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MINISTRY OF FINANCE 
(DcpMftmnl of Rtwo*) 

{Central Boerd of Mraet Hum) 

New Delhi, lb* 5th June, 3006 

9.0. 1531.—It ii hereby notified for general 
Information that the organization The VoJuntury Health 
Service*, Chennai has been approved by the Central 
Government for the purpose el dime (li) of sub-section 
(l)o(Section 35 of the Income -Tax Act, 1961 (said Act), 
reed with Rules SC end SB of the Income-tax Rule*, 1962 
(laid Rulea), with effect From 1-4-2006 In foe category of 
‘ether lneifcutlon* partly engaged In metre h activities 
■object to foe following conditions, namely;— 

(t) The sums paid to the approved organisation 
shell be utilised for totonilftc research; 

(if) The approved organization ah all oarry out 
scientific research through ita faculty pmabusor 
la enrolled students; 

0d) The approved organisation ah ell maintain 
separate books of accounts in respect of the 
nuns received hy tt for scientific research, redact 
(Welti the amounts used for carrying out 
research, get such hooka audited by an 
accountant as dsflned in the explanation to sub¬ 
section (2) of Section 286 of the *ntd Act and 
furnish the report of such audit duly signed and 
ve{fed by such accountant to the Commissioner 
of Income-tax or the Director of income-tax 
having jurisdiction over foe case, by foe due dale 
of furnishing the return of income under sub¬ 
section (1) of Section 139 of the said Act; 


(tv) The approved organisation shall maintain a 
separata statement of donations received end 
amounts applied for scientific research and a 
copy , of such statement duly certified by the 
auditor shill accompany the report of audit 
referred to above. 

2,The Central Government shill withdraw the 
approval If foe approved organisation 

(a) fails to maintain sepate hooka of accounts 
referred to in sub-paragraph (iii) of paragraph 1; 
or 

(b) falls to furnish its audit report referred to in 
iubpiragrpti (Hi) of paragraph li or 

(c) falls to furnish Its statement of the donations 
received and sums applied for sclent Stic reaesrch 
referred to in sub-paragraph (liv) of psragiiph U 
or 

(d) ceaaee to carry on its research activitiea or ita 
ttfSweft activities are not found to be gtnuinc;or 

(e) ceases to conform to and comply with the 
provisions of cliww(U) of sub-eccifon (1) of 
Section 35 of foe said Act retd wlfo rule* 3C and 
JEoffoe said Rules. 

[Notification No- 68/200ti/F.N©,203/40/200S/lTA-U] 
RENU JAUHJU, Director 
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t^|M4,306«m 34,1930 
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[wvt JW/2007-ftft-I] 

New Delhi, (be 9th June, 2008 

80.1333:—Inextrdaeof the power* conferred by 
dim (») of wt> ••action (1) of Section 25 of the Stats 
Bank of Mdla (Subddtery Beaka) Act, 1959 , ths Central 
Government, henbyacolnitei ths penofit^cUltd In 
column 2 of the lab Is bdow as Directors of the Banka 
■pedfled In column 1 thereof la place of ths pen on 
specified In eolpmn 3 or the said table, with Immediate 
etftct and until Rather order*:— 

TABLE 

1 2 3 

Slate Bank of Dr.A. Bhattticlfiyi, ShriRP.Bhefdwft 
Patiala Director, 

DepafOmiof 
Ptnmriil S er rte ti 

Stale Bank of SfariM.lLMalholia SM&JX&Mahm 
Myaore Deputy Secretary, 

Department of Financial , 

Sarvkea 

State Bank of ShriLJC. Meant, ShrtM.Venkate- 

Indore Daputy Sacramfy* ahwarb 

Department of 
Financial Services 

StataBankor Shri S.Oopd Krishna, ShriS.P.S. 
Hydetabad Undersecretary, Sangwan 
Deparimantof 
FlnamdalSandce# 

State Bank of SMAnrikSkdi, ShriMJLMiDmtm 
BUtantrA Under Secretary, 

Jaipur Detriment of 

Jlimndtl Sende es 

[FJto, 9(7®)07-BO-1] 
O.B. SINGH, Dy. Secy. 


ftflftwft, 10 ftj, 2001 

vuii im— 
ftHl, 1970/19*0 ft TO¥ 3 

ftftmftmftft {vmttimuhvft eftnn) etfftftro, 
1070/1410 oft dm 9 ft»*wnr (3) ft toi <») smron 
nmiftmi»ftiTOftH,ft4(N W4H mnsw,ftftft^ 
UhHI ft kWffl (2) ft dft “IW ft. 

Alftu (3) 'ft IhlhKm ■tfcitff ft ton df 94 ft O) 

ft ftlNnftft** ftTWtm witft ft* «rwr 

wftfT ftft TO diflttr mift ft:— 



I 2 3 


ftmi ftt ftft. ft eftrnm vt 

IftflftftffW, 

*nWo mftlftdni, 

mftTOW, 

ftmaffmwftto * ftftlr.ft.^ftft 

ifgmnR^n <ftftq), ", 

ftfttl ftd|l{ IfttHI'l 

ftw ftftt tft ftft. 4ft ftlTO tTOH 

flh*i t/yen cftn)i 

hftld ftnu^ lkH j i 

ftdut ftnw ftft ftuft uftr, ft! ttin fflt 
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sitauftti ifNft ftftfli ^Hit, ftt imfti nuftm 
fttr eiriftm mvuvmKf 
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[TO.R 9/7/2007-^^-I ] 

ftWp 

New Delhi, ihe 10th Jane, 2008 

S.O + 1 J34.—1 nVjterrise of the powers conferred by 
clause (b) of Sub-smbn (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act* 1970/1^80, read with sub-dause (l)of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Schema 1970/1980, the Central Government, 
hereby ncminiilc rhe persons specified in column 2 of the 
tabic below ■j'i i Erectors of the Banks specified in column 1 
thereof in placr of -:hc persons specified in column 3 of the 
said table, with immediate effect and until further orders:— 

TABUE 


Canara Bank B s. K r P. Krishna^ Shri Ami Labh 

Jo[nt Secretary, Venna 
(CM) Ministry of 
Finance, 

Department of 
E.-conomic Affairs, 

North Block, 

New Delhi 

BankofBaroda Shri AnutabhVcrma* ShriG.C 
Joint Secretary (BOA), Chaiurvedi 
Department of 
Financial Services 

Union Bank of Shri KLV.Eapen, Shri B.S.Bhalla 

India Joint Secretary(BA), 

Department of 
Financial Services 

Punjab National Sirt-RavncetKaur, Shri Rake&h Singh 

BculL J run:. Secretary, 

Department of 
Financial Services 


United Bank of 
India 


Panjab & Sind 
Bank 


Indian Oversea: 
Bank 


5 h ri S m ji j ay Singh, Shrt Alok 
John Secretary* Bhatnagar 
Ministry of Law 

6 justice, 

Sha^iri Hhaw&n. 

Nvwlfellu 

Dr. Ann p K. Puj ari, 5mt. Ani la Kapoor 
J n ] n: Secretary. 

Dqi.u-imiiJit of 
rvoLii-iiTiSL Affairs, 

ISf. mh H'uck, 

New Delhi 

sSml.A iJiiui Kli mar. Dr, Shashank 
I'.tcm .LTiic Advisor, Saxscna 
Dc nmimi-nt of 
l-'iLUiiCkd Services 

S Kri Si imir Kumar, Shri A. Bhatta - 
Sin ha. Dy Secretary, charya 

Department of „ 

Financial Services 

M s. S u mi la Dawra, Ms. P.Bolina 

Director* 

DepaiLmcnt of 
Financial Service* 

Dr. Sliashank Saksena, Sml, Vinita 
Director. Kumar 

Dcpjrlmcnt of 
Financial Services 

Smi. SukriliLikhh Dr+K.PXrishnan 
DirceKT, 

Tfepas uricnt of 
l-imoieid] Services 

Dr. 'i aisein Chand, Shri R-L. Bancrj^ 
Deputy Secretary, 

1 Jupar Unen t of 
Financial Services 

Shm V'rP. Bhardwaj, Smt- Sukriti Ltkhi 
Director 
Department of 
E-'iiusnciai Serviced 

(F.No.9.^/2007-B04| 

G.B.SJNGH, Dy Sccy. 


^ far#, K)^T 200S 

#. 3flT. 1 3 35.-#tn falfaFP^ 7TCT fafifTO TfflfasfOT 3ffaJ 
- fare, iw (iyyy ^1 ji ) # w4 gin TTfei^fr ^ 
.##1 wzh, ud^m. A frlww ^r, 
2WM10 (fartlfT) ^ #^CTPT fa r , TT^TT # Tlfa# 

^ ifijf ~M f i 'ifa "i fan 65 31"^ Mi^'i 

-rar, faT ^ ’ e T?S# ifl, WW: faifaRTW fT*TT f#TRT TlrfVWT f !flTS 
fa ^ TT far^rl ^ff ^ I 

[m "R M/a/2003-^fair.-nn 

fajpiq MjHU Tfalfa.cn J T1T5PT 
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Central Bank of 
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Bank 
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New Delhi, (he lOtjj June; 200(1 
' 5,0.1331—I^exerciseofthepowerj conferred by 

Sedion 4oftlietnSundiee KegiHatbry arid Development 
AutfibrityAct; imUltf 1999), the Central Gbvernrneni 
hereby appolouShri J, Hah Narayanas Ctuonnah of the 
irtaura&co ReguJalojy end Development Authority 


five years with effect from date of 1 as sumption of charge of 
the past Or till be attalnjitbe age of 65 years, whichever is 
earlier. ■ . 

[F.No, 1 l/S/2003-bis.in] 
i I ^WJEiEVKUMARJINDAL^Py. Secy. 

ft^fl'itfillMM 
26 *lf 2008 

■ : L " i . ^ 

wwir.. ia>36^psn^rai 4»f?rat Nfawtf (*nm ^ 
^4?) .*fi$jF4!l, l$4ftCl94S*5r4iqf ) (^D ^ 

■aiiW u ! 3 4>4&4I Wlf 4»fcU!H, “ftfrPICT. 

4fr !(*([,. 4181*14* "90 26-5-2008 

^ «8(*w* ^tji fg jflfMfn toU ♦ i 

[R*d-433iV01/2006] 
TfttFT’^nsi, tot tiRt*i 

MINISTRY of external affairs 
(CP.V DIVISION) 

' New Delhi, (he 26th May, 2008 

S.0.13&—In pursuance of the clause (a) of the 


W.3T, iSM.-rr-TNPjhRT £TN*t 

^Wt) 1SW8 <1948*141*? ) *2 (*?).:* 

4fiW l l ^ 4*404 4US4*K U4fl(ll4W3tj0!l 'ftf 

aft f*THl4 ^MR VWt, Wff'Wf '43 IT J 5-2008 
SlPWlfl 4iT/*rfijt yiRf^d45TS1 f t ' '■■ '■' 1 '; 

,. ■..[^^-4350^1^006] 

TfttFTTJITO, TOT TlfTO 
New Delhi, the 27* May, 2008 ' 

S.O,1338.—In pursuance of the clause (a) of the 
. Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 the Central Government hereby 
authorize Shri Vinod Kumar Sharma, Assistant to pertbrm 
the duties of Assisbnit Consular Officer jn the Embassy of 
India., Kuwait with effect from 27th May, 2008. 

[No,f.433G/l/2G06] 

: , P&ITAM LAL, Under Secy..(Consular) 

# 

^ ftwft, 29 0$, 2008 : ; 

**t,st, 3339 , —<W0f4* «tet arftetft csrta^t 

^4fj , 1943 (1948 %4!*T) ^ 2 *£ 3T4T(^i £ 

3TJtR9I ^ 4*4(14 tU4>K TOtt bil (H^IWIW 514iR 

iff ?ft TOftip ^6194* 40 29-5-20.08 0 4^6(1 

3*1^1 * 1 * 1(1 4n qu4 "<1(4 ^ trtfip^r ®bufl $ 1 

[4 3-4J 30/01/2006] 

New Delhi, the^Pth May,2008 


Section '2 tffthfc Diplomatic and Consular Officers (Oaths 
and fees ) A ct fl ) 948 the Cental Government hereby 
authoripe Sbci Titus Deena Dayaker Eduri, Personal 
Assistant toperfram the duties of Assistant Consular 
Officer in tfieH&i Commission of India, Wellington with 
effect frbftv26di May, 2008. 


S.O.1339—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees ) Act, T948 the Central Government hereby 
authorize Shri Ashok Mandal, Assistant to perform the 
duties of AssistantConsular Officer in the Embassy of 
India, Dakar with effect from 26th May, 2008. . 


[No.T.4330/1/2006] 
PRITAMLAL.Under Secy. (Consular) 
| 4$fte?ft,27*rf r 2tl08 

. HSLbff. 1337,—7R4fW Sftfawft (4JTO 1(4 

^4?) 1948(1948 4*T 41*1 > * 2 ^ TO? (**) * 

TOT 4* 7R^H4m,flnfftPR 
MsiftHR , A4PW4. HI44* 4ft 27-5-2008 ^ WPRT 
sHtrcll 4J1 <t.]4 s*^ TIlflRjlT •ntrfl t I 

;'■• '* .. [?f. 71-4330AJ1/2006] 

Tthm finpf, srsmrf^ {^fprn 
New Delhi, the 27th May, 2008 
S.O. 1337.—In pursuance of the clause (a) of the 
Section ? dfthe Diplomatic and Consular Officers (Oaths 
and: fees ) Act, 1948 the Central Government hereby 
authorize Shri Vinod Kumar Personal Assistant to perform 
the dpties of Assistant Cpnsttiar Officer m the Embassy of 
fiidhr; Vientiane with effect from 27 th May, 2008. 

[No.T.-433tVl/2006] 
PRJTAM LAL, Under Secy. (Consular) 


’ [No.T;-433O/l^0b6] 

■■ . : PR1TAM LAL,Under Secy.:(Consulftr) 

■ F * 

WTlft riRtflN 3Ffft Tftl¥TtT 

3 <0,2008 ; "■ ; J. 

W.«TLl340,—'3OTira. 3#tfPqrr, 1983 40 TO 3 ^ 
OT-TO (I) (1983 4*131) Ut)IRM wf*W4T^#1 
fR, ^5 ^4TR f UjEF^Rl l*a TO47, itftmfl 
n^ret 4*id $*\vm H $riiui4i ^ w(. # fii'-Jw 
^1 ifl (t, ^1W oil) (ny[®iri ^ <tiln ! wcii 

fteffl 4iT4ft14^^4^ 3T5V) ^ff cfRhS 0 3 ^40 

3 ^f?t OTttl 4 ) Ml lift 5 n%rf ?f 4 t, ^'01 fatfc! ^ ^ 

TTCSft-Il ^ ^ 3 Ytrih 
2 ftl 6-4-2008 

45!*f Waici'i. ^ WNt, *t*Wti>nii ^ 0 

1 j 

[R 4/2008/^1. Rt(-22m3/i/2005-tft.Tt' 1 
^t. Tft, ;ie)Ti, 3t^t 
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MINISTRY OF OVERSEAS INMAN AFEA3KS 
New Delhi, the 3rd June, 2006 

S.O. IMO,—In exercise of the powers conferred 
under section 3, sub-section (1) of the Emigration Act, 
1983 (31of 1983,) the Ouilnd Government appoints Shrl 
BJL-Niyak, Section Officer, as Protector of Emigrants In the 
Ministry of Overseas Indian Affsirs, The appointment of 
Star! B.S. Nayak will be POE-I, tn the office of POE, 
Kolkata for a period of three years from (he date of taking 
over the charge of the post or until further ordere, 
whichever event takes piece earlier. 

2, Shrl B.S, Nay ik has asiumed charge of the post 
of Protector of Emigrants-!!, In tbs offid of Protector or 
Emigrants, Kolfcata under the Ministry of Overseas Indian 
Affairs in the forenoon ofl6-4-2008. 

[No. 4/20Q6/F. No, A. 22013/MW-PA] 
O.C.ROUT, Under Secy. 

3 ^i, 200B 

mm, iM v-mim srtV f Mw , iM3 *i m i it 
wmra(i) (i«3mil) wnuffmtaNfwrirtlnRTj 
’♦wt wen, ningKi oft wto ngiR, sfj«p wfamft 
wfrtwwfl M Htf tq u nd Tfwrwruf^f wnw TfcrftRwu-dlhipfl 
wtrdl fi til T'fl-i 4 jvht wit wuum 4WI ^ 

Itwn unutvm dr mu it uivi mrt VI tnftor it a w* wfl 

4Hmfhi tmn awitdl ati^sil n*tf, 4il <8 ftstfti urt wtM 18 r 

tour 

z ai- 4 - 2008 *aRtwyt^wuidl 

Httrilu and vftrww ^ etMto aotwtti tfuA, ^ wtrttaw 

Swwwm *tafll-immwirw»wi?i1h!wrt \ 


[it 3/200B/RT, itn - 22013/1/2005 J 

id til. nwtn, *rt MfWu 


New Delhi, the 3rd June, 2008 


8,0.1341.—In exeidse of the powers conferred 
under section 3, sub-section (1) of the Emigration Act, 
1963 (31of 1983) the Central Government appoints Shrl 
Nadsem Ahmad, Section Officer, aa Protector of Emigrants 
tn the Ministry of Overseas Indian Affsirs. The 
appointment of Shrl Nadsem Ahmad will bsPOB-ll,inthe 
office of POE, Chandigarh for a period of three yean from 
the date of taking over the charge of the post or until 
farther orders, whichever event take# place earlier. 

2. Shrl Nadeem Ahmad has aetutned charge of the 
post of Protector of Emigrants'll, In ihe office d Pro lector 
of Emigrants, Chandigarh under the Ministry of Overseas 
Indian Affairs in die foregoon of21*4*2008, 

[No. 3/Z00B/F. No. A. 22G13/WW-PA] 


O.C.ROUT. Under Secy. 

w8 dift 1 ! aflr pflw; nw ifluw 


(wrttuiftwlhtim) 

if 23 2008 

Wff,8tT, 1342,-^*t0*l tkUUI, tUfalU WR (OTTTfWSJTT 
id ) «MMR, 1971 (1971 VI40) uft 
Witt 3 gin mw Ttfafnil wtr urihr wk 8 W18 t?l ntf Torslt 
^ nfw (i) ^ wfPwftni tdfWunfl wd, uniAt wm 


uindl IWWt ^ ftiPifci wft mj4'D 
ufrt ) m wfWwrrfl $ ata ^wftw wwir # TRRfl nr 
aiPimiO wft Ihr ^ trjrt nm aiftflNH ^ Htilw^f ^ 
ftrq Tfm atfamfl ftjwr wrctfl t wl eR^arfinriftm wit 
wfrRi*fl ^ <1101 amt wHt wtfwt 2) ■df IWIWHw tttwifl ww 

WWfiTUtI mWWt 81 TT Wl St dll 4 iw vifVwifl u 8 

x^ti TifanuT un whVi sfli arfttflfttt utfrff wit viam wl f ni 


I 

TTrtUW? (W1), 

[9wn)ni j n^t 


Wfffl _ 

+usm 5 tnw ^ 9W*f ahr 
atHwiftitT wfl wwrtw sfM 


1 _ 

Hl J ll#t WW1^ ^T WWl 

(IWw) 

4HI(d8 4ft WT lw 

Bin m adufl aftr 

^nwaftr 

Tftai ftwrtWMtr ■f;- 


$Y 697,98. 

■wtra tI. i mm 

546 t^w4 xfaro-wWhw wm 
Tfrwn-atnrnft" 1 ^* 
ut^T^li am “Mr 
Tf* 

Tjf- unrtn m ift 

EjtTpt 

it 2 ttr-’MI 'jft 

ii.oonuf^ trffeq- 

aiMi^n nw ufl 

MlTf^T 


'jjf- HR 
WTf, 3 HTR-ftaltnfll 
13,6^ tfoq- ftiflnyft 

4fa W d-aWiift-^Htl- 
Ut^*I 

m® 4 'snr-MT'ivi’f'i nm wil 
iu.38^ 

trflfln-tnftnmTo nw 
fWffnuvhT nw wJl 

in 

HR aft 


l wmt if s(»)/2007-^vn] 
wfhBn^T.t^mr 






[WT][-TO30i)] 


WWWJI l^M4 l MOtflto 34, 1930 


2&$1 



(D^aiMltfHmyUuAj) 

New Delhi, the 23 rd May, 2008 
IA134I-hiwclH0riil*foimoMibRMlby 
eefctfon 3<rfthe PiMk PHdiei (E»fctlon of Unwtliotlail 
Ocoupanfe) Act, 1971 (40 ofl 971), the Central Oovenunet 
hereby appoints the offiewaenilonedtoooluaa(l)of the 
table below, being en officer of the Nagaland Pulp lid 
Piper Company United (a anbaidlary company of 
Hindwtan Paper Corporation limited) am) equivalent to 
the rank of Gazetted Qfllear of the Central Government, to 
be Batata Officer for fha purposes of fha arid Act, who 
ehatteneedae the powers ooelrricd and perform the dtnfae 
Impoeed on the Batata Officer by v under the eald Act, 
within the Undte of hla Jurisdiction In reaped of the pubUc 
p remis es yedfled la the colu m n (2) of the aald table. 


the Officer 


end local Bmlta of juriadrafon 


Depty Manager 
(Ft»*etry)N«friand 
Pulp and Paper 

/Vmmmi T wjiul 

Tull, Mokokdnmg 
(Dfr.), Nagaland 


Premises belonging to or taken 
on lease by or on behalf of Naga¬ 
land Pulp tndPaper company 

I j*wfddb4 J Vy[f^ (Pttti) 

Nagaland, ndi aa die leasehold 


asunder 


Total ane 07.98 cow 

Plot No. I North-Taudt nils 


Wnt-Aiquri-Mokfe 
ehung Road and 



Plot No J North-Private land 
23 j 00 acmSoulJi-Privtls land of 
WamdmVUlMe 
WeatJhumland of F 
Wamahen village 
Baat-Wamakun 
vWap 

Plot No. 1 North-Private lane 
Uiiima South-Piiviielane 

Wot-Araguri-Mokok- 
chung Road 
Eaat-Privata f hum 
land 

PlotNb.4 Nofih-Jhumlendof 
11538 MdwukonaVUUas 


Merangkeng Village 

Wcsl-Amguri-Mokok- 
chungRoed 
East-Jhuni land of 
Merengkong Village 


f ullw man Rew) 


nun, i dt hfcad 

194* O Wl dT 16) aft aw iq eft yto tci ( 4 ) * to o (or) 

writ ond am ^ tgif • mf ‘^Njpo 

1MM* tffihn wt t, ow( j— 

a. tot I hftu a w i dWnm, 1948 q 941 etna) Y rt wgpft 
d g i d un 2 tot 1 ^ 

dl Midi ftioMNt rfhhof wtt 1 mtdd 

fi, ^jadfomkwd, to^Rto, 

'ted dvdltw (mffiM) 

(Ndalbait) * . ^4 


dTOmflwIkdl 
{dbnafoTOr, 
ao»dnifi0TO 
mdtnfdt) 

dcjtdtTO (w^^Ardm 
twi Niddnf T)* droja 

dro0^dMtadd flnrttaeftwro, 

(ofcwiH, 
aooadnrpidTO 

_ mwadefdl) 

[ifwr ¥t-i 20 i 1 / 4 / 2006 -dtf] 

tto Wd, 


MTMFIWY OF HEALTH AND FAMILY WSLIAFX 
tDeparueeat *t HiUta aed Fsmi j Wdlin) 

New Dalhl, lh« 1641 May, 30H 
LO. IJO^-ln HurdM «f ll* powan anfond by dme 
<b) wb-iectlan (4) ef Sicken 10 of the DenliM Act. 1949 (16 ef 
1941) and alt*t oeniilldlaa wltt the Deilel Council ef lade, 
Central Oovinnnt Wtby »*k *4 lb* fallowing funbor 
«m di—ci In Put-Ill efttw Mfcedule to lha laid Act, nipwly :— 
3> Uadir ibe anlttlng imrtw ef celumat ], 2 A 3 altar 
■irtil luutiw 91 Jn pan- IH at the IcMul* tn the PmUui Act. 
1941 (16 of 1941) kbe fcllewin* ifltflw (hall be added, MWdy i— 


91, Ualverdtyef 
New York, 
New Vert 


91. Uilvaidtyef 
lydeiy,‘ 
AuwiUa 


you Ondeete dun* MDI(Ontaed«ill«i) 
In Onhedentlct Untvenliy ef New 
•qdviiutioMDI Yeti, New Ywk 
(OnbodeakM) of 
UidJaa UatymtllH, 

(Wbii iruted w di 
*Aat a^Mibit NU), 

MuteroftNalit MDI (Connaalty 
loNaei ti Cuamtmliy On) Keetth a 
Old Hadib a BpM* hpldeMieleiy), 
Aldagy eectvileat to Untvp*itty of 
MDS (Cedi Bimnlt y Sydney, Auitralii 
Dentittry) of 
[utlu UnivpTjidw. 

(Whtn gtvbitd 4>n or 

Aftfi Maich 2005), 


[Hie No. 8(93) /2007-PE-Vnj 
RAJAGOPAL MANOHAR, Director 


[ No. V-] 2 OXewm 0 fi-DE] 
RAJ SJNOH.Urtdir Seey. 
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pp^flpw PIP^, W sftr TTRf^Plifc tow ^IH4I 

( 4M’n'n*ni HIHCl fapFT) 

I4PT^, 2008 

ptT.SIT, 1344.—wqinPiF, (qfen Hlfp<wti ski ^ y«jn [<4li PT ^ y^’qic^p? ^PPl 

TOT ft# $ pffra tttsci (pH ^ p$ $sf) PRafcprePRPrsfpftpp, 1976 U9?6^<50) ?rm ptc 4r pttpftpt 

(pfwlf PIT iMJM'iR-f) fppp, 1987 ^ wWf P> "t sfk fP PIP P?f wqiqn "I fpT w j imu TlPf 1 ! Pit gupftj if iff awi TTTSijf 

T^TT 3?K pRl+PftFfl if ^PT 5r<TTp PTOlT’T^TFf; 

. 3TtT:, 31P,^H?lP tHP.U.’SPP aiftlftiW pft tTKl 36PftTP-piTI (7) sfft’SP-Pra (81 £TO Slfw4f 3Jt PPFT P^ ftj 
^nf 32 , psi^f Hr, P«r p$p sro ftftffifl pp^for (wfcn w\ it) pH 4 pp ^ 

HP f£t m *j(swi H 'SjtqqiRiq qq*i flftsa cilrFI 41^1 (^piiiy k^k) Pi -hT^ti PTT, farSPT flfs PiT PIP" <r m" 

“fc y<qm"Pqfl hTs^I P?fT •YPI t) 3^tT fait T^ H/094J7f407 fa^i PTO t, SH^’k'i 

yH(U|-lP prct *4iCffl 

pfepl fa^ci xq*li PH PR Tflfqifai SRPPlfacf 01 tm PPPST^ % I -iiTfMqKiH BJTOTI 11 IPt.PT, ? 

dk qm so Pt. t <HWm miimh stort (i) 1 "nr. 1 1 ^ up? an^^H £ fsran wt pffrcm *fSHHk4+ 
Plftir snfagep trip 1 1 uptw 4*u4* ■SFfte (tj? t H) Tit^rr pfcnro ^ffiq pmn f 1 230 Pte ;n ftp 

mntff pro fa%n ship "'R proi prpt $ \ 


I 



wiT ^ 1 1 y^i pfl +flci ^ flflRrf^ir P?ffp °nqq ijf ^ Rnv, iiqt'i ^ I^il^ iff tfl IqiPl <011 l^-*i i 

TOT *t»ei Til fqghl 7^ H^d Pi PH if ami fllHfll, <mi<lm, fePRP, pfeEPTPPro 1 ^«hR^ T^h^lci 531^^ 7nff' i: rT yflqfnn ^TFf 
fttPrPH?Tr iPtei^ r *1 pippRPtT fVfti'iqpftp w*uih arofwwt 1 

aSr ppp «rfl(PiPP pft pro 36 pft 3q-pro () 2 ) ?ro thw ^ ttoto pf i 

hT- 1^ PPHl—PP Wi a^pfcf 4^1) M*l*ltnT siO F^14 »l{i , fg^iT^T ^ iitT, 4+J1 +IIHyl ^ ^TTPq 

ppir*!3PWpnpfe3TPii ftror ppi t,fpftffo “TTfr J jo?n ^ Ppt, wtfm sftr ■+i4 L iii?n ^w j \ *ft#t 
pft sofpeftpi(Rr"^"PR^ftiH 100 ^so^oopfHfPifPTPrRPNPH C^t) pftn ioo1p.pt. 

^ "'C'PIP'^ fwn S.OOO^ 50,000 3^T 50 ftiiTIf. tl^ 1 ^ 3TfVP?PP ^TOPT PTc^ f -% ‘ 1 -j’ , TqH 1^10*, 2*Hf' PT 

5 x 10 *, ^ t. pti pt 'i$' pprppt pi nuiim <i»lh6 PT PJjP ^ ti*igrx $ I 

[ PTT. R ^s^nK-21 (23 4)/2U0 7 3 

WTO Pl^fR, fH^I^, flsfpp? PIP ftTOH 


[WH-flTO 3(il)] 


. 14,2008^^24, 1930 
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I 

MINISTRY OF CONSUMER AFFAIRS* FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 14th March, 200* 

&Oj< 1944—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in. the said report (see die figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to main tain its accuracy over periods of sustained use and to 
tender accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred fay subjections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “NFSTH series of high accuracy (Accuracy class-11) and with brand 
name “FAMOUS” (herein referred to as the said model), manufocturad by Mi's. New Famous Scab Electronics, 32, fCachhi 
M oh alia, Indore, M.P, dud which is assigned the approval mark IND/09/07/407; 

Hie said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 11 kg. and minimum capacity of50g. The verification scale interval (e) is 1 g. it has a tare device with a 
IO0 percent subtractive retained tareeflfcct The Light Emitting Diod (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


1 - 



v MAX 11 *» Min SO g m.1 g 


The staling shall be dome to prevent Opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy design, circuit diagram, working principle etc. before or after sale. A typical / 
schematic diagram of sealing provision of the mode) is given above. 

' i . 

Further, In exercise offhe powers conferred by nib-section (12) of Section 36 of the said Act, the Centra! Government 
hereby declares that this certificate of approval of the said model shall also coyer the weighing instrument of similar make 
taut perform face of same series with maximum capacity uplo JO kg, and with number of verification scale interval (n) in the 
range ofl00to50,0W for 'e' value of I mg. to $Qmg. and with number of verification scale interval (n) in the range of 5,000 
to 50,000 for to' value ofMWmg. or mete and witii V value of lx 1 ft 2x 10* or SxlO^k beings positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with die same principle, design and with the 
same mtaeriato with which, the safaf approved model has been manufactured. 

[F, No. WM-21 (234)50073 
JL MATHURBOOTHAM, Director of Legal Metrology 


2071 GI/08 —9 
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Rf Istnl, 14 Rl< 2008 

*61.311. 1345.—RiT,3JTfa^lft"SRT 44) WqRFt T TiIlf 1% 

a 1 VI RlU^ hT^ici ilsci (414 ^() hic ^nn in<r SflftpiHi, 1976 (1976 RR 60) H*T1 RK -sjk RfR TfFW 

PlHI, 1987 ^ ^ W^H»1 $ afo anil fWIHII ^ lafi" TIHItlK hhIh srafa "ff 4t 34H if-SCT 

*rai«fei to T^*n sffi (Vft-i 4flft*jRwT ^ ^i ufr r^it t^ti; 

anrs, 3R f ^hnrran J ^4ir«rf«iPnii^ mu 36^t^Mim (7) afo^tR-trni (a) 

K^hflRttH, 32,3ffift 4lBWTT, **1^’'T^TT "5111 ’RVZPT apTlfcfiTT (wtfifl’S'f III) ’90?) "tr 

^ H,w41-22^ wi; tiltti cil^ii hhh) Ri hi^^i RI> (V«h> HTCfRiT 

3W "fr (f^r prt KHm^REf hT«CT "3*51 W f) 3?ft STT^ TR lf| /OP^OT^OS RH^fijlil fc*TT 

■»wi t, 5qRl4*f tpito-rw ^rc( 11 

34iT hTs< 1 T^ - pq^ci "fa TJRfR ^T RTT ifo 311R!ftiT Fl?R Jf'l4tH' J l f \ J^\ aqfinRR SfTRcll 1000 fo/iT. 

$ 3?fl ajRHl 2 fa.UL wchiii Win 3RRFT (0 10Q 7H $ I W^f ^ sn^gcti *(fa & f^Mqii *R1 s(fl?ffl 

WWiR’WW mftff SWf 1 V4>ISfl 4 ^h 4+ filRlfi (TJRF Ulcl'l 4fi«HH 44<f?ld W I? i’SWl'R 230 3lk 

501^4 TRRlRifT mil falfl W7 ’Ti Wf TOiTT I R?fhT t¥ fotitlLIH Tt 4<dA tft t | 



Wpi 1 ! ^4 Hi} 4l<?I 1*1^ ^ HHHBlJf ^ (flU 19^ ^ ^ ^ (cm ift Ell HI «11^ il 

WTlfwiR?t fo$fT| it R!T^ ^^^iraflft *iku1 ,amn^ilTj 1^4114, Tlf^»4 41RillH fi^l^H snfif Tlifl'RT ififlRfl R^f 
IV^I TOU I *naw 41 Phi Jlfl*IH ^!T ftfVlR WIN 4I4UIR 1^*11 W $ 1 

aik, hi i{l h ww amf *iM*w*i^ %i 363R-VR1 (12} BRTTRWTlftinff S'hIt 

fti aw Rte'n ^ ^ hriursi anpfti 'saft (%rPm(4i ?ri nft f^RTfti, feann ^ 4 irk aftr^ wuft ^ fasitf 

aijllftci "*K4 hi RiT IVfilial (hvhi *thi i, (VfiRa ^fl *[acii ^ Ft 3^T ^ (iltfH 4M4>1U| nft FW 

5 m ai^ RR ^%H 500 ^ 10J»0 TRT^t fa $ RWI4H RI4HIH 3RT1R (TR) ^iftiT 50 ■ftl.m ^ 5000 
ftmmiFt «fvR«iw nmin^lF “*F M ^n l»<lO* f 2xlO^®HRT^io*,^fj «i¥fRT '^' «rtc*w*ii ife^TPRi 
rt "?pr ^ RMgpq if (. 

[ R5T. li 1 f 234 )/2007 ] 

h 

OT7 RTBjqepi, ftf^W ^TTf ftFPPT 






troimuprar h, 2008^3 24, mo 


[toii-w* 3(»i)] 
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NewDelhi, the 14th March,2008 

S.O. 134&—Whereas the Central Government, after considering the report submitted to it by (he prescribed 
authority, is satisfied diet die model described in the said report (see the figure given below) is in conformity with (he 
provisions of the Standards of Weights and Measures Act, 1975 (60 oft 976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centra] Government hereby issues and publishes the certificate of approval of the model of foe self indicating, non- 
automatic (Platform type) weighed hutnnnentwith digital indication or 4 NFS/P-22" series Of medium accuracy (Accuracy 
class-ill) and with brand name“FAMOUS” (herein referred to as the said model), manufactured by M/s. New Famous Scale 
Electronics, 32, Kachhi Mohalla, Indore, M. P. and which is assigned the approval mark 040/09/07/408; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of Utonkg and minimum capacity of 2kg, The verification scale interval (e) is I00g.lt has a tare device with a 100 percent 
subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result The instrument 
operates an 230Vohs, and SOHertz alternative current power supply. The machine is also having facility of conversion of 
kg.iotire. 



The seeling shall be done to prevent opening of the machine for fraudulent practices and model shall not be t 
changed in terms of its material, accuracy design, circuit diagram, working principle etc. before or after sale. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise ofthe powers conferred by subjection (12) of Section 36 of the said Act, the Central Government 
hereby declares foal this certificate of approval of the said model shall also cover the weighing instrument of same aeries 
with maximum capacity above 50kg and up to 5000kg and with number of verification scale interval (n) in the range of 500 
to 10,000 for 'e’ value of Sgqrmoneand with ‘e* value of lxlP,2xl(For SxIO k ,kbeingthe positivearnagatiwe whole number 
or equal to xjro, manufactured by the same manufacturer with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


lF.No.WM-21 (234y2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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)4arf, 2008 

1346.—‘ft'iflO «<<MKan, fafet! UHT 7$ a«Jd frM 1? ^ fl*rVR TRIT ft W, 

wWt2*f Rt%TO?T (ftftftt M anffir fttf) TO alfcTOTOW STfafaqR, L976 (1976 ^ 60) TO 3^ TO TO3i 
(*Jf&rif “4JF J-i*I'Hj 1987 at 3FJTO ft afa ^ TO ’aft aiaTOT ft tft? wmsw aft awlv 3 'ft Taa nTs^l 

iwi*fcll TO'? T^RT afo M*R sftRajfd^T"ft aq*J*W KR ^RcfT TtPU; 

3TO:, aw/'ft’SH tW+H,‘3a?I 3rfati«(4 ’aft *IFI36 aft^-mTT (7) (#) SRITT^rlRiT STiftfT artft 

T3 ait "ait iff A<iiiiivTi «iKr*g*vi (ur.) 1?n. ( T^jpT afr’siRT, I6i/i66, «t>icipitj flrtza a* . ft at 

ftw, ftvwis-500003, an’u Tift$i m farfftfta : 3«a aTOfcn (a*CT*fai art n) aurl >f ^’«^i ^ 3fa>a> apa wso 

arfTOlftlTI otci-i (i^nci'i wk) ^ *iTs^i 4 >T, sfe "ail TFT l *'Q^T aft aT aft ” ft (Pfltl S’*'*'* iT'klft j=ki 

iffTO w w t) aft? faft sf-jatsa fas atnft tp ^ 709/07/503 tarsi nat ft, w-n aift aftr wtiiftia 

RRfttft1 

aaa afeai T^ar f^?T fta awaroj sro m m #r asienfw (ftrosfa aana) eft^Fr ft i 
fliHi«*i wrttt 30 T+.yi. ft aftr ^jidh iro i oo ar ft i ajfanrt hihhi-i (ft) 2 an. ft ; ^ auft^ijtn yfati ft 

faraa^T TO Rlftcl aftpfcigcFI STOt I W7T TSrtHV’SRTfe (TO ftftt) TOff 'jftuilM ^1?M W1 

ft I 344>|U| 230 ife, 50 JJrqRltff tTFl f^a TI^R[ tr ^fRtt ft I 



Tfe^sr ^ 't.cu aftr ftft ^ 1 ftd ttfi* ftt Rtara?; ftRi i ^ iJ^i ar fils "an aft afta mi^u i 
aft ^fUftn ftf ^ Iro "star - aT ftot i «ft«d ^ +ftfH j i TtM^rrr an «Tihrh simhih fftat w ft i 

aft? TRaiR "wa aaft^RFT aft aro 36 aft Ta-TOr (12)’BJTi ir^nT "TTiaaar an iraf 1 ! anft ^ a? atroi aroft ft 

lar aaa hT-s^i ^ ^ mmM'A ^ ^tjl ftfaattir fiio fw^in., ^ ^i^u. -^hH jtll «i<iiJ1 ^ 

»^Hlfiti afeaian ftnh R rtt wn ft ftfrfoi jyggff $ ~fta? r aaniftan aftranftwa ^ iftro dw"i 
ait rftm 50 ft.m* ,, S '"to atf^R loo at soooo w^ftw^TOiNa arfRirT (tp) aftr looftr.m ai’sw^ anft^aa?^ 
“ft" to ^ fan^ 5000 ^ 50000 ftf aRWH towi (’la) aftraifcr 50 fern irar afr sfwi wroai^ f sk '‘ft ’ 1 

to lxio 4 , 2 XI 0 1 * ai 5 x 10 ^,^ft,ait totto ar arni?TO’T D rta? ar ft i 


[ an, R. 2! (278)/2007] 

am ’ms^sRT, fH^!ii=h, lafaw to faun 




[«n»UI-TO 3(ii>] 
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New Delhi, the 14th March, 2008 

S.O. 1346^—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the spid model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of"LC-T” series of high accuracy (Accuracy class-II) and with brand 
name *LCGC* (herein referred to as the said model), manufactured by M/s. LCGC Chromatography Solutions (P), Ltd., 
*LCGC Towers’ 161/166, Paigah Colony, Behind AnandTheater, S. P. Road, Hyderabad-500 003, A. P. and which is assigned 
the approval mark IND/09/07/503; 

The said model is a strain gauge type load cell based non*automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of100kg, The verification soak interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diod (LED) display indicates the weighing result. The 
instrument operates on 230Volt$, and 50Hem alternative current power supply , 


4 



The sealing is provided at the tear side by making a hole on the bottom and top coyer of the bftiance. A leaded wire 
is fastened to these holes. The balance can not be opened unless the sealing is tampered. A typical schematic diagram of 
sealmg provision of the mode! is given above 

Further, in exercise ofthe powersconferred by sub-section (12) of Section 36 of the »id Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instument of similar make 
and peifiimunce of same series with maximum capacity up ip 50kg and with number of verification scale interval (n) in the 
range of 100 to 30000 for ‘e* value of lmg to ?Omgand with number of verification scale intervat (n) in the range of5000 to - 
50,000 forV value oflOOrngonnore and with 'e' value of lx] 0* 1 ,2xlO fc or JxHP, k being the positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

IF, No. WM-21 <27**2007] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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4ft 14 2008 

w.sir. 1347 .—*r*k 44, fatowfarofi ski cift Wr3 tr fara ik tot ft fa 

4*irft»ft£ft[4l*i4 4fE?i (fttf ft! 4f an^firftd) w sfk 414 mro sTfafam, 1976 (1976 44 60 ) ?M4re 47 414 4iro 

{TffS^ff 44 Pi< 14 , 1987 4 i “344 4 f 4 ^ ft fTT 414 4 ft HHI 4 HI ft fa ^ J lldK 44 t 4 4 ft *f *fr " 34 ? 4 l 4 d 

<|1|<4dl44m nj|<|| fafa-l *lRR*|Rl<lT ftf 44<1<KI ^41 4414 4KSIT 4*41; 

( 3R1: 3H" 4t<i{l<( aMihh 4>t 4KI 364ft 44-414 (7) sfkTO-VTTI (B) 5HT TOO ^iIVihT 4ft 44^1 4vjff 

gtlftorf TJeT # ^ 5ft nft^jpii’cl 'mrgvri (34.) fa, ^ ift Tfl ^I4T, 161/166, ^‘iis hkiItI, fa*fa 4i Tfrft; '■ft 
ftfe, $4441^-500003, 3TT5T lift?! £RT fafafal 4«J4 44l*Pll (44l*Jdl 4*f III) 4Tc=t *' T^rat-^M " J jl3TO ^ sfa^f 5J44 4lftfl 
4IW4lfaF nlsin 4 <(<mvi (iqcicis h«bk) ^ hT-sct 44, 515 ^1 414 Hfl it 4ft ft (krfl |4ft iflfl 

4fe7T 4>?1 TOfft) 3#k fak 4tyHl4H fa? «lft 4t /Q9/07/5Q4 fa41 441 ft, 44N1-44 4lft afk Wlfad 

V«fl ft I f 

444 HISC 1 (ftfa 4ft <Xl^ilq ft^f) Iq^iq ft4 3 ^ 11^4 TJ4TR 45T 4TT 401 3fll4Tfcr (ftmrafa 3447) ciltjn 

dM4>l"J| ft l1H4ft’«lf44icR WHI 30 fell ft ^ 5R0T 100 m ft I VPH'fl ™ 3RT7T0T (ft) 5 4T. ft I ^ 44 ? 
3||ft*^R^crt l4ra44W4fil?Rl«444J5Rn44r 4lft(I afflfapR 3TRM ft I 444?T -irtlft* '5M5 (T?j?lft^F) 3K?f ffteT4 

Hffaw 4?tfit ft i 344 ><ui 230 afft 50 4ttt Pitjfl 4414 47 4nft tott ft 1 



ftfeftw ft 3i*s(l 4*47 tit ftft Fift ftft 'hi titti ft ftln'i'i f4*4T ^Tiy/H I ?l ft4 47 rils (lit 4ft 5M ^m r ll I 
ftRfftjt 4ft ftH?PI ft 'iw'itl ft Pi’ll tyltii -i(fT4|443! I ftfept ft 7PT5H 44 Mil* i c m t si<4m*i di'u 1ft4T W ft I 

jJl ftftk 4174*17 550 flfcpppi 4ft 44 36 4>1 d'(-5Hi (12) uki IRttl KiPni*ilf 4^T uftk *fE ftw •mil ft 

ftrw»Kftw^ ftTi 44iw ^ arfpftt ftrsm, ^ dk^rff Tiraft ftr frok 

■3 i m nisei 44 fW u i Ph<Hi 441 ft; Pi( 1(^0 4 # *j^p 4> ftft ^ 45P, 44kftit sftr ■wJ'inn ^ cfe4 ?tft 

4 ft 100 ftmftim“ft"4R^#m 100 loooow^t^ftf -ht4hh "iftrarF (Ti 4 ) #r 5 m i^uft 

4FT ^ 500 "ft IOOOO 44* ^ ft4 ftf TR4R4 -SRRIcT ( 44 ) 3^ Tlfef 50 fcn 44T 4 ft srflj^fPT §R(H 4T^ ft 3?k “ft” 4H 

lxjfli*, 2*10*41 5*10*, ^ ft, # 44IW4T 4f 4tuilf>l<b ^ ^ ^ ft I 

[TO H T^TkT21(27S)/2007] 
347 ' c IT^54 r , klftm, ftta 414 V*W\ 
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NewDeihi, foe 14th Math, 2G08 

&O. 1W7i—W hereas the Cental Government, after considering die report submitted to it byihe prescribed 
authority, ia satisfied that the model described in,foe Mid report (see the figure given below) u in conformity with foe 
provision* of the Standards of Weights and Measures Act, 1976 (60 of 1976) aid the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
FendeT accurate service undeT varied conditions; 

Now, therefore, in exercise of the powers conferred by SUb-Sectiotu (7) and (8) of Sectioa 36 of the said Art, the 
Central Government hereby issues and publishes the certificate of approval of the model ofnOD-autotnatic (Table toptype) 
weighing instrument with digital indication of “UMB” series of medium accuracy (Accuracy class-ITF) aid with brand 
name ‘*LCGC*’ (herein referred to as foe said model), nwoufoctuied by M/s. LCGC Chromatography Solutions (P), Ltd., 
‘LCGC Towers' 161/166* Paigah Colony, Behind AnandTheatayS, P. Road, Hyderabad~500 003, A.P. and which ^assigned 
the approval mark 1 NDiO9A)7/S04; 

The said model is a strain gauge type ioad cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of30kg and minimum capacity of 100kg. lite verification scaleintefvil (e) b 3g It has a tare devicewith 
100 percent subtractive retained tare affect. The Light "Emitting Died (LED) display indicates the weighing result. The 
instrument operates on 230Vohs and 50Hertz alternative current power supply. , 



Hie sealing is provided at the mar side by malring a hole on the bottom end top cover ofthe balance. A leaded wire 
ia fastened to these holes. The balance can not be opened unless foe sealing is tempered. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-seetkm (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe mid model shall also cover foe weighing instumentof similar make, 
accuracy and performance of nine aeries with maximum capacity up to 50kg with verification scale interval (n) in foe range 
of 100 to 10000 for ‘t‘ value of 100mg to2g or with verification scale interval (n) bi foe range of300 to lOvQQOfor ‘e’ value 
of 3g or mom and with V value of 1x10*, 2xlO k or 3x10\ k being a positive oroagstive whole number or equal to zero 
mamufoctured by foe same manufacturer in accordance with foe same principle, design and with foe same mete rials with 
which, the said approved model has been mamifoctured. 

[F.No.WM-21(276)2007] 
R. MXTHURBOOTHAM, DirectorofLegel Metrology 
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^ 14 "Rnij 2008 

• *fol.3TT, 1 348.—"R*jOh «wk W, Iflfid wfV<n|{| ski "3^ RhW TI Pmw. 'M'i ^ HHI'sJH 15*1 "T^n 4 fa) 

38H qf*Kl •Jfefil C ! IH ’ft "n$ ^f) TO «fft TO Hinqi 1976 (1976 TT 60) 0*U TO aftl TO TOBf 

(iffCTTf ^ST fa*T*T, 1987 ^ ^ 3TJTO ^ sfk fRT tfaiTO $ far 3TTOTT mV I TOfa *f ift Tflsf) 

imtfar tou wsN sftr faP'FT’iftft'iftraf^ m^ki dm h^r 7 ^ 11 ; 

313- ■ft’jftq wfcR, »wtl SlfafaTO'^ft TO 36^ft’3 1 I-TO (7) afa^-TO (8) TO WT Sffttfqf TT^ftTr 

< fa*fm 37 ftRBSgro on,) fa,i^r 7 ft srar,’ 161 1 \66, Vire »i«W ( firte ^ ^ ifl 

^TfflTC-soo 003, ^fir to fafaffin wffli (wftr M ii) TOt "T^rat-ift 1 ' ^ afa^f ^ 
ITCTTnftmTlWT 7TOW (^Fl4TO) i (fa^ tl^OT 

■qtSB W n^l t) 3?ft <*a*^4 faB 31$ T^T ^t/09/07/505 fa^ij w %, TT^l’TO ^TfT sfa TflFlfaf 

TOftt I 

3<ki nlsn (iH 7^ 4n^lti ^ srr?.V“f nei WR ?I *37 fal sfl^lRtl ('^i'P i 4 sVtfO ^T 

(ilMH jwi ft 1 to# wfaro* rjto 600farm13fl7^raRwiifelt 1 *11 mu($) 50m$ 1 ^ 

t faRTOT tpi yftwci mffa arr^wH i 1 wn tc+M*, ^rVte {t^tO ^cfr^n 

^RynH T^ici 1 1 .i'm'Ji 230 9 A 7 50 httotA to fatp TO *K wf toi $ l 



^fe^27 ^ TOtf TOR «flr TO4> "5ft 7RT it ¥tfM fa>^I 1 TT ^ RfrS 7IR ^st ! 

t £w^ ^r t iff8?r ^ #{%n toto ^1 ^Vrwn thto tor Ito i 1 

3ftr 4>^4 RtTTO 3^tf StfffaRPl TO 36^^ft ^T-TO (II) TO TlfaTO TT’TVT W& 1^ TOO t 

farTOBTfoer^ ^ wTORFff ^ #t#ftWi5Ri3iit ftrsfa, £ stjrtk sftR^ft Rroft ii fara^ 
tbb 3 ? 3 T fifa 7 T ■»rfe^ ^rr fafHH^i fror w t, fafaffiii 3 # ,i j^n ^ Tt ^ iroisfar <jfrt ^ bWpt , 3'iTO r r 3 ^ 
100^1 srttwRwr^"< M to^ fan* 5000 3 50000 fa ^ sroFtT??!) 50 far.Rr, ^ 

5000mm im^ MfTOro TOBTTO*If & u rTO 1 * 10*, 2* 10*^^T 5M0*.^ t r ^ ’ll ^^T ^ 

^ ^ f 

[m R ^^^21 (278)^2007 ] 

3TR TTT^^tTTT^ rn^* ’tTN f^Tflli-l 
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New Delbi,th«, 14th Marcfet2006 

; $A 1348.—Whereas the Central Government, after considering (ha report submitted to H by the prescribed 
authority, issafisfiod that the model describedin the stud report (see the H^uure^gi^ hel^'lSThi eS^t^fftni^^th the 
proVbftns df the Standards Of Weights aod Measures Ac£ WifSO of 1976)iiiridl)ie 

(Approval rf Models) Rules, 198? and the said model is likely to nuitatainitjawoi^rwerptuiads oftufta^lkdwiwid^, > 
render accurate service under varied conditions; . >■ : -v ; ...j,, 

I--,,'- Nov^therefore, id eamrcise.ofthe powers conferred by sob-sections (7) and (8) of Spp4crtj6 of (he said Act, the 
Ceptml Goyeinni$BjLlion@|>y Issues and. publishes the certificatei of approval of the modelo.fhcni^uiiaiiihTto 1 wei^iing 
instninnent^latfonii fjpejwithdigital indication of <[ LC-£** series Of liigh(Xcctt&y 
name “tCCJC* (hereinrafetted to & die said model), 1 maftn&jriured by M/^ L<X3C cWmaibgraj^ "! 

*LCGC?TowiR f 151tf«;PaigA Colony, Behind An aftdTh eater, S.P.Road, Nydarabad»5Q0603, A.PLsnduqhichds gagjgppf^' ■ 
the approval mark INDyQ9/07/505; .... -. ..... .. ^ 

.:•-. -Thesaid model.« a strain gguge. type load cell based non-automatic wcighint ir stnime_nt_(Platfojm type) with a 
maxjmutncapqcity of 6Q0 ^andmin|nrum <apacity of2.5 ilg. The verification scale mtetyal (e) is 5tig. derive with 

10(1 percent subtractive retained tare effect, The Light Emitting Diode (LEf>j <fi splay indfc^’ft r e^^iSig l Muh 1 ’ tlntf* 
instrument operates on r i30 VOIts aiid JO Hertz akernaHvecurfeflif*^ ■ . - T'T“n '"HiitTSL? 

■'■' :■ ' : V '’I’ 1 ' '■■■:■'■ ;■* u--> 






1J iYWl-mTiX -ti JMi’iHr HE |T1 1 nyTTOfr 


'the sealing is provided atfhe rear side by making a boleon the bottom and top ebverdf tife rhdfcitd^'S leaded 
wire is fastened to these holes. The indicator cannot & opened tmi&sihftsea^^ itheSSfiC dfc£glin&‘ 

oPseaHegprwdsitm^rtfrertBodeiis given:above. .y ; ; ^v;v ■ifjr.-fe ^ 

'■y r ■ FOrthst, mexmisetrfthepcwi^confeiredbysubssectwafll)^ Gpvormpe%] 

hembydeoiai^thmibiscetti^etneof ppprovalpf die studitnodel^U 

andpei^bifnfa^ecifsanic series withnuxiniuni capacity range above 50 kg and up to 5000 kg and with number of verification 

scab, interval (ig in the range of5,000 to jd ; 66o for 'o'value of 100 mg or more and with ‘efvaiue of I* It!*,2*10* or Sx* ]0* J 1 
k teing the positive or negative whole number or e^udl to zero manufactured by thesame manuf&cturiariri atiSttfatice tthtr' 
the same principle, design, accuracy and With the ssmemoterials with which/the said approved model'll es been rarouftctnredj f 

[F. No. WM-2 1 (278y2007] 
R. MATHURflOOTHAM, Director of Legal Metrology 
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RST.3OT. 1349^S<){1<| wnil ^>T f faRfl TTlf^Flft £HI IRrf atgq 'IT ^ ^hinii ’ 5 T ! D 'f far 

FtfaifaTT (444 7^ 3H^TW 3faPTC WSTfapRH, 1976 0976 TT 60) ?TOT Tin ‘RHT 
TT CTJPfar) ^pnc f 1987 ^3»IR<iF ^ 1 air w^ ^ Tfaran 1fa HWN srafa g?[ ST^ftr^ 

■qtntltu T^n «Jk faf*M nftfV^Ri^ wr ^Tcn 

«iai, ara, TTTHtK, tot aifaPpR ^ W 36 ^ 39-'ITU (7) afk (8) sra Ttfarcf 3Tf infa ^ 
iURt ^flWI i^fH5l8^*T^5)1 ^f,4CT^T-683 J42, focii i«i IW fal’iRn TRUifel ■ 

(wfai wi-ni) ^ *'^t aif^l tf" *jsRT ^ Tiftfl ttUtHiftifl ift¥H (2 h*wTh wi) ^ ifaR i, 

-pTO4 Hf8 ^1 «nR M Hl4 « h $ (fa^ TTT^f T?fa "«qfl hT«ti ^TT ’’FTl It) yfa 4ld 315^^ ^5 3TT^ 
^t/09/07/561 ftPHwt, 'WTO-t 1 

4WI hTsvi TJ^F <]'s nwi <i»l *m ■anMlRfl •alW^il^iti (ifl?ic?4 x*n) mm H c tH IJ 1 ^ I SI^hkih 

writ 30 fam ■& aftr ^jhah ot?ii 100 m f i want rhrr <»wnisi (^) 5 th t i ^ autogsp 'gffa t foreran th 
hRhia wia4i^hiw4i viftji thift$ 1 u^iti (tjr ^ lit) Twf rUni hGuih d^lfw ^rwr $ \ ttotr 

230 ®iW, 50 ¥^4 TRRWRff <flO ftSJfl IRPl TT wtf **i«11 $ I 



rt 

TlNPH Tffa flflT Wl«l HM 4 t 1 %m Plflflfl ^ ^Nf TO ^ ^ <th ,4 ^frl 7 tR?RI tflffi'i 

"8ft ^ 1 hTipi tA1$i'i \mMW ’•rt tsJIhsif 8 IMIIH w'R ft*n 'M1 1 

aflr^frniT3iR’3«i iirt 36 flSt’S't-Rtrr ( 12 ) hid to viflwiif ^nf#i 3ft** u n ’i 1 

W3wi°i' - 1 **^ 1 3ra 3 fer i 3# PcPihIai ’ 571 ^ ftrc^> fi^nn ^ ai^itT 3^^ wnft fsra^ 
ayj ll ftfl M i wt ftp-iffin ^ ^ wftir ^ $ dun ttwi 

l«ft,m^ 2 mTrar^"f h nR^ftmiooit iojhwtpr^^^T irom aratm (^) dk j m 
RPT^ftnsoo^ 10^)00weaftmw (1371) 50 arf^w? 

"*HT iJtlflf*, 2 * 1 ^, 5 " lO*>^|E ( ^h Vi ltU|IN 4 i ^ylf* iiriprift If 1 

[m ^ 21 (292)/2Q07] 

3tit Tnq 
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New Delhi, th« 14tbMareh,2008 

S.O. 1349^—Whereas the Central Government, after consideringthe report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die* 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) tfnd the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use end to 
tender accurate service under varied conditions; 

Now, therefore, in exercise of the powers comforted by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weighing instrument with digital indication of “MI-TB” series of medium accuracy (Accuracy class-111) and with brand 
name “MARVEL" (herein referred to as the said model), manufactured by M/s. Master India Agencies, Opp. Rational 
Tourist Home, M, C, Road, Perombavoor-683 542, EmakulomDist., Kerala and which is assigned foe approval mark (ND/QW 
07/561; 

Hie said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maxitnun capacity of 30kg. and minimum capacity of t OOg. Tbc verification scale interval (e) h 5g, Tt has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Died (LED) display indicates the weighing result. The 
fatsttimient operates on 230Volts> SOHertz alternative current power supply. 


t 

t 




ages 



The sealing is done by making a bole between the bottom plate and the indicator on both foe side’s view by 
fastening a leaded wire to receive the verification seal and stamp. Atypical schematic diagram of sealing provision of the 
model is given above, 

further, in exercise of tbc powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilment of similar make, 
accurwy and performance ofsame series with maximum capacity up to 50kg. with verification scale interval (n) hi the range 
of 100 to 10,000 for V value of lOOmg. to 2g,'crwi(h verification scale interval (n) in the range of500 to 10,000 for V value 
Of 5g, or more and with V value of 1x10*, 2xlO k or 5xl0\ k being a positive or nagative whole number or equal to zero 
manufactured by the same manufacturer in accordance wich the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (292)0007] 
R, MATHURBOOTHAM, Director of Legal Metrology 
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1350.—«wr -^Tf. PqRq SlftmiPf URT *«jn fWi^ RTH ^ WHIqn ^ 1 1 ■'HI "t 

TOrMf-tfirffaitfeR <4 ^H airlift ^f) T9^6 u<>?g *jtt 60) (TOi afa tiht wm 

(*ifccif "^iT -aftjTW) f^Pl, 1987 SfTj^l ^ sfe ^ Tlkiqii ^ fa ?miTR u'-il r i a^n hlsti' 

^Tm T^lT afa My=\ 'iRtVwPnqT R (iHsj'Kl 'TO’T ^Mll T^TJ; 

3RT:, -3i¥„ «<qin,'S®t arftfRqH MRT36 ^vt kn-^OTT (7) sfa (8) jJTTT Tlfakfl "3^ Sfifa Affrf 

HIW< H>iRH, ^TRrf -$&■ Ffa ^ OTtf, ^H^-683 542, faRT ^TFf gRI fi Pi ffa Teg wftl! , 

(Tjsmfmu) ^ "v$ Ir *pa?n $ afa* -Hf ?h mwtfm ctaa \ (&mzR'x$K) ^TOrr^lsrcfa 

TO W^*T“-RJ^l' , t C U& ?<h 4 H^^lcV^TTiFS^ *i\ OT11) afafatf Mf*$ 3TTf /09/07/560 -HH^Rlfl 
foqi TFTT *iyilvj ^IHt qi<tTl f I t 

■^a -cjrm t33? ftfig -fa snsrc ^t to anetiftn a pm i TVn (t^FFr w) m^n <mt«i # i |*fat aifiraaq 
W 30 fam f sfa **^i’dt! S(j*icil 100 3JT- I ■MtqiH'i ^WH STkTIleT (^) 2 HI. ^ ! fT-kf ■amqqtjci'i ^fai ^ RT1 
TlfiRIcT oq<wucH3> ’-iiRci 3nifaj5R H'HM ^ l x<*rei siqis {Tp-T % l?t) h<;?T TficTI qR^iin 'SqsRifl qittll t I T I RvT n T 

230 50 ^st WfRl l^fl y^N tr ^R?1 T I 



nIci kH yi^i ^ ^f^ni Ff'ifll vjlt ^ ^ni nTs set yliMM 

T I Wtt ^ Tftf^FT ^>T SKIidH ^RT f^fl W % I 

3 jki#r^n^ .srftiPrqTTT5ff iapj 3 * ( 12 ) ^ siKwmT^ rspfR ^^ w tftm t 

^«ki nTsti ^ ^ BHi'fii’f ^ *«] , ln "3^1 (qR^rfin ^ru j+il RraiTT, fe^nTi jppiK a^lr TETf wnf! ^ 

-Sppfffel nfepl ^>T Rl-iHi u t ‘fefl J IM1 ?, f^RInti "3R\ ■T ^Pf ^ct>, jfR ^ <TTcH .* l Hqil 1, i ^ ?PT ^T 

l ft,nt 50 Fm sf a i" rb^I rnnoo t 5jOOO ^ ark 100 Ri.tit. ^ ■sfw ^ “^’ , rb ^ feq 5000 

^ 50,000 ^ r -Ht^! lj n tin™: sbtib (rp) nfer so ^.th tbt ^ aTf^fR sfbt t ^ ’‘V ^ir l ^ 10 * 2 > m J \ 

S^io 14 ,^ t. 'R *^ f r 4Hl^4i in *“IIW+ ^ ^ ^ f l 

\ ^R. n ^c^i^_-21 {292 V2007] 

■JTR. 171^^, PH^I'P, MtpP W1 t^TR 
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Delhi, the 14th March, 200* 

S.O. 1350. —Whereas the Central Government, after considering die report submitted to it by the prescribed . 
authority, is satisfied that the model described to. toe said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of noiwautonutic weighing 
instrument (Tabletop type) with digital indication of “Ml* JP" series of high accuracy (Accuracy class-II) and with brand 
name “MARVEL” (hereinafter referred to as the said model), manufactured by M/s. Master India Agencies, Opp. National 
Tourist Home, M. C. Road, Perumbavoor-683 542, EmaknlamDist., Kerala and which is assigned die approval marie INQ/09/ 
07/560; 

The said model is a snub gauge type load cell based non-automatic weighing instrument (T abletop type) with a 
maximum capacity ofjfikg and minimum capacity of 100kg. The verification scale interval (e) is2g. It has a tare device with 
100 per cent subtractive retained tare effect The Light Emitting Died (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 



Hr sealing is done by making a hole between the bottom plate and the indicator on both the side's view by 
fastening a leaded wire to receive the verification seal and stamp. A typical schematic diagram of sealing provision of the 
model is given above. 

' Further, to exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instument of 
similar make and performance of same series with maximum capacity up to 50kg and with number verification scale interval 
(n) in the range of 100 to 5000 for ‘e’ value of lmg to 50mg and with number of verification scale interval (n) indie range of 
5000to50,000 for ‘e* value of lOOmg or more and with V value oflx 10 fc , 2x IP or 5xlO fc ,k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[P. No. WM-2 L C292)/2007] 
ft. MATHURBOOTHAM, Director of Legal Metrology 
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w,3flr, i35i<—^i*sk ftfofl suftwO to et Trrmn Ft eft t fa 

^ ^ 3|f^fa TZ aft; 1976 {]976 ^ 60) 

(•Jlwilf TT affJRftR) (*ig*i p 19S7 ^ ^hJrT * 13 ^ ’ft 3fe W ^FT 7TRRRT ft 1 ^PTFTR ipfr 1 ! Tt ST^fv ^f *ft histi 
W tftli TlHf t ^' 11 ^ ftPfFf RftfetfrTsJlf ’Smn TT5TT T?^!T; 

asm:,ara,^rf*rirwtirct 36 ^^-^pi ( 7 ) (8) snr tt irrta 

HIWl ’jfeRT R^fftPT, %RH ^FUi iffa ^ # fte, 542, f^T JRT 

tw wfer (wfor Tt-in) ^tpt srrf- 1 ^^ ^ w; ^f, anw ngn Trf^ litm 

(^*w4 HRilO ^ 4fs?l TT, TT RTR * *ii4^s H ft (RTRT^^^T +iTgci TFT 1 1 ■h 1 ft) afe 

f*F 3Tjf TJRTf /09/08/11 tsH^Rrict ftmf 'lEI f, 3*3*iU-i 3>P-'R J|fO ^svil t I 

d'KI *ikcri fa )niK «RJ 'IE "^FT 38MlftR SREElfall tilm FTEiEn !> I TB^ 3lfa«i>[iE <*ihhi 1000 ft?,TIl 

t jfc wm 4 torn 11 Ttmm kimmh aftosr (1) 200 m t i ffp¥ tj-f aifagw $ fa*rai wi siftm 
Flfef H*TIE $ I IWiISfl dw4ni 6l4U (T^r^ ^t) ifa flicii ^U'hh ETHT f I 444>t<J| 230 ^FZ 

so nRrawf eki ftg?i n^ra m^ipf ^Etii ^ i 



«1cH ki») StlKl cF> fei? pR^ft ^ ^Nf W+* W4 ffecIR SEIF1MFE ¥)fff f i 

^ I hT^I ^ Mlfcri URflH ^Ih^k ^FIM R^i TO t I 

3^ 4U4»K"3FF Srf^^PTFlt *JR1 36 ^"a^-^El (12) ETTT’a^ST TlfeFTT ^iT WOl ^Tff Wh' , ll ^Teft t 

ft? "3W H16<n ^ ^ FRTT'nr ^ wlfl wl ftftBftt ISrci’SEl r«*ici, fejn^l ^ jflfa 3<H*i HIHul ^ IflHtl 

FFO bTsM F»TftWfn ftRF Wf,ftftfflEf ^fff *fFETT ^ ^ ifl ^>. ■*T61T*fc1T : flh ^ ^IrF aH^l *ft 

# 5 m wrt ^ <, ^ ,, eh ^ ftn? 500 $ lOjOOO ^ wn hiuhh 5TcRB (t^) 3|r so ft?.nr. ^ 

^ifw 3?fc 5000 ftj.ui. ?ht^ atftrcaw qirar ei^ f lxio 1 *, 2 * 10 *et 'th^hj ^ 

FJEFrH* 'iyif* TJE ^ |P I 

[ TO. K 2 1 < 292) ^2007 ] 

31E ET^ITJT, n^l4i, ftftT EH ft^H 
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New Delhi, (he 14th March, 2008 

5,0. 1351.— Whereas die Centra] Government, after considering the report submitted to it by the prescribed 
authority, is satisfied (hat the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weightaand Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non* 
automatic (Platform type) weighing instrument with digital indication of “MI-PT” series of medium accuracy (Accuracy 
class'll!) and with brand name '‘MARVEL" (herein referred to as the said model), manufactured by M/s. Master India 
Agencies, Opp. National Tourist Home; M, C. Road.Perumbavodr-683 342, Emakulam Distt., Kerala mid which is assigned 
the approval mark INDApp’Da/l I; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000kg. and minimum capacity of 4kg. Hie verification scale interval (e) is 200g. It has a tare device with LOO percent 
subtractive recoined tare effect The Light Emitting Diod (LED) display indicates (he weighing result The instrument 
Operates on 230Voits, and 5QHeite alternative current power supply. 



The waling is done by making a bole between the bottom ptate end foe indicator on both the side's view by 
fostenlng a leadedwire to receive the verification seal and stomp. A typical schematic diagram of sealing provision of the 
model ii given above. 

Further, in exercise of the powers conferred by sub-section (12)of Section 36 of the said Act; the Central Government 
hereby declares that this certificate of approval of lira said model shall also cover the weighing instumentof same series 
with maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval (n) in the range of 500 
to 10,000 for V value ofjg, ormore and with ‘o' value of lxWllxlO* or 5x10*, k being the positive or pagalive whole number 
or oqiral to wro mami&ctured by the same nranufeenner with the seme principle, design and with foe tame materials with 
which, the said approved model has ben manufocnirad. 

[F, NO. WM-21 (292)/2007] 
R. MATHURflOOTHAM, Director of Legal Metrology 
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'■■■:■ H5T.3TT. 1352.—fl, fafel infill SETT fcftft ^ ffegiT ^ (ft MVM 

3FRjft^st) ^ arfeifwl, 1976 (1^76 60) cT*Tt 3^7 HR HH**T 

*F1 ) Pi«<*i t 1987 ’3*rt ! *flf^ ^ TH Hft H^TT^T f" ffe crimK 3nfV ^ 'ft ^?T hTs<?i 

ipflftfcr T^HI 3^7 fafa-1 "ftf 44^44 ftfal HTH ^H?1T T^TTl; 

■ 3RI: 3R dS-fth W*K, aifapHIHHft MTO 36 ^TOTO (7) 5ftT^!-VR) (8) 'Em JJlftipfl ^t’SPfrl 
foftf J jR HE|<H yfe^T, TJJ1-239, W1F1R1, fiR %g r 3*3-250 001 47717 7^71 ^Td MiFAfl {wfni ^i II) 

Hjft *^fr H?l ?)" *£®cfT *ft sfarar ufel 711741 WiW (ft^RTO W7) fe ^T, ^T5 W 4FT 

^ 41*3 qfefl ^¥T ■ J HT t), ^R ffe? 3^ftUd t^f 3TTf ^t'09/07/326 UM^Rfld t^T ftRl 

$, TRM-TR ^ift i I 

..35?l HlSR TR> tlM5l Wl ft)cT.3fllflfel W^trf^IcT ^n^TT 44*011 (ZWOTTTOT) $ I STffeFrPq 

OT7ir30fa.m f afa ?{rR<r 100 nt; $1 hwih iwi sftnm ($) 2 m 1 1 ^grf tj ^ Tjfol £ tth 

jAHAct MlRcf JpkgBI H'HIH ^ 11WI <>rw4^> Slftl'J (LM ^ a^SfT (llfH HK^IM d4<ilfjn ^741 ^ I 3M<?H U I 

230 HiTO 3?h 50 JlrtWflT 'HR faip «qq ^77 Bii4 ft | 



hiIh'I t *) lj|(f'in^ ; ^ il||illlt|d 111 ■jin^ *146 lif ^ <3 j)cA ^ ft ft^ft ^ f?iR 'ft fell 

HlUftl IMF HfeH ^\ fajtf 3 hi ^ 1 * nnt, wftit, feanrr, Rife xmn tfeRi^r fesra ^ft ^ 

tof ^spirni i Afen '& 3ft(^<1 Wtt? 414U1H Ifen t 1 

3?li 3 *et <srf<riN>r mt 36 *ft tf- *ra ( 12 ) etc tpwt Tiferf ^t inftn ^rft ^ **nr ^tann t 

^ k J ii u i'in ^ 4iVi*fO ^ft ftPPlIftt 5J71 iwl Ms, fe'Jii^'i ^ -3^7 atff TlWFft ^ 

^5J*iiPyi TTfe^i *T ftrfft*dftT li*ii ^1*11 PlPtftCid ’3?ft ^aoi; ^ H*TT*ftlT -3iftT "RinftntH ^ 444il, u l *ft ftfft 

fti 50 ftn ins^*i* hr # ft»n 100 ^ sojodo nft t *ftf 4 r 100 to ^ 3^*ft "i* hr ^ fen 

SjDOO ^ 50,000 ?3( ftf H!*tnn HFWR (i^T) Tlfts 50 37fi7Wl vm\ ^ f -"i” HFl l*l[f r 

Jk 10*WWT S^lO^^f.HTi *HIW4» ^1 dtHIdl* HTTJ^ ^ 7^^ t I 


['FI. H. 21-C I66)/2007] 

m T n^CR J r-t^l*, feftRTHR 
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New Delhi, the 14 A March, 2008 

S.Q. 1352.—Whereas tbe Central Government, after considering the report submitted: to it by the prescribed 
authority, js satisfied (hat the model described in the said report (see the figure given below) Is in conformity with the 
provisions of tbe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, In exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “GIT” series of high accuracy (Accuracy class-11) and with brand 
name “GL" (herein referred to as the said model), memmftctured by M/s. Good Life Products, S-239, Gangs Plaza, Begum 
Bridge Road, Meerut-250 001, U. P. and which is assigned die approval mark IND/09/07/326; 

Tbe said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (e) is 2g, It has a tare device with 
a 100 per cent subtractive retained tare effect. Hk Light Emitting Diode (LED) display Indicates the weighing result. The 
instrument operates on 230Volts, SOHertz alternative current power supply. 



Tbe sealing is done through the bole made in the bottom plate and front of the indicator of the scale and sealing 
wire Is passed through these holes and the lead seal is fixed on the wire. A typical schematic diagram of Sealing provision 
of the model is given above. 

Furthet, In exercise ofthe powers conferred by subjection (12) of Section 36 oftbe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of similar make 
and performance of same series with maximum capacity up to 50kg and with number of verification scale Interval (n) in the 
range of 100 to 50,000 tor*e’ value of I mg to 50mg and with number of verification scale interval (n) in the range Of 5,000 to 
50,000 for‘a 1 value of tOOipg or more and with *e’value of lxl tP,2xlO*or 5x10*,k being the paritive or negative whole number 
or equal to aero, manufactured by Ihe seme manufacturer in accordance wife the same principle, design end with the same 
materials with which, the said approved model has been manufactured, 

[F.No,WM*2] (166V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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\4 HT< 20OB 

HR.3TT, 1353d—qS^*! +WhU.TH,lHf57T yirt|4il{l 

hwi nfffra Hfen ^ Hi?sffa: hrtht? srfafwr, c 1976 60) twinra aflfaHRHFRi 

(ti ^rrfsn) I^ppt, 198? h> "ETOnl ^ 313 ^ $ slk fir httt tS) tNt^r i? Inr <nniau hhVi srafa if hTsh 
HHWfclT HH1H TT^TT fafoR *f ■aig.flff HTT WT TiM #TT; 

3RH, i'dH «fv»n t •»■*! 3^ftri*|^q «f[ HRT 36 tS (7) 3?|T 3H-^RT (8) 'SRT ^ifqtiql Til UTkl ^Tt^’gTl 

■foil ^JE nif-r* ^-239, W KiMl, fe? tIe, ^T3-250 001 5TCT fafrftrT H®Et[ HHiafcff (HHT'sfar Rif [JI) HT^ 

^r c ft”'5«en «W 3RHHlfacT TTlSP T'njTH T^R) ^ HrECT TTTj fa thS HTETTT’IN 

("fa?) THk' HT'qi^'^f hTcci T»?T W $) slkfa^ 31^)4H fk? /09/077327 ^N^HlId ’f^TT HHl 

i, WjJHfc-T HHIH-HT Rift TRjfr t 1 

■atfl HlAH ‘Op* Iq^vfl jw>k HR HR Tkt 'SlIMlfld j^qmRrm d'l?l'i Ti?sfr!H| T I $«<»)] 3lfiRr?TH 1000 'fT.UT. 

t '*gm srar 2 1tt.hl t 1 wqm hftrft anrort (t) loo m t 1 $ fSram ti?r sftrcra 

«winr*» HTfaf <wi^q<J<fl’1 "5niW $ ( U4il¥l <irH4<6 £1^4 (t)£T ^ Et) H^Ti 7T)cR ^R^TFT dM^ld THfll $ | 3WT 230 
50 1?^ W<Miqrit HR! IqEjfl TRR iR *l«f 3RflT f I 



W^i'i *til «fl<n q>v} ^ Slfafosi hfU'i T?f PHqsnj ^ feRf ni^ Ci«h^ ^ f?TT 'T) tilpiq^ tq>qi 'aii^'ir 

HUT *«€«i 4^l<6l WIHlil, HRUtfel, ^I^UIH Th^HKH ^iSl'tl 31Tf^ Ti) Tl?flHI ‘Hfwfcid 

ftiHrWlt I H1E51 4fi(iN | l HWFf ^PT faRM'd SI^UIM "SPR t^T HHT i r 

3^T q»>s?iq «w HTff 3fP?pmT T>t ^IRT 36 '3'T-TRl (1 2 ) ?K1 TR m<hVi "JR HF q1*t u ii ^ 

P# TOl MWl ^ "M^hIvi ^ 1« IRFl-H ^ aitiMq Til IqPi*iini SRI <Rt ftl^'ri, fcllj 7 ! ^ 5IJRR 3^1 TR) wmJI ^ ftUR^ 

339 snjrlfeniw feWataTO TWi*f?n ^ 4H*< u i Hl'TfW' 

^51.H 3(1^ ^ 4J f tl RR ^ 500 $ 1OJ000 7H7 Tft H RTRTm t IWW 3fRTtW (L^) flftfl 50 ftr.HT, ^ 

«?flwrewr 500b 1rr.m irar wt «rf«raf?Pi wmHFt t im i^io*, 2>«10 *tt a*io^ ^ 1 3 f1c*r? tt 

ht +m5t*g f i 

[TT. K 21 < 166 )/2007] 

34R. MI^^H, fH^Sfl+j m+ HR T^tIIH 
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New Delhi, the 14th Match, 2008 

S.O. 1353.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

* 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of self indicating non-automatic, 
(Platform type) weighing instrument with digital indication of'CLF" series of medium accuracy (Accuracy class-UI) and 
with brand name “GL** {herein referred to as the said model), manufactured by M/s. Good Life Products, S-239, Gangs Plaza, 
Begum Bridge Road, Mecmt-250 QO1, U. P. and which is assigned the approval mark IND/09/07/327, 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tart device with 100 percent 
subtractive retained tare effect. The Light Emitting Diod (LED) display indicates the weighing result. The instrument 
operates on 230Volts, SOHertz alternative current power supply, 



The sealing is done through the hole made in the bottom plate and front of the indicator of the scale and sealing 
wire is passed through these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of (he said Act, the Centra] Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instument of same seitts 
with maximum capacity above 50kg and up to 5000kg and with number of verification scale interval (n) in the range of 500 
to J0,000 for ‘e 1 value of5gormore and with V value of 1 * 10*, 2* 1 Por5* I O^k being the positive ornagative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No, WM-21 {166)/2007) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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1 

. ) 1354,—fqfoci mRiuiO 5RIfWic ’'R'fq'^iR ^7^ ^ tWtft'i 5tT4tt fa 1 

W Ifcfa ^fter *fe6T <*fr# t ^ an^fcr fcfr) ?K2 4* W srfWm, 1976 (1976 ^T 60) 

(TTlW’^T d^n) ftm, l987^^^^3?^ta^^r'51(T’^^WTTt’^:?mF7rapT^3raftl^ Rt’SSRTRfSTT 
^Plttfin TSPTT 3?R faf*F1 MRR*l!?|qf ^ 44^4H ifm KR RREIT Wit; 

3RT; t 3RJ, ^s[PjTOOT,74ft^cfMPWT4ft WU 36 4ft TR-RITT (7) 4r TR-RRT <K) SRI «ll*nY4 RRftT 
£33£enS^?!?rSlF,fe., 4-190, V t ^II ^f, 4*H &lf44<tf i f$Z, 4tek-560058 SRI fafaftcl R®P1 4*n4lT (WsfftTcpf- 
III} “4 TRT-Tf 4" s f^H 4 TiW 4£ft fttrH 7WJRT TTO) 4 RFScT, 4t41 RTR 

4l £*r w t (M urif <i4d w -m i) ate ft£ teg arf tt mmM6 v n s j tt to fam m f, 

SIJ^T WI-H Wfl £ ; 

■ "3W fflSH TT^fi fo*fl ’te TRJR R>T RR ^cf {2«ft(£lH U4iR) ST7R "3R^pn £ I |<H4ft 3rfR4iflH 

flWnr1001*F.m £ i 5*i4t 3rf£RRPt 30 fftf.RL £ 4r ^rr strut 100 hi, £ i hiwm srpitI (£) th £ i t*4 

HflT «i£«fgtni £ teRRIT ?lfl ufcRFIcT Rffcl STlft^mn R*CT4 £ I y^Ri <i™ 4^ siq'la (RrT £ 4) RS^f cilcn 

Tffpm '^mRld RRTiT £ I 230 4?7 4 r 50 RcRRRS ►-IR1 teSfc! KTR RT Rfrf 4 t[rt £ I 



«1W'I 7T7 4 4te ftftft 4 'iifqft'W HTlil 4 q>4i^ c-Hq-piJ 4 faR 7T[ft £ faiift 4 f^R> «lmR f^RT 
'Hin.'ii toi Tjfsa Rit ri £f ‘■uihlII, Ri?n4?ti, ^#rz 4 h j jih fn^KH f?ram sn1£ ?i£f rt 

Rfciffin r£T ten ^myii i hIsh £ 4HRh' j j inwRTiftftTC^Insiwi oti tel w £ i 

3?t? > RRRiR "3RfI 'Mf^piqn *1RT 36 ^ 7R-RJTI C12) SRI TISSI Trf^fRIf RRpT RRTl FR, ^ h)i u ii RRTl 
£ 14 4<ffl *ilsti £ 31jite £ 1P1TOR £ %ia<fn >a+fl RiPi*ifni sKI tint ftl^ilti, Ts£ 3i jhk ^ Iji«m 

<K5*irt^n RfSTT RH teftelN f^RT RRI £, faf-ittn 77fl ^ £1 J ^Rt J .’RTRffR afk ^ £ter TTCTTR *ft 

1SfbS£)* lOOfam. #23n.7Rr^ < £*TTR^l5iii lOO^t lOjOOO ira? r£ £f ^ 5 m rt 1 ^ arfqR?^'£’ tifi^%r500 
it lOjOOO tr* r£ ^ wto *fl*mw aRrcrei (ttO so te.m rrj r£ a9fR^?m *sm\ wte £ sftt *£’ tipi i ^ i d^, 
2jti«i* T 5^u>^, ^ ^ ^»eT q=ng*s Rt ig « «»44i yfa wfr £ i 

[■Rn. n ^^RR-2lC224);2007l 
■5TR RRp^jqiT, MtRF, fafos -m t^TH 
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New Delhi, the 14th March, 2008 

S.O. 1354 .—Whereas, die Central Government, after considering the report submitted ta it by the prescribed 
authority, it satisfied that the model described In the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and (he Standards of Weights end Measures 
(Approval of Models) Koles, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
reader accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby Issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) with digital indication of M BS-TB" series of medium ac curacy face uracy class-ill) and with brand name “BELL" 
(herdorefened to as the said model), manufactured by M/s Bell Scales Pvt Ltd,IM90, V, Main 11 Stage, Peeny a Industrial 
Estate, Banglore-560058, Karnataka and which is assigned the approval mark 1ND/CWD7/416; 

The said model is a strain gauge type load cell based non-automatic weighing Instrument (Table top type) with a 
maximum capacity of 30 Kg .and minimum capacity lOQg. The verficatton scale interval (e) is 5g. It has a tare device with a 
100 percent subtractive retained tart effect. The Light Emitting diode (LED) display indicates the weighing result, The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping platen sealing shall also be done to prevent the opening of the machine for 
feiudlent practices and model dull not be changed in terms in terms of its material, accuracy, design, circuit diagram, 

working principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

L > 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of simalrmake, 
accuracy and performance of same series with maximum capacity up to 50kg, with verification scale interval (n) in die range 
of 100 to 10,000 for *e' value oflOOmg to 2g. and with verification scale interval (n) in the range of500 to 10,000 for 'e' value 
of5g or more and with ‘e'value of I xl0 y ,2x 10^5x10*, k being the positive or hagative whole number or equal to aero 
manufactured by the same manufacturer in accordance with (he same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


IF. No. WM-21 (224>2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fcmVl4 'RT'ft, 2008 

- <?)i.3TT. 13SS.—43, fsfcn aiIV«i>iO "5171 "?ft RhW ’'K ft W -n*ii^n ft 341 ^ 

ft« 34a RmW ft *il^id hIs^ (ftft ft ^ ftsf) 'wz 3?lr "to HH4* vfafftre, 1976 (1976 43 601 TO413 sfrf ^TO HH^ti 
(4f«lT 40 ^HlvO fl'H'H, 1987 ft ft 3^4*M $ sfft ?7T TO ftt ■W"*H-*HI $ fa) TTTOTC hhVi ftt 3Rlfa ft lit ’343 hT-shi 
4ftlftfll TOR 4(jPll 3^7 m-i "ft 34^4d TNl UTO <Mdl T^TT ; 

SRI: TO ftftq YH^K, ’343 SlfftTOlftt TO 36 ftf TO-TO (7) S^TO-TO (8) TO 43 4fft |R 

^tTlft TftcTOUT.fa,, 190, V, II W'lflU-560058 "5R1 IctPiPki tiesR (TOftfl! 44- 

III) 4^ *4^ 71* *[<aw ^ <9n e rans i ra» w# ttfen (il<n*i dnwi (M°hn) ^ 4IS3 4it iff 43 414 

w ftgl” f (ftft Krif wft vrwi Wg ftftfr W TO fr) ftfcfaft3l3ftTOfa?3lft Tfaft /09/07/417 wn^ftici fa!?l TOT $, 
ftfftftT WW1 ‘Sift t; 

443 ftfaH Rft fq^xi ">fa xiin 31 4R ftcl -STtVTfeT SlTTOlflRT (^fi4ii*f TJ4?R) tlWfl T'HOT’ $ ,1 fTlftf 3Tfa44Ff 

wm looo tft.uL t afo graft 4tft.nr. 1 1 ttoto ftwi (3) 2orm t < jjtf to? ar^fa^ gfftr $ fa^ 

TO HfilTO «iwiim tnffa 4i^«i3<ii h*ii«i % I H4vUfl gto4ti -SYste (R?T ^ 4t) ata'i hR^iih T t R%cI flFltH ^ I ivqt<u| 
230 ft?2 33fa 50 HWirf f TO fa^3 HTO TT ftlft 4R3TI I 



1 





«lw»i "fts ftt ftt?I 4R4 ft *W<K1 H^ll-t ftt ^vc^f onq^lfF ft f?R fttct TO ft TRi^ ^ f^R 'ft *ft(1«fa tTOl 
^RHi TO rtto fa?ft ^ ^ir “srof «ih j jI, ’qent^n, fewpr, 3?f%3 &\m$\h froro fasm anf^ ^ qr 
'iRqRq Itoi mii^iii i his^i ^ •YrUVi^l K1441H "Kl fa%^ W|h TOT fro T TR’I I 

-«Y+H 3W arfMPro TO 36 4ft ’3’1-TO (12) WS TlfroT ^13TTO ^ ^ ^ ’sfarji ^ff t 
3^cf Hlfe’d ^ jh^hI^’ 1 *ft ’OTPl'n ^ win 37ft RiThhIoi 5T7137ft fa?iT1T, fi'Jii^'i ^ ai^TTTt aft^ "Sift «ih‘j! ^ fairct 

tot? fafapfa fa>4r TO "ft, fafftfan 3?ft ’f&frir ^®rr*ltn aft^ ^i4wfi ^ cftro twi 4f ?fft ^ 

S?l. 4T •«iJ 3lfa47 ^* Hin ^ fen 500"^10 JH)0 <!«fr faf ft ticqill 4FWR Slfltici (1^3) 50 far,?!, ft 5000 WEI 

(14) 4*1 vnn^lftftf sfft't'TO l»10* r 2X10 5 * 31TO 5 x 10 s *, ft |f, RIT’ ( R l ft. > ERleTO tit TOOf^ TJJJltft 4T 1J?4 ft TOJ54 

f I 

[^. ft. ^^T?T-21 (224 )/2007] 
SR, TOsejTfjeriT, fH<!?l<*, faTTO TO fa?H 
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New Delhi, the 14th March, 2008 

S.O. 1355.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that die model described in die said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tha Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said Act, the 
Centre] Government hereby issues and publishes die certificate of approval of non-automatic weighing instrument (Platform 
type) with digital indication of “SS-PT” series of medium accuracy (accuracy class-ill) and widi brand name “BELL" (herein 
referred to as the said model), manufactured by M/s Bell Scales Pvt. Ltd. B-190, V, Main II Stage, Peenya Industrial Estate, 
Banglore-560 058, Karnataka and which is assigned the approval mark IND/09/07/417; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 Kg. and minimum capacity of4kg> The verfication scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 




In addition to sealing foe stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed In terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of die powers conferred by subjection (12) of Section 36 of the said Act, the Centre] Government 
hereby declares dial this certificate of approval of the said model shall also cover the weighing instuments of simalrmake, 
accuracy and performance of same series with maxim incapacity above 50kg. and up to 5000kg. with verification scale 
interval (n) in the range of500 to 10,000 for V value of5g, or more and with ‘e 1 value of 1x10^,2x10* or 5x10^ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
Vfoclple, design and with (he same materials with which, the said approved model bos been manufactured. 

|F,No,WM-2l(224)/2Q07] 
R. MATHU RB OOTHAM, Director of Legal Metrology 




2876 


THE GAZETTE OF INDIA: JUNE 14,2KWJYAISTHA 24,1930 


[Part H—Sec 3{u)] 


4^ 14 2008 

W.34T. 1356,—ftvftN 4U%H W, 1®lft(l UlRwift"5171"3ft ftsftS 47 RNk4!T^ ^ 4(4m'HS 'H414FT ftt W ft 
44fl (ftrt ^M «i*pftrft?i) 4is ailr hpt4fw stWm, 1976 0976 weo) ti*it 413^414 4144? 

Oflteff wr 3g*it44) tm f 19*7 ?ft shjot ftsffc *4 wrr TT4144T ft fa wm. 71 % 4ft anfU if Mt 344 ^fw 
r M*^l*ftrt "44111, T#n 3^7 PlfM HUflWftlif ftf 4M<14fl ftl4T 4414 4574T T^HTf 

<Hcl: 314 fi{l<i w^n, "344 3tftftq*r 4ft HITT 36 4ft ’34-4171 (7) 3^7 TT-HITT (S) 5HJ ^rf^T4f 4 ft n*il‘i 4T7Tt ^ 
ftllft "#44 imftl, Hl^HlHK, ftl aft 4)44-12 4I47^W1 m ftfaftfl .4*44 W*f?TT (’q^reffll 4lf HI) 41^ “’ft ft 
Hi*23 ” ^7 flftd tilcii fl’wvi (i^rKiH w<tik) ^ 715(14t, I^iW4i mi's 44 w (l 414ft 51^1 1 ^ 

(faft fdft 4341(1345 *iT«C1 4I8T W ft) aftt faft 4(ftft44 Iftf Tfflft 44 ’Bt/09/07/JH ’PF4T 441 ft, 3 ^h\^H 

SH10I-44 41$) 3!Eft ft l 

■344 HI3CT 45? R»4*n "fa TWIT 44 4l7Tfl?l STWlftll 3R44lftl4 ci\cm TWiRI (^4rRW 44TR) ft I JTflft 3lfa4fflCf 
VBIF 30 ftmi. ft sfk **i^ti*i 4441100 41 ft I UHI'H 414414 ^min (ft) 5 41. ft I Fdft’ ^ aflift4pl4 ^pST ft 14444 4ffl 
nftlfm W14WWW Hlfol amtojrPl4414 ft I »5>W 4 l ft* (T^ft^t) TTft ^falK 4K4T ft ITT5IT4 

230ftl53 aft? 30 VfMWff 4H1 fa^ll 4414 4? 44ft 4577F ft I 



WlPftl ^3 ft HEifBIsH ft 3Tftlft44 H<fl T i 4ft ihMd'JJjf vqqgftlf ft ftfcft ft <|WH ft ft ftpiftH ft>4T 4IH'II441 
ftlSWf 4ft flwft’ft’TF^ 74 414^ 4414ft +HK!ft > 44lft4T J fedlllH, Tffftra 3(4414 PWITH ftlflf4ft 4lft 47 Hfljffifl " s nflr ft?4T 

*4H'H I HUH 4* 4144R 45T |i|ft|*£ Vft4 3I5UIH 3T47 ftHf 7141 ft I 

»ftT Jl'ftlH *K4iK44W 3IW1444ft 4RT364>t47-4R1 (]2) 5TO444 TlPPlftf 4H 4ftt4 4T(ft^45ftlw4?Ttft ft 
flirwuiTOH^ 1 w^h1a*i ft» TF uwb ^ ^nffi PlPiHlni Era ^ sfl^ntr afr: wnft ^ fsra^ 

4*r WJHllKfl H I AH 44 ftM" ! M l W ft, ftftfflB J*tl *fgT4 ^ ftft ftt ftW, 441^41 aftr ^ TfrgPI ftt 

4il loofttm ftt 2 m loofti 10 , 000 tw^^ arftf^im^iwi 3 * 744 * 1(^0 aftrsTnftf^T^ 

3lftW*' , ft"tlT4^ftlH500^ 10j0007W4SftiI^ <nTH HHHM WT7TST (ip) 71^4 50 flP.HT 71414ft TTPwTR 4tH7H 41^ 
ft dir 'ft h 414 l«10*, 2xlQ*, VHIW* 41 4tU||(44i 'J’lfH) 4T Tpi ft I 

[44,7[. CTFVF-21 (246)/2O07 ] 

m 4T^tR, MtW, ftftw 414 143114 
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New Delhi, the 14th March, 2008 

S.O. 1356^-Wheneas die Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied Out the model described in the said report (see the figure given below) is in conformity with die 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the raid model is likely to maintain its accuracy over periods of sustained use and to 
reader accurate service under varied conditions; 

Now, therefore. In exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 of the said Ad, the 
Central Government hereby issues and publishes the certificate of approval ofthe model of non-automatic (Table top type) 
weighing instrument with digital indication of ’TJN-25” series of medium accuracy (accuracy class-ill) and with brand 
ttame'TheKey Brand” (herein referred to as the said model), manufactured by M/s. Prabhudas Jivan Na&jl Nadibazar, PO 
Box* 12, Savarkundla and which la assigned tin approval mark IND/09W7/S14; 

The said modal is a strain gangs type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 3D kg. and minimum capacity of lOOg. The verficadon scale interval (e) is Sg. It has a lure device with 
a 100 per cent subtractive ratabied tare effect. The Light Emitting diode (UED) display indicates the weighing result. The 
instrument operates on 230 Volts and SO Hertz alternative ament power supply, 



, The s eating u done through die bok m ade in the bottom and top cover of the instrument at the left and right side 
and a seal win la pearad through theae holes on bath aides. A Square lead seal is applied to the sealing wire on both sides 
ofthe Indicator. A typical schematic diagram of sealing provision of the model is given above. 

Further, in axardnofthopowen confined by nfe-section (l2)of Sectton36of the said Act theCeniral Government 
hereby declares dun this certificate of approval ofthe said model shall a bo cover (be weighing instrument of similar make, 
ecancy aid performance of same aeries with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e* value of 100'mgto 2g or with verification scale interval (n) In the range of500 to 10,000 for V value 
of 5g or more and with ‘e 1 value of l*10 k , 2* Iff 1 or 3* IQ*, k being a positive or negative Whole number or equal to zero 
manufactured by the same manufteturar in accordance with (he same principle, design and with the same material* Of 1th 
which, (he raid approved model bis been manufactured. 

[F.No.WM- 21(246V20O7] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fWt, 14 2008 

1}57.—W4K qii, Pif&n &KI <stl HT fqqK ^ w 

■OTflftql^trfSprTTfetf anfrftf ^i) his sfaHRHTT^ tffafm, 1976 (197(5 ^ieo) hht to sk hr hfrt 

vi) Pi*i*i, 1987 ^ (JiWqll ^ t ^ mr Hft ^i" i, ii e i*ii ^ pviiijk !Rln ^ wafa iffOT 

'rai*ldr«nnnT^hn 3?k Tftftstftpff ^ trh 

SRf;, 3R, tiWRj <J<K1 TOT 36 (7) 3^ (S) UTT ?iPw*|T Hit N«il J l qi^il ^ 

IHFW ^TPfat, Hl^HR, ^ ^tro-12 HTOR5R1 5RT faftftfl T1SSR 3 T^-^" 

*^n.^ “PR: nw, aiw *j*n HfFTT oitsqRntn dim TOPI C^tEPf TRilT) ^ hT-sim, Hit, fli'-s ^Tf 11*1 U TI fS 

*1V«" $ ^tpl »ifein HHI ^) afafa^ -si^hI^i fa* SJlf T^T Tt /09/07/516 fai'tT'Pn 

Sljdlvi WI-^ *n(l ^1 f’ I 

■OTB Hl-Stl T3« fqf>q "fa 5Rf>IT H»T HR "Sfa «iiq|ft<i <w*q-qipnn TTfiFR a'mn'M t i *?R5t STfaTOH BjFFTT 1000 fa.TIT. 

^ ^*1(1*1 $PH!1 2 far.3H $ I 4KWH HHHl-1 3RRIR (i) 100 UT. t I "fH*! ^ sn^qgim gftrT ^ faflHH ?IfT hRrih 

«raW4HIM<4> MTftTT 3flfaig?R TTHTH t I WI dcn4* ‘SRfe (^T % ^t) wf tS^PT HfcniH <J4«f?lt1 ^ t I ^1TO®T 230 
fllW -sfo 50 !lr*l!«ltfl MRI fa^!l ^FT HI H>pf HvHir ^ ( 



did ^qpiIWi Hit “iq?i^i Hi fan tald) ^ *i=r^ Hi fan Ht fVql 3iii^n 

HHT Ht*?T Hit faH>t HS^tHTHR^ 4tMfl fenllSH, £I<IUJH fTOTHH fUOTI 3TlfH 71*TTI'rffafifa ^ 

farpr^nn f iifB?T ^ «llwi w4»ir fqf?iv: ^whih ^ri i^i w 11 

9?k mm '&XI atlfafwi «*RT 36 ^ m-im { 12 ) 5TTT l^nl TlNpif ^T ^ ■q* 'itw ^T7at t 

ft? "3IRT HlCH ^ Jijdl'il ^ S1I' I I' 1 R ^ 3|(|<!q -4 <h! fapfOtcff BTO i+Tl fa^FT, Ik'Jiiin ^ 5iT^TR Slk -s-hI tiimTl ^ faTTFf 
?*I hTsm ^i I*i(hhWi Pbqr t ri (qPiPio 4^1 *^iacii ^ Tt^ r ^ ol^n i'mn«i vt 

^3115 «fa^r ■% il i u HR fan 500 ^ lOflOO TRf ^5J 3 MW HIWT 5TrRM (TT) H%cT 50 fem ^ 
5,000fa:ui. 7RTHS srfHHRH WHHIHfa f atfk^’ HR 1*10*, 2*10*, 5*10*, ^ t, WT ^ 1 ^ > HI *<J(|f*l4i tj^ 

«*ig?q ■? I 

[H51. H. XW%V*1-2 1 (246)/2007] 

' m. HTEJ^EfH, Pl^H, HR felH 
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New Delhi, the ] 4th March, 2008 

S.O. 1357.—Whereas the Centre) Government, after considering the report submitted to it by the prescribed 
authority, b satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions: , . 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of self-indicating, non-auto malic, 
(Platform type) weighing instrument with digital indication of “PJN-IT series of medium accuracy (Accuracy class-ill) and 
with brand name "The'KEY BRAND" (herein referred to as die said model), manufactured by M/s. Prabhudas Jlvan Nagji, 
Nadibazar, PO Box-12, Savariomdbt and which is assigned the approval mark IND/D9/07/5 16; t 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000 kg. and minimum capacity oF2kg. The werfication scale interval (e) is 100 g, It has a tare device with a 100 percent 
subtractive retained tare effect The Light Emitting diode (LED) display indicates the weighing result. The instrument 
operates on230 Volte and 50 Hertz alternative current power supply. 


I 



The sealing is done through the hole made in the rear plate and ihe front body of the indicator of fob instrument 
at foe left and right both sides with stamping plate hole and a seal wire is passed through these holes on both, sides. A 
square lead seal is pour through.seal wire on foe both sides of the instrument. A typical schematic diagram of die sealing 
provision of the model has been given above, _ , 

Further, in exercise of the powers conferred by sub-sectidii (12) of Section 36 of the said Act, the Central 
Government hereby declares that Ibis certificate of approval of foe .said model shall also cover die weighing instilment of 
same scries with maximum capacity above 50leg. and up to 5,000 kg. and with number of verification scale interval (n) m the 
inge of5Q0 to 10,000 for‘e’value of$g. or more and with V value of 1 * 1 <F, 2* 1<F or being foe positive or negative 

whole number or equal to zero manufactured by the same manufacturer withthe same principle, design and with foe same 
materials with which, foe said approved model has been manufactured, 

[F. No. WM-21 (246)0007] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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^ iVrfl, 14 51^, 2008 

5*r.anr. 13S8.—HiftiOTl' 510 ^ itpp T n firair ^ ^ w 1 1^? 

359 Tlf qftlfl *lf 4ll'f (fl ^f) WZ $Jfc ^TPW SlftlfOTT, 1976 (1976 3iT 60) cPTT 3 R sfa T 1 TW 

(5FT Aiyntai) fl4H t 1987 ^ jpm f OT tfaram i Rf cviirrn, imW ^ 3 hTsqi 

55J*fiHOTH7#TT «Jk 3 -^■w ^i w4 otit ^n? 

3T3:, 315, ^?ft5 wniK,"393 3lffclPl3*I5?) 5RJ 36‘3'T-*05 (?.') 3I1 t (8) ?I3 UT3 ifil'KinT 5>) 3*11*1 

U«^14l WNlil, HI<$«lklH,5t $fl*fn?5-l2, 404^^1 £10 ftforZlrf: 5WT 55TtfcrT (q*TTifcn 3l I[]) 3 T^-12 " 

*p5m 3 foW 7#1 W55ftw 8 ?HH WW (tW CT f HOT) ^Tfefr 5H, UTS W "^I IFg” t 
5 tC* hT«ci OT1 W 1j) 3?fc 1^ ^hK-i ${\i Tjpf ^ 709/07/515 iOTT "W f, HMr j l-‘*T^ 

t I 

~sm ^ fofo ^5 wot 5?r m 3n«nftfr sr^ifafl (i«w<iii hot) i i 

OT3I 11 fem. t 3?fc "^JOTT vm 50 TtL $ I 4W514H him*hii 3T!RM (f) I ITT. ^ I TJ|57 ^fel f ftnRiT TTH 

Slftlllfl •ilHitHIffl'l Vlftfl blHiq $ I MOT) 4W44» -si^W (iTPI ^ ^1) WT?f fllWH VftuilH 444^14 55TB1 ^ I 444>|H| 

230 ■ita't 3^T 50 nrHi^nf 5TTT f4^!t 3P051R wf fitoi J I 



«IW'I ^2 #cT ^ 3ffflfi.«K1 H^fh OTS^f =4^6 l<f ^ 1?T^ ^ ^ ^ ffTTT l fOTI 

5I«5>H tKH 5f5^ ^\ feff 1* 5T HR 3# WIOl, 3«pfl, feWi, jfifa ShmilH iTTSTf? 3# H?f Wf VT 

nR^foCl 55f lOTr >»11<<*II I HISD 5> -h|Ri*( HMVPf 54 ^4*1 h sr^HIH %1 w 1 1 

3?fo 4i-^4f ytOT55(T srfkRm^ff OT 36 5^‘35-OTI ( 12 ) 5 R 1 HlfOTH H5T 3pfn 517 W OTff t 
^ W wim ^ «rpJo ?$t ftftHlcii srcr^t ^ srfm 4r 'toI wnff ^ 

«i3*ilfoi ik^n Hrf^nM Iott T^i f, fqPiPlfl ^1 ^ # ifc, 3T*rn(or otShicF fllfR 5^lOT4 *it fPt 5 ) 

i Pr.Tir H 50 fr,in«R»^^ r 'RR^#m ioo ^ 50/100 ^ loofttoi. aatraiT^ ft^snoo ^ 

50/MX) *H<SflH-1 H1MHH 3fRRRT (T^T) 3lfB<J 50 fe.HI. 5?f 3lfti4tcR «rWTl Wf t sfa 1x10*, 2^10* 3TO51 

5x10*/^ f, ^fTR ‘^’ 5OTR* 5T OT1RW , JJ I lNr ^ f I 

m U T^ 1 t^T-21(246) /2007 ] 
m WT^tra 1 , Ph^i* , ‘frfasr m I^ih 
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New Delhi, the 14th March, 2008 

S.O. 1358.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, ia satisfied that the model described in the said report (see the figure given b^low) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1975 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain hs accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) end (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic, weighing 
instrument (Tabletop type) with digital indication of “PJN-I2 n scries of high accuracy (accuracy claas-IQ and with brand 
name‘The KEY BRAND” {herein referred to as the said model), manufactured by M/sPrabhudas JjvanNagji, Nadibazar, PO 
Box-12, Sowurlajndla and which is assigned the approval mark JND/09/07/515; 

Hie said model is attain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of ) 1 Kg end minimum capacity of50g. The verification scale interval (e) is I g. It has a tare device with 
a LOO per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 60 Hertz alternative current power, supply. 



The sealing is done through the hole made in the bottom and top cover of the instrument at the left and right side 
and a seal wire is passed through these holes on both sides. A Square lead seal is applied to the sealing wire on both sides 
ofthemstaimeirt. A typical schematic diagram of the sealing provision of the model given above 

Further, In exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Centre) Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilment of simalr make 
and performance of same series wish maximum capably up to 50kg. and with number of verification scale interval (n) in the 
range of l OQ to 50,000 for ‘e* value of Imgto 50m£ and with number of verification scale interval (n) in the range of 5000 
to 50,000 for *e" value of 100 mg, or more and with ‘e* value of 1x10*, 2x!0*or5xt0 fc , k being the positive or riagative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the sarrte principle, design and with die 
same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (246V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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18 AT^, 200B 

WJfn. 1359,—HHRhvRR, Xifq<M<l 5TO "Sf^grT AT A) fir' 

"3RS frite 4 qftw hTsci *1^ 3!I$%^5f) AI3 sftTATA HHRi STfafatH, 1976 (197G AiT 60) 1TOT A13 sflT ATA AHRT 

(4&S?JfW ^kjhIsi) fwi, 19t7 ^ ^ sift FT «iici ti'^i 1 * 1 * 1 11 ft? ?kiicik h^I’i M^fil *ii-spf 

*wfcif bftw MfMr« ■»? 39533 tNt ssf rk?it t^tt; 

3TCfc 9W wiift, W «llVPl*(*i AKl 36AftAA-RK1 (7) 3^ 3R-AR1 (8) SffT UTH TTfeFTf RAVl 

fll fk63t^T15f *Mtil<rl, 71, WI "3^-400003 SKI WffiQ ^ ^STT^frU (W*fcn Rif 111} RI^ ''T£(T l^tT ^ft-7 ” 

afm ^**i ufoq «w«ifcil(ini <sM< t K' l i ( At 1 Hi-sfn ATT, fji+i«h RT5 RslATO "T^R-Tnet" 

$ (I^TSPf 'nmq i , 3A?T *hT«ci AfXIAAT^) afk SRPSKA fa? 39^ TH ^09/07/495 TFPJ^fTRI f^?I W $, ST^RTTT 
RANf Y4 ^Rt wt t I 

iWI HISfl l^Ri *l'*l S*K ATT ‘HH itci 3TT»J|l>fl SiwmTciti tiltn T'HiW t I 5+i ! l>] Sifcl^itlH ^IHfll IOOO 

oti aftrRprrc wm 2 fo#uiR % i ■hiri'h apwr srtctr (i) 100 rt. 1 1 ^ w sm^HH ^3 1 Tirr ulcmfi 

«A4>«HKRAi SilfcTSfrtRgfIRTiim 1 ! I iraRf3E¥^fe 1 ET*i|^ {1?5T^) ^ fl 230 

alk 50 x?4 !ir*n*i(ff rki arpi rt Ainf 4 >jhi 4 1 



sT&^cH^ T fr^R>t ^3 itfftHWft Rft ^3 Aifai Rtf^PT ffTTSflTT RTS^T Rf iil'ftti ACT TftH fASAT AM tf ArtRi'R 
H A?l Vi 4f 4 Pisiipii W 3^T Mji*i Aft +Tlltn** TTTT’^ >ji'1si TO t I nts^i ^ ttlRn'i Ufa An ACT ft"it^ST h simjiih 

H*ha*ii4 1 

afa •i-slq tH’i>R'333 SlftihMH Aft AR136 Aft AA-RTCf (12) SRf ARM 7t1w4 R9 TRTt 7 ! ^«n ^Rrft ^ 

te 149 hisci r* ^ w 5nPD9 4> sni’tii 9til (Rpi*ifoi ski nit ftraifT, fs' j u^ , i ^ ■Ji^wr allt nit nrol ^ fVwl 

■333 ajyftfer hT^ti rh PrPihS“i IriRi rrtI tiPiPin r#^ ¥l ^r>> R*inicn sfk ^iq^nn ^ RM 4 sh^vi iff ^ 
4m. #1^500^ 10^00iN^RrRmRIWT SRTUrr (TJ^f) Rfef 50fem 3 5000 

H&m iwrS srfSwaq wraj f afe "^ w rr 1*10*, 2x10* ri 5x10*^ t, ^*n rt *^' tuirH* rt =ii«iicJ 4 -+. ^iNj rt 

ipr ^ RKflrq % i 


tm U 21(271 )/2007] 

3|k Rjig^Rq, R^l*, Tm ta 
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New Delhi, the 18th March, 2008 

S.O. 1359*—Whcreu die Centra) Government, after considering (he report submitted to it by the prescribed 
authority, is satisfied that the model described in the raid report (see the figure given beJow) j$ in conformity with the 
provisions of die Standards of Weights and Measures Act; 1976 (60 of 1976} and die Standards of Weights and Measures 
(Approval ofModels) Rules,1997 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, fo exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the raid Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, non- 
automatic, (Pfcttfonn type) weighing instrument with digital indication of u MLP-7” series of medium accuracy (Accuracy 
class-III) and with brand name “M-LAL” (herein referred to as the raid model}, manufactured by M/s. Misrilal Motilal, 71, 
Sarang Street, Mumbai-400003 and which is assigned the approval math 1ND/O0/O7/49J 

The said modeliss strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000kg and mm ine rm capacity of 2Kg. The verification scale interval (e) is lOOg, It has a tare device with 100 per cent 
subtractive retained tare effect The Light E mitt in g Diode (LED) disply indicates the weighing result The instrument 
operate on 230 Volts and 30 Hertz alternative current power supply. 



The sealing is done at the mar side of the indicator through the hole made In the bottom plate and top cover, then 
sealing wire ia passed tiraigh these two holes and the lead seel is fixed into the wine, A typical schematic diagram of seeling 
provision of the model is given above. 

Further, In exercise of foe powers conftned by sub-section (12) of section 36 ofthe said Act, the Cwtral Government 
hereby declares that Oils certificate of approval of the said model shall also cover the weighing instilments of same series 
with iiuwfmum capacity above 50kg and tip to JOOOlcg and with number of verification scale interval (n) in the range of 300 
to 10,000 for ‘e’ value of 5g or more and with ‘e* value of 1x1 P,2x10" or SxlO 1 , k being a positive or negative whole number 
or equal to aero manufactured by the same manufacturer with the some principle, design and with the same materials with 
which, die said approved model has been manufactured. 


lF.No.WM-21(27iy2O07] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 18 2046 

vr.nr. 1360.—*6-404 W4>K vr, (iiftfl wltaiQ ski ^ mgsr ht Whit wt ^ hthri’to tpipih h! hhi f far 

^ &f) HR vk HR HFTO 3#m, 1976 (1976 W 60) TOT HR 3fc HR HPTO 

(Hfcsill vi a^pr) ftvr, 1987 ^ TWMf ^ f oil\ HI «nci ^iq- 11 1far Ti'imn, n«(Vi 7^1 ifel 

wd4irTin|T#it3feftf*R ^RNr^^^gw^wr^carT^n; 

3RT: 3W 4hQ<| 4K+K, HHS HfafaTO m 36 T& *H-HTCT (7) «trVf-TO (8) 5RT Tllvwf ^ TR^T ^ ^ 

^nni hMIhjm, 71 , Tnrri^te, '^(■400003 ■pu fafaMfl ^wih hhrItii {HHrtfcn vf in) v^'ninsr (&-] i " ^®w 

afoifijHH nfttr riten hhrrt (£h?izr itor) ^HJssiHTf, ftnsrt itirfaT’ ! TPT u T£T-FiF"$ 

hruto i) atofari fcf w &tr -tmmm n^ftw faro m i, ^vm'ininrit vnft 1 1 

' i<w *ilsti nil ftfl ^4 ■ nun VT VI orniRn HWHfftHT dim TTOUT^l (tTOTfl TOR) t I sCtoit 

vm 30 faum 7m afa ^rtw war toonmt i imiwisFiTO {^) m 11 qar t faw> i m 

yft?m «J«vWH W+tnftfi Sfrt-HflMH HVH t 11T5RT 4f«4+ ewk Titm ^if^TFr HfOTt t I 

230^3^7 50 HffliqttT VIU 'R ^5T*f £ I 




/ 



^ nJt ^f ^ cik ski ijteF ^ ^ 41^ ftnn ^mi ’fr i 

TIITlfrl^’^ PiwimiTRn ^■W r T fft JIIW'i I *il*n ’ft ttlftvi TTTWWra frflrifafi «mriH , 3^1T 

fnrwi i 

^ afa vwn tot aifaftro wvt 36 (u) iro tow viRw^if m u*fro to tjf m\w TOft $ 

ftr tot iflTO ^ ^ TO TOMTO ^ aftnfa TOt ftfrtfen EW TOt fTOlH* Hfflm ^ aftr fiiHifl ^ 

tow aijHlfto ifl4^ ^tt foPwWi flro to ^ p ftPiflin TOt ^ ^ t i , *n*ffli aitr ^ iiltn 'ft fW 

*it ioo1*iTTO^2TOTO^ M ^'^n^ftr? 100 ^ lO/WO Hf It! t«r f nTHi'in WRH 3TITO (l^) 3?ll 5 HPT HI anti 
si|lnr4 ( ^ f 7IRJ00^ 10,000TO?HTWR sftOT (i^) ulifl 50 f^rjfruTP tW^ft sro 

t-4t “^“ HF lKlfli*, 2*101* 3x10^ *f ( Hi V0?*TO V THHIPTO ^pr # I 

[m 7T. «V^T?*T2K271 )^2007] 
m 't|l*lll'(H, t*i^ r ftfUv TIN ftTfH 











TO'TI TRTO 14,2008/3*^24, ] 930 


2SS5 


New Delhi, the 18th March, 2008 

S.O. 1360.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, » satisfied that the model described b die said report (see the figure given below) is in conformity with the 
provisions ofthe Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likety to maintain its accuracy over periods Of sustained use and to 
render accurate service under varied conditions; 

Now, fanfare, in exercise ofthe powers conferred by sub-sections (7) and (8} of Section 36 ofthe said Act, the 
Central Government hereby Issues and publishes the certificate of approval of the Model of non-automatic {Tabletop type) 
weighing instrument with digital indication of‘MLT-11” series of medium accuracy (Accuracy class-ill) and with brand 
name “M-LAL" (herein referred to as the said model), manufactured by M/s, Misrilal Motilal, 71, Sareng Street, Mumbai- 
400003 and which is assigned the approval mark INW09/07/494; 

The said,model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



The healing is done through the hole made b the bottom plate and front ofthe scale, then sealing wire is passed 
through these two holes and the lead seal is fixed In to the wire. A typical schematic diagram of sealing provision of the 
model Is given above. 

Further, In exercise ofthepowers confined by sub-section (12) of Section 36 of (he said Act* the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instuments of similar make, 
accuracy and performance of same series with maximum capacity up to SOkg with verification scale interval (n) in the range 
Of 100 to 10,000 for‘e' value of 1 OOmg to 2g or wilh verification scale interval (n) in the range of JOO to 10,000 for‘o’ value 
of 5g or more and with V value of ixL0\ 2x10* or Sxl0 k , k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design, accuracy, and with the same 
materials with which, the said approved model has been manufactured, 


[F.No.WM-21 (271)2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


2071 OLM-fl 
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^ Pwfl, 18 2008 

13M.—U<^»K mi, lql#a hiIn'+iiO ;ki ^ ‘'IT mRl ^ ’iff' Vmi^h it 1 W % 1m 

$ qfSra kfem {’fr# ^ *1$ 4||^(?) WZ 3^7 TTN PHT? 1976 {1976 mi 60} !)*U Wl 3iffc 'm Wtt 

(•if«<riT mi «i;J*iK'i) Fi<ih, 1987 ^ "STO^tf ^ SPJF'J 4 3^7 ^7 $H?f ^ 'Hniqii ^ fm trRlWT IPlkl mf siqJV Tm HT-SH 
T^TT ftfltFT ^Rft»l1rPff ^ "^11RR TRcTl T^TT; 

sm: ml wi36^f(?) afk^-™ (a) %m uiflurtTmlintomtf^ 

ftr^t ^■fl, "hi-i „ "rhi ti^tt srcr ftrnWd RSTtr^Misfar^l (’*M«im^’ii]) 

“<4 -704 " Weil k* af^PT +flea, mw^rfrlcr <lt<-M 44<<fcu THiTT) m RfSH mi, W5 RST RPT “ ft+dd fl 

$ m^ici smi msm rnmirnt) <ifa ^ 3^4)^ fag srf ^ ^t/09/07/370 uH^Rfid nqr 4, a^nki 

mro to mtm 11 

•4w *fi«« n,i> («i^i(i mw mr rtt Ttm aumfat 3T7^mifl?m (sdcin*l h^iO ann ^ i |M*t4 arftimtTR 

soo ARfriirc afa ^m*T «ran i PmIuih t \ wrm (|) stm t i ^f ^ 3ntag?n giro t few 

7m tfltiTia wiq»iji’uc^q» «rifm 3 h4hi<*ii yrim & i swm <jw4m urns f tt) totI (A?h iiRuitr AmfSrtd trtu ti 
41+t«l 230 «?k 50 ^ HcOlcwT VRT A^p KP| RT mpf W £ I 



rafrn ktd ^ ^ flftntiw ht^ hi nd'| i u I “H'ipki" ^ Rm ^ii^ ^ ^ kt +flpi*|!\ f^RTT jiil> j 11 

3m hT-sci ^m^ ttMiik, J *rar*fm, +Hf=fd ’snranr Pi«ii^^ fesrm snl^ Tmf ^RaiRiri wf 

^rn'ri i tws& $ Hm*iw 4?f 1*ifVi^d T^ki ^wwih "w I^ht inn 11 

alk e h'iO t i HfliH dw ^rfVPr^H 36 ^-Vnr {1 1 ) upt Tif^rmi ^r H*iW ^ ^ ^it^wr ^ 

flip tpri msff ^ ■3H'j4l«.H ^ w y hi u jmh ^ wpftT 'arft ftFmldi sm ftnsrm, fenFi ^ s^m 3ik ^ wrat "k f^rw 
3*r ^q t Rd msgt ftM h ffr q i npi t, WRft i ^mn ^PTPfrlT 3^R ^i4 1 HW'i ^ alrm i'mtf.vi Rt "ffn 

4im“4 "hr^ fm. 500^ iojioo 7^^^ 3 H^rn hihhh ^ptiir (tp) sofem. ^ 
afa 5000 %m ir? ^ aitWiH w ^ t -ark 41 f' wt i^io^, 2 * 10 *. 5 * 10 * ^ If, ^ tt *HirH 4 t m =fe(iii^ 
TJlflp in TP? ^ WRd^ 1 1 

[Tin. Tf. 21 (203 V2007] 

3UT RT^TfeRT, f^TW, ftta TRT fkiin 








['TFT 11—3(ii)l 


"Hun TTTTS I4 h 2008^te24, 1930 


2337 


New Delhi, the I Ah March, 2003 

S,0* 1361,—Whereas the Central Government, after considering the report submitted tq it by the prescribed 
authority, rs satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ofl976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1937 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and £8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weigh mg instrument (Platform 
type) with digital indication of“JK*704 W series of medium accuracy (Accuracy class-ill) and with brand name “PISTOL" 
(herefertfenredte as the said model), manufactured by M/s. J.K, Mishtry & Company, Kadia Bhawan, 56, New DevasRoad, 
Indore, Madhya Pradesh and which is assigned the approval mark [ND^EW07/370; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 500kg and minimum capacity of 1kg. The verification scale interval (e) is 50g, It has a tare device with 
100 percent subtractive retained tare effect The Light Emitting Diode "(LED) disply indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall be done to prevent opening of the machine for fraudulent 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram* working principle etc< A 
typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12} of Sect ion 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of simitar make, 
accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg and with number of 
verification scale interval (n) in the range of 500 to I0 k ti00 for l e T value of 5g or more and with ‘c 1 value of I * I Cl*, 2* 10* or 
5 * W, k being a positive or nactive whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design, accuracy and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (203y2007] 
R, M ATHURBOOTH AM, Director of Legal Metrology 
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18 2008 

'tn.SJT, 1362,—^Fff, ftlid wflwrO 8ITT34 h-w^i ft'W "HT 8178 4 'if *18 TTRTOH jtwtfa 
wftq^^KTfSRrwr (nN'^tnf ms 3fonro w&> arfafem, 1976 0976 mr60) ttcit sfa wi 17pm 

(4fe5tf mi ar^ki) fW), i9B7'tf‘3HWf^3i^i3fa^ni8nftwnmifmp8T8TCs4R^3mfa^ ’TTsmfnrgp 
Wfeff TTRT^IT 3?ft feftlP Mf<ftqKF l T 4 HVUM 4m TO mim T^TT I 

3 fEf; 3(R own,3mi «Mw nft *n*r 36 -*rrrr (7) ark■an-mrr (8 ) sjttt Tifomf ml iratn mrft ^ 

ttercf fa^t 4^ =h*m\ mrfem 'rmi, 5fr, :: ^4m7TTf3,4fo,nwnift¥i'gni far^d tiwit nrnsfar (nmsfciTm't-iir) nr4"4 

-407" afel 7*f?3, m^niftKI 8t8T3 (44Will TO) ^ 4T5H mi, fel4 TMR " RlWr.-t” f 

(fa4 ?fl4 8*^343 4fe8l m?J W t> 4l fa4 ar^HKH ftf anf T?4 4t/09/07'369 UH^fVld fen ■m t, 

TRnr^^irtf^sft 11 

4fsp ftai miK Hii % tifl anmfei ai^rm1?i8 (trtit) mpi $ i ^s=ifi infamim 

^ 1*1 in 30 l^tjQit yin afk -^kii i»Hfu loo «w 11 wnm WIR amrcref O) Jin. f i **4 arrstaipH ^l=m ^ IfemT 
Bft?w *wtwAM> mfar string?!? ircra 41 u^itt cqja ^■st) inttf cfr^n hUuih ^N^fVid mw ii jwi 

230 *|8e afa 50 ?^f rnraraf wet ftrsjft srm tr wf mrar f i 



«iR*i ^ gswi ^ aiEnR^ci h?I|i nit nmzijjif’3£i«i?Hf m m 4lpi4^ 'ft fmm '^rwir afrc 

■RfeSf nil fanft 4 m nR 4m#, n^r^for, fe^irf, mfc mum ferrp fajjRf anf^ nft mcfl m fen 

mm»n < 4tea ^ 4)^0 mum mT feftre mam fair mn i i 

aSk win #ifwi nftisnr36nftan-tiRF(i2)wifw mfenff wm n^?rp ^ *1 wt t 
^rra^T ^ ai^-i <£ w n«ifi4^i ^ aftpftf Rfftnldi pn ^t fesRi, few ^ aj^rn: zfa Trait ^ fera 
4w hTsui nn t4><n n*ii ^d+ft n* 44 8t 4m, ^r^T^I<a afti ^ tilfm ^nrnr^T 4t ?m'i 

^ loo ftini 4 2 m. ctm ‘f m ^ fea; loo 4 lojooo nm ^ ^ 4 "wim ntwn arniti (im) aftr 5 wr m 
mn^f^50o4 lOjwonmnft^^Timm’Witnmtra^ ( 1^1 mfer50 fm. mnit arinnr™ wrai 
ifafti “1 " tift wo*, 2 * 10 *, 5*10*,^$,^ trmm m rn'iTTrqm l jjnN) r nT m ^^^=1 f i 

1 [TI. 4. ^^im-2lC203)/2007j 

■ant rn^im, t¥4m -m f^rn 










3(ii)] 
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New Delhi, the,] Slh March, 2008 

S.O. 1362.—Whereas the Central Government, after considering the report submitted to H by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
sender accurate service under varied conditions; 

Now, therefore, in exercise of the powers contested by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) with digital indication of*JK-d07” series of medium accuracy (Accuracy class-TTI) and with brand name "PISTOL' 1 
(herein referred to as the said model), manufactured by M/s. J,K. Mkhny & Company, KadiaBhawan, 56, NewDevas Road, 
Indore, Madhya Pradesh and which is assigned the approval mark IND/49/07/3 69; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect,Hie Light Emitting Diode (LED) display indicates the weighing result. The 
instruments operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, seating shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) 
in die range of 100 to 10,000 for k e* value of lOOmg. to 2g. and with verification scale interval (it) in the range of500 to 10,004 
for V value of5g. or more and with *e* value of lx UP, 2x10* or SxlO*, where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design, and with die same materials 
with which, the said approved model has been manufactured. 


[F.No, WM-21 (203V2007) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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f ^^#,18^,2008 

W.Sfr. 1363*—4vsCh laien ^ ^ hhnr H*n t“far 

■333 ^f&|tJHT5R (4H an^f^f) 31H 3?k HR HH4 irfvfWT, 1976 ( 1976 3iT 60) HR fife WT HH4> 

(Hf*Rf*Sl ^KKH) fam, 1987 THHHf ai^HR $ 3#fc T*T HR H?t tWMHl t % STM* SHpT 3ft HHfa ^ *fl ^ HfSrT 

HHPftn htr’TO fu ftrfVrH m< iT ^ £ht shr hrhi t^tti 

313: HH RtHfa WWT7, W 3flfafa*m3?t MR!36 (7) 3^^TVm(8) 5Tfl 7l fe^ HTT 3Flfr HRfr %*t 

tW. foritifs9>ife<n htt. 56,tte,$fa p h®th^ttsri fM^rnffl H«n«faT C^sn^fer^'f-ii]) ht^. u ^ ^ 

-740” *tfaRi ^ 3re?H?^R Tiftn, aiw^iRrid ifferr am+ui ( & ? R n irerc) ^ Hfeci m, faW we h>t hih t 

STltf T TT31i^ IHcT tffiH +*I TO t) afa fsfi aig*^fa? 3Tl| 1^ ^09/07/368 iTOl TO f, 41 

HHTWIS^ ^Rl i I 

\ 

TW Rlfitl ^ fa'fiCt , 't' J l iW>K 3>I HR ^C1 3 SJ*)|Ro 31H5TT) ^ I 3lf3f4>(i*f 

Wlfll 30 fiifll «H "t aft? -<jiaH 4R01 100 WIH "t - ( THHRH HIHHM ai-Wld (|) 23IT, t I 32^ a0^’4jci*i ■jjtWi $ Rr«»hi 
7RT afiRirr HTfRT 34PfaiJRH 3ITO f I 313^71 '3TO^3T ipfe (TJjfT f Tt) HtRH HftRlH 3q ^frf HTO fl 

sim"! 230 50 6^ MR1 fasjfl W 3 ! 43 +i4 t t>(.fll ^ I 



«iRhm arfHwn nnh ^ «'wj4 o^qeiO ^ l^ro; eleH ^ : ^ITO ^ 'tDnqq Mt froi tri afta 

hFsr frot tI w?) ht hr h 4-h«H HREft, TO*fcn, 1 %«ufi p ■mT«k<. -si^um Pi«hi^i -snft hti trT w nR^fna wT l^nn 

^1^11 I H(«ci 3F> Hllei'l HratlH W RlRim *qHn -siqjiin ^T3 ^1T "TPTT "t I 

arfirf^^-qki 36 (12) srci wzm ^i[4d4f ^ Tfrrnr f 

fe^tTTT^i ^ ai^Hkn wwni ^ afepfa 'a# fiPi^fcii SR) ^ faisicf, f^nri ^ ^qwur str m&il it fwa 
tlfeel W fani^h felT n*n t, IqfnfJld ’‘jWt ^ fr If, sfo ^ WlrPl Mt #T 

^ ift P m 503 ht^ ”i *hr £ 1 ?r 100^ 50.000 cpf^^ f^rm wtm im-wi (w) wh toofam tn'aHn 
1^5000^ 50,000 ws ^ ^ ttmu'tn hfthh ST?™ (in) nfFri 5(t t^.m ^ aRfis^R ^twhir 
“t'wt ixK)* p 2 x 10 *. 5xio , * p .^f p # wmm ht 4t«iirH* ^cnN) hi ijn ^ iihcj^ 1 1 

[W. 3^21(203V2007] 

33R, Hl^sm, HR fsiilR 



[TOII-VS 3(li>] 


<IRSi^Iwra 14,2008/5^24/ 1930 
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l^Jew Delhi, ihe 18th March, 2000 

S.O. 1363—Whereas the Central Government, after considering the report submitted to it by the prescribed 
^ authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top type) with digital indication or'lK-740" series of high accuracy (Accuracy ciass-ll) and with brand name “PISTOL" 
(herein referred to as the said model), manufactured by M/s, J.K, Mishtry & Company, Kadi a Bhawan, 56, New Devdas 
Road, Indore, Madhya Pradesh apd which is assigned the approval mark IN D/09/07/368; 

The said model is a strain gauge type load cell based non-auto marie weighing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of lOQg, The verification scale interval (e) is 2g: It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instniment operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms, of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise oflbe power conferred by sub-sect ion (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instuments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) m the range of5000 to 50,000 for l i' 
value of lOQntg. or more and with ‘e* value of lxl0 k , 2x10* or 5x10*, where k is a positive or nagative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design, and with iht same materials 
with which, the said approved model has been manufactured. 


[F. No, WM-2! (203)/2007] 
R, MATHURBOOTH AM, Director of Legal Metrology 
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4^ Rrol, 18 2008 

W,3(T, 1364*—*fr#4 43, Itelici Tflffatet 04 fa "51^1 4T ffaR 4fa ^ 4T41(^ 4J TPI4H ^ 441 t 

fa?fl4l^^»ra4fesr faf) 4rc site 41441441 fatrffa4 p 1976 u 976 43 60) 4tir4isslte4ra4n4r 

43 -^teivO PtHH, 19S7 4>"mifaf ^ "I sfa ??1 4TcT 4it tTHiqii 'f % fi'HdH 4414 4?l 314f4 ^ 'fl 1143 4feel 

4«l?*ll!f 441^ TTi*lT afa faftH ^RfUird-ffl 44<J<W faT 4R41 4j4T; 

"*ki■ j ^flw»n, 4W aif^Ii h 4K1 36 ^>1 (7) "34"V1TT (8) £Ki n^ti TTfalPff 43 y^Vl 

^-T^fT aqisrt?H ( 9, V>ti <3-1 fa, 41^41 4fa^414, falfM) TR P 4tfa4T, ^f+i£ ifa ^H$?fl p «fodte-56009l, 

+Hf<+ 5 IUfaPiffid 4*nfaifax(i) "ipr anrw-ooi"*fsen ^ t+nrerr. 44^1 (^ffarc) 4ffar 

43, ffafa 4FS 43 414 " ^-T?ST SH^lll-T f (ffa^fa^Tfa ^41^444 4fe5i 4TFT 441$) site tfa ffa ^ ^ 

# /09/07/457 -fcW^RlIfl tariRtf, ST^sfat TPflUMlsr 4nft «fte UihlRilfl 4Rlf t I 

fan T ter w ffaai fa wr 4*f 4ir fa w^ifa T44ifar (fatfap? >*lfVi‘ j 0 s'W'ji fa ffarc) f i 
<nflW»fl4 iprar 1 oofann, $ iTfat srifafim 4w^t4 'rcrcyftforsf i 4WR43 tfafarfa 4 vh 1 g"j 13731 ^fafai,sr^ra, 
441^,"414, 4fa, 414^1, ^3 33 ft; ^ 4^ra ^ f^rc; faiwi 1 ’srwraiswfa’STfa (^fafa) 44Ti <fa4 uRukh 
4RTlfa I ^3444 230 fa 50 ^ 4c4r4tfF 414 fajil TRR 4T 4fa W11 I 

fafa fa ♦Hi’jjif ^srT # Iwn R fa# ^ f^nT U1H44 *ff f^n ^>it -3Th ^itra 4i\ wnft f ’ireirtfm, 
Flwffl aq|f44Tt 7R[f ^fa'4 ^f 4U^^d T^f" t^H^TTf I ^STlWT ^ ^ HQ ^T 4faf ^ 
cite tin 51^1 4?t “iivli 1 



3ite ^4fa TIWR WI «ftefal*r 4^ 4RT 36 4ft 34-4TT) (12) E1TT Wfl Tlftfaf 43 fafTT 4!T^ 4F 4tw 4R3i t 
ftf 44?f Wfccn SPpfW 4> W WWW ^ osfl'ln ftfHHifll 51T1 fat ftrSfltT, fi'415’1 4» STJ^IR site "Sift WHift ^ Itefa 
434 affair mT«<ti 43 ftrtfaNIfaff T RTftPiffifl fat */<sihi ^ fa ^ fa", 4tn*f?n site ^ til?H ywii ^ tetei 

ftifat fa 10 fa-TH. ioo ftwn, fait? 


[^M. IT. W^4?T-2l {223 )/2007 ] 
am U\m, ftffa 4N ffan 
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New Delhi, the 18th March, 2008 

S.Q. 1364.—Whereas the Central Government, after considering the report submitted to it by (he prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
p rov isi ons of fee Standards of Weights and Measures Act, 1926 (60 of 1976)and the Standards of Weights and Measures 
(Approval of Mo deb) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
raider perorate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes fee certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument (Weigh filler) belonging to accuracy class X(l)of'SRJ-00r series with brand name "Sm-L AUTOMATION” 
(herein referred to as the said Model), manufactured by M/s. Shri-L Automation, No.9,1st Main Road, Near Veeranjaneya 
Temple, Sanjivini Nagar, Peenya2nd Stage, Hegganhally, Btmglore-56009], Karnataka and which is assigned the approval 
mark INIMW97/457; 

The said model is astTain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh Filler). Its 
maximum capacity is 100kg. Its maximum fill rate is 4 fills per minute, The machine is designed for filling the flee flowing 
products like pulses, grains, spices, tea, sugar, doe, seeds ate. The Light Emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts arid 50 Hertz alternative current power supply. 

The sealing.shall be done to prevent the opening of the machine for fradulent practices and model shall not be 
changed in terns of its material, accuracy, design, circuit diagram, working principle etc. The sealing is done by lead wire at 
the roar end of indicator on both comer neors stamping plate. 



Further, In exercise of the powers conferred by sub-section (12) of Section 36 of the'said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instument of 
similar make, accuracy and performance of same series with capacity in the range of 10kg to 100kg manufactured by the 
same manufacturer in accordance with die same principle, design and with the same materials with which, the said approved 
model has been numufactiired- 


[F.Nql WM-21 (223y2007] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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^ fcwfl, 18 2008 

W.3JJ. 1365.—mq»K sii, ftIVci JiifWiCl ski ati HtcjtJ fa'lK ^ W tmniff 

-a^n ^ 'tH’ici ^feti ap^fr^gjf) 7? a^kijncRH^r arfirin^H, 1976 (1976 tt 60) itww sfft ^ t n^ 

(^IWlf ’Wyis'i) Pi h*i, 1987 ^ ^'nMT ^ ^ 1RI iS t fT HTOT TRftJT ^ ^ 3KI hIsji 

W&fT TIP? fafrl afK faRH MRR«l(cl*flf if WT 77T ’#TTf 

«?T: ^ 7*1 36 ^TT-TO (7) 3?f* (8) BRI Wlfafaf 7T Tfafa 

sn$^^fr,?ifq*i 1, ilUita ^ to u^-ai W, sth ’Isndnf^, sta, sM?h^wi 5-15 ?rn 

fafeffifl TOfaai (*r*n*fcn vf in) 3nf ^- 11 “<m<ui (t^?n 

^ H'fttO ^ *ii6^ 7T 71 #1 '1V*<i» r $ (W ^ *flsti 7?1 T T I fl $) sfo "fifa dijHl^H fa? 3ffa, 

ip ^ /09/07/459 fanp TO cH^Kn TOUF-TJ 7$ HTtftftT "TOfr ^ i 



iKi nT-s'fT ('il’^l fa otitplfl ^"fq^iri 'fa jimit 71 *CTT +l<n SUMlffa U7T* 7T) tiici’i ’t' I 

tfffer^TR 3FTHT 30 ^ SfSft^JfcFT Well 100 VI f i Ht^isi Oisnn '3TcTW (i) 5 HI f I ^Wt ^ gJ^T 

^ Hffwi 7RT yRi^jn aH^rnmimqi qiR-q h'hn I" I ^isW ^ ^t) U^?T nlqm hU u [m ^<ni 

i I “dHqi<®[ 230 qW 3Tft 50 F^f yrnrailf *IRT P^n u^is ^ <.-n i ^ I 

fills - e ^ ^(afUii ^ f^TH ^ln-1 ^ ^ f^r tfl feri -^tiu/n 

slsiri ^1 4^d ^ d+l^hl ^IHift^ ^*ff4fflj fe^T^, ^NSITHj fiTSRT 3flt^ ^lflT ^ sRtlfflfl 

I ^ ^ If ^ ?RI ^?l7 fstKri WT ^ ^ft «ld^V. f^TT ^l[^il I Hl-S-n ^ h1(VhJ SIT^fH <^T 

fw ^ t J 

iiHf.fa>n, VRJ 36 ^ F'T-^RT C 12) ERT ^TT TTfef^l ^1 yfsl T l ^ W h!s u ii TTrft ^ 

ft? d««i slsn ^ ^ TTRFFTST ^a^lci l^itnnlcis SRT TJft ^ -ST^TR ^ 

^ ■RtFvi ^i r^^ui f^n w t H r^RrAti ^f! ^ ^ ^ ^., ^mpfdr 3ftT ^ m^n as+fui vft #1 

^ 100 ft. T3T. ^ 2 3JL iRi 100 ^ 10,000 TW <# ^ ^f tlr^JVH 3THTO (IR) 5 m 3ffV^ ^ h ^ r 

T?n ^ ftfTJ 500 ’R 10000 OT ^ ^ ^r4|HS J#!T^ (T3/0 ^T%cT 50 ‘fe.UR ^ ^ -arf^KTR ^TRdT ^ f 3^"^' ttFT 

1*10*, 2 x l0* h 5^10* ^ f, ^ ^itH* ^ ^pr ^ 11 

[^l ^ L . ^^Tp-21(236)/2007] 
m RFT fcfH 
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w*nm 


zm 


New Delhi, the 1 llfa March, 2008 

S.O. 1365,—Whereas the Central Government, after considering the report submitted to it by the preacribed 
authority, is satisfied that tbemodel described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions 

Now, therefore, in exercise of foe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of r^-automatk (Table top type) 
weighing instrument with digital indication of“PlT-l 1” series of medium accuracy (accuracy class-III) and with the brand 
name “PINC" (herein referred to as the said model), manufecutred by M/s. Pine Electronic Inc., Shop No.I, Nr. Hariora 
Society, Nr. RajencbaPaik, On National Highway, Odhav, Ahrocdabad-15 and which is assigned the a p pr o val marklND/OW 
07/459. 


i 



The said model is a strain gauge type load cell based non-antomatic weighing instrument (Tabic top type) with a 
maximum capacity of 3 Okg and minimum capacity of IQQg. The verification scale interval (e) is 5g. It has a tare device with 
)O0 per cent subtractive retained tare effect. The instrument ope rates on 230 Volts and 50 Hertz alternative current power 
supply- 

in addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. The sealing is done by the wire through the hole at the right corner of the machine and also 
at the back side. A typical schematic diagram of sealing prevision of the model is given above. 

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance ofsame series with maximum capacity upto 5Qkg with verification scale interval (n) in Ihe range 
of 100 to 10,000 for V value of I00mgto2gorwifh verification scale interval (n) in foe range of500 to 10,000 for ‘e T value 
of 5g or more and with ‘e’ value of lx IQ 1 ,2x J 0* or 5xl0\ k being foe positive or negative whole number or equal to zero 
manufactured by die same manufacturer in accordance with the same principle, design and with die same materials with 
which, the said approved model has been manufactured. 

[F. No, WV1-21(236^3007] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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18PT^, 2008 

W,34T, 1366,—'T'-jfh snEVwft ?Rt TUgfl ^ fapR ^ Pf pqraff fl TO t fa 

W 1WI$ % Pf*H PfcH pi TO 3^PHTOP? 3!fafWT, 1976 (1976 ^T GO) IWITO^TO^m 

(Hfe*ffpn aq^lvO fipp, 1987 afa^PHPiipprapTfcfaHTOiTTPfftpfrTOfa ^ aft wpfen 

^>n4(ll T5fol sfk fafa-f pftftpRwT HP*JW ^PF wt TO) #TT; 

to:to**^1h* n<*n r TOT jtfVPfPH^ Pro 36(7) sfa sp-pto (8) btopph pifaraf 1!Iinfnr^ 
»<30$ ^ ,TinP. l,Hfiaftp#PRtf ^TTOTT^Pfa, 31R TO*WTO-I5 5TO 

PiPiftfl TOR PPiMut {Wlflt III) H Pt 3 TI$ ^1 ifa-G" afaw *Pff! PjTOT -flWPlfafl 7#R 

■33TO®r (t^IcWto>r) ^TifeHPn fofaTOEpnnw'ftfa’ ft (fa^ wpfen w wft) 

^yki 5iff t^tsI /09/07/461 Iron wt, aquki wm ^rct ask y^ifVrd TOifr ft i 

'TOT^teri (wN pi pft 3n$ftrfttf) HO? fa*fei ftp TOI P?T PTTlfa snvrfel nWt afWPilfld ftisn <±H4it u l ft l.|lfat 

(ran 500 fant hpt ft aifc <*%mH wn l fasit hip ft1 htpimh piprh -*wm ( 1 ) senn. ft1 juft tjpt srrftpgm 

jliw ft frra<tn w xftwra yHsicni(*i^i wftcT TOfognp ■spr ft i u^ivi Jrtf'ii* Et^ls uptf (TtappfkHPHPPffRT 

^snt I SH*™ 230 Htr? afrt 50 H^sf ITOHftf PTO^d 1KM PT Pnft TOOT ft1 HTftP t fa. m pft ?ffo ft plkftfo pft 

aft^rorftt • 



fas ^ 35^1 ^ aiffilwi ppftp pit 3 Tfaft <n firo tftfenwn sfa 

ifcr kt faaft ft wt pt pr ft prfat uraft, 

^ faqr ^iu/ri i ^ ^ pt#^ ft ftTircsro afcftfa^z^fa frs^ hft $ +f)d^'< fenr ^Kpri i Pfe^f ^ h I f^ Jj i sratm ^r 
WftMOTR f^HTTPll t I 

m*m ■333 aafppRq pS pih 36 ^ hp-hri (1 2 ) srcr iksi ?ifepii L ^ impi w hf "^ilw t 
Tiree ^ ^pkh ^ w UHTifi<ff« ^ srrPfr ^rft W# hrt^ fireRi, ^ atqim ^raft P feiff 

nise fn PihI'ji I^ii "w t, fttTftrr wt J ^Ftr ^ ?t Tfa\ spr *]ii4i<rH ^ aferr d^«t.iu i Pt#1 

s m airfV^#'^ ph^1^500^ 10,000 (Hfp&fsr^f pmimh toph (tpr> afopfaT 50 ^frit hip ^ ante 
50001%-in. 03? ^ srftfmciH pnicTi H afa'f ’pr 1 *io* H 2 * io*, ht 5 * 1 o* p ^ If, tow pi - 4 U|i(p* ^uif^i m 

i f I 


[HP, ^ T^HP 21 (236)/2007 J 
pit pt^sjp, n^i+, j Rrf^wr pn Vzm 
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New Delhi, the I Bth March, 2008 

S.O. 13W,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with the 
provisions Of the Standards of Weights and Measures Act, 1976 (64 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 19*7 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; ' 

Now, therefore, in exercise of the powers conferred by subsections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the Self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of “PIPF*6” series of medium accuracy (Accuracy 
class-ill) and with brand name K PINC" (herein referred to as the said model), manufactured by M/s* PINC Electronic' I tic., 
Shop No, 1, Nr, Hariom Society, Nr, Rajendra Park, On National Highway, Odhav, Atimedabad*l5 and which is assigned the 
approval mark IND/09/07/461; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of500 kg and minimum capacity of 1 Kg, The verification scale interval (e) is 5Qg. It has a tare device with 1 DO per cent 
subtractive retained tare effect The instrument operates on 230 Volts and 50 Hertz alternative current power supply. The 
machine is also having facility for conversation of kg to litre. 



fraudulent practices and model shall not be changed in terms of its materail, accuracy, design, circuit diagram, working 
principle etc. before or after sale. The sealing is done by the wire through the hole at the right comer and at the back side 
of the indicator. A typical diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
same aeries with maximum capacity up to 50Kg and upto 5000Kg and with number of verification scale Interval (n) in the 
range of50Q m 14,000 for ‘e’ value of 5g ormore and with ‘e’ value of 1 xl P, 2x 10* or 5x1 OS k being a positive or negative 
whole number or equal to zero manufactured fay the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

.*• [F. No. WM-21 (236)/2007J 

R-MATHURBOOTHAM, Direct or of Legal Metrology 
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I ' " F 

t8*itf, 2008 

*W.34T. 1367*—-4^4 *0307^T, faftfl xiIWkI STCT TOJ!T TR fa^TT 3R# ^ 4!HM ^ ft Tjtn f 
Pi* qPm hT«<ti (aH 4t aflTCjfir W afa RR WW, l^ftlFPPT, 1976 (3976 fTT&O) tTPI afa'qH' 4H4 i 

( hTgciT ^0 jiyflvi ) fa^H, 1987 4MW ^ 3TJP9 t adfcftf fFT % HI $ ftT d J lldH TT%T % ■■3T^fV Tf tf[ Tjfs^r 
^*0%) ^4TTf TsN 3?R fapHH W1 TTfT Wti I 

Sflif: -2Wtw«K,"JWRI ^iIVPihm % MTTT 36 % TT-^ntl (7) 3?ft (8) 5RI f*T WON I ^ 

' A«tt ft*^i 3Ilf %, siiTh "9, (, ffeiFl «il«ii<*ek "3* 1 7RI >j■*!-*i RR*, 3TH 4?i;i | n , 3%*T, HJM4J4I4-15 ^RT 

. faftftd ^t^JT^TTl C *i*ii*[ | cii ^ II) oiid 3H$ ijt-6" *J9?(I ^ 7^3 nfet &i«i^i[cici titan jh4i^ u [ f ^«itf ZTT 

1R*R) nl«n "9PI t (fstf ?7T=f qTid '%>& 'T^n t) j^mkh am^ 

% ^ /09/07/460 WH^RfW ^9T ^ £, dl^nlq-C WJI-'TJT afa 114*1 ftlri t I 

"330 *iis<n (^ % 341f% ^f) ^ fq^>0 %f IRSK W TT Tfa W^TfaT SlW^lfdrt ( taf^Rfnf TRiR qil) TftfR 

*'M»< u l 11 3rf«raJcR «flw 300 farefiTOT a% gn?r i r+dtow t! fw Rrnn y*d<H (^) 20 3H. ^ i 

ip* «l|itag?j'i "gfatT ■§■ Riwtti ?TO »fwi «>iM«f>tH<'H4'i MTftTT AfltftiJdH TOR t I 230 3^K 50 9<SU4<ll ►TTTT 

"Pl^O 3RI9 't*i4 <t. id i ^ t 



«ffi*J ^ ®rftlfrRT *miln ^ SRfFt! ^ Iti^ ralcin ^ %r^ hIpiV^ ^ 1%9I ■JUy.'lf sflT 

•JT-b^i ^ Pnhl ^ ^JFWlal, tilic si^ji’ih, iO fti^Ki 3lFf^ ^ ^Plf ^ 7RV ^ ^iTHfrid 

iifr fe *ii aii^’h i ^ tr ^ “4 ^ tir ■gnj afir ffe^r Mrn ^ wnrin i hIsti r? +ilfd'o wtvtt wn 

Hvtwu €101119 ft*It I 

adk^- rIh 3W ^KI36 3T-*ro ( 12) 5R1 IRnT VfftfIMi ^ IRTl f 

fti 3^3 ^ffs^f ^ "57T XHI U I'IR 3> 340% Tat ftfH^ffll 5RI "3^ fe , 'SII? ? T ^ yppill 3?R <HIH J J! ^ 

■ 3^1 fliyilftci ila^n ^T ftnjT T RT f^J<sf<r1l ^ ^ ft q*U%l 3ft7 4i|44lfrH ^ ftfif T'4fi7'iL 41 FOT 
IOO fam ^r 3lf%r 4 i f -RH ■% ftR 5J0OO ^ 50,000 (RT ^ft ^ WeMIMH 3HRl?l {^) ^rfer 50 feUTR ^ 
«rfW 3?k 5,000 ftum, ?rar %■ iil»w*(iH g*rar t adfc ,l ^ ,r ^qn ] n io*, 2* i o* ( 5 * l o'*, ^ t, ^ 4 H!rH* in sot??t 3 t 

^ tTMtjr«r t I 

['PT, ft 2l(236)/2007] 

54R TUSJ^TH, fl%RT, fwflR? 9N f^TH 
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New D«Uu, the) 8th Match, 2008 

S.O. 1367.—Whereas the Central Government, after considering the repent submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
previsions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions. 

Now, therefore, in exercise of the poweis conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centra) Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of“PIP-6” series of high accuracy (Accuracy class-Tl) and with brand 
name “PINC” (herein referred to as the said model), manufactured by M/s. PING Electronic Inc., Shop No.l, Nr. Hariotn 
Society, Nr. Rajendra paik, On National Highway, Odhav, Ahmedabad-15 and which is assigned the approval mark IND/09/ 
07/460. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 300kg and minimum capacity of lkg. The verification scale interval (e) is 20g, It has a tare device with 
100 percent subtractive retained tare effect. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 



i 

[n addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in tennis of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. The sealing is done by the wire through the hole at the right comer and at the back side 
of the indicator. Atypical schematic diagram of sealingprovjsion of the model is given above. . 

Further, in evereisa of the powers conferred by sub-section (1 2) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instument of 
simi ta r make and performance of same series with maximum capacity range above 50kg and upto 5,000kg and with number 
of verification scale interval (n) in the range of5,000 to 50,000 for V value of l OOmg or more opd with ‘e’ value of 1x10*, 
2x10* or 5x10*, k being the positive or nagntive whole number or equal to zero manufactured by the same manufacturer in 
aernrdiwice with Che same principle, design, accuracy and with the same materials with which, the said approved mode! has 
been manufactured. 

[F,No.WM-21£236)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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ISHlft 20Q8 

W,OT. 1368.— 5 t’^l t i tU^li "®f*T r all ft TT'Hffi HT ^hi^ii ft 0<HI i? fft 

$<m fWte ft ft®ra *iTs?i (ftft ft ^ ^injPt ^sF) fts ftr to top ftPSfftw, 1976 (1976 ^160) i*n h® afa to toit 

(hTiwIhh 9134 ^) f*ra*T, 1987 ft Twft ft ft ft* to ft ftTOHT t fft H'liriit Tpfm ft aiftlift ft 

TO^JiiTO^TPhn ft* 1 %i 1 *m HfUwftraf ft her tout x^hfj 

TO: TO 44IE TIC+K,"OTP alfaPlHftft PITT36ft3*T“1IRT (7) ft* HE-HITT (8) ETC! Hft ftSftlft WTlftf Hift 

ftrwi "PRTSsfa^iPw ar^ ipft ftr ft l , ft w «^i to?, sir uni 

ftPfffid H*n*fcn (Hrofcn ft II) “ft ft-12“ ft ftrorTift Tfe afrr^ftTO ftro ^rorn (iro zrc 
tou) ft hish h*i r«m4 ip>5 tori*? ‘"Pri 1 $ (fftft T^rft hT$ci toi w $) ftr fft a^i^H fft ainf 

HTlft /09/07/458 '{TH^Id tft?T *PH ^ 4(^4^ TPTFT-Httft* ^R TOrfofcf Wt $ I 

TO 4-s^i (■fN ft W) ,TJH* ft^in *1® xw W 'TTCftFT ^i^iRfi «^q'*iipMn fiflCKm SHTTC HTl) 4 cm 

HH6l u l % I m+1 3lfipBfOT 5TTO 30 PbHf HR ftlt 'WjHflH 3PW 100 HOT $ I -HWIIH TOTO TO1TO (^) 2 HI & I ^ 
THlftflfH Tjflrci "fr (<Hfq»i TO ufflTO ^ITORHTO* Hlfe HTO f I H+M dfH’jfm SI^IS (EjpT i ft) Tift ftm 

’iRiMW <JHEfit*l ^*THT fl TWT^I 230 50 MrMWtfT HTO TRPT HT Hirf H!W t I 



wtTl'r k^c ^ gsi'*i»i ^ 4 Hiz^pl®Bnji^[ ^ fen isteit t( ^ 1cm Tfl^w^ 'ft fti'n 3ii^'ii A 

46(l4 (q*l “ft He4 4d4 tllHHl ( ’H*ll4c[r j Is’fllHf, ¥|*H'JI*1, r**»*fT ^ni;il I *lls<n ^Tlltci'l 

HI^MR rn 51HHR HT1R iSpHTpiI i f 

aFiT 4 *sTI-h mule -S'ttl ®tf%[ft*PT pft 'TTCT 36 Hft’3'T-'IRI (12} ?KT TRnT TTferft' H?T irft’T ^TTrl IJP’W 4 n u I! ^ 
ft* flm 4cci ^ ^ ^TT j(ij|0H4 ^ «(i*fti dtil M™\ m EFT ^4 fs'jfi^^f ^ 3^T Tim id ft t^nft 

<j*ki Pjiftil mT*ci Htf (i ftjRt *i*n ft, ftFiftci 3+tl ft ftft ^t, TTtfi*4fii sftr <tii‘foicii ft dlcn TRR'l ft fI 1 ) 

ft 1 ftm ft so ftrar. wp to ft ftiq loo ft 50,000 hht ft fi ft THHm wrcm [t^t) 100 ftnuR ht ^rft 

3lftEfft‘t t TOft#m5000 ft SOOOOWrftftsftTITTOI fttRltr (^) ftfeftTE50tftm TPPftl aFTtf gift ft 

ftT'^"HR Ixio*, 2«10* HI 5x10*, ft ft, ft 'PII^HF 5lE®!l^ ^1 ft ^mg?H f I 

[ T*T- ft. 1^ 2 1 (236 )/20G7 ] 

■3TR TT^-W, PKVI*, IM^TP TO fftlB 
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New Delhi, the 18th March, 20 08 

S.O. 1368.—Whereas the. Central Government, alter considerbig the report submitted to it by the prescribed 
authority, isaatisfied that the model described In the said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1967 and the said model is likely.to maintain its accuracy over periods Of sustained use and to 
render accurate service under varied conditions' 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government bee by issues and publishes the certificate of approval of the Model of non-autotpatic weighing 
instrument (Table top type) with digital indication of“PU-12 H series of high accuracy (Accuracy class-11) and with brand 
name “PINC* (herein referred to as the saidmodbfc raaouftetuted by M/s. FINC Electronic Inc., Shop No I, Near Hariom 
Society, Near Rqendrapaik, on National Highway, Odhav, Ahmedabad* 15 and which is assigned the approval mark END/ 
09W7/45* 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg and mini mum capacity of lOQg. The verification scale interval (e) is3g, It has a tare device with 
a 100 percent subtractive retained tare effect The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 



In addition to sealing the imp i ng plate sealing shf.ll also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materail, accuracy, design, circuit diagram, working 
principle etc. before or after sale. The sealing is done by the wire through the hole at the right comer of the machine and at 
the back side also. A typical schematic diagram of sealing prevision of the model is given above. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover tbe weighing instilments of similar make 
and performance of same series with maximum capacity up to 50kg and with number of verification scale interval (n) In the 
Tange of 100 to 50,000 for 'e' value of ling to 5 (brigand with number ofverification scale interval (n) in die range of5000 to 
50,000 for L e F value oflOOmg or more and with *e* value of lx I Q\ 2x 10* or 5x 10\ k being a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design, and with the same 
materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (236^2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M fcvft, 27 ^ 2008 

4»f,34T, 1369.— S i*s£l t i tlWK ^»T, TlftTOft "gFtf *3^ sntjn Rili f^T^IT ^ *If ^KI^TR TTT WJ\ ^ f^j 

SwfWIi'tf (’’fr# ^ -MiKjfil ^sf} "RTC -m HH'f; afUfWI. 1976 (1976 <RT 60) fTKTT 9TC sfrc RF7 7JTR9? 

{^Wl^1 fPR, 1987 ^ ^ sijvh f 3^7 TUI 3it W 1 *11 “i’ll 11°fi in 1 1 (flit ml* 1 ^>1 85^ ^ *1 d*iti ‘(T-sti 

^wiMiiivnuT^hr afa falVH NftfwftwT 3 44345 to totti Tfnr; 

wi:, 3R>■*$ ; iSN y<«KK ,^ sfi 36^Tj-tmi (?) <e) TrfjRpff ^1 'nh^ 

f*WJfi< sd^Pi* fciwm, j 9/123/21, ♦T |J 4 ^’*h , pfa ite, fagr- 4 , ^rei ?m fa fafUa R«nr *wi*far (wfcrr^t 

m) ^ w n w tf’7* <^®9ir ^ TOI: ^Jp», ^W^lRlcI, SR59T TTfer HtTO TO) ^ ifepT 9H, 

|<Kl« UK "5ft TO*¥ ^ (farcfr W9RT '39(1 Hiaci 9T?T 1HF ^) sftt f5i^ 3T1^ 15^709^07/363 

TF^ftnr T**» «ii trt "t", 4 |^^h nm<i| "ir «iiO 9 trcft t" t 

3WTff«(n R9» fq^rti t)h jreif 30 UR’&PT SRRTftcl ajt^Nlfad #fR 3R95T&T t I SlfWflH SffRtR 1000 l9f5T 
JP4 *ll\ HlHdJ 2 fwiluii t I HWW RPPIH Smkiiti (f) 100 TIT. ^ 1 7^* 37T'l t t^TO9fI TFT hIa? id 

wnvnn47 Sidfl shir 11 nq»i*ri {irU (H^5 ^"?)) cfltTl hR'jim dH^Rm 4i't<ii ^1 3R9TO1 230 3TFS 3^7 

SO HWraof 3 RJ ftTJfl TI 3 R 37 TO*f TOcH £ I 



ttiFi , i ^Itfl ^ ^ ^ Rm {silti flu ^ ^ telf ^rn 

all? *flwi innn^^f 3N4t1 wirft,Ti*ii*fcii t tiRr ^hhiih, fHmr^n jnfi 3ft Tfiff37 vfwffin ^ 

ftwoTO^nF i h(-s?i ^ ■hIIm^i wrmr^t wmm t^m i 

afe 4)Hfl*i tu«n39n arfiiPm 9^ vrn 36 ^ tr mrt ( 12 ) ?Rr ’s^w Tiferff ^ m Wt ^7 w *fmi 9 ^rm t 

44(1 ***?! ^ ^ W ¥*(f u IH4 iiVFfl 44 ft TMta gKI Tftft fw6RT, [i'ill^n ^ SI'J+llit 37^7 3?ft td*nfl ^ 

34ff <H*iT*f1 ^T faPwfui f9frf%37ft ^977T ^TT^ftTT 3Ttr '+f J -)MT^ ^ rf)rR 7WF *9) #T 

#5W.^r37ld5(lfM9T "|"TOI^%750O^ 10 fl 00 tRT f *^TlTOTf TTlWt 3nnra (R=f) 7#tl 50 V$M. ^ 3TRj^ 
5000 fern TRT^a arft^FT TOI ^ f 3^"^" TOT 1*10*, 2x10*, SMO 1 *,^ t, Wf RT ^ 

R1 ^ wg^"? | 

[Tl. -&. ^^TTIT-21~(206)/20071 
37R tn^T^ER, wi to 
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New Delhi, the 27th March, 200S 

S.O. 1369.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights end Measures Act, 1976 (60 of \ 976) and the Standards of Weights and Measures 
(Approval of Models) Roles, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

j 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, non- 
automatic, (Platform type) weighing instrument with digital indication of “AXP-7’* series of medium accuracy (Accuracy 
class-ill) and with brand name *AXENT” (herein referred to as the said model), manufactured by M/s. Fisher Electronic 
Systems, 19/123/21, A. M. A. Complex, Poothole Road, Thrissur-4, Kerala and which is assigned the approval mark 
1NDWD7/363. 

The said model is a attain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000kg. and minimum capacity of2Kg, The verification scale interval (e) is lOOg. It has a tare device with 1QD percent 
subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc, before dr after sale. Atypical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of cbe powers conferred bysub-seetkn (12} of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same series 
with maximum capacity above 50kg and upto 5000kg and with number of verification scale interval (n) in the range of 500 
to 10,000 for V value of 5g. or mere and with ‘e* value oflxlG^ixlO 1 or 5xi 0 k , k being the positive or negative whole number 
or equal to zero manufactured by the same manufacturer with the same principle, design and with the same materials with 
which, the **id approved model has been manufactured. 

[F No, WM-21 (206)2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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27^,2008 

Eil.311. 1370,—"ii'iO'H <(WK J6T, fafetl MlfqqiKl ^[RJ 7^ TOJR iWltf E7 faET7 EiTft E) Vifqicr ET EE1EF1 7? EET $ ftf 
TEtffrfltf’ft Ef% nTsn "ff ^ ^sf) ER EFT EHET 3Tfa!H4H, 197$ (I976ETT60) ER afo EFT EFIEi 
CEtf^ff EJT f*IEE, 1987 ^ TEEVlf ^ $ ak JE ETH Eft EERRT $ fa RTOK 17 % E?t 3TEfa ftf *ft TEE Efe'T 

q«***fm TT#EI «?ft fafa-l H(tl4*lJfl*lT 3 44^44 ^ET 9^R EiW T^lT; 

3Trl: 3R ^EftE «»r, 745 WfapPW Eft EK1 36 Eft 7E-ER1 (7) afc 7E-ETT1 <8) 5RT ¥(f*1*i)f EE UEftl E77^ 
«5?i *i5>l E> TTElft, 4ft.#. ffe, iHhTI, *R-hs u ii 5TO fafaRfa T^e EERfal wf (EET*f{Tl Eft-L[) El# 

m str^ #” err? ^f* lifter, aiWEifaci Efcp teteeit (^ecrr err) # etspI ee, eitee eft 

w ^9«4t” t (fa# 77# EYERJTETI EftFoT EiST W t) afa fa# 4TJH>4*I fa$ 3fl$ T£E ^1/(19/07/462 EE ffi lE faET EET f, 

^fjnki ITEM EE Rl# 3?fT y«t>lftld ERTft 1 1 

"S9E ETStT t^fa^cflfa EEEI WET^T 3EElftE TRETTftfTT T^TE (ftEERN TRTR) t I TTEft 3TfaWT SfEcTl 30 
ft*# eie sk -<pti« sort 250 the# 1 ttrtt 41^94 ewer jwtw 5 tit. t aaiftETjFFr^iEEtfaTEEER EfireTF 

«nqq>« 1 l(H<»> Elftff amtagcil HER t ! ^nfe $faf2*l TFTfa TTtTfR EffalTE W 11 d'W. u l 230 sflT 50 f^E 

Jirowdl eto fasjEircrc‘'rc Eft>f E*rnk I 



tdl’i'i Efe Eft #l7E R# E^ 3lfnfVtti *ni1i Eft eb'fi'iyl 041 ^ 6 liTE^ 737# EFT # #E# ^ 1#E *ft 4ftd<44 f^PTT ^TIETTT 
#* EfeR #ft ^ El ER ^f T^RJt TlTEjft, Wifal, fedTI^, Tlfe 419H1E, 4TT4^Rt f^PrT snf^ TRff ^ TRq E 

'•Rqfiicf ElSf 14»ET ’E1E7T1 I 3HT7f ^ ^n( ■tf ^ alk sfe^ST ^ I^FS E’ #4 ^ E02TE ^ TM SRI ^1Rh j I Eft WflEt I 
TffSlPr^ 4illrl l l U1EEH E4 4l«lillH TiET fWEEl t I 

afa 4^4 *K4tH 7EET 3(ft|faPI Eft ERI 36 Eft 7E-ERI ( 12 ) 5RT EEnT T/iRweT E^T "SEET Evd E? E^W sRrft F 

'PpTE^IEifevI ^ ^ fflyEFHEE^ WlftE Tfft [q Id hi til SKT3^ft tOT, feEIfE ^ ST^nT afftl TTTt THElft ^ tETT^ 

dEE 3 FJ*ftfE!T Efel EiT ftfTEH I^ET EEt “j^nTT E( ^ Ft EE/, EEF-fFl afe ErfftERTT ^ 0^ 7 EWT Mt FPt 

Eft 1 fE,EW^ JO ftraTE^ ” ER^ 1^ l00^50,O0OEETEft^^ 71?Em WTFT afTTRTFl (T^T) sflT 100 ftf/iTR El TJTFf 

arlwi^'^'EFT^ t^5000 ^ 50,000 EETEfti^^ETTWEmFT ^TfRl^ {*&) ^ifefT SO fa^hlR EET Eft atrtVE^E ^TET 
El^f afe w ^ ,t TirT IxlO*, 2=^10*, 5xl0* ( EtFTET'^’ EERftET El ^IR*IE7 ijnfET ET ?pi ^ f I 

[EE. H T^TUT 21(255)/2007j 
37R ET^^jWT, r-l^lET, RiTVET ETE 
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New Delhi, the 27th Men*, 2008 

S.O. 1370.—Whereas the Central Government, after considering (he report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; ^ 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic weighing 
instrument (Tabletop type) with digital indication of M RBMT” series of high accuracy (Accuracy class-II) and with brand 
name “LAKSHMI” (herein referred to as the said model), manufactured by M/s. Rahul Buisness Machines, Opp. UCO 
Bank, G.T. Road, Panipat, Haryana and which is assigned the approval mark IND/D9/G7/462 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of250g. The verification scale interval (e) is Sg, It has a tare device with 
100 percent subtractive retained tare effect. The Light Entitling Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



The sealing shall be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in terras of i ts materia), accuracy, design, circuit diagram, working principle etc, before or after sale. The sealing is 
done by wiie through the hole ait the right comer of the display and at the back side of the indicator, A typical schematic 
diagram of sealing pro vision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of similar make 
and performance of same series with maximum capacity upto 50kg and with number of verification scale interval (r) in the 
range of 100 to 50,000 for *e* value of 1 mgto 50mg and with number ofverification scale interval (n) In the range of 5000 to 
50,000 for l e’ value of 100mg or more and with 4 e’ value of 1 x 10*, 2x 10^ or 5x 1 Q k , k being a positive ornagarive whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with 
the same materials with which, the said approved model has been manufactured. 

[F. No, WM-21 (255V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ) 27 *ii 2008 

’SST.-STT. 1 j/ 1.-—Tvf«f*K^1,Tnfa^TTft 3Rt’'R'3vtZ ^ HJflVHFtwt fa 

4WI fwU if 0|f3m hTs^ ('ll*! ^• 7 I^ HS4 aft? HIS- arfMsSH, 1976 c 1976 fat 60) tl*n ^TZ HIS SISSi 

(Tflssff fa\ aig«ffaO Im, 1987 ^ 14* fsaimfat t % wmt w ^ afrafq wrf 

T[qi^n T*kr afo ful^R 'iftfwIcmT 3 -iv^d Ffa wr ^it t^tt; 

srci: 3 pt “n^s fl«m, "3^1 arfferfanr *firr 36 "wst "S'T-^fni (7) afk (s) sjrcr ttfti ^ifaisT nsl’i sitd 

*wil4i t ^rr3fa'^iPfl^ ) '3ft.Ft. its, sRapu ert faFiPfa^M^mr fa\ ( , q*frtfc!TR , Mj) fait 
*«ik ^ xpr 9 t" ^ afa^ ^fa ^w^fdti rftrR irart) fa ^ ^ 

*fwH h t (fa^ "5^ ssfa 4^1^^ tor T nn t) affcfa^ srjpfar fa% -sn^ ^ Tf/oy/07/463 fa^r ^ t, 

'STRICT 93T ^ afh 9<Wl?M 4Rcft t I 

.6*trt h[sim r<a<jin faHRjR35T *1R tlfl 3n*llft(T WW^llfal flien (^<iS)i4 ms>k) t \ arf^riH ^Hfll 500 
fafrltilW 3^ ^ipi-s 5 fafll jii4 % | §V«M swr-n *fW4TT ^'initi I0CUT, $ I '*ii^sjjc , f’i yfsn $ fa^ITT YliT 

iffilSffl 'Iqcinittins'ft ^tiRci Sn^t4tJrfH OT4 ^ I sisls alns sU“ii*i JssiVia ?l TOTl 230 4lw 3^ 50 

nfflHnl *nrr fa^ti sw rt ^ipf uwi ^ l 



«iTih fat fafa ^ >ntciU‘w 1 RtN ^ ^ ^ ^ f?FJ 'ft wpiT 

afo hT-sci ^1 f«ishl "F ^tJ ^ 4«qil uiHulj ^r^ltioi, Trf^Z sihuih, si is ^ 1(1 3Tlft ?mf ^ ^f 

sE(q(aa "^sf fo<fl ^rrrpn 1 5 R ?1 X14. 'R ^ afht le«i ^f tN ^ ^ itr "SRI h"H¥pi "srp^nt 1 

HTStH 9T^^H ^TT W>1Af<l* 419«IH 1 w w f i 

aftr Tf^lT 33?I srfafTOR^ft ITO 36 ‘3S’-WI ( ] 2 ). 31 ? TRm dlfawlr m TPTPI ^ Tf? RW wt f 
fa 7T35T nisei ^ fa «H|U|SH ^ aRFfel 3RI f^TFI ^ r fltT <!til WTlft ftlWfl 

ijsn ai^Hlr^l sTsn faFinfa fs»si TRt fqlsPCin "3Tft ^jensi FT ^3?, ^TmMfTl SrrJMICII ^ flttlS *lt ?Ft 

100 1*«m fa rt ^ sooo it 50,000 trt fat tsi if u^im wtf -atrih (tjtd fafftt 50 t^frnrn $ 

5000 fat&m 4'* ^t Hf^FTtni i*m* 2*io* ( 5*io* sfi ifzr?^ fa Tjcife fa 

^ SSJ^ ^ I 

L T m. ?f- ■S^ipT-21 (25 5) /2007 ] 

STR TTTfjr^eiq, [4^1*, TTR f^TFT 
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New Delhi, the 27th March, 200* 

S.O. 1371, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformin' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate‘of approval of the model of the non-automatic Weighing 
instrument (Platform type) with digital indication of*‘RBMP” series of high accuracy (Accuracy class-II) and with brand 
name "LAKSHMP (herein referred to as the said model), manufactured by M/s, Rahul Business Machines, Opp. UCO 
Bank, G.T Road, Panipat, Haryana and which is assigned the approval mark [ND/09/07/463, 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 500kg andminimuin capacity of 5kg. The verification scale interval (e)b IGOg. it has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply „ 



The sealing shall be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc. before or after sate. The sealing is 
done by wire and lead at the four bottom comer of the indicator, A typical schematic diagram of sealing provision of the 
model is given above. 

Further, In exercise of the powers conforrcd by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
and performance of same series with maximum capacity range above 50kg. and up to 5000kg and with number of verification 
scale interval (u) In therange of5000to 50,000 for ‘e* value of lOOmg, or more and with e’ value of lx I Q k , 2x) 0 k or 5x10\ k 
being a positive ortiagfltive whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design, accuracy and with the same materials with which, the said approved model has been manufactured. 

[F. No, WM-21 (255y2007] 
R- MATHURBOOTHAM, Director of Lepl Metrology 
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TO.aar. 1372,—w«fiR 3>r, mfWki 'Em tt! imjpr RhI^ J 'TT fa^rr *M'i Rl rt iwwh in rri % 
ftj’mrfate *if5i^ Rte« (’fW^mall?m wm arftflRm, 197(5 (1976 W60) emigre 

(4fe^jF3*1 3PJ*ltE3) [*WH, 1987 3> 4 mW*iT «F> sjk 31R 3it THwh f fa finmu y4hi <Hq[V *fl“ 4»m *ilsci 

wfenmuTrim alt? faf*M 'cftR^fa*if 3 wr 3mn Tifa; 

aW:, 3m, *k4>Kj 4<tn wRFi'wa>t 3m36 3?t3 r-3rt ( 7 ) all?^ r-rri (8) srcr irfai4[aurjPiTR3jTft 

<|pWtf(l R14»[&I TlPlftm, 37W-^,faF3F7; ciPh'hi^ ’Em taPiRri ’*T®H T I'TT [! fa (’imi'fal Vt-LII) 
mift 31 afamri^m*"Hfru <awniRici t#r ?wi (i^tnd'i Romo ^ t#s?t rr farfa m 3R m 

<, HK4<*t (fail 3TP? hwkiW *tT^ri mu '4^1 i) alkfa^ ■4isi F"qi> arr^ ^ ^T/ 09 / 07/475 FRi^faerfaRT rrt 
JHJ* il*lH HHIUI-RR 3ft? TRilfw ^Tcfl ^ I 

3IRRRT snmfoi (^RPnra? 3 iT) rifar^wm 1 1 irfal stem wm 30 
fartmall ?srtcit lunpii «wh rpwh 3rri?i ( t ) 5 m f 1 *sstf^ smfapi 7[faT t frramT tri ufrom 
»wsimwmfta sn^npP'Bmi 1 rRir 'iU«iw wm ti 230 

titee all? 50 tprir# rri faijw iw ^ w4 if 1 



orc afarts^RfaR^RrtRrtmUm? aHr’fN mt ^ t? RRfa Rrifa Rt ^ %u, 

^ Tl ?fa^ ^ fal? ^t ^l^*< fam RT97TT I 'Rfs^r ^ AsfllM^I mm ^ WllHi(K HWHH faTTl wt I 

elk <H4iK3^i afff^pm*^ m 36 3?t39-nm ( 12 ) £Ri w vir^ti^' ^t nkh ^ ^itw t 

%33a ^fef ^ ^ irnm-'T?^ anFfe^lSd^p^Em^ ftrsm.fe^iSH ^ sw afk 3?rt w# ^ fa^ra 

393 Rfe^i ftipHUiuE fen w Ttrl ^ant ^ ^ ^aneferr afk ^ wi ^ItM 

^il iooft.w^ 2 HLTi 3 r 1 T , m^ 1 ?m 100^ 10000winafrai (tr) all? am sfamiwl wfimi ■■* 
10000fa^f tctqnH gm?R (t?> 3 fk 7 # 350 mTw^^w 7 nTgmn^t aSR i"m? 

JxHtf*, 2 * 10 * tw 5*10*,*Hit*wiff 3 E®nt*n» Tartar n Tpr ^ # 1 

[RT. R ^^lR-21 (221 )/2007J 
SIR. RPEJ^RT, fH^l^ f f¥V^ RR fR?H 
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New Delhi, the 27th March, 2008 

S.O. 1372,—Whereas the Centra] Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards ofWelghts and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model Is likely to maintain its accuracy over periods of sustained use and to 
render accurate service tinder varied conditions; 

. Now, therefore, in exercise of the powers conferred by subsections (7) and (S) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
Top type) with digital indication of "UMS-TT” series of medium accuracy (Accuracy classjlll) and with brand name 
“MASTER’ 1 (herein refereed to as (he said model), manufactured by M/s, Universal Marketing Services, 3/84-E East Street, 
Ettiyaltir, TirovarurDt, Tamil Nadu and which is assigned the approval mark IND/&9/07M75, 

The said model is a strain gauge type toad cell based non-automatic weighing instrument (Table top type) with 
a maxi mum capacity of 30kg. and minimum capacity of I OOg, The verification scale interval (c) is 5g. It has a tare device with' 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the weighing result The 
instruments operates on 230 Volts and 50 Hertz alternative current power supply. 



The sealing is done by making holes on the bottom plate and upper cover ofthe on side of the the machine through 
wire and lead to prevent the openjng ofthe machine for fraudulent practices. A typical schematic diagram ofthe sealing 
amangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval ofthe said model shall also cover the weighing instilments of 
similar make accuracy and performance of same series with maximum capacity range upto 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for 'e’ value of lOOmg. to 2g, and with verification scale interval (n) in the range of 
500 to 10,000 for V value of5g. or more and with 'e J value of 1 * (0*, 2 X (0*or J* iO 1 ; where fcis a positive or nagative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design, and with the 
same materials with which, the said approved model has, been manufactured. 

(F.No. WM-21 (221)0007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


2071 GltiS-O 
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^1^,27^,2008 

W.-3W. 1373.—*K4»K^T,1^fel Wlfv+I<fSTCF 3^ TOpt TR 1*3^17 4SNI^*1F * 1 * 1 t% 

TrfSmtl^T *EZ afa Wi RFRF SlfafoW, 1976 0 976 60) 71*11 ra 

C‘*flte5irRH 41^4) flPW, 1987&arprqf 4WWH11 fa TPTRTTCTnipT ^ *ft 3WTT3T£?T 

faH*fHFVlR^£*11 3^T faf*H J? -dH^Afl ifa 5TR I^HT; 

3171: 3Hf ^lOs w<»r, iwfl STfaf^R 3>1 *fTTT 36 3?1^"^ITT (7) 3^7 T'T-^IRT (S) 3RT ?if4a*ii 3Tt hmIm ^ 
toitf faEfr ifc TifJ-tK 644, fwr Tfc, Ruijtid, my., hffi^ m Wrffin sm ftftflm wfm ^f (wfar 

T^f-Ill) qjc^ 4i "'jiswi ^ Sfa^T qqi «fefi ql^i*i iHW“l ( iJFT wtiiO ^ tjTgtf fa fflw^ 7JT5 fa fat 

■§ (M q^wj, dW €4n 3!1 ’NT $) si I'll 74 fan 3Tlt tp Tt/09/07/440 Ho hi T^tl 

$, aijHtfa iram-fa faft atfk ifaiftiti faflt 1 1 

3*ri ife^i TR« fa^rn *fa "SfaTC fa HR Jti 3fl*nft7J 3ft«iqifVi(i <itei*i ’^ T T^5T n T (MSilO "t I g+Hqil atfW^tr*-! 

4JPW1 20 fa»Cll Ml*i ^ 3^7 ^|1<|H Ullfll -100 UIH J 1 WHM1 414*114 'il'fHJfl (1) 5^T, ^ I ftIH Hqi <jf*lfl ^ faRfa 

faf DRUM ^swmiw* MlfTct 30^*lQcn TTniq 11 sifa?i ■acH'Jqi simIs (T?^ ^ Tsl) nlrri ’HfT'faT «♦*<«! ^1 ’3933771230 

^hRt afe 50 Hcmqqi trm Iq^a u^m R7 iik 'him ^ i 



*ll^i!q-2: hTsm ^ "ufatlH fa "SI q mi 4 I 

"^2 cfjtqi<4 r> 4iInR<Ki 4^?i-i 3rt ? i f ifa fan, niti^ jtr tt 0-=ti^ ^ ffan ^tuftt 

tuqi «jf«-i ^ -titiqil «i*ftfl,'aw((lT, fS4l5H t wlqn; siqfiin, T-i“li'^'i f-N*l-fl 3^ TRtf TT HR^Tn-n ^ 

I^Rr^m'lI I ^0571 ^ 40(HO IRtir-f W ftn?!^ -£14wm 3FR fw 1 R 1 f I 

alk Hb'sOq +K*bK"343 arftrf'FFT IJKI 36 Wf (12) 5R1 !TT^i llilln ^777t ^ Wh^i ^it f 1 

"ft* “5471 *iT«n afll^qk 5 ! ^ ^ URM-R3 afcpfcl 3# (qp|*ilai SRT 3731 iTTJlTt, ^ 3F^1R alR 37ft tiiHfJl ^ faRTTf 
3W aff3»1^7l ’ t 3fS7T 33 ftPWf"! fell W i, 37$ ^fTS^IT ^ <6l4mrH *ft WT 

LQPOQTW^^^ WrUlKHRiqRRaraTra (q?l) 7^ 1.00 ^TO. ^ 210* ^ 
‘^RR^^lOO^ 10000 3?t ft TTRIHM R1WJ 3RRICT (ip) ^ 73T*I 50 ft.Tl 7RTTt aiftRlTm !» 7# f 3^ “t" 
^TT l>fltf*> 2^10’*, 5*10*. VOTTO"*&^r’HFP’ ^^ ^ f I 

[ <PT. 73. T**l T"T-2 K 25 3) /20071 

S1K, , Rl^ifl^ , 4|H 5^14 










[unni-w^ 3(iol 


14,2008^^24, 19M 
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New Delhi, the 27th March, 2008 

S.o. 1373. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1974 (60 of 1976) and (be Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centre) Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table Top 
type) weighing instrument with digital indication of“DX” series of medium accuracy (Accuracy class-ill) and with brand 
name “SIEMENS'* (herein referred to as the said model), manufactured by M/s. Sid dhesh Sales & Services, 644, fared Lane, 
Sitabuldi. Nagpur, Maharashtra and which is assigned the approval mark TND/Q9/07/440 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 20kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It hasa tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Fig. 2: Schematic diagram of sealing provision of the model. 

The sealing shall be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc. before or after sale. A typical 
schematic diagram of sealing provision of the model is giver above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of similar make 
accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) in the range 
of 100to 10,000 for ‘e’ value of 1OQmg. to 2g. with verification scale interval (n) in the range of500 to 10,000 for V value of 
5g, or more and wirti ‘e* value of 1x10*, 2x10 k or 5x10*, k being a positive or nagative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design, and with the same material? with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (253V200q 
R, MATHURBOOTHAM, Director of Legal Metrology 
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27*^,2008 

VT.3ir. 1374,—*i won TT, Pilsci ml*wiCI 5RI <3^ ^ tW^TT ^6 +fHT*JH £) *i*ri £ fe 

dqtl 'll qPw hI-SCI (tW "^1 1|£ SlRjffl £d) ^[2 alfl HIM Hli* 3 TTe|F'14|H p 1976 ( 1076 60) cRCT 3^ ^TR Hiift 

^7 SFJiftrD ftsm, 1987 ^ 3T^T t 3&T ZR ^ TTWH £ fe ?PM:T WR 3Rfv £ 1& 73(7 RTSFi 

*l«Pffll VlPl acflT Hl(*R 'R '3K^‘W ■&*! KR VT^cn T^TT; 

*Ktr36^^-MRr(7) 3TK TT-VFT {8; ?RT Tlfapfi RT #1 ^ fH 
ftfirr^5 UfeM'd, 644, ^51 ^ p RlfllSysIp Hl’IJt* J TS-K.I t *i. 5TU faFlWfl ^^isfcTT , 3ffl (^^>4^1 ^l-Ill) 37ET 
T^i: Aj^ i Rid , afo>5> ^ tr%cT ^ 4^ 1 05&JW1 tj^io ^'Pife^r'wftra^ ^ifew'rm 

“IMv* £ (1%3 TOi *{&?r tsst *rar t) afa arffl^ wi t^t jrr/f><VQ7/44 1 

£ p WIT ^ *irJ wl $ I 

d<tfl qUn ii*ti Pn<j>n <)«i “JRIR^>T <IRTlpT ■SflTOTfttf oiwmfaci rTtRrf dH'Titui £ I ^T'-r"! Sfr^mPI ^R?1T 300 fulfil UR 

t dfo «j*rar 2 ftunq £1 -rrfr miihh sfrir (£) ion ut. fc 1 ^ gfai £ faw tm 

www» qrfto *« < hflcH ~hmw t < wn i wfJk ' ~ <nte <va\ 1 tr> afrn uffrrre twit 230 ^arrc 

501^ jmiwi URT 1RR ^ ^ipf qnoi £ \ - - 



tieilvi Rt ^ <o1<iR<ni ♦nfiln ’Rl mnc^f ®R^TTT ^ t?T^ ^PfT 7T 7RR £1 'ft 

^T «ITaTR s^tTHWl, ftwT^T3Tlf^^ J !lcil’*R iRqRiri ^ 

r<tT<ii 4^11 I *)k^i £ ^ftf^PT inq^m ^T fqfiiqi Win siqfliq I^Tl M £ l 

afc W< 6 K^cf 3ft MIR 36 ^ ^T-ORl (12) £KT TRM JflHw^T ^1 WPl ^ ^ ^fOTT t 

Tjfsw ^ ar^ql^ ^ piw ^ 3Tci% ^Ht !^FiHTrt! ^rt -feenr. fw ^ ^ttit sfR^p) wrat^fsnfTFi 
’aw irfecT w leiPm!vi femiwi f, fafaflfoi "J# "j^tt ^ ^ £^r, ww wr +!4 hihh ^ cft?R m<bw ’ff #1 

^5-TILTIf’^ artw^ 1N(5tK>^ 10,000 CRT+lr^im M 4 HH UTRl^ (^T) ^B%cf 50 "feTlT, it 50(M) 

fr,TflW^3(lfiiRPR^ip!t^ f afe “£ M 1 IH 1*10* 2*10*, 5*10*, ^ £, iR *t £ 1 fCT(*R7 m'amWT ^ ?pi 

i 

[’T7[. 4 1(253)^20071 

m ETvj^cfTT, fH^¥r* p fqfw iin "Nth 





:^T 14,2008/5^24, 1930 
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New Delhi, the 27th March, 2008 

S.O. 1374.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in cnpfomiity'with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the saidmodel is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the seif indicating) non- 
automatic (Platform type) weighing instrument with digital indication of“PX" series of medium accuracy (Accuracy class- 
ill) and with brand name “SIEMENS" (herein referred to es the said model), manufactured by M/s! Siddhesh Sales &• 
Services, 644, Burad Lane, Sitabuldi, Nagpur, Maharashtra and which is assigned the approval mark 1ND/09/O7/44L 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 300kg. and minimum capacity of2kg, The verification scale interval (e) is lOOg. It has a tare device with LOO 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the we ighing resu It. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 



Die sealing shall be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in teims of its material,, accuracy, design, circuit diagram, working principle etc. before or after sale. A typical 
schematic diagram of sealing provision of die model is given above. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of (he said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover (he weighing instrument of same series 
with maximum capacity above 50kg, and up to 5000kg. and with number of verification scale interval (n) in the range of 500 
to 10,000 for ‘e’ value of 5g. or more and with ‘e' value of IxlG* 1 , SxIO^orixlO 1 , k being the positive or nagative whole 
number or equal to zero manufactured by the same manufacturer with the same principle, design, and with the same 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (253)000?] 
R. MATHURBQOTHAM, Director of Legal Metrology 
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'llitfld *ni<* 

4 2008 

VJT.3TI, 137S.—Hi'i'ti Wjsft 1987 Pihh 7 ^ 'a^Pi^R (1) (as (33) ^ »innl*i *in*ri Kfl'x 

SRT dgRHjpM ^77tf $ fa fsR 'MROPl HH4if ^ f«l«K u l ’’M 3T^^t 3 ’Tl? f ^ tNlfrd 7 R t : 




■WpTcT *HTcfrl ^ W) 

^ •HUdlu MHUi SKI atni^PHd 'IKd'h 


tl 


. WV* 3M BPRif, ^ ^ ft, 




7T5dl 


(i) 

(2) 

C3> 

(4) 

i. 

3lto 15765 2008 - 77tF ftsmtS 




wrat 5tk "Prertt 1 *! 




^ h&Ri 

- 

30 3tfe, 2008 


-RpT^r ofJ| TIPT^’S^TIFI^R W, 9’5^ W ’Tf fe^ft-110002, wrt^tif: M 

fe#, <fc)c**.l(11, ^u^l'14, (^T Lilian 4i|*lTtnT : wfa, HtW. ^nn^jj. g^wt, 

ii'ijt, wii, ^1 71*11 RK^a'mi|j(*i 4" f^Pt ! 

[TT^ : 5/3-32 J 

TL (sftafa) T=te ^(Pw w ^ TT5® C ifHiU't) 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th June, 2008 


S.O. 1375.—In pursuance of clause (b) of sub-rule (l)of Rute 7 of the Bureau of Indian Standards Rules. 1987. the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 

SI 

No. 

No, & year of the Indian Standard 
Established 

No. & year of Indian 
Standards, tf any. 
Superseded by the 

New Indian Standard 

Date of Established 

(if 

■— 1 -- 

m 

Q) 

(4) 

t. 

IS 15765:2008-Method of 
sampling ferro alloys for sieve 
analysis and size determination 

_ 

30 April 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZaftrMarg, New Delhi- 110 002 and Regional O Rices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwabati Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Th iru vananthapuram. 

[Ref;MTD5/T-32) 

DR, (Mrs ) SNEH BHATLA, Scientist ‘F’A Head (Mel Etigg.) 
^ 4 up, 2008 

^T,^1T. t376.—^ t*PIB 1987 ^ 7 44(H*W CI) ^ ■3Tp7q 3 Wbl utjjl 

Rfl^RI ^tfll f »mctl<J HH4>(4iT) 4H l^4( u l ^Nf ^ W t ^ tqipHtt ft W ^ : 


TFT 

wtfai *W(ih bfis C^t'T 

^ <mdl4 HH4i SIfl atfdsffbtl 

Tfrw 3 |sm Trr=T^n, ^ ^ it, 

Trem aJh M 

^TpTfi 

O) 

(2) 

(3) 

(4) 

i. 

«lto 1401:2008/3*1$# 

61032:1997 ## £W oCifud^T 

3^1 *1 IIPI 

Btoi'H ihj rN (^eri 


30.2008 







W^tWI :^t ]4,300Sr^24 ( 1930 
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■Hn.ifls R>t siRint Nktftq HH* >i^,hi*C4> 9 Tin? ^ l tx wT, ^ ft,ml ~l 10002, ial«i ^rataraif: ^ 

ft?#, 4VH4 I 0 I, v*Spts, ^ m Tirar *i4T«4r : aren^N, Rlw, 

4H^i, ii'i^i, rz^t, ^ ?(tn Rim 4’W<|W "*f “Graft ^ *'**'"* % i 


[Tfed ;$332/#-l] 

tf^vga^f, ^di.9,4. Cftrgfl d4*fl* f l) 

New Delhi, the 4th June, 2008 

S.O. 1376.—In pursuance of clause (b)ofsub-ruk(l) of Rule 7 of the Bureau of Indian Standards Rules* I9S7, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued: 

SCHEDULE 


Si. 

No. & Year of the Indian 

No. & year of Indian 

Date of Established 

No. 

Standards 

Standards, if any. 
Superseded by the 

New Indian Standard 


<i) 

g 

<3) 

(4) 

i. 

IS 1401:200MEC6HB2:1997 

— 

30 April 2000 


Protection of Persons and Equipment 
by Enclosures—Probes for Verification 
(Second Revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah 
yafar Maig, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabajl, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Cuwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Pains, Pune, Thiruvananthapuram. 

IRef; ET32rtMl 

P K.MUKHEFUEE, Sc. F*HEAD (Electro Technical) 
^ 4 ^T, 2008 


w.atr, 137 ?.—wnt Pjm io87 ^ fwr i H < n ^ era) ^ “tort ^rt 

Hc^jarr rrutJ ftrfaR writer rfr? ^ ^ ^ f ^ tailed rh t:- 






flrq 

WlPlfl *iVsdl H 

’rt writer Rnw sra atfa*fUa wril^ 

wifna iTlfy 


sfrt 

Rpwr wrai nmJf, Rft rii, Rft 


O) 

(2) 

(3) 

(4) 

1. 

1940-1 :2003 

3H&U 11723 (Wtl) : 1992/^13^ 

30 3ritcT r 2008 


qffaj ffclt (^f) ftqf?r4 

Oil! <iH y'mi artsfli3if 

*iPt l tf^tn “^z Rft ftftlfMqt afe 

wmi'm 

1940-1 : 1986 RftF! (^) TWf 

3T ^ 1 ^ ^ 1 

srenjeH na (h*pt grftsw 


2. 

9II^R4119 : 2008 

^ (dluo 

’gitN'i) 

3H&U 41J9 :1995 H4>5i 

■A (^EW 

30 5lfe, 2008 

3. 

EMI&U 9730 : 2008 “R^rani 

91 wr-fear anraftra 

tpftan) 

9730 : 1981 R^TSHT ^ 

<wnl SI iii-ftffli 'ci tlni el 

30 anfe, 2008 - 
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T^l tWvfl 4 ! 'iwUi hiw *«w 9, 7W ‘Ji'M RPl, ^ tfl- 1 10002j $Hl*r ^r^ftn* hV; 

M %#, -blebbUII, 4^ 1 4 , <Wt WOf wW : wll, #W, ^4-RfUt, 

I^IWK, wray, "'jvl "TOT Pat^qi'ni^iH fttnl |bj 44(1*1 ^ I 

[TR9f :t?lt£t/3ft~2:l] 

at. a. %, p T^ 1 (iifiW 

New Delhi, the 4th June, 2008 

S.O. 1377.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1937, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of wLdi are given in the Schedule hereto 
annexed have been established on the aste indicated against each ; 

SCHEDULE 


a 

No, 

No, ft year of the Indian 

Standards Established 

No. & year oflndian 

Standards, if any p 

Superseded by the 

New Indian Standard 

Date of Established 

0) 

0 

(3> 

(4) 

1 . 

ISflSQ 1940-] :2003 Medial 

Balance quality requirements for rotors 
in a constant (rigid) state Part 1 Specify 
cation and verification ofbalan.ee toler¬ 
ances 

Superseding IS LJ 723 (Parti): 
1992/ISO 194(M:19S6 Mechanical 
vibration- Balance quality require¬ 
ments of rigid rotors Parr l Deter- 
m ination of permissible res idua 1 
unbalance (First Revision) 

30 April, 2008 

2 . 

IS 4119 l 200S Press- Charcoal burning 
— Spectficyti on (Third Revision) 

IS 4119: 1995 Press- Charcoal burn¬ 
ing- Specification f Second 

Revision) 

30 April, 2003 

3 

1S9730-2008 Non-tf ickunreinfbrced 
plastics coatings on domestic cook¬ 
ing utensils- Specification (First 

Revision) 

IS 9730-198 i Specification for 
non-stick plastics coatings on 
domestic cooking utensils 

30 April, 2008 


Copy of (his Standard is available for sale with the Bureau of Indian Standards. M'i.nuk Bbavan, 9 Bahadur Shah 
ZafarMarg, New Delhi- 110 002 and Regional Offices ; New Delhi, Kolkata, Chandigarh. Chennai, Mumbai and also Branch 
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur, 
Patna, Pune and Tbiruvananthapuram 

[Ref: MED/G-2:1] 

C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 
[*^<rcil, 4 200S 


W.-JTT. 1378. RRrfrb ten ]957 7 ^ (!) ^ t5T5 (T3) ^ URtlhlW ®tjjl 

Tpt^SRT rfiTttl £ % ^ rm itn^r(RTt) R fem TOlM Rn ? : 



"rtem -sfa 

H7ikn Ttwn frifa 

mi j i ffl 4 
frifa 

(O 

(2) 

(3) 

(4) 

1. 

3nfer 1855: 2003 ^3T=rf A 
’ERT -srk ^d^-'d? ir r ^kt ijtfrrl 

i zoos 

13 3l$rf, 2008 


^TT !ff?RT i( R3i *1^, 9 W jFR EPf, ^ farvft- 1 H1M2, E^R ^ f^efr, 

4>'lCI4iM!, 4«S|JIS, rpi£ *|®T STHST 4>l*lh4*lY ; 3484<NR, ^Idfk, Rhlvl, '^ETU^’Jt, Wgret, 

p, TPigi, "'K'n, tj*i Tisn f^r^iRTis^ ^ fsrcJt f 1 


ijM jT^,lt.A4t-2:n 

R’TI, '^T. trtfT r(tT u^<si [ ) 








14, 2008^ 24, mo 
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New Delhi, the 4th lime , 2008 

S.0.1378,—In pursuance of clause (b) of Slob-rule (l)ofRule7 ofthe Bureau of Indian Standards Rules, 1987, pie 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of witch are given m phe 
Schedule hereto annexed have been issued r 


SCHEDULE 


SI 

No. 

No. ft year of the Indian Standards 

W 

s 

No. ft year of the 
amendment 

Date from which the amend¬ 
ment shall have effect' *■, 

5T 

0 


P) 

(4). 

1. 

IS 185$: 2001 Stranded steel wire 
ropes for winding and man-riding 
haulage in mines- Specification 
(Second Revision) 


Amendment No. 1 
April, 2008 

13 April, 2008 


Copy of this Standard is available for sale with the Bureau ofludian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thimvananthapuram. ' ' ' 

[Ref:MEfMj-2:]] 

C.K, VEDA, Sc, ‘F* & Head (MechanicaJ Engineering) 
4 ^1, 2008 


m. dir. 1379,-silRftiI'RPWr^ (TRFn=l) WmR (5) ^ 'll#! 

arftiqftni m*ir i % fcra ft* uq M ^ tt- 



*41 ^ 



wi 


^ WMI 

firfef 4^/418 


wi 

it 


1 2 

3 

4 

5 

6 7 

8 9 

!, 7834690 

08-04-2008 



14543 

2004 



ft-PHl 3tl %. 

{iWiofdX 

1 




30/2,<traft-Tt# 

fipTCrf‘Set# 




■ ■ 


3f¥B5l) 


,P 



flWIt- 34-411041 



1 

Z 7835086 

09-04-2008 



1417 . 

1999 














- 


alt 


i :. 









414001 




3. 7835995 

09 04-2008 



14543 

2MM 



l*RlfoTO2127 






ail^ (h(Ve j i 






*fT4ri, s«im- 






^ rtty+l 4KH*I! 






lwcu «r*icfl-41J409 




4. 7826287 

1CKM 2008 



14543 

2004 



157/^lSl 






(^ti) Rich nfe 

(iiKd Ad ^ 





431602 

- cHdiqi) 




2071 Gl/Ofr—it) 
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1 2 

3 

4 

5 6 

7 8 9 

5. 7836290 

11-04-2008 


WiPt IPfttRf ^ 10001 

' 1981 




felt* -HHJItf TfltlgH 



- 

5 TCR tpi 3trf- 

Jflwicn ( fftR) 




^t 1 * 3 4 Tit «6'Ki Iweti 

<+5| 4-4* iHsil 




16202 

(20 tRj) 


6. 7836391 

11-04-2008 

4l’i®l?rq$3r 

^traiet 14543 

2004 



70, 

{ Wweq Ht^rnra' 




^ < 5, 

fM-uer ^ 




htfll tWl 

jflelMl) 




4ilfrl'ilt dl^bl ederl 
flfcll ^-412201 

. 


7. 7838597 

22-04-2008 

352 41 

’Ficfafa^f 1417 

1999 




1*f,-3Tl 




fiRTT 





4160Q2 




^ ^ *iETfM»<<n(lpTT) 

New Delhi, Che 4lh June, 2003 

S.O. 1379.-—In pursuance of sub-regulation (51 of the Bureau of Indian Standards (Certification) Regulations 
1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which ate given in the following 
schedule;— 


$1 Licence Grant Name & Address Title of IS Part Section Year 

No, No. Date of tbe Party the Standard No. 

12 3 4 5 6789 


1 . 7834690 8-4-08 Pinakin Aqua 

Minerals Pvt. 

Ltd S. No. 30/2 
Dhayari-Narhe 
Road, TaluJca 
Haveli District 
PUne-41 HMl 

1 7835086 9-4-08 S.L.Dedgaonlcar 

Saraf& Jewellers 
Opp. Mahadev 
Temple Ganj 
Bazar District 
Ahjnednagar-414001 

3. 7835995 9-4-08 Dhanayurveda 

Agro Aquatics 
2127 Ayurved 
Bldg Main Bazar 
Islampur Taluka 
Walwa District 
Sangli-415409 

4. 7826287 HM-OS Sonai Industries 

S.No. 157/t> Wadi 
(Bk) District 
Nanded-431602 


Packaged drink- 14543 2004 

ing water (other 

than packaged 

natural mineral 

water) 


Gold and gold 1417 1999 

alloys, jewellery/- 
artefacts- fineness 
and marking 


Packaged drinking 14543 2004 

water (other than 
Packaged natural 
mineral water) 


Packaged driniking 14543 2004 

water (other than 
packaged natural 
mineral water) 



[’IFID—3(ii)] 
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12 3 4 5 6 7 8 9 


* 7836290 

11-448 

KirloskarOil 

Engines Ltd., Dl, 
Dl,5$tarMIDC 

Kagal District 
Kolhapur-416202 

Pertormance re¬ 
quirements for con¬ 
stant speed com¬ 
pression ignition 
(Diesel Engines) for 
general purposes 
(up to 20 kW) 

10001 

h 

1981 

& 7836391 

11-448 

Shree Ganesh Food 
Industries, Gat No. 

70, Ward No. 5 

Chile Wasti Near 

Rama Krushi Rasayan 
Loni Kalbhor Taluka 
Haveli District 
Pune-412201 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

14M3 

2004 

7. 7838597 

22-4-2008 

Patel Brothers 

352‘C’ Ward 
Bhausinghji Road 
District Kolhapur 
416002 

Gold and gold 
alloys, jewellery/ 
arte facts-Fineness 
and marking 

1417 

1999 


[NaCMIVI3:ll] 
A.K.TALWAR, Dy. Director General (Matte) 


^ 6 2008 


W. W, 1380.—«ndtaflFrar^frfa*|R 1987 ^"PPPl 7 ^ 4^44 (1) (W) ^ 4|^KM *iKdl4 ■RTRi ^ 

tuuHHWK xiJ^aggAaK mhhhk uukujuSL J ^^__^_j r __J"h, _____ | C^^L __JL ^ 

tyiSpiO 4n^i-qn ^kTTT V R> *lypl h ivT ” +T *wl T^HT ^TwRi*! ^ ?; 



1PT 

li 

'iitiflq wft 

aSk*?Mar 

’jfl Tk?n afoftrfa 


(1) 

(2) 

(3) 

(4) 

1 

SlrfqR 7970;19B7 UlPisiT ^ %t( 
TOrer^ftfaftrite ^rOyi) 

ktittR Wll 1 2007 

31 ftPPWT,2007 


^ «4il*l*irUftl^TtiKrfltf HH«h uR| 4T HK(fl4 HW4) *^0, LlH4t *ra : T f 9, 48IJI711? IHfT ’H'f, ^ ftjWfl -110002, 

&fl*I Wlfepff : ^ ^WFTl, 1WT WOT Wfowlf : SHRUNK, wk, sfal?1, 

Tfkl**^ frmK, ^Pp, ^PTJT, -^TI, ^ Jm "4 &i iHr\W tl 


[*M: 25/ T-28J 

si ($fatft) ^ iw&n, tj?t ug® (tpulsl) 

New Delhi, the 6th Jime* 2003 

&Qp 1380.—In pursuance of clause (b) of sub-rule (l)otf Rule 7 of (he Bureau of Indian Standards Ryles, 1987, the 
Bureau of Indian Standards herby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 

SI. No. & Year of the - 

No. Indian Standard (s) 
amendments) 

No. & Year of the amendment 

Date from which the 
amendment shall have effect f 


(1) 0 

© 

(4) 


1 IS 7970:1987Specification 

for tantalum powder for 
capacitors (first revision) 

Amendment No. 1 December, 2007 

31 December, 2007 
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Copy of this Standard is available for sale with the Bureau of Endian Standards, Mauak [Jhavan. 9, Bahadur Shah 
2*£ar Marg, New Delhi-! 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwabali, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pone, Thiruvananthapuram, 

[Ref: MTD 25/ T 28 J 

Dr, (Mrs,] SNEH BHATLA, 
Scientist ‘F 1 £ Head (Mei Engjt ) 

Tf R«ii, 6 2008 

"W.'W, 1361.—PM*i, 198? 7 ^ J'lfisH (1) ^ TEES (,ti) ^ Hutita 

rfwjf’TO mvii tft» Twi iKiil«( ^ Iwi t[ j?|f ^ 

4 . 

3TT WlPllI HI*1W {^f) ^1 WM "P? *10^ hH^ SHJ ^*tlfP(T fafa 

^ *TRtfht TqnT t|H4iX ^ 

4^ t?l, tt'eni ^frr 44 

(1)_ (2) _JC3)_(4) 

I 4711J2DQ8 |WRT ^ Tlftf ^ SFlfer 4711; 1974 10 3T&1, 2008 

Pality ^ ^ 4ft mffpu C^tro 

■ j T ‘ " "■■■ 1 

IB 'eiwfl** 1 RH 4 r 4 ft xlW mh<i> 4 Pt 4 f 444 , 9, w w Tin!, f^wfr -110002, (Nfa 4 idMdT 
4$ Iwft, vfemrai, wlro, 3*4$ tot war wnfaraf : !^ i e i a t 

fotniA, BBjt, usny, tptji, bcti, bbi ^ ijhj up? 1 1 

[lM: TIR^tst 19/T-2HJ 
51. (W) 3% WcTi, ^TTFra: tpw I>4 113® () 
New Delhi, the 6th June, 200ft 

&0- 1381 —,in pursuance of clause (b) ofsub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards herby notifies that the Indian Standards, particulars of which arc given in the Schedule iieieio 


annexed have been established on the date indicated against each: 

SCHEDULE 

p 

St 

No. 

No.& year of the 

Indian Standards 

Established 

Wo. & Yearof Jndiart Standards, 
if, any, Superseded by the New 
Indian Standard 

Date of Established 

(1) 

© 

CU 

(4) 

l 

134711:2008 Methods for 
sampling of steel pipes, tubes 
and fittings (second revision) 

IS4711:1974 

3ltth April, 2D0B 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Marak Bliavan, 9 Bahadur Shah 
Zatar Marg,New Delhi-) lOOOt and Regional Offices; New Delhi, Kolkata, Chandigarh, Chcnnui, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thinivananthapuram. 

[Ref MTD 19/T-28] 

Dr. (Mrs.) SNEH BH ATL A. 
Scientist ‘F’ & Head (Met Etigg) 









[SFTII—WT 3(U)^ 


•inn tppis 14 , 2008 /jftsj 24,1930 


^1^,6^,2008 

WIT. 1382,—R*RT ^ (MHI U H) 1*PPR, 1988 ^ fftSR 4 ^ 44pHH (5) ^ 4^*111 'H W0(H ’IfW 
i^n^Ki sroir $ "for mi$ 4M ^ fasw -sm if tr If, 3 fsHjti jei Ish sn &- 

3 i 4 h 2008 ^ r 3 h<l "n^r wpftr t 


"s*t it ii hi du liiiii <nui*W5 s>r src 7i«n ■'flu «cus stt n*n t $3 arjjifa s*(ft sft Iftfa 


I 2 3 

1 7836088 WO WS^I 1 R? 3H 

fa 32,fft 

^1 in$ 73j?T "ft^ 4UHl£l, 

sftw its, a»*«Rpf 

2 7834084 $4K< ^vHf 

■ft*, 'it 3ft stans, aiPte 

3 7834185 Wf 3f3Rft7%tf, 7, 

Hl3?f VHTH'l Wt, 

M*0tl«U RTffTT % 4!5l, 
fttfUHl 384002 

4 7836694 3«*5 tHRlft 4lf€ 

Tff4 ^ l, WK 3TCq?m 
SR, ^KrllW”! 4MR, 
dlWISK 

5 7837090 Hi T?f sNi# W SMI, 

^Nhro, *ftSTT, 9-4H?.H 

6 7837292 dlfl I -2, 

^PP SRfe, TOSt S4»7|]V 
(Is, ^^+11*11 

7 7837191 ^iwt ^ftcS T^rcrite m. fsr., 

sufr if lift J i ifez, ftGS 
fa1r4*l ^ 

W'ljll, ^44I4K 

8 7837393 7ft TR ( TTPfrTO, 

STOTT, WTFTT 

1417; 1999 

9 7837393 ^Kll wrei "^ruf, 4t 9/10, 

ifltn , 4ii 41, ^ifiDi Iiwni 

# Ofe ,srctf ste, 
aiawmTrf^Bf 

10 7838702 ddiraf aWSH£*H 

siPi-iranm, 1 ]pHt^i&T r 

ffs, Tjjfl 

11 7840180 W Ot 1 •^pm *£sr, 

*ils §W Jis,^]jti 

11 7836593 #fte ftlfsfe, 

afafSI 81441, hRhci wra TtS, 

sfce Tj^r ri: w, nJRrUfoiH 

3I5IRRR 


9ft ^41 S444H slrS H-4-200B 

3H&S325 


W7i$f fa* Rg«ff ^ 04-04-2003 

^I’t'filrRuTH'wfl ^SftT 

\"i jswt >>ii^ i <tii 14(711999 

04-04-2008 

ns ijeoUn 

141711999 

wl ^ tngatftf ^ 10-04-2008 

<Jff' | 5V i| iT( | tviM4»ifl Vj*Mi 
TR 1417 : 1999 

T^‘ fts engaff 0; 11-04-2008 

«4H'JS«lT/R!le94if<t 

1417: 1999 

^ fas sig?if ^ 11-04-2008 

SinjJPiff/ftRspPlfl 1 7J571T ITS 
HW*fc4 3fllfTKn417; 1999 

‘PM to Sigsff 11-04-2008 

tiJWI+'l 3llf t^R 1417: 1999 

TSnf Slpff ^ 11-04-2008 

aul'jT'ft'ftl^+lft TJSOT 
1417 : 1999 

44«f TJS Wf fq«f sigsff ^ 17-04-2008 

an'poi&rifiHSiiO ^ni ss 

sn3 TJF 1417: 1999 

t& 4 *r »1 fr* vigaff 23-04-2008 

^5?n T13 
an^ 1 4 17: 1999 

W’t T^’ "wf Irrs Sigaft ^ 29-04-2008 

3n'iM u lT/ftl<r44ilfl ‘TJEtH T?S 
aof 1417: 1999 

91^5 i^Ffz 30^ ITS .11-04-2008 

1489(4^-1) 1991 



2922 

’ 

THE GAZETTE OF INDIA: JUNE 14,2058/JYAISTHA 24.1930 

[Pact Jl—Sec.3(iitf 

l 

2 

3 

4 

5 

13. 

7839401 

& WfllcJl w 4756, 

■^rcf T$f ^ 

28/54/200® 



OTl^fe^TIR^, 

falCTRjfft ^PTT T& 




f™FR*R%, ^WITTO, 

4BHW 

311$ 1^2112 


14. 

7835187 


Is H+ifeici hi-ss< 

09/04/2008 



VaUU, (^felll¥ felfl'HH) , 
3204, ■aft anf 
ijkfc. hs. 

2569:1978 


15. 

7837801 

39TC 40, T?Tt 

Sflt'P^eT ■'R'T 

16/04/3008 

■ 


ipTTRT 

3l^^T 14220: 1994 

■ 

Id 

7834387 

^nik i^un^u, sir 

430/12 tieff 431 /H4H>k| 

^jja|q iUm?i 3T1^ TffT ] 554J3 

07/04/2008 

17 

7834488 

t ^ tts tFn R4eA<3i, 

^ T^T 15543 

tamrzm 


i 

47 y ClVi K JJtl^ 

i ^ Tm, kterai, 





■HI«K*kl 383315 



18. 

7834791 

50, W ^41 7, ^41 
W^.fRl 394601 

^>4^ W ] 5543 

mowrn 

19. 

7838395 

fara TTT f>l^4, ‘<5n? 

5439, 'fa™! ^ 

w, F?yH Tte, HFRti, ^tM^k 

^rsrtT 3)1$ TJ JT 15543 

2\*m/2<m 


^ TimK, cgsr) 


New Delhi, the Gth June, 200S 

S. O. 1382 + —In pursuance of sab-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
f Certification) Regulations 198S : bfthe Bureau of Indian Standards, herby notifies the grant of Licences particulars of which 
are given in the following schedule: 


SCHEDULE 

Granted Licence (April 20flS) 


S, No. 

Licence No. 

Name and address of the firm 

IS N amber & .Prod uct 

Date of Grant 

1 

2 

3 

4 

5 

l. 

7836088 

Saga Wlndtf Pumps Pvt Ltd, 

32, Hariom Estate, G D High 

School Road Hirawadi 

Naroda Road, Ahmedabad 

Three-phase induction 
Motors 

IS 325 

] 1/04/2008 

2 

7834084 

Charnimda Jewellers Opp 

Salsang Mandal Baliy adev 

Road P O Borcad Diet Anand 

Gold and Gold Alloys 

J e wellery/Artefa ot 

rs 1417 

04/54/2058 

3. 

7834185 

Anjali Jewellers, 7 Shakati Shopping 
Centre Outside of BhamariyaNala 
Mehsana 384002 

Gold and Gold Alloys 

Jewel lery/Artefaqt 

IS 1417 

5454/2508 

4. 

7836694 

Bhagwati Gold Palace Shop 

No. 1 Near Chawla Hospital 

DevUEi Bazar, KuberNagar 

Ahmedabad 

Gold and Gold Alloys 
Jewellery/Arte fact 
iS 1417 

1054/2008 






[RPrll“-«*5 3{ii)3 ma'Xl'mw :^JT I4,2Q0B/s^ 24,193C * 2923 


1 

2 

3 

4 

5 

5. 

7837090 

C M Choksi & Co Sooiwad 

Godhra Panchmabal 389001 

Gold and Gold Alloys 
Jewellery/Artefact IS 1417 

. 11/042008 

F 

6 . 

7837292 

Gold Line Jewellers |-2Ronak 
Market ST Wortc Shop Read 
Mahesana 

Gold and Gold Alloys 
Jewellery/Artfact IS 1417' 

11/04/2008 

7. 

7837191 

Laxmi Jewellery Export Pvt Ltd 
Anand Shopping Centre Opp 

Shilp Building C G Road 
Navrangpura Ahmedabad 

Gold and Gold Alloys 
Jewelleiy/Artfact IS 1417 

\ 

11*4/2008 

&’ 

7837393 

CM Jewellers Soniwad Godhra 
DistPanchmahal 

Gold and Gold Alloys 
Jewellery/Artefact IS 141 7 ' 

11*4/2008 

9 . 

7837902 

SiidarshanLaJ Jewellers G 9/10 
Sheron Plaza Opp Ambica 

Niketan Bus Stand Parlepoint 
Athwalines Surat 

Gold and Gold Alloys 

Jewell wy/Artefact IS 1417 

17/04/2008 

JO. 

7838702 

Saleshbhai Abdulhusein 
. Dogmawala 1 Huseini Palace 
Navapora Kama Road Surat 

Gold and Gold Alloys 
Jewellery/Artfact IS 1417 

23*4/2003 

li. . 

7840180 

Charm Jewels G-1 Union 

Square Ghod Dod Road Surat 

Gold and Gold Alloys 
JeweJIery/Art&ct IS 1417 

29*4/2008 

12. 

7836593 

Ambuja Cements Ltd Ambuja 
House Pari mat Cross Road Near 
Parimal Garden Ellbbridge 
Ahmedabad 

Portland Pozzolana 

Cement Part I Flyash based 

IS 1489 (Parti): 1991 

11*4/2008 

13. 

7839401 

Shrel Santosi Jewellers Survey 

No 4756 Opp Mehul Aptt 
Krishnanagar Road Krishnanagar 
Ahmedabad 

Silver and Silver Alloys 

Jewel lery/Artfacts 

21122003 

28*4/2008 

14, 

7835187 

Coromandel Fertilisers Limited 
Coromandel Fertilisers 

Limited (Pesticides Drvsion) 

3204 GIDC Industrial Estate = 
Anlcleshwar Dtst Bharuch 

Malathion Water 

Dispersible Powder 
Concentrates 256^’ 1978 

09/04/2008 

15. 

7837801 

B R Industries 40 Uttar Gujarat 
Industrial Estate Narad & Road 
Ahmedabad 

Openwell Submersible 

Pump sets IS 14220:1994 

16*4/2008 

16. 

7834387 

Samar Enterprise R S No 430/1 2 
£431 Banaskatha 

Packaged Drinking Water 
( other than Packaged 

Natural Mineral Water)— 
Specification IS 14543:2004 

07*4/2008 

17. 

7834488 

A K Foods & Beverages 47, 

Alankar Society, NR. Old G.E.B 
Modasa t Sabarkantha 383315 

Packaged Drinking Water 
(other than Packaged 

Natural Mineral Water)— 
Specification IS 14543:2004 

07*4/2008 

IS. 

7834791 

Dharti Water Industries Block 

NOh 50* Plot No. 7, NsndidaChar 
Rasta, Ten Surat3946tH 

Packaged Drinking Water 
(other than Packaged 

Natural Mimeral Water)— 
Specification !s 14543:2004 

08*4/2008 

1ft 

7838395 

Shiv Ganga Beverages Plot No. 
5439NR Vishnu Cinema Station 
Road Mansa Gandhinagar 

Packaged Drinking Water 
(other than Packaged 

Natural Mineral Water)— 
Specification JS 14543:2004 

21*1/2008 


[No.CMD/13:M] 
A.K. TALWAR t Dy r Director General (Marks) 
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Rftrf), 6 ^T, 2008 

W.3H. 1383,—'HRflk TJPPF’SJ3?f ( U^IIUIH f«H^), |98S ^ jWPwH S ^ ^ wfa TfH^f l^RSTCl 3Tf»T 

^50-^ f»T4 ^ *f f^L ^ ^ T? ^77 ftrr TTTJ f ;— 


tfiwi Tf TflVTJf ^R 

Tf ^ 

’ ?ni*fa ^ afcflcr 

*TOfol wf * ^1 

Hint* W«m 

TT 

w 

35TTIT 

1 6575182 

3TtJflT qiitti 


14543:04 14101/08 


' 


XI*JtRl't» Ph« 1 "3151 ^ wiwi] 


FT^ ^ *w y i . 

2 6588898 


wvfe^na cm«wx 

14543:04 17/01,4)8 

HPI^i 



JllfffW -ssra ^ 3FTWT] 


^vRT 

3 6695394 



14543:04 25/01/08 

T TTW 



yi<j)[ci=t) [*in«i "513 ^ 4WR1] 


^wfm quil 

4 6702365 



14543:04 24,01/08 

^frsffT qf/HIdH . 


HVHWtt, 31TOy 

Hi'Jiltl'h ^ ^ SfFTRT] 







^*n=r 





^T56q4 J i 

1 6684490 



14543:04 18/02/08 

TTIW ^T 



nr=pfn^ P-i-n^i’3T<rfiNi] 


^ohhVi ^77T 

2 6685896 

3qUe 


14543:04 08,02/08 

*in<r ^T 


f^l WT, dl^vHt 

!lf*f>fil4* ^ ^ 4161101] 



3 6704470 

TO1 4^-H 3^lT 

^n«iS <IF [5'h'fl'iV 

14543:04 0GO2OR 

T TTRi r ^T 


i^<W; ilwn 

X[*pTo c t» I*HW1 •9K1 .Mel I'll] 



4 6718784 


'ta'Jin vxi'ifn ^ 

4985:02 070208 

07-06-2007 


(sr) 

4nmiruwiM <MI*I1 W* 


Tt TPf T FT 


&VMJ4 



^l"Ha 





w Ji m 

5 673197S 

■iimira 3H4^i 


14543:04 200208 

ITF^ 1 f^TF ^T 


TssjK Traigeq 

Mlf Rl*!) [*H^P1 ^KM ^ Altli^l ] 


^nr^r "^<^1 



\ TrT3fR f ^ HGlSH^M. Cg?0 

New Delhi, the 6th June, 200S 

S*0. I3H3.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau oflndian Sunwards (Certification) Regulation* 
1983* of the Bureau of Indian Standard^ hereby notifies [hat (be licences particulars of which are given below have been cancelled- 
suspended with effect from the date indicated against each 

SCHEDULE 
Licence Cancelled 

List of licences Cancel Led Between 01/01 /200B and 3 VO I .' 20i :iS 


SL 

No. 

Licence 

No, 

Finn Namc/Ci(y 

IS No. 

Product 

Date of 
Cancellation 

Re^^on Re- 

marks 

I 

2 

3 

4 

5 


7 8 

1 

65MJSZ 

Amnnha Water Works, 
UndavaJLi 

]S 14543:2004 

Packaged drinking 
water (other than 
packaged natural 
mineral wafer) ■ 

14/OI/20OK 

Closure of Factory/ 

Faelory "Not in 

Opcrarton, 

2 

Hfims 

Streani A^ua Minerals 
Sattcnapali 

IS J 4543:2004 

Packaged drinking 
water (other than 
packaged natural 
mineral water) ’ 

J7/(H/2(]08 

Misuse Jil'lSl 

Myrk 

3 

6695394 

Dharani Enterprises 
FuLivcndula 

IS 14543:2004 

Packaged drinking 
water Mother rhan 
packaged natural 
mineral water) ■ 

2SOl.a(M)S 

1 filing Te>l 

JU L pert, 

4 

6702365 

Jai Oane^h Waler 
Suppliers Ananlpur 

J$ 14543:2004 

Package drtnking 
water (olher than 
packaged natural 
mineral water) - 

24/01,2008 

Due so rscuvimplemeO' 

Lfitic-ps ofSTI and mis¬ 
use of standard mark 
during Mop marking period. 





[RWH 

-rto 3(iDl 

*nr?r^T 
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1 

2 

. 3 

4 

s 

6 

7 

1 

6684490 

Sivuni Traders, 

Oguru 

IS 145432004 

Packaged drinking 
wafer (other than 
packaged natural 
mineral water) - 

18/02/2008 

Misuse of standard 

matk 

1 

2 

6685896 

Aqua Choke, 
Packaged Drinking 
Water, Thupati 

IS 145432004 

Package drinking 
water (other than 
packaged natural 
mineral water)- 

084)22008 

Misuse ofISI 

Marks 

3 

6704470 

Sad Baba Foods & 
Beverages, Ninnul 

IS 145432004 

J 

Packaged drinking 
water (oth#r than 
packaged natural 
mineral water)- 

06/02/2008 


4 

6718784 

Sowbhagya Plastics 
(P) Limited, 
Hyderabad 

IS49952000 

Ubplasticized pvc 
pipes for potable 
water supplies * 

07/01/2008 

Faihueofconftmta- 
tivc sample drawn on 
07-06-2007 in inde¬ 
pendent testing 

5 

6731978 

Nayagar Aqua 
Industries, Raim- 
gundam Maud a] 

IS 145432004 

Packaged drinking 
water (other than 
packaged natural 
mineral water)- 

20/02/2008 



[No.CMMJ;l3] 
A. K. TALWAR, Dy, Director Genet al (Marks) 

M 9 2008 

m.air. isw,—Hi/fl-M rf^t wpi fm, 1987 ^"Ppr i ^ (s) ^ ^ % ^wui r MrofhrRrrar^ 

v.nssiu artU^ftRT t>«ii % ftr “Pir hh^iT ^ fa*rc&r srgrjiff ■ftn rin ^^ ^iflnr "^Y tti % ;— 



WiPlfl tiqrofr*! RFW (^f) RS 3^ rf)4*> 

Hflli ERf 

■rttoTh siflt 


(1) 

(2) 

(3) 

(4) 

l 

atnf RR 15797 : 2008^ ^ Wtf Rtf%8«T - 


31/05/2008 


wfoftf RlAlfl 




?T3 VTClft*! hm'O ’^ xRihT, *m«ri ajji, Rwf-fl00O2, StftR “St <4^1^ 

ftevft, ^Wvwtii, **&■>&', ipf, tot to +i4f«4f srorerc, ^!#r f #i, $**1#, 

+|HJ<, IH^, , *|Z% TMT 4 faml '3’TCW $ I 

[tM ii^nffMMiT] 

R. RH". 4EW«, ^l-'l, (RUT TTHT*H PniFT) 

New Delhi, the 9th June, 2008 

S.O. 1384.—In pursuance of clause (b) ofsub-mJe(l) of Rule 7 of the Bureau of IndianStandards Rules, 1987 the 
Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each :— 

SCHEDULE ' 


SI-No. 

No,, Title and Year of the Indian Standards 

Noand Year of the Indian 

Date of 


Established 

Standards, if any. Superseded 
by lb? New Indian Standard 

Establishment 

(1) 

<9 - 

. . £> 

(4) 

1 

IS 15797:2008 Roof Top Rainwater 
Harvesting - Guidlines 

— 

314)5/2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan,9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chemii, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thira vananthapuram- 

[Ref: WRDtfG-l 17] 

A. M. DAVED, Sc.-E, Director (Water Resources Deptt) 


2071 G I/O®—11 
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__ mhh-hi 

^*1,2008 

$t 1385.—-i*s(N $Th (3T^H 

afkft^RT) alVfaTH, 1957 0957 HR 20), 13$ 

H?HinHHir 3Tfvfa<lH Hill wt Hit HIH4 HltOTHRT (1) ^ 

siMIh rartt, hirt h> Tran hr ii, "wi 3 , ot-hti {«) *f 
TraftnrmflB 1 Rki«k 2007 , hiri -hwi hJIhwi Whicw nit 

aifaqHHT’^WlHT'HR aft 2472 TTf^TST 30 3PIPf,2O07 SRI 
HU mfM^fHI 3 4HM£ ftPlRSd HfitflH H>t 

fa«H>l HIM 654.00 (cPPFT) HI 161138 (THWT) 
■f, hr hr} ^ 3th} aqmq Hit ^tht nt *rt i 

aftT, +RH»IT HR HI HHTHFT ift HHt |T, fa d^ti 

ijPt i£ hih HitHHn anflftiirat i 

ant:, ara ^h?ih hrhht w arfHtwr nit to 7 nit 
aron (i) ?Kf !Rrf ¥if*Ki<iF hr iraW hht) ^,, wir 
ST- p^ft 3 HHIHl% 6^0.56 &KT (WIHT) HT 1606.89 
(tVl'T'l) HR H>t ’jfa t} Tnrt srfHHUTf HR 5T#=f H><4 4t <H4*t 

sirpi ntt tift $ i 

1, in aTfaqro ^ anHFfer an} nfa $h ^ tsfai 
TfWf : Tfl.^.Tt.Bt.Aft.HH./mi#. 7( 1 

(tlfal : 20 fafFH? 2007 HR fttfoPT OT HSnra^HT (tot 
HI^Rh), TfWtntTTt. 31*1*4 H6T,Tt^.an^T^fT. Mr® 1 *, ttact-1, 
•fluei (HHTH&T) HT 3RTT ( H’Hl'tl) , hUshI Hrfa 

*h^R'i nt^HZ, Tpi^WtlS. rcifnis, TWpft ^td H> W^ p 
ts, W TO *5lriNFT r 825301 HI g®T HiraH-HHI 
<«i^bim ^i’hhi), hi^t ^nf^r ip® ftsnfr ^<3^, 
hUshi ^h, to£ is, ifcft hi Phhh*, i h>i<j(u« 
10F ^,Til5Hilill-700 001 HI P*icti si^iw I^cti 
HKH fc # VUftiH ^ fa^l W^TT I . 

2. tot siMhhh Hit to x ^ othh! ®ir 

an^«d ftrar ^ti?n t ^ iw'i htt^t % j- 


ar^H h? hthci :- ■ 

'8(0^ srfar, 4 ijfii 

HRI 7 r 5 t rVFI ( ] ) ^ aTHlH qil^ '■IkI Hit 

HF felt *FI HT ’if 1 * ^1 HT TF RT i [^■^1 

:-(I ) |TT HRT ^ awfajjcf W 
TiHTWnftr fatTl tiImch ^ 

"5^ TflsFjHT^ HTTT Hieai t 3^T Tfl^FR 'iul'i 
W^iK HI iHvRl ®RT Hit Hfif HRHt I 

(2) HRJ 8 HTf ’OTTO 0) ^ 3IHR TP^HT W^T. 

TfliH y i ^ r rl nit (ViHski ^ feu ^nuni trhh 
T fiiHiTflj an^TOiri Hit wr hi Wh ^rasint ^ri hh 
5THHT tnr aflT TW TTHt STTSKf H^l ’^OT ^ HOTI^ 3 tVt t^# 
aifdUdW H?H r HfH Rt, TOT ^ HI 3TTH7HHI 

mW\ t.HIHTHt TO 7 Hit OTTO OS ^ SHfrl 

'JpT ^ HT , lf^T ^ HT OTT HT Ht ^ HHtJ ^ ij*ti 

ftTfeHT ^ RtT^IH ^4iSl HI ^|fH ^HT OTTHT ^ 

arft tikT ^ tihh ^ an^n ht ^htI tVis’ifoit att? ott^ &ki 
H it H^ wfsit ^ aflpR^TSf wlVfl W^FT IVlii THfliH. 
Hit d+i°ii IhPithh ^ fri^ ^Ul I 

(3) ITT HR1 ^ SJ^t^n ^ fan HI Hfferfalft njfH H 

(tti*t«5, JUy j H ^ yf^tTO # 1|(T Hi! HIHT Hit THT^TC 

itnr, Hfl? Ijft 1 HT fatft nictt ^ HI OTT HI ^ 3TFHTKR ITT' 
arfVPiHH ^ TT^fti srfa hit fer Hit If i 

(4) ■ WHITT SITI HitHW IfetHHij 1, HiTlfarf 
IlOTfT^rS 4.'M4iWI-7O0 001 HTtOTTI arfHftHHHft TO 3 ^ 
3THfH RRHHT HOTH HTH-ll, TSZ l, OT-73¥ tii) Hlffal 9 
MHT, 2006 ^ UHilTVlff aTfHTJHHTTT. HR. an 3629 f faTTHff 
TOTHT^ W ^ TTOTH HFT-U, ’BTI 3, OT-TSIT (ii) 

yHiifwm 3TT..2307 ttr ha 1 8-os -2007 sitt writfiiH Tro 

HHI HWR Hlf^HiTfr ilTH iH^HH faHI & I 


IU?Pt J l MS 
HI^HRH^T Hifa 
fam TTHlftHtH; ffno's TPH 

HRftsilllHiR 


iftWr : /ift.l^r./nR.f.#. 7( 1)/4^1^/07/02 HTTRJ t 20/12/2007 

(HiSHiraw^ir J,y 


vs, 

It 

htr hit 

HPT 

mafrr'it 

FiieM 

(HRIHR ) 

v&s 

ftrorfT 

01. 

HT#TT1 

TfcWTRt 10 

e^ITtHIH 

17.03 

42.0563 


oz 


HlT-^ITt 1 { 

IHRtHFI 

168.75 

4168125 

HR 

fla 

HHR 

Hk-Tltf 19 

IwftHFT 

189.63 

468.3942 

HR 

4 


ntHi-fl 20 

irrNr 

40.74 

100.6278 

Tf 

05. 

^I^Tfl 

TOHTtt21 

FHlftHFT 

48.05 

118.7055 

Tf 

06 

^=rfi77T. 

TOHTTt 22 

IHRtHFI 

103.73 

256.2071 

wn 

v07. 


HlTKlfl 23 

i^irNpt 

69.63 

171.9666 

w\ 


*5jPT HTH 



637.S6 tH?R (HTTHH) 

1574.77 '^315' (HW1) 





{■$0 637.56 * 1574.77 to*(toto) 

W 13,00 <*pm) - 32.12 q<FT (Wlto) 

C’T) T&ft *iN (^* + 351) J 650.56 to (1TO) - 1606.89 ( toto) 


adfSnr tot : 

1, Tmnrcfcw t i99(to),2oo, auvo^c, 204 
^ 213, 2l4(to), 215< to), 216, 217(to), 21S(to), 
219( to), 220( to), 221{ to), 222,223( to), 224( to), 
299(to), 300{to), 301 (to), 302 ^ 306, 307(to), 
308 i 328,329(to), 330,331 ( to), 332(to),351 (to, 
352 ^ 385, 386{ to), 387(to),388, 389( to, 390 i 
415,416( to, 417.418( to, 419,420( to, 421< HR), 
423<to, 424(to), 425 i 435, 436(to), 437, 
298/479(to), 331/480,330/481,328/482,327/483,327/484, 
332/485, 330/486, 328/487, 327/488, 366/489, 367/490, 
368/491, 313/492, 312/493, 310/494, 317/495, 403/496, 
201/499, 201/500, 202/501, 202/502, 203/503, 203/504, 
204/505, 204/506, 205/507, 205/508, 206/509, 206/510, 
207/511, 207/512, 208/513, 208/514, 209/515, 209/516, 
210/517,2(0/518,211/519,211/520,425/521,425/522. 

2 . HW tof r 157(to, I58(to, 159<to, 
216(to, 217,218( to. 219j(WT), 220(to, 221(to, 
226(to, 227(to, 228(to, 229(to, 280 (to, 
281 (to), 282,283( to), 284,285 (to), 286< to), 28L 
288( to, 290( to, 340(to, 341,342< to), 343( to), 
344,345(to, 346( to, 370(to, 371 (to, 375 (to, 
376{ to, 377< to, 378( to, 379( to, 380 i 384. 
387( to, 388< to), 389( to), 390,391< to), 392( to), 
398(to), 399(to, 40O(to, 401 i 431,432(to), 
433(to), 434(»iR), 452(to. 462(to, 463(to), 
464(to, 465 , 466(to, 467 ^ 472, 473(to, 480 
(to), 4*2{to), 483 ^ 939. 940<to), 941 ^ 1110, 
1 N1( to, 1112 ^ 1221,1223 ^ 1320,1321( to, 1322 
^1327 J 1328(to), 1329(to, I330(to, 1331^1357, 
1359 i 1541,1150/1546,589/1547,642/1548,1153/1550, 
1122/1551, 281/1558, 682/1559, 823/1560, 1365/1561, 
414/1562, 414/1563, 659/1569, 908/1572, 752/1573, 
1506/1574,156/1575,1346/1576,1515/1577. 


a.TfltftolT: 298(to),299(to),3flO(to),346, 
3SU to, 642 1 647, 648 ^ 655,656( to, 657 ^ 662, 
663(to, 681(to), 682(to, 683(to, 6S7(to, 
692(to), 693 , 694(to, 696(to), 697.3 713, 714 
( to), 71J 3 721,722(to), 723( to, 724, 72S( to, 
726(to, 733(to, 734( to, 736(to, 737 3 745, 
746( to, 747<Tff*T), 749( to), 750( to, 751 to 752, 
753, 754, 755(to, 756(to, 757,' 7J8(to), 759, 
760<to, S47( to), 853(to), 854(to), 85 J, 856,857, 
85S(to, S59(to), 860, 861, 862(to), 863(to), 
864(to,866(to,867(to, 868,869,870,8713 890, 
891( to, 892,893,894( to), 8P5( to), 896( to), 897, 
898, S9?( to), 900{to), 901, 902(to), 903(to), 
905(to), 930{to), 93Kto), 932(to), 1206(to), 
I207( to), 1208(to), 1993, 1994, 1995, 1996(to), 
l997(to)J99B(to), 1999(to), 2000 32004,2005 (to), 
2006 , 2007 , 2008 (to), 2009 4 2075 , 2076(to)r" 
2077(to), 2079( to), 2080( to), 2082( to), 2D8S< to), 
2089(to), 2090 i 2180, 2181 (to), 2l82(to), 
2I84< to), 2185(to), 21R4( to), 2I87( to), 2188 i 
2198,2199( to), 2200,2201,2202,2203 (to), 2205( to), 
2206( to), 2207( to), 2838( to), 2S39( to), 2840( to), 
2841 (to), 2642(to), 2843 3 2853, 2854(toj, 
2855( to), 2856(to), 2858Cto), 2859( to) ;■ 2860 3 
2S8Qj288Kto), 2882, 2883, 3884( to), 2885 (to), 
2886( to), 2887 3 2913,2914(to), 2915,2916( to), 
2917,2918,2919,2920,2574/2921,2549/2922,2265/2923, 
2304/2924 , 2335/2925 , 2163/2926, AS 1/2931 (ton >, . 
2423/2957,2208 3 2221,2222 (to), 2223 (to), 2224, 
2225, 2226(to!) ,2227 3 2694, 2695 (to), 2696, 
2697(to), 2701 (to), 2703 , 2704(to), 2718(to), 
27I9(to), 2720 3 2726, 2727(to),2729(to), 
2805(to), 2806( to), 2807, 2808(to),2870( to), 
2831(to), 2832(to), 2833 1 to), 2834 , 2835(to>, 
2836( to), 2837( to), 2423/2958,2423/2959,2423/2960, 
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242372961,2423/2962,2423/2963,2423/2964,242372965) 
2423/2966,2423/2967,2423/2968,2423/2969,2423/2970, 
2423/2971,2423/2972,2423/2973,2423/2974, 2423/2975, 
2423/2976,2423/2977,2423/2978,2423/2979,2862/2997, 
2920/2998,2906/2999,2927/3000. 

4 , HR 3H&3 : 1 $ 355,284/356, 277/357 

8 , HR : 1 T=l 804 

6 . HR HHftR : 2<«3FT> J 3('RR), 4 $ 8, 9(HFT>, 

10<*TR) P 13(4R),14,15(*1R),16('7R), 17(414), 18^ 
27, 28(HPI), 29 {*nn), 31, 32, 33(HFT>, 34 ^ 

45,46(HN), 47 3 201, 202(*in), 203, 204, 205(414), 
2Q6(*4H) J 207(HIH), 208( *114), 209(HR) ,210,211,2)2, 
213,214( *1PT), 21G H 571,572( WI), 573( HP!), 561/575, 
168/576. 

7, HR(4NlT; l{'HH) P 2^6l J 63(*n4} J 69{*lR), 
108(414), 109(HR), 110 3 142, 143(HR), 144(414), 
145(414), 146(414), 151 (414), 152(414), 154(414), 155 
^ 157,--158(414), 159 # 280, 281 (HR), 282 3 339, 
6/340, 159/341, 163/342, 179/343, 180/344, 181/345, 
182/346, 182/347, 183/348,183/349,185/350, 191/351, 
2817352, 281/353,330/354, 330/355, 330/356,330/357, 
330/358, 330/359, 330/360, 330/361, 330/362. 330/363, 
330/364, 330/365, 330/366, 330/367, 330/368, 330/369, 
330/370, 330/371, 330/372, 330/373, 330/374, 330/375, 
330/376, 330/377, 330/378, 330/379, 330/380, 330/381, 
330/38,330/383. 

TftR faORI ; 

157 

^ H1JT d^4ll 4<ri0 MIiHHI #HT "47 
^IIH #5*8 2015 #(#5 l 7S'lT '*MM1 ## t I 

: H8 tl3T HR cW+ii h)hi 47 

ftsifT 441Z «wi 2015 # ^ ^ sWt 

W 4. 201,499, 500, 199. 214, 2t5, 217, 
218 ,219,220,221,230,223,224,300, 301, 
299, 307, 329,481,331,479,332,485,351, 
386, 387, TR 389 "Tt 1*7# ^ ^# HR 4^ 
H74Tt , 'i##Hf# 4IH #471 'WIHTTWI 387 # 
*4 1 47 nil'll tltil ^ I 

^THT H-41-42-43-H ; HH t®I HR H7#HT Hlr# TJ*fi 
#41 W*dli #s4| 367 # 14*5 VtJ 
HFR ctat fltl #7 T# J 

tj# #4f 47 'Hi * TRf 311# f #7 3*1# 


H? tl3T U# T[R # ’’J# #41 #Hi7 

389,416,418,420,421,423,424,522, 
389 Tt RT ' H2 1 HR 311# f #7 
H? tST *rf!S n r # #T 1SRT J 4?T1£ #341 
522,425,422 ^ ll I# # #*1T R 

TITSI f4«j <7 TJ' TIHi 34# "t I JH# HI* H 7731 
# #T ^5in HR # Vmi «\s4i 
422, 436, 422, 436 $ HR # 

#54T 436 47 faffi V 47 71414! 

## t I 

W H-'S 7 ; 7®T HPT H#74 # W 436 47 #1TT 

W 1 7f JETT^T # #7 ^5# ^ 

HRHR|^' ! ?7RWn 940, 1111, 940, 132!.. 
940, 1328. 1330, 1329 4TH R 

TcflZ#Hn 94(1 R^J'T'HTTRRI## t I 

*73T Y- : HStlHTHR77©H 940 

47 ' # W4 #R7 HR H#741 # ’^TTS 

71^412,3, 6,9, 10, 3, 13, 15, 16, 17, 18, 13 
^ y^KfO ^ ?# hr i ‘ TRf -sTrin £ 

HH# HI* H? HR # #4! ^ 

TTR-TTT®! 4^ ^ 2 ’ TTHT 3TFfr t StR 

7R H7. 773T HR ^ #7 4^477 

W# 28,27,34.29, 30,33,215,33,214. 
46. 54. 48, 214, 202, 204, 205, 206, 207. 
208, 209, 214, 215, 554,572, 573 ^ 

^ 'f# HR # #^1 ^ 47# 47 fPR 
77^41 573 47 ^' 47 TRRf #tfl "t I 

f Hf ^73T HR 41^ # 7TS4I 573 # ' 

^ HTR*T f)Hi7 HR 7TS41 63, 

109, 108,145, 144,143,142, 145,146, 145, 
1JB, 151,156, 152, 

Hit HfRJ# RlHT 4R HF13 «\smi 154 47 

nr i . 

^THT 7J- 7J1 - 712- 7J3- 7J4- t?S- m~ W- ¥8- W- 
H10- ^11- 15U- tf13- ^14-41 ; T5 WT 
7TR ^TTH7 Rf 4fei# #hj ^ RH iT*4T 
TT7M ] 54 # ^ 1 ^ W*! #4iT HR 

n Hi¥H# #HI # TIR-TIl^T 1 'EM ’ 

161 b2' 

7W Rl# ^ HT* HH Tm HR # 77R1 W 
urn iN^ *^3 1 47 3RR w: w 

161 ’TM'R-Slliftf liwH 7®1 

HR # 77R1 # TIR-HTH '^5 1 47 

3H# H #7 ' ! <7E WH 16 L # 1*7# p ' Wi ’ 
7RJ Rl# i [^77# 141*^ tsiHR # #41 4i 
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^IW fipg *^7‘ at 30* ft ®ftt - »?re 
*i®«ii 280 3 eluc fa^ '^8 1 IPS' ■3fTT?ft ft I "Pl»t 
4 ^WT SIS aft lilRF S> tda-tlia a^ft H mS 
*U9* at ■smfr $ fat ft ^sz tffonr 280 3 
Pi>j ‘wo* cm ^ikiI ^ fin 46 tail 
tnsaftstsTfcsT* ws-tns ami m*i ft* 
'^il * tw «m w tteit 280 ft gstft ^ 
1ft* *^ 12 ‘ at amt ft 1 (W4lft.ins aft fttsi 
at tss a^ft m 1ft* 'U13 1 at am»i zftt qfa 
^^12^0 280,381,380^^*^1^ 
*W4 r cRf sn*ft iztfasiaft fasmssft 

* ^Dii Iqi ^ qi4~TPJ 'W ( W HR Cltat ^1 

aftra sftss ftlsi at ft*ta T ?nz wmi 3 so at 
1 ft* ' «r* at twivi ft i 

W zi- an- ^2- «i3- aw- ai$- U6- so- zib-i?: as 
tsi aw efts? aft afftps aftss ftps'at faro 
W ftftm 280 ‘ft 1ft* ft '5nr**f ftftt 
sftss ait fttt g$ft w "^ttz insn 3000, 

2916,3000 ^uaw^s'aj'Tiar art f i 

4ua» arc wt aft 41m at swr-sis await 
ftV^? 'cia> sRstftfatssfaN’znzftBST 
3Wo, 2914,3000 ft gawst fft* 'a3’ at 
sn*ft i'atrftai? awfttfttstftiifs 4frH»t 
fa* *s4 * at afaart -^nz 3000,2886, 

2881, 2885. 3000, 2884, 3000 ft W 
fa* 'as’ at afzrcft ft i ztft aft a? tor 
hr ftt tflta at ma ’raw f a6 1 at «mil 

ft "na as ftai s* ata ft s?nz «®n 2858. 
2860, 2859, 2^60, 2854, 2856, 2855. 2842. 
2841, 2840, 2839, 2838, 2837, 2836, 2835, 
2695, 2833, 2832, 283), 2830, 2696, 2005, 
2008,1999, 2701,1999, 2703, 27<H, 1998, 
1997,19%, 1994,2718,2719,2806,2808 ft 
ja«t ^ fa* 1 *t7 f tia» so* ft i ■j'H't' a* 
as tst aw aft trial fan ft sis a?wi fft* 
“are 1 at aim ^tra #i 2805,2*06 ft gstft 
if sis sstt ftt sfas-afasst fttai tar * 
a m w ifa*n 2806 ft fa* 'y' at Bsre 
ftftfti 

ftwp-zr: ss tarais salt aft afaro-afts* ftlsi ft 

am hu kiim 2806 at fa* 

^sm aft ftt gssit ^nz wi 2729, 2728, 
2727, 2729, 1992, 2077, 2076, 2079, 2080, 
2089, 2082, 2088, 2181, 2182, 2184, 2185, 
2186 ft gaaft gif Stft lira aft aild ti W\ 2187 
at fa*‘Vat m sfeft ft i 


^75i sr-tr: a? ^si aia aaa * wa afsqi 2187 a^ fattr 
ft^^’^aRoq^ajr^f aft ^ 3^ 

^ Hm 1208,1207, 1206,932,931,2199, 
930, 2199, 2203 , 2205 , 2206 , 2207, 2221, 
2222,2223 ^ gW5* If ^ Ilia ^ W Tten 
2226a^‘Zi at I 

; as ^ar aia aaR * anz Tasa 2226 ar fim 
*z’ * hr**) iftaR zarc alraa aft sftr 
gsaR 3*r ’w afeqi 902, 901, 903, 900, 

899,913,896,895,894,891,867, 866,864, 
863,862,859,858,854,853,847,241,240, 
239,238,746,749,747,750,751,772,755, 
756,758,760,736,734,733,725, 726, 723, 
722,351,346,300,299, 298 ft g3R* ff S* 
w\ at a?rs trsht 663 ar 1 a 1 at 

waVfeH i 

Var i5-T ! a? tsnna aaR * ^znz #n 663 at ftaa 
. ia^'z' it 3RWT *56T'cmz ^®0T 677, 681, 
682,683,656,715,714,687,693,692,694, 
695,696 ft grc * zaift-g* a^lft 

at am i cTi3 afen 696 a* ia^ l ^ ! at wai 

fftH i i 

^<91 ? as ^,<ai UR h*ik at ^tft it m« Mnii 

tnsfli 696 f *?' tt jiH**i ftat sftt Zfflt 
aft sftt anr ar^ a> tfsar ] 569, 
464,452,463, 464,462,466,473,483,482, 
* 480,434,433,432, 398,400, 398, 392, 370 
■ft |f %tfl aia hwi 37i atfa^ 

* 5 ' at +f*ti'<i *(ft % i 

^tsn a-a>: as tisr ma ai^ af ^nz tnsat 371 at ftaa 
m5*^’ftait«f*aR afttzataft attazaR 
W£ tfw i 379,378,377,376,375,387,38S, 
389,345, 346 343,342,340, 290,285, 1558, 
281,280,283,229,228.227,226,221,220, 
219. 218, 216, 159, 158, ft ^at* ^ UFT 
znft-afeaal tftai ^ aftft tr ftaz 

MTIIi tH9MI 157 ^ ff^ 'a' at tfHIKI *dt i I 
[tf. 43015^872006/* sat aif 

aa. wf^t, stattftaa 

MINISTRY OF COAL 
New Delhi, the 5lh June, 200S 
5, O. 1385. —Whereas by Notification of the 
Government on India in die Ministry of Coal vide number 
S. 0.2472 dated the 30th August, 2007 tinder sub-section 
(1) of Section 4 of the Coal Bearing Areas (Acquis ition and 
Development) Act, 1957 (20 of 1957), hereinafter referred 
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to as the said Act. published in Part II, Section-3, Sub¬ 
section (ii) of the Gazette of India dated 1st September, 
2007, the Centra] Government gave notice of its intention 
to prospect for coal in 654.00 hectares (approximately) or 
161538 Acres (approximately) of the lands in the locality 
specified in the Scheduled annexed to that notification. 

And whereas, the Central Government is satisfied 
that cool is obtainable in a port of the said lands; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire 
the land measuring 650.56 hectares (approximately) or 
1606.89 Acres (approximately) in all rights as described 
in the Schedule appended hereto. 

1. The plan bearing No. NTPC/CM/SEC 7(1)/ 
KERANDARl/07/02 dated the 20th December2007 of Ihe 
area covered by this notification may be inspected in the 
office of the Deputy General Manager—Coal Mining, 
NTPC Ltd., 1st floor, PDJL Building, Sector-1, Noida, Uttar 
Pradesh or in the office of AGM(I/c) KaeiaivJari Coal Mining 
Project, NTPC Ltd., Opjwsite Laxmi Petrol Pump, Old 
Benanu Road, Nawabgaiij, Haz&ribagh-82S301 or at the 
office of the Chief Genera) Manager (Exploration Division), 
Central Mine Planning nnd Design Institute, Gondwana 
Place, Kanke Road, Rsinchi or at the office the Coal 
Controller, ), Council House Street, Kolkatta-700001 or 
in the office of District Collector, District Hazaribagh, 
Jharkhand. 

2. Attention is hereby invited to the provisions of 
Section g of the said Act which provides as follows:— 

' Objection to Acq ll Isf If on: 

8(1) Any person interested in any land in respect of 
which a notification under sub-section (1) of Section 7 has 
been issued, may, within thirty days of the issue of the 


notification, object to the acquisition of the whole or any 
part of the land or of any rights in or over such land. 

Explanation 

(1) It shall nor be an objection within the meaning of 
the section for any person to say that he himself desires to 
undertake mining operation In the land for Ihe production 
of Ihe coal and such operations should not be undertaken 
by the Central Government or by any other person. 

I 

(2) Every objection under sub-section (1 > of Section 
S shall be made to the Competent Authority in writing and 
the Competent Authority shall give the objeetor an 
opportunity of being heard either in person or by a legs] 
practitioner and shall, after bearing all such objections and 
after making such further enquiry, if any, as he flunks 
necessary, either makes a report in respect of the land which 
has been notified under sub-section (I) of Section 7 or of 
rights in or over such land, or make different reports in 
respect ofdifferent parcels of such lands or of rights in or 
over such lands, to the Centra! Government, containing 
his recommendations on the objections, together with the 
record of proceedings held by him for the decision of the 
Government, 

(3) For the purpose this section, a person shall be 
deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights 
in or over such land were acquired under this Act 

(4) The Coal Controller, I, Council House Street, 
Kolkatta-700001, has been appointed by the Central 
Government as the Competent Authority under the Section 
3 of the said Act vide notification number S, O. 3629 s 
published in Part-JI h Section (3), sub-section (ii) of the 
Gazette of India dated the 9th September, 2GD6, which was 
subsequently amended vide number £. 0.2307. published 
in Part-IT, Section (3% sub-section (ii) of Gazette of India 
dated the lEth August^2007. 


SCHEDULE 
Kjer&ndari Mining Block 
North Kaianpura CoaJ Field? 
District: Hazaribagh, Jharkhand State 

ALLRIGKrS 

PlanNunther: NTPC/CM^EC 7( I )/KERANDARM)7/D2 dated 20-12*2007. 
(A) REVENUE LAND 


SLNo. 

Village 

Thana and No. 

District 

Total Area (Approximately) 

Remarks 





Hectares 

Acres 


01 

Tarhessa 

Kerandari 10 

Hazaribagh 

17.03 

42.0563 

Part 

<C 

Pan do 

KeramLsri 11 

Hazaribagb 

168.75 

416.8125 

Pan 

€9 

Pagar 

Kemndari 19 

Hazaribagb 

189.63 

463.3942 

Part 


Kabed 

Kerandari 20 

Hazaribagh 

40.74 

100.6378 

Full 

05 

Bdedeori 

Kerandari 21 

Hazahbagh 

48.05 

118.7055 

Full 

VS 

Basaria 

Kerandari 22 

Hazaribagb 

103.73 

2562071 

Part 


Locliar 

Kerandari 23 

Hazaribagb 

69.63 

171.9666 . 

Part 



TOTAL 


<S37.56 Hectares 

1574.77 Acre* 






(approximately) 

(approximately) 
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(B) FOREST LAND 


SI. No. Village 

Than* and No. 

District 

Total Area (Approximately) . 

Remarks 




Hectares 

Acres . 


01 Baledeori 

Kerendari21 

Hazaribagh 

7J9 

18.75 

Full 

<J2 Lodiar 

Kercudari 23 

Hazaribagh 

Ml 

1137 

Part 


TOTAL 


13.00 Hectares 

32.12 Acres 





(approximately) 

(approximately) 



637.56 hectares (Approximately) ■ 1574.77 acres (Approximately) 
13.00 hectares (Approximately) " 3112 acres (Approximately) 
650-56 hectares (Approximately) ■ 1606.89 acres (Approximately) 


. Summary i 

(A) Total Revenae Land: 

(B) Total Forestland: 

(C) Grand Total (A+B): 

LIST OF PLOTS TO BE ACQUIRED 

I.VUbgeT^rltessa; 199(Part),200, 20l{PartX202,204 
to 213, 214(PaitX 2l5(Part), 216, 217(Pait), 21B(Part), 
2l9(Part) I 220(Pnrt), 221 (Part), 222,223(Part), 224<Part), 
299(Part), 300(Part), 301 (Part), 102 to 306,307(Pwt), 308to 
328,329(Part),330,33 l{P»1),332(Pmt),35J(PaitX3S2to385 1 
3S6(PariD l 387(PftrtX38*.3S9(PartX390to415 I 416(Pat<},417, 

418(Pait), 419,420(PartX 421 (Part), 423{PartX424(PaitX 425 
10435,436(PartX 437,298/479(Part), 331/480,330/481,328/ 
482,327/483,327/484,332/485,330/486,328/487,327/488, 
366/489,367/490,368/491,313/492,312/493,310/494,317/ 
495,403/496,201/499,201/500,202/501,202/502,203/503, 
203/504,204/505,204/506,205/507,205/508,206/509,206/ 
510,207/511,207/512,208/513,208/514,209/515,209/516, 
210/517,210/518*211/519,211/520,425/521,425/522. 

2- Village Panda : 157(Part), 158(Part), 159(Part), 
2 l6(Pait), 217,21 B(Pairt), 219<PartX 220<Patt), 221(Part), 
226(PaitX227(PartX228{Ps»rt),229(Paft),280(Piat;,28 l(Part), 
282,283(Part), 284,28j(Pait), 286(Part), 287,2B8(Part), 
290(Part), 340/Part), 341,342(Part) ( 343(Part), 344,345(P*rt) f 
346(Pait),370(PartX 37l{PartX375(Part),376(Part),377(PartX 
378(PartX379(PartX 3E0 to384,387<Psnt),388(PartX 389(Part) f 
390,39l(PartX 392(Part). 39S(Pait), 399(Part),400(PartX40] 
to 431,432(Part) p 433(PaitX 434(Part). 452(Part), 462(PartX 
463(Part), 464(Part), 465,466(Part), 467 to 472,473(PaitX 
480(Part), 482(PartX 483 to 939. 940(PartX 941 to 1110, 
111 ((Part), 1112 to 1221,1223 to 1320,132 l(Part), 1322 to 
1327, !328(PaitX l329fPart), 1330(PartX 1331 to 1357,1359 
to 1541,1150/1546,589/1547,642/1548,1153/1550,1122/1551, 
281/1558,680/1559,823/1560,1365/1561,414/1562,414/1563. 
659/1569,908/1572,752/1573.1506/1574,156/1575,1346/ 
1576,1515/1577. 

X Village Pagar: 298(PartX 299(Part), 300(Part), 
346<PsrtX 351 (Part), 642 to 647,648 to655 t 656(Pan) t 657to 
662, 663{P»rtX 68 J (Part), 682(Part), 683(PartX 687(Part), 
692(P»tX 693,694(PartX 696(Part), 697 to713,7 J4 (Part), 
715 to 721,722(Part), 723(Part), 724,725{Part), 726(Part), 
733(P«tX 734(PartX736(P»tX 737to745,746(P6rt), 74?(PatX 
749(PartX 750(PartX 751 Part, 752, 753, 754, 755(PartX 


756/partX 757,758/Part), 759,760(PartX 847CPsrtX853(Pw), 
854(Pm), 855,856,857,858(P&rt), 859(Part), 860,861, 
862(ParfX863(PstX 864(P«tX 866(PartX S67(PiutX 868,869, 
870,871 to 890,891(Part), 892,893,$94{P*rt), 89!<Part), 
896(Pait), 897,898,899(Psrt), 900<Part), 901,902(Part), 
901(Part), 905(PaitX 930{Part), 931 (PartX 932(Part), 
1206/Part), i207(Pait), 1208(Part), 1993, 1994, 1995, 
1996(PWX 1997(PaitX 1998(Part),1999(P»t) i 2000 to 2004, 
20O5(PartX 2006,2007,200«(PartX 2009to2075,2076(Pftrt), 
2077(PartX 2079(Part), 2080(PartX 2082(PartX2088(Part), 
20B9(PartX 2090 to2180,2181 (PartX 2182(P*tX 2 184(Pait), 
2185(FartX 21 S6(Pa«X ^ I S7(PartX2188 to 2198,2199(Part), 
2200, 2201, 2202, 2203(Part>, 2205(Pmt), 2206(Part), 
2207(Part), 2838(PBrt), 2839(PartX 2840(PartX 284 l(P*rt), 
2842(PartX 2843 to 2853,2854(Parix 2855(PsmX 2856(Part), 
2858(p3rtX 2859(Part), 2860 to 2880,2881 (Part), 2882,2883. 
38B4(PmX 2SE5(P0itX 2886(Part}, 2887 to 2913,2914(Part), 
2915,2916(PartX2917,2918,2919,2920,2574/2921,2549/ 
2922,2265/2923,2304/2924,2335/2925,2163/292 6, 681/ 
2931 (PartX 3423/2957,2208 to 2221,2222(PartX 2223(Part), 
2224,2225,2226<Part), 3227 to 2294,2695(PartX 2696, 
2697(Part), 2701{Part), 2703, 2704(Part), 27l8(PartX 
* 2719(Pait), 2720 to 2726,2727(PartU729(Part}, 2805’(P*tX 
2806{Pait), 2807. 280S(Part),2830<PartX 2*31 (Part), 
2S32(Part>, 2833{Part), 2834, 2$35(Part), 2836(Part), 
2837{PartX 2423(5958,2423/2959,2423/2960,2423/2961, 
2421/2962,2423/2963,2423/2964,24235965,2423/2966, 
24235967,2423/2968,2423/2969,24235970,2423/2971, 
2423/2972,2423/2973,24235974,24235975,2423/2976, 
24235977,24235978,2423/2979,2862/2997,29205998, 
29065999,2927/3000, 

4. Village Kabed: 1 to 355,284/356,277/357. 

5. Village Baledeori: 1 to 804. 

6 Village Bssaria r 2(Part), 3(Paitl A to S, P(Pflrt), 
lO(PS«tX 13(PsrtX 14,15(Part), Impart), 17tPart), 18 to27, 
2B(PartX 29(PartX 30(PartX 31,32,33<Pto), 34 to 45,46(FaitX 
47 to201,202(Part), 203,204.205(I>aitX206(Part), 207<Part), 
208(PartX 209tPart), 210,211,212.213.2 L4(PBrt) i 216 to 
571,572(PartX 573(Patt), 561/57J, 163/576 
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7. Village Lochar: l(PartX 2 to 61,63(Part), 69(Part), 
iOa(PtKtX-T £>9(Part>, 110 to 142,143(P*tX 144(Part), 145(Part), 
14£Parf>, 151(Pait), 152(PartX 154{Part), 155 to 157,15$<PartX 
15919280,281 (Part), 282 to 339,6/340,159/341,163/342, 
179043,180/344,181/345, 182/346,182/347,183/348,183/ 
349, 185/350,191/351, 281/352,281/353,330054,330/355, 
338/3561,330/357.330/358,330/359,330/360,330/361,330/ 
362,330/363,330/364,33C/365,330/366,330/367,330/368, 
338/369,330/370,330/371,330/372,330/373,330/374,330/ 
375,330/376,330/377,330/378,330/379, i 13/380,330/381, 
330/382,330/383. 

Boundary Description —■ 

Line A—B : The line starts from point *A‘ at the North- 
West comer of vi I lage Pandu passes through 
the plot no. 157 and ends at the point 'B’ on 
plot no. 2015 at the North'West boundary of 
village Tarhessa. 

LtneB-C: The line starts from point ‘B’ on plot no. 2015 
at the North-West boundary of village 
Tarhessa passes through the plot no. 201, 
499,500,199,214,215,217,218,219,220,221, 
230,223,224,300,301,299,307,329,481,331, 

479.332.485.351.386.387.389 and ends at 
the point ‘C’ on plot no. 387near North-East 
boundary of the said vi I lage. 

Line C—Cl— C2C3D : The line starts from point ‘C 1 on 
plot No. 3K7near North-East boundary of the 
village Tarhessa moves southwards through 
Eastern boundary of the same village upto 
.point l Cl’, thereafter the line moves along 
the Eastern boundary of the same village 
through plot nos, 389,416,418,420,421,423, 

424.522.389 upto point L C2’ and then moves 
towards south east along the village 
boundary through plot nos. 522, 425, 422, 
upto point *C3\ The line further moves south 

4 wards through plot nos. 422,436,422,436 of 
vi 1 lage Tarhessa and ends at point - D*on the 
plot no. 436 of the said village, 

Une D-E: The line starts from point D’ on plot no. 436 of 
the village Tarhessa moves southwards 
through the plot nos. 940, 1111,940, 1321, 
940. 1328, 1330,1329 of village Panduand 
ends at point 'E’on the plot no. 940 of the 
said village. 

Line E-E1-E2-F : The line starts from point ‘E'on the 
plot no. 940 of the village Pandu passes 
through the pfot nos, 2,3,6,9,10,3, 13,15. 

16,17,18,13 of Village Basaria upto point 
Til’ thereafter the line moves alone East 
boundary of same village upto point l E2’ and 
then it moves southwards through plot nos. 
28,27,34,29,30.33,215,33,214,46,54,48, 


214,202,204,205,206,207,208,209,214,215, 
554,572,573 and ends at the point ( F’ On plot 
no. 573 at the south east corner of the said 
village. 

LineF-G : The line starts from point* F’on plot no. 5 73 of 
village Pandu passes through I he plot nos. 
63,109,108.145,144,143,142,145,146,145, 
158,151, 156, 152,154 of the village Lochar 
and ends at the point 'G* on plot no. 154 near 
the southern boundary of the said village. 

Line G-G1-G2-G3—Gt^CS—G6--G—7 G-8fr4J?-Gi 0— 
GI1-G12-G 13-G14-H : The line starts 
from point ‘G’ on plot no, 154 near the 
southern boundary of the village Lochar 
moves towards west along the village 
boundary upto point k GL , passes through 
the plot no. 161 upto ‘G2’, thereafter moves 
along the village boundary upto l G3’ then it 
passes through plot no. J 61 upto ‘G-4’, The 
line further moves along ihe village boundary' 
upto L G5’ and passes through plot No. 161 
upto l G6*, after that the lire moves along the 
village boundary upto L G7’ then the passes 
through plot no. 2 SO upto 'GS* thereafter it 
moves along the village boundary upto point 
l G9' then if pusses through plot no. 2S0 uplo 
‘Gift*. Again lire boundary line moves along 
the village boundary upto point l Gl I’, The 
line further moves through plot no,280 uplo 
l Gl2’and again it moves along the village 
boundaryupLO pointin’! passes th rough 
plot nos. 280, 381, 380 of ihe same village 
upto ’G14* after that the I ine moves along (he 
village boundnty and ends at the point Tl 1 
on the plot no. 380 on the south-west 
boundary of the village Lochar. 

Li ne H-H l-H2-H 3-H4—H S-H6-H7-1 IS-1 : The line 
SI arts from point 'IE on the plot no. 380 on 
the south-west boundary of the village 
Lochar moves westwards, passes Ih rough 
the plot nos, 3000,2916,30(X), upto point ’ll!’ 
thcrea fter mo ves a tong the vi IJ age boundary 
upto ‘H2L The line further passes through 
plot nos. 3000.2914,3000, upto point *113', 
then it moves along the village boundary upto 
i H4 t and a vain the I hie passes through the 
plot nos. 3000. 2886.2881,2885,3000,2884, 
3 000, upto 115, Afterlhe line moves along 
with village boundary' upto point ‘MS’, (hen 
it passes tlimu!>h (he plot nos. 2858, 2866, 
2859,2860.2 854,2856,2855,2842,2841,2JKI, 
2839,2838.2837.2836,2835,2695,2833,2832, 
2831,2830,26%, 2005,2(8)8,1999,2701,1999. 
2703,2704jm 1997,1996,1994,2718,2719, 

2 806,2 808 (4' the s :ime v il lage uplo point* H 7' 
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thereafter the line moves along the boundary 
of the said village upta point ‘H8’ then the 
line passes through the plot nos. 2805, 2806 
and ends at the point *1* on the plot no. 2806 
near die south-west boundary of the village 
Pager. 

Line W: The line starts from point T on the plot no, 2806 
near the south-west boundary of the village 
Pager at the plot no. 2806of the village Pagar 
moving northwards passes through plot nos. 
2729,2728,2727,2729,1992,2077,2076,2079, 
208^2089,2082,2088,2181,2182,2184,2185, 
2186 and ends at the point T on the plot no, 
2187. of the said village. 

Line J-K: The line starts from point T at the plot no. 2187 
of the village Pagsn moving towards east end 
passing through the plot nos. 1208, 1207, 
1206,932,931,2199,930,2199,2203,2205, 
2206,2207,2221,2222,2223 and ends at the 
point 'K" on the plot no. 2226 of the said 
village. 

Line K-L : The line starts from point ‘K’ at the plot no. 

2226 of the village Pagar moving towards 
north-west and passing (hrdegh the plot nos. 
902,901,903,900,899,913, $6,895,894,891, 
867,866,864,863,862,859,858,854,853,847, 
241,240.239,238,746,749.747,750,751,772, 
755,756,758,760,736,734,733,725,726,723, 


722,351,346,300,299,298 and ends at the 
point ‘L* on the plot no. 663 of the said 
village- 

Line L-M i The line starts from point 'L’ at plot no. 663 of 
village Pagar and passing through plot nos. 
677,681,682,683,656,715,714,687,693,692, 
694,695,696 and aids at the point ‘M’ on the 
plot no. 696 near the north-east comer of 
the said village. 

Line M-N: The line starts from point ‘M’ on the plot no. 

696 near the north-east comer of the village 
' Pagar and moves northwards through plot 
nos. 1569,464,452,463,464,462,466,473, 
483,482,480,434,433,432,39B, 400,398,392, 

370 of the village Pandu and endsal the point 
‘N’ on the plot no. 371 of the said village. 

Line N-A: The line starts from point ‘N* on the plot no. 

371 of the village Pandu and moves 
northwards through plot nos, 379,378,377, 
376,37J, 387,3 BS, 38* 345,346,343,342,340, 
290,285,1558,281,280,283,229,228,227, 
226^221,220,219,218,216,159,1 fSand ends 
at the point 'A* on the plot no. 157 of the 
north-west boundary comer of the village 
Pandu. 

[No. 43015W2O06/PRTW-1] 
M. SHAHABUDEEN, Under Secy. 
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[TO 4 4i022/S/93-^JHK^I^^J 

TJR. TTTF^I, 3TSTC 


New Delhi, the 12th June, 2008 

SpO. 13®6*—In eJtcrci^e of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) the Central Government hereby makes the ft I lowing amendment in the notification of 
the Government of India in the Minisuy of Coal number SO. 1857, dated the 24th June, 1994 namely 

In the Table to the said notification, after serial number 50 and the entries relating thereto, the following shall be 
added, namely:— 


1 


2 


Sub-Area Manager/Agent, Ukani Sub-Area, P.O, All premises of Ukaiu Open Cast Project and others 

Ukani, Police Station Shttpur, Tahsil Wani, District premises belonging to or under the control of Western 
Yavatmal. Coalfields Limited, Nagpur, 


51 * 


Sub-Area Manager/Agent, Pimpal Gacm Sub-Area, 
f P.O. Bhalar, Police Station Shirpw, TahsiJ Wani, 
District Yavatmaf 


51 Sub-Are a Manager/Agent, Jouri Open Caste Sub- 

Area, P.CL Ukani, Police Station Shirpur, Tahsil Wani, 
District YavaimaL 

54. Sub-Ana Manager/Agent, Kotor Pimpri Open Caste 
Sub-Area, P.0. Bhalar, Police Station Want, Tahsil 
Warn, DistrictYavfitmaL 

55. Sub-Area Manager/Agent* Rajur Sub-Area, P.0. 
Rajur, Police Station Wani, Tahsil Wani, District 
Yavatmal. 

56. Project Manager/Agent, 4 K T Khani Mine P.O. 
Ghotisa Police Station Wani, Tahsil Wani, District 
Yavatmal, 

57* Chief General Manager, Bhalar Township, P.Q, 
Bhalar, Police Station Wani, Tahsil Wani, District 
Yovatmal. 


AH premises of Pimpa] Gaoti Open Cast Project and 
other premises belonging to or under the control of 
Western Coalfields Limited, Nagpur, 

All premises of Junad Open Cast Project and others 
premises belonging to or under the control of Wesiem 
Coalfields Limited,Nagpur 

All premises of Kolar Pitnpri Open Cast Project and 
other premises belonging to or under the control of 
Western Coalfields Limited, Nagpur. 

All premises of Rajur Sub Area and other premises 
belonging to or under the control of Western 
Coalfields Limited, Nagpur. 

All premises + K T Khani Project and other premises 
belonging to or under the control of Western 
Coalfields Limited, Nagpur, 

All premises of Chief General Manager Comp lex of 
Bhalar Township, P.O. Bhalar, and other premises 
belonging to or under the control of Western Coalfields 
Limited, Nagpur 


[F. No. 43G22/5/91/PRIW] 
M. SHAHABUDEEN, Under Secy. 
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MD'pSTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 19th May,2008 
SI Q. 1387. —(n pursuance of Section 47 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. 2/93/2002) 
of the Cental Govt Indus. Tribunal*c«xn-Labour Court, 
No-2, Mumbai as shown in the Annexure, in the industrial 
dispute between the man agent eat of Bank of India, and 
their workman, received by the Central Government on 
19-5-2008. 

[NO. L- 12011/160/2002-1EUB-II)] 
RAJ1NDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A LAD: PRESIDING OFFICER 
Reference No. CGET-2/93 of2002 
EMPLOYERS IN RELATION TO 
THE MANAGEMENT OF BANK OF INDIA 
'The General Manager (Personnel), 

Bank of India, 

Mumbai South Zone, Bol Building 
70/80, M. Q. Rond, Fort, 

Mumbai-400 023 

And 


Thdr Workmen 
The General Secretary 
Bank of India Staff Union 
Bol Building, Ground floor . 
70/80. M. G. Road, Fort, 
Mumbai 400 023. 

APPEARANCES: 

For the Employer 

For the Workmen 


Ms. Nandhti Menon 
Advocate 

Mr. P. D. Patel 
Advocate 


Mumbai, Dated l Jth April, 2008 
AWARD—PARTI 

The Government of India, Ministry of Labour by its 
Order No.H2011/l6M2002-IR<B.II) dated 07-11-2002 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication ; 

“Whether the action of the management of Bank of 
India, Mumbai South Zone, Mumbai in dismissal of 
Shri Shasikant Orak from services w.e.f. 23-11 -2000 
is justified? If not, what relief the workman 
Shri Shasikant Orak is entitled to?” 

2. Id support of their demand. General Secretary of 
the Bank of India Staff Union, Mumbai filed claim 
statement at Ex-K making out case that, concerned 
workman Orak Is a member of their union and has 
served with first party Bank for 33 years. According to 
union, workman Shri Oiak was dismissed without following 
due process of law. He worked as a Special Assistant at 
Mumbai Central Branch of Bank of India during the 
relevant period 

3, According to union, some fraud was detected by 
Bank for which complaint was lodged fay Bank with Police, 
Police investigated the fraud but unable to nab any culprit 
and closed the case. Bank was not happy with the result of 
the Police investigation and decided to proceed 
independently against workman Orak fay levelling charge 
of forging signature of Smt. Bhambhuii, the customer of 
Bank and encashing cheque on her forged signature and 
^nthdr&wihg cash from the account of Sent. Bhambhani, 
Opportunity was not given to concerned workman by the 
Inquiry Officer, Enquiry was conducted biasly. Findings 
given by Inquiry Officer were not given on the basis of 
evidence recorded in enquivy. All that hapened by violating 
Principles of Natural Justice and finding was given by 
Inquiry Officer is perverse. Even action taken by 
management of dismissal on the basis of said findings ts 
not just and proper. The role played by Mrs< Zunjaraft, 
Mr. Kotian, Mrs, Vedpathak and other officers who were 
concerned with handling of Savings Bank Account was 
not considered by Inquiry Officer, Even admission given 
fay witness Manjrekar is not considered by Inquiry Officer. 
Management did no! consider the result of investigation 
done fay Police as Police unable to nab any of the culprits. 
Even admission of Mrs/Vcdpathak that, she signed cheque 
while posting it on M+E+P was not considered- So it is 
submitted that enquiry conducted is not just and proper 
and findings Of the Inquiry Officer are perverse and preyed 
to set aside it with said dismissal, 

4 r This is disputed by first party Bank by filing 
Written Statement at Ex-12 making out case that reference 
is not maintainable as decision taken by Bank cannot be 
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dmHenged before this Tribunal It is stated that, very serious 
allegations are Levelled against workman Shri Orak* 
Allegation of fraudulently withdrawing a huge sum of 
money from the bank account of a customer by forged 
cheques which had been obtained on the basis of forged 
cheque requisition slips. During the relevant period 
concerned workman was functioning as Special Assistant 
at Mumbai Central Branch and he was Incharge of 
cancellation of cheques in Savings Bank Department. On 
the basis of admissions given by concerned workman and 
with the help of evidence of sub-staff, fraud was proved 
against concerned workman in the inquiry. In the Inquiry, 
Inquiry Officer discovered that, concerned workman acted 
prejudicially to the interest of the Bank. The charges were 
specifically set out in the chargcsbcet and Departmental 
Enquiry was conducted by giving full opportunity to the 
concerned workman and it was conducted by following 
principles of Natural Justice. Concerned workman was 
allowed to take assistance of his representative and appear 
in the enquiry proceedings. After holding enquiry, Inquiry 
Officer found concerned workman guilty of the charges. 
Copy of the enquiry report was supplied to concerned 
workman and showcausc notice was given enquiring with 
him as to why serious decision of dismissal cannot be taken 
against him? Even personal hearing was given with this 
representative on the punishment and then punishment was 
given. He was permitted to make Departrrfental Appeal and 
after hearing him with his representative, appeal was set 
aside. One has to note that, first party is a public financial 
institution dealing with public money. Accordingly, it has 
taken proper decision to proceed against concerned 
workman as the act of the concerned workman was against 
the interest of the Bank and against public interest. The 
enquiry conducted was just and proper and punishment 
awarded is proportionate to the charges Levelled against 
and proved against concerned workman. It is further stated 
that; during Thar period Le. $-9-97 to 29-10-97 an amount 
totalling to Rs. 1,53,000 was found fraudulently withdrawn 
from SB account NoJ5253 of Suit R.T, Bhambham and 
Sint. K.G.Bhambhani who were having Savings Bank 
account at Mumbai Central Branch. Fraud was perpetrated 
by using four cheque leaves from the cheque book No. 
524641^50 obtained in the account on 14-8-97 on the basis 
of a forged cheque requisition slips* The cheques used for 
defrauding bank and also the cheque book requisition slip 
and the acknowledgement slip were not traceable. The 
previous cheques series fed into the computer had been 
. deleted. The original specimen signature card was replaced 
by fictitious specimen signature card in order to ensure 
that four cheques were dujy passed by the official 
concerned. However said fittitiow specimen signature card 
had also been removed after the perpetrations of the fraud 
to prevent deletion, h was therefore evident that, frauds 
were, perpetrated with the active involvement of a staff 
member who had access to the Bank's records. During that 
period, concerned workman was functioning as a Special 


Assistant and he waa having easy access to the record of 
specimen signature cards preserved by the Bank, He also 
used intentionally different types of initials on withdrawal 
slips. Bank discovered during that investigation that 
concerned workman had interfered with computer SB-t and 
SB-2 on the relevant dates and had also discovered during 
investigation that the turnover in the savings bank and over 
drafts were found to be beyond his net salary. The income 
of concerned workman was not proportionate. So by 
serving charge sheet dated B-12-99, concerned workman 
was charge sheeted. Enquiry' was conducted Evidence was 
recorded by Inquiry Officer in the presence of concerned 
workman and his representative. Full opportunity was given 
to concerned workman. Bank examined officers namely 
Mrs. Zunjarao, Shri Kotian d Shri Pataka^ Shri Engineer 
and Mrs. Vedpathak all deposed in what way concerned 
workman had meddled with computer resulting in fraud 
affected on the Bank, In the deposition, these witnesses 
established that, concerned workman had access to two 
different machines and lhal he had accessed said in two 
different names and that he was also using two different 
initials. It was also detected that concerned workman 
deliberately and intentionally suppressed his identity in 
case of inquiry. After holding enquiry and after recording 
evidence by giving full opportunity to coiwemed workman. 
Inquiry Officer concluded concerned workman guilty of 
charges and accordingly findings were given. So it is 
submitted that, finding given by Inquiry Officer may be 
observed just and proper and be declared that enquiry was 
conducted by following principles of natural justice. 

5. In view of above pleadings my Ld Predecessors 
framed issues at Ex-20. However by application Ex-27, 
both pmyed to recast the issues end requested to decide 
point of enquiry and its findings as preliminary issue. 
Accordingly issues were recanted which are answered 
against it. 

ISSUES FINDINGS 

k Whether this Tribunal has jurisdiction? Yes 

ii. Whether enquiry is fair and proper? Yes 

iii. Whether findings are perverse? No 

REASONS 

Issue No. ] 

6. On the basis of stand taken by first party that this 
reference is not maintainable and its subject matter is of 
beyond jurisdiction of this Tribunal* this issue is framed. 
We find this contention in para. 1 of Written Statement. 
However no specific case ii made out by first party as to 
how this reference is not maintainabl? and how this Court 
has no jurisdiction? Even in the written arguments 
submitted by first pasty at Ex-29, it is tried to point out by 
first party that the cause of concerned workman is not 
espoused by any registered union representing the 
employees of the first party Bazik of which Second party 
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is the member. However on that point there is no ease to 
the second party from the first party 1 ! side except that no 
other contention is taken by the first party aa to how this 
Tribunal has no jurisdiction and haw lids matter can not 
be within the jurisdiction of this Tribunal? 

7. It is matter of record that, union challenged the 
dismissal of concerned workman. There was conciliation 
proceeding. After submitting of failure report by 
Conciliation Officer, Union of India, Ministry of Labour 
sent the subject matter of the reference tat adjudication to 
this Tribunal The decision taken by Union of India in 
sending reference for adjudication is not challenged by first 
party before proper forum For the sake of contention, 1 
think first party has taken contention that, this Tribunal 
has no jurisdiction and Union has no proper representation 
in the establishment of fust party. So for this vague case 
made out by first party, the subject matter brought for 
adjudication by the Union cannot be ignored for want of 
jurisdiction. WJieji subject matter is sent far adjudication 
and it is observed that dispute subsist regarding dismissal 
of concerned workman, this Tribunal can consider it. 
Besides Section 2 (a) of Industrial Disputes Act permit 
individual workman to raise industrial dispute. Here claim 
statement is filed by Union. So according to me, there is 
no in the contention of first party that, this tribunal 

has no jurisdiction and subject matter of reference is not 
coming in the purview of this Tribunal. Accordingly t 
answer this issue to that effect 

Issue No. 2 

ft. This issue is framed on the basis of pleading of 
second party who pleaded that anquity conducted against 
concerned workman was not fair and proper. According to 
second party, no proper opportunity was given to him in 
the inquiry. So he blamed the enquiry. Against (hat first 
party made out case that full opportunity was given to 
concerned workman to participate in the enquiry with his 
representative. He was allowed to cross the management's 
witnesses. Ail documents were given to concerned 
workman on which first party was relying. 

9. In support of the respective contentions, second 
party place reliance on deposition of concerned workman 
Orak who filed his affidavit at Ex-21 in lieu of examination' 
in-chief where he made out case of that type. However in 
the cross this concerned workman admits that he attended 
enquiry proceedings and signed the said on the relevant 
(Idles along with his representative. Even he admits that, 
documents on which Bank relied were supplied to him. 
He also admits that six witnesses were examined by Bank 
in inquiry proceeding and were offered for cross to him 
and his representative. He also states that his statement 
was recorded on page 90. His grievance is that, after his 
evidence was recorded, he filed documents and again he 
was expecting that his statement should be recorded by the 
Inquiry Officer. According to him, when such a statement 


is not recorded which was required to be recorded after 
filing documents, he feel that enquiry was not fair and 
proper. Except that, no case is made out by concerned 
workman as to hoiw and why enquiry be treated not just ■ 
and proper? No case made out. It is not shown how not 
recording his statement after his producing of documents 
prejudice his case? Against that first party's evidence is 
on record in (be form of affidavit filed in lieu ofexamuiation- 
in-diiefofN.K, Chhowala Who was the Inquiry Officer. He 
stated, how enquiry was conducted and how opportunity 
was given to concerned workman and his representative. 

He described that inhis deposition saying that he concluded 
enquiry on 10-8*2000 which was started on 18-3-2000. He 
states that second party was allowed to represent through 
Previn Patel. Witnesses examined by bank were offered to 
second party far cross. Enquiry proceedings were explained. 
Charges were also explained. In the cross, this witness 
states that. Police imable to detect charge of forgery leveled 
against concerned,workman. However be states that 
deposition of witness examined by management shows 
that concerned workman played vital role in that transaction 
and was solely responsible for the encashment of that 
cheque of Bhamhhiani sisters. Even it was. brought on * 
record that second, party workman was having access to 
the record of first party maintained by bank. It was also 
brought on record that concerned workman was having 
access to use the computers and access to specimen 
signature card record. Witnesses of management were 
made available for cross. 

10, The evidence led by both and copy of Inquiry 
proceedings filed with Ex-15 revels that full opportunity 
was given to concerned workman to participate in the 
enquiry. He attended all proceedings. He participated on 
all dates. He signed an all enquiry proceedings. Only his 
grievances was that after producing of documents from 
his side, his statement was not regarded. But it is not 
pointed out in what way or manner non-recording of his 
statement after production of documents affect on his 
ease? No specific case is made out by concerned workman 
on that point. So according to me enquiry conducted against 
concerned workman must be observed as conducted by 
following principles of natural justice. So l conclude that 
enquiry is fair and proper. 

Issue No. 3 

Second party contended that findings of Inquiry 
Officer are perverse. In support of that second party place 
reliance on admission of management witness i.e, admission 
oftnquiry Officer that Smt. Vedpathak admitted that cheques 
were encashed on machine No. 9 and under her signature. 
Even Witness Mrs. Zunjarao also admits that said cheques 
were encashed under signature of Mrs. Vedpathak, Even 
Inquiry Officer admits that concerned workman was having 
opportunity to see the specimen signatures by using 
specimen signature card of others. So according to him 
though Mis. Vedpathak admits that cheque was encashed 
under her signature no action was taken against her but 
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concerned workman is punished for that without any 
reason. Whereas first party's advocate place reliance on 
the series of events refering access of concerned workman 
on all the computers as well as specimen signature card. 
Even it is admitted position that disproportionate amount 
was Shown in the account of second party. According to 
Gist party, between *-9-97 to 29-10-97 an amount totally 
Rs. 1*52,000 was fraudulently withdrawn from SB Account 
25253 ofSmL R.T Bhambhani and Smt JUI Bhambhani 
with Mumbai Central Branch. Said fraud was done with the 
help of four cheque leaves from cheque book no. 524641-650 
obtained in the account on 1441*97 on the basis of a forged 
cheque requisition slip, The cheques used for frauding the 
bank as also (he cheque book requisition slip and the 
acknowledgment slip were not traceable. The previous 
cheque series fed in the computer had been deleted and 
the original specimen signature card was replaced with 
fictitious specimen signature card in order to ensure the 
forged cheques were fully passed by officials concerned. 
However said fictitious signature card had also been 
removed after (he perpetration of the frauds to prevent 
detection. According to Bank, fraud was perpetrated with 
the active involvement and assistance ofstaff member swhc 
had access to die Banks records, Tt was also alleged that 
during relevant period, concerned workman was 
functioning as Special Assistant at Mumbai Central Branch 
and as a part of his duties, he was mcharge of cancellation 
of cheques in Savings Bank Department. Even he was 
sitting ebsc to the cabinet in which specimen signature 
cards are kept and he had easy access to the same. Even in 
the investigation at initial level, Bank was able to discover 
that concerned workman used to occupy the seat of the 
computer operators in SB department and he used to cancel 
cheques, withdrawal slips unauthorised^ by ming their pass 
wofd, Tn the preliminary investigation, it was noticed that, 
concerned workman used intentionally different types of 
initials in token of posting of cheques/withdrawal slips to 
give an appearance that same had been posted by The 
computer operators. It was also discovered that during the 
course, said concerned workman worked on the computer 
SB-1 & SB*2 on the relevant dates. Banks also discovered 
in the investigation that transactions in the SB accounts of 
the second party workman were found disproportionate and 
beyond his means and considering thar aspect Bank decided 
to hold enquiry. Bank appointed Mr. N.K.Chhowala as the 
Inquiry Officer. Bank examined the Investigating 
Officer, Mr K.B.Surti, Mrs< Zuniarao, Mr. Palekar and 
Mrs. Vedpathak as witness who deposed in what manner 
seebnd party had meddled with computer resulting in 
frauds. In the deposition it also established that, second 
party had access to two different machines and had 
accessed the same in two different names and that he was 
also using two di fferent in it Sals. These ind icate that second 
Party workman inientionally and deliberately acted to 
suppress his identity while doing those activities which is 
of serious nature. 


12. Enquiry proceedings is produced at Ex-15. 
Evidence is recorded of witnesses from pages 3 to 20. Page 
21 starts with report of Inquiry Officer and on page 23, 
Inquiry Officer observed that cheque of Rs. 1,53,000 
presented in clearing on 23-3-9* was returned unpaid as 
there was no sufficient balance in the account. Even 
computer showed remark that cheque series does not (ally 
with (he cheque issued by the Bank. Even Enquiry Officer 
found that the fraudster would have replaced the .original 
specimen signature card by fictitious specimen signature 
card during business hours which was only possible to 
Ehri Orak he. concerned workman and to Mrs. Zunjarao by 
virtue of their closeness to the specimen signature card 
cabinet The possibility of replacing the specimen signature 
card were ruled out before commencement of business 
hours or after close of business hours as the cabinets were 
locked after the business hours and the keys were kept with 
the Manager. It is reported that the replacement of specimen 
signature card would have been done by staff of Savings 
Bank Department. Ft was reported that they could not get 
any material evidence to suspect involvement of 
Mrs. Bhambhani in the fraudulent withdrawal of cash, ft 
was also noticed by Inquiry Officer that transactions of 
Orak is frequent and is higher side as compared to his take- 
home salary, It is also concerned with Joan of Rs. 4 lakhs 
for purchase of home where Orak and Vedpathak stand 
guarantor. It was also noticed by Inquiry Officer that staff 
used to post chequeo/withdrawaE slips in the pass word of 
other computer operations. Even Investigation Officer at 
the inquiry in initial stage concluded that fraud was 
committed in the inoperative joint savings bank account 
Ng. 25253 of Mrs Rukibai Bhambhani and Mrs, Kavita 
Bhambhani by obtaining new cheque book, deleted earlier 
cheque book series, missing cheque requisition slip and 
paid 4 cheques from Branch, Even Inquiry Officer passed 
strict strictures on Kotian who was leaving computer, 
without properly logging off. Even he was knowing that 
Orak was having knowledge of ALP EM Machine and its 
operation. He also noted that Orak was meddling with 
computer as evident from transaction log dated 1-10-97, 
7-10-97 and 13-10-97, He also noticed that as noted by staff 
during the investigation, Orak was using pass word of 
other computers and was having access it> the specimen 
signature card cabinet Considering that Orak was having 
easy access to specimen signature card cabinet, and the 
disproportionate source of income in his account, he is 
concerned for that and responsible for the said. Even he 
unable to explain the reason uf cash receipt of Rs, 11,500 
andRs, 10,500 dated 6* 10 97 and 15-11-97 from his wife's 
account. So considering all that Inquiry Officer concluded 
that concerned workman is guilty of said charges. Even 
concerned workman in the cross admits that his work of 
place is adjoining to the cabinet where specimen cards are 
kept. He also admits that he has lo see the cards to verify 
the signature of the customers. He also admits that during 
the banking hours computer were on and not shut down at 
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anytime. He also admits that when computer is working It 
is not necessary to have password to open it He admits 
diet he was working on other computers. He admits that 
when computer b on, pass word is not necessary to open it 

11 So all these reveals that, enquiry was fair sod 
proper and evidence was there to blame the concerned 
workman for the charges levelled against him. All these 
reveal that, Inquiry Officer was having reason to conclude 
concerned workman guilty of the charges levelled against 
him. When Inquiry Officer was having evidence, it cannot 
be said that his findings is on surmises and perverse as 
claimed. Sol conclude drat, findings of the Inquiry Officer 
are not perverse. 

14. In view of discussions made above, I conclude 
■hat enquiry is foir and proper and findings not perverse. 
Hence the order; 

ORDER 

1. Enquiry is fair and proper and findings not 
perverse. 

2. Patties to appear in the reference on the point of 
quantum of punishment. 

Date: 1S-4-3008 

A. A. LAD, Presiding Officer 

Ml, 22 200$ 
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Hew Delhi, the 22nd May, 2008 

S, O. 1388.—In pursuance of Section 17 of the 
IndustrialiJ^mles Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. ofthe Central 
Government Industrial Tribuna 1-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the management of Syndicate Bank and 
their workmen, received by the Central Government on 
21-3-2008. 

(No. L~12012/142/2001-IR{B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAE-CUM-LABOUR 
COURT, BANGALORE 
Dated; 14th, May, 2003 
Present 

SHRIA- R. SIDDIQUT; PRESIDING OFFICER 


1 PARTY 

Shri S.S. Deshpande, 

S So Shri Shama Rao Deshpande, 

C/oILH. Guttal, Plot No. 7, 

Pavamana, Indira Colony, 

Kesha vapur, 

Hubli-580023 
Karnataka State 

I) party 

The General Manager (P), 

Syndicate Bank, 

Head Office, 

Manipal- 576119 
Kamataka State 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order Ho. L-I2012/142/200L-IR(B-II) dated 
21st August, 3002 for adjudication on the following 
schedule; 

SCHEDULE 

“Whether the action ofthe management of Syndicate 
Bank is justified in dismissing the services of 
Shri S.S. Deshpande, Clerk w.e.t 23-12*1998 on the 
grounds of doing acts prejudicial to the interest of 
the bank under Clause N o.l 9.3 (i) of Bipartite 
Settlement? If not, what relief the said workman is 
entitled to?” 

2. A charge sheet dated21-7-1997 at Ex, Ml (before 
this tribunal) came to be served upon the first party in the 
following terms: 

Charge Sheet 

"That, one Suit, Noorjahan Pakruding Bhagwan, 
Gandlgawad post was maintaining SB Account 
No. 8984 with our Itgi branch. Shri Fakryddin, the 
husband of Smt Bhagwan, Headmaster KBS Boys 
School Gandigawad was also maintaining a SB 
Account No. 2971 with die said branch. 

That on 6-8-1996, while you were working as cashier 
of Itgi branch Shri F.H, Bhagwan handed over a 
cheque No. 395700 dated 6-8-1996 for Rs. 6090 
favouring self drawn on SB account of 
Smt. Noorjahan with a request to credit (he proceeds 
to his SB account That you instead of crediting the 
proceeds of the said cheque to SB Account Ho. 2971, 
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encashed the said cheque and obtained payment of 
the same. 

That on 24-8-1996 T you prepared a credit slip for Rs. 
3,090. for credit of SB Account No. 2971 of 
Shri Bhagwan and deposited by cash the said amount 
ofRs 3090. 

That on 30-08-1996 Shri Bhagwan visited the 
branch and complained orally he had banded 

over the cheque dated 6*8-1996 fot Rs. 6090 to you 
for crediting the proceeds to SB account No. 2971 
but only an amount of Rs, 3090 was credited to the 
said account that too on 24*8*1996. Since you were 
on leave he was requested to visit the branch the 
next day, On 31-8-1996, he again visited the branch 
and gave an undated complaint. On seeing 
Mr, Bhagwan in the Manager's cabin you took him 
away, out of the branch. After some time 
Mr. Bhagwan returned to the cabin and informed 
that the matter is solved and that he has received 
the money back. It is seen that you have credited 
the Amount of Rs. 3000 on 31*8-1996 to SB account 
No. 2971 by preparing a credit slip. You have also 
informed the Manager that you have credited the 
balance amount of Rs. 3,000 on 31-8-1996, 

The above circumstances clearly indicate that you 
have obtained unauthorisedly an amount of Rs. £090 
belonging to a customer at the branch on 6-8-1996 
instead of crediting the amount to SB Account No + 
2971 on 6-B-1996 Itself you* credited Rs, 3090 on 
24-8-1996 and the balance of Rs. 3000 on 
* 314H 996 that too when the customer complained 
against you. 

By your acts you committed ' F gross misconduct" 
within the meaning of Clause No.19.5 of the Bipartite 
Settlement. We, therefore, charge you for committing 
gross misconduct of “doing acts prejudicial to 
interest of the bant" under Clause No. 19.5 (j) of 
the Bipartite Settlement. 

3, His explanation to the charge-sheet not being found 
saiia&ctofy a Domestic Enquiry was ordered into the said 
charge sheet in the sense based on the findings of the 
Enquiry Officer holding him guilty of the charges, he was 
dismissed from service. 

4. The case of the first party workman as made out 
in the claim statement in brief is as under 

That the first party workman joined the services of 
the bank on 3-4-1982 as an Attender and 
subsequently he was promoted as cterfc. He served 
the bank till his dismissal oti 23-12-1998 while 
working at the Kittur Branch of Belgaum district; 
that while he was serving the management used to 


get more customers to branch. He got his friend 
Shri Bhagwan and his wife as customers of the second 
party bank and used to give his friendly service* to 
them also. ChEuge-sheet was issued but the same is 
not correct. Enquiry is not fair and proper. In the 
enquiry except the interested person that the 
Investigating Officer at whose instance the enquiry 
was ordered, no independent person was examined 
in support of the charge-sheet whereas the 
complainant himself deposed to the effect that such 
a complaint was made on misunderstanding of the 
facts and circumstances. The first party has not 
committed any misconduct. No hand writing expert 
was examined and findings of the enquiry officer is 
perverse. The letter dated 20-5-1997 is not in his 
handwriting and is obtained by the Investigating 
Officer himself at his dictation by making the 
customer to believe that his complaint has been 
withdrawn without understanding the implications 
and facts altogether by the said customer; that MEX 
15 is the complaint on the basis of which the wresled 
charge sheet has been framed and the MEX. i 5 says 
that Shri Bhagwan. thy customer gave cheque on 
7-8-1996 for Rs, 6092 to credit to his account. Further 
says that only Rs. 3090 has been credited as such an 
enquiry may be held. In fact no cheque was given to 
any one on 7-8-1996 for Rs. 6092. It is not said that 
the said cheque was bunded over to Ihe first party by 
him. But the charge-sheet presumes that the said 
customer lias handed over the said cheque to first 
party on 6-8-1996 uud the first party got encashed 
the same and deposited in the customers account ft 
sum of Rs. 3090 only on 24-8-1996; that on 
6-8-1996 VCC slan ding in the name of Mrs. 
Bhagwan matured and the proceeds were credited 
to SB account No. 8984 vide MEX. 7 on the same 
day vide MEX. 8 she withdrew Rs. 6090. On 
24-8-1996 Mrs. Bhagwan came of the branch for 
crediting the amount to her husband's account No- 
2971, She deposited Rs. 3090 vide MEX 11 and the 
relative credit slip was prepared by me but it was 
signed by Mrs. Bhagwan. ll is seen from the records 
that in the claim statement evidence of WW 1 is 
narrated. So also the evidence of WW2 is narrated 
and it is contended that the enquiry officer has 
ignored the vital facts and solely depending upon 
the version submitted by the investigating Officer 
gave his findings, which \$ perverse. The action of 
the management is not correct. Complainant was nm 
examined by the management . In foci the workman 
examined Mr. Bhagwan; that on account or 
misunderstand Jug Mr. Bhagwan gave complaint and 
also gave tn writing turn he has no complaint again.u 
the workman; rhathe is suffering Jot and he Is having 
wife and two children and at present he has no income 
and his survival is difficult. The punishment imposed 
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is disproportionate And harsh. Workman has not 
committed any act prejudicial to the interest of the 
second party bank under Clause No, 19,5 0) of the 
Bipartite Settlement Workman for these reasons and 
for some other reasons has prayed to pass award m 
his favour with alt benefits. 

5. The management by its counter statement, while 
narrating the allegations made in the charge sheet, in the 
first instance contended that the enquiry conducted against 
the first party is fair and proper. On merits it contended 
that the workman himself prepared the credit slips for 
Rs. 3090 on 24*08-1996 and for Rs-3000 on 31-08-1996 
as per Ex.jMEX.il &13 respectively thereby he 
misqrpvoprlated above said amount of Rs r 3090 for a period 
of about 17 to 18 days and the balance amount of Rs. 3000 
for a period of about 15 days as he after having received 
the total amount of Rs. 6090 from the Complainant Shri 
Bhagwan on 06-08-1996 rtiisutiltsod the above said amount 
for the above said period and thereby committed the 
misconduct as noted in the charge sheet. The management 
contended that the letter dated 30-06-1997 marked at Ex. 
MEX.16 given by the said complainant subsequently 
withdrawing his <#mplaint at Ex. MEX15 dated 30-06-1997 
does not absolve the workman as the said complainant is 
stood to his earlier complaint filed against the first patiy + 
The management further contended that the statement of 
the first party and his witness examined as DW t ±2 during 
the course of enquiry cannot be read out of context more 
so that from the statement of DW2 namely, the Complainant 
it becomes clear that he wanted to withdraw his complaint 
as he had settled the mailer with the firstparty after he paid 
the entire amount of Rs. 6090 on the aforesaid dates. The 
management further contended that findings of the enquiry 
officer are very much based upon the oral testimony of 
MWl and the various documents marked during the 
course of enquiry genuineness of which could not have 
been disputed; they being maintained by the management 
bank during the course of business transaction. Tbo 
management also justified the punishment of dismissal 
passed against the first party as proportionate to the 
gravity of the misconduct committed by hint 

6. Keeping hi View the respective Contentions of (be 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this tribunal took up the said 
question as preliminary issue and my learned Ptedecessor 
by his order dated 17-02-2003 answered the above said 
preliminary issue recording a finding to the effect that the 
Domestic Enquiry held against the first party by the second 
parly is foir and proper. It is seen from the records that 
thereafter my learned Predecessor heard the learned 
counsels for the respective parties on merits of the case 
and by his award dated 24-03-2003 allowed the reference 
setting aside the dismissal order passed against the first 
party with a direction to the management to reinstate him 


in service to Ids original post with continuityservice 
and with foil backwages. Aggrieved by the said award the 
management approached the Honfolo High Court in Writ 
Petition No. 50276/03 challenging the said award and it h 
after hearing the parties through their respective counsels, 
his Lordship of our Honfole High Court vide order dated 
16-02*2006 quashed die award passed by this tribunal and 
remanded the matter back to this tribunal for fresh disposal 
after hearing both the ponies. After the remand, on behalf 
of the first party application dated 30-05-2006 under 
Section II oftbe ID Act, rend with Rule 1J of the Industrial 
Disputes (General) Rules, 1957 was moved before this 
tribunal in bsuem^foe/suinmoiks to two witnesses namely, 
Sint. Nooijatian and Shri Fakruddin Hussainsab Bhagwam 
(Complainant) to give evidence before this tribunal. The 
management resisted the above said application and alter 
hearing the learned counsels for frit parties on the said 
application it was rejected vide order dated 14-03-2007. 
Thereupon, the matter came to be posted to hear the learned 
counsels oo merits of the case in the light of the observations 
made by his Lordship of Hon'ble High Court in the 
aforesaid orders on WP. 

7. Learned counsel for the first party Shri N.G. 
Pfiadke, vehemently, argued that themarn allegations made 
in the charge sheet that the complainant Shri Bhagwan 
infect had handed over the cheque of Rs.6090 to the first v 
party on 06-08-1996 and that the first party himself got 
encashed the said cheque rioting down the token number 
on the back of the cheque by himself has not been proved 
either byoraJ or documentary evidence and that the 
statement of MW 1 ,the Investigation Officer in the enquiry 
being an hearsay evidence was not to be acted upon to 
substantiate the aforesaid charge against the first party. He 
contended that the said complainant, ShriBhagwan himself 
has given a tetter at Ex. MEX. 16 withdrawing hi$ earlier 
complaint at Ex. MEX. 15 on the ground that he had given 
the said complaint on some misunderstanding and therefore, 
jn not considering the said letter of the complainant 
withdrawing his complaint was the Legal and factual 
infirmities committed by the enquiry officer. He submitted 
that merely, because the paying slips were prepared by 
the first party himself for depositing a sum of Rs. 3090 
and Rs. 3000 vide Ex. MEX.l I & 13, no inference can be 
drawn that it is the first parly himself who had deposited 
the said amount as the first parly in preparing those slips 
just rendered his personal service to the complainant who 
happened to be his friend. Therefore, learned counsel 
contended that the findings of the enquiry, officer which 
arc mainly based upon the oral testimony of the 
Investigation Officer and not supported by other sufficient 
and Jegalevidence, suffered from perversity and therefore, 
impugned punishment order passed against the first party 
is liable to be set astde H Learned counsel also submitted 
that even if it is to be taken that charge of misconduct has 
been proved against the fust party, keeping in view the 
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nature of the alleged misconduct, the supporting terms 
between the first party and the complainant and so also 
taking into account the fact that the amount in question 
was said lobe with the first party only fora period of about 
IS to 25 days and the unblemished service rendered by the 
first party all along, the punishment of dismissal passed 
against him was quite disproportionate to die gravity of 
the alleged misconduct and therefore, it is a fit case where 
the court can exercise its discretionary powers under 
Section M A of the ID Act to modify the same. 

8. On the other hand learned counsel for the 
management Shri TRK Prasad with equal vehemence 
contended that the first party having token undue 
advantage of his friendly relationship with the 
Complainant, Shri Bhagwan* misutilised the said amount 
of Ra, 6090 which he encashed himself on the basis of 
cheque received by him from his friend Shri Bhagwan on 
6-5-19%. He contended that undisputedly, the first party 
even in his own admission prepared the two separate 
cheque slips at Ex. MEX 11 & 13 and thereby made good 
of the said amount crediting to the SB account of the 
Complainant, Bhagwan. He contended that the statement 
Of MW1 before the enquiry officer can never be said to 
be a hearsay evidence as it was based upon the documents 
maintained by the public sector bank relating to the 
transaction in question. He contended that the very 
statement of the complainant Shri Bhagwan examined as 
DW2 before the enquiry officer instead of giving clean 
chit to the first party implicates him when he admits to 
say that he wrote a letter to the bank withdrawing his 
complaint only after the first party paid back the balance 
amount of Rs. 3000 having already paid a sum of 
Rs. 3090 earlier to that under the said cheque slips vide 
Ex. MEX 11&13 respectively. Learned counsel contended 
that the findings of the enquiry officer are based upon 
sufficient and legal evidence, in the statement of MW1 
and the voluminous documentary evidence including the 
documents at Ex. MEX. 7*8*11,13,15 &16 as well as 
MEX. 17 and other documents. Therefore, he supported 
the findings as valid and legal not to be interfered at the 
hands of this tribunal. He also contended that the 
misconduct committed by the first party was a serious 
misconduct involving moral turpitude and therefore, the 
punishment of dismissal was proportionate and 
commensurate to the gravity of the misconduct committed 
by the first party. 

9. After having gone through the records, more 
particularly, the oral and documentary evidence pn>duced 
during the course of enquiry and the findings of the enquiry 
officer based on the said evidence I do not find substance 
in the arguments advanced for the first party as far as the 
proof of misconduct committed by the first party. From 
the reading of the enquiry findings it can be found out that 
the managjemenl during the course of enquiry examined 
the Investigation Officer as MW1 and got marked 19 


documents at Ex. MEX 1 to 19 to substantiate the charges 
of misconduct levelled against the first party* As against 
this the first party examined himself as DW1 and the 
complainant Shri Bhagwan as DW2 + Learned enquiry 
Officer while bringing on record the oral testimony of MW I 
and the documents at Ex. MEX l to 18 and also referring 
to the oral evidence of the first party as well os his witness, 
analysed the evidence as recorded on pages 4 to 6 of the 
enquiry findings In order to find out the truth or otherwise 
of the allegations mode on the charge sheet as could be 
read from the findings, he raised three issues relevant for 
the purpose running as under:— 

Issue No. t : Whether Shri Bhagwan on 6-8-1996 
handed over a cheque. No 395780 dated 6-S-1996 
for Rs, 6090 to CSE for crediting the amount to SB 
account No. 297]. 

Issue No* 2 ; Whether the CSE encashed cheque 
No. 395780 for Rs 6090 instead of crediting to SB 
account 2971 cf)M-L. Bhagwan* 

Issue No. 3 : Whether the CSE credited to SB 
account 2971 of the customer a sum of Rs. 3G90 on 
24-8' 1996 and the balance ofRS: 3000 on 31-8-1996 
that too when the customer complained against him, 

10. On first issue while taking into consideration the 
very statement of tee complainant* the learned enquiry 
officer observed that the complainant con tinned having 
filed the complaint marked as MEX.I5. He noted that as 
per the statement of the complainant while answering 
question No. 19 the cheque referred by him in the complaint 
at Ex. MEX 15 is the cheque marked at Ex. MEX. S. He also 
referred to the subsequent letter of the complainant dated 
20*05*1997 marked at Ex* MEX 16 written to the bank by ihe 
complainant and observed that the complainant in his cross 
examination admitted die contents of MEX 16 wherein ho 
has stated (hat in the month of August he had given the 
cheque of Rs. 6090 and after one month when he came to 
the bank to withdraw the amount observed that only Rs. 
3090 was credited to his account. He further stated (hat 
when he enquired with the first party, on the $ame day he 
paid Rs, 300Q and settled the matter. There was also a 
reference and discussion on the letter written by one 
Mr. Madhukar Rao who was working at SB department on 
die relevant dale. As per his letter at EjlMEX 17, it is made 
clear that it is the first puny who had given him the cheque 
in question for debiting the same to the concerned account. 
Learned enquiry officer then observed (hat though DW2 
Ithe complainant) has tried to explain the reasons for giving 
the complaint^ he has not denied the contents of Ihe 
complaint as he contirmed the contents of the complaint 
during the course of his cross examination. The enquiry 
officer then rejected the contention of the first party that 
the wife of the complainant herselfhaving visited the bank 
had encahscd the said cheque at Ex, MEX, S cm 6-S-1996 
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itself for the reason that the documentary evidence art 
MEXJ5J6&17 tuna contrary to the abovesaid version 
and the defence taken by the first party. MW1 and DW2 
would establish that the complainant handed over MEX. 

S to the first party for crediting the amount to bis SB 
Account No. 2971. While, giving the reasonings as to 
whether the first party himself encashed the abovesaid 
cheque for Rs. 6,090 instead of crediting the same to the 
said account of the complainant, learned enquiry officer 
once again referring to the aforesaid letter at Ex. MEX 
17 and the statement of MW 1 recorded his reasonings to 
the effect that it is the first party who had encashed the. * 
said cheque after having received the same from the 
complainant on (MM 996- Likewise, while raising the 
issue No. 3 learned enquiry officer took into account the 
documentary evidence at Ex. MEX 11 & 13 and on the 
basts of the very admissions of the first party that h is he 
himself had prepared those paying slips where under a 
sum of Rs. 3090 was paid with the account of the 
complainant on 24*8*1996 and a sum of Rs. 3000 was 
paid on 31-8-1996 once again with the account of the 
complainant, the learned enquiry officer rightly discussed 
and came to a right conclusion to say that there was a 
conflicting and contrary statement made by the first party 
as well as his witness complainant as to who actually had 
paid sum of Rs. 300Q as per the Ex. MEX. 13 as on 
31 -8-1996. Therefore, after having discussed the oral and 
documentary evidence, the teamed enquiry officer in my 
opinion rightly came to the conclusion that the abovesaid 
Issue No. 3 was proved and answered as against the first 
party. Therefore, the contention of the first party that no 
cheque was given to him for crediting the amount to the 
complainant's account on 6-8-1996 but the VQC standing 
in the name of the wife of the complainant was matured 
and proceeds were credited to her account and then she 
withdrew the amount on the same day not being tenable 
was rightly rejected by the enquiry officer. He rightly 
concluded to say that from thq oral and documentary 
evidence it Has been established that the complainant 
handed over the cheque to the first party for crediting 
the same to his SB Account and the first party instead of 
crediting the same to the account, obtained the payment 
unauthorisedly. As noted above, learned enquiry officer 
also rightly rejected the defence of the First parly that 
first complaint given by the complainant was at (he result 
of the misunderstanding of the facts when the complainant 
as noted above, confirmed the contents of his complaint 
during the course of enquiry and came out with the 
statement that he withdrew the said complaint only after 
the amount in question was reimbursed to him. His 
contention that it is the complainant himself who paid a 
sum of Rs. 3000 to his SB Account on 31-8-1996 was also 
rightly rejected by the enquiry officer on the ground that 
there was an evidence brought on record to suggest that 
the first parly himself credited Rs. 3000 to the SB Account 
of the complainant by preparing the credit slip by h imsc If 


Moreover, when it has come in the evidence of the 
complainant that on 31-8-1996 be bad come to the batik 
to withdraw a sum of 500 question of be himself 
crediting a sum of Rs. 3000 to his SB Account by no 
imagination is conceivable much less acceptable, in the 
result, end the reasons foregoing this tribunal has no 
hesitation m its mind to come to tbe conclusion that the 
charges of misconduct as alleged in the charge sheet 
have been proved and substantiated by the management 
and that the findings of the enquiry officer bolding the 
workman guilty of those charges suffered from no 
perversity. 

11. Now, the next question to be considered would 
be whether the punishment of dismissal passed against 
the first party was not proportionate to the gravity of the 
misconduct committed by hiitr The learned counsel for 
tbe management had cited various decisions of High 
Courts as well as their Lordship of Supreme Court, 
wherein, it has been laid down that when the misconduct 
of the nature in question has been proved, the punishment 
imposed by the management by way of dismissal or any 
other punishment cannot be interfered with by this 
tribunal. There cannot be two opinions on the principle 
laid down by their lordship of Supreme Court and the 
High Courts on this aspect of the case. However, in my 
opinion in the present case there is a mitigating 
circumstance in favour of the first party in the fact that he 
misappropriated the amount in question temporarily for a 
period of about IS to 25 days for a sum of Rs. 3090 then 
fora sum ofRs_ 3000 respectively. He had reimbursed the 
said amount to the account of the complainant no sooner 
the matter came to light. There is no case of the 
management that earlier to this incident the first party 
was also involved in the misconduct of this nature on 
hand. As could be read from the records, as on the date of 
dismissal the first party was in the service of the 
management for a period of about 16 to 17 years inviting 
no such complaint against him. Therefore, having regard 
to all these tacts 1 am of the opinion that punishment of 
dismissal imposed upon the first party can be modified 
by the punishment of his compulsory retirement from 
services we. f. the dote of the impugned punishment order. 
Hence the following award: 

AWARD, 

The punishment of dismissal parsed against the first 
party is hereby modified and replaced by the punishment 
of his compulsory retirement from services w.e.f tbe date 
of impugned punishment order No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on Mth May, 2008). 

A. R. SIDDIQUL Priding Officer 
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[Ti T^T-12012/309/1996-sni ^ («- IT)] 

New Delhk the 22nd May, 2008 
S.O. 1389.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 70/ 
1997) of the Central Goemmeffl Industrial Tribunal-cum- 
LabOitrCoutt No + 2„ Nenv Delhi as shown in the Annexure, 
m the industrial dispute between the management of Punjab 
National Bank, and ttefr workman* received by the Central 
Government on 21-5-2008. 

[No. 1^12012/309/1996-lR(EMl)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

^BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-IL NEW DELHI 
PRESIDING OFFICER: R.N. RAL mNo* 70/1997 
IN THE MATTER OF r 
Shri Anil Kumar Gupta, 

IHOt, Prashaffl Vihar, Delhi -110085. 

Versurs 

Regional Manager, 

Pinjab National Bank, 

ROftodshahr-110085. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
309961R(B-I1) Central Goemmefit Dated J 6*5*1997 has 
referred the following point for adjudication. 

The point runs as hereunder;— 

“Whether the action of the management of Punjab 
National Bank in terminating tbe services of Shri Anil 
KumarGupta Ex<!]cik-cum-Godown Keeper w.e.f 
M-ll-94 by treating him voluntary retired is legal 
and justified? If not, to what reliefthe said workman 
is entitled?' 1 

The workman'^licaitthas filed claim statement and it 
has been stated therein that the workman was appointed as a 
Cletk-cum-Godown Keeper in erstwhile New BankofTndia at 
DeHii w.e.f I -9-82 and was working as such in the erstwhile 
New Bank oflndia till its undertaking wos taken over/merged 
with Pmjab National Bank* another nationalized Bank as 


per Government Notification dated 4-9-93. 

That though the transferor New Bank of India had 
framed a policy as per Government guidelines, in terms 
of which the workman staff of the Bank could be transferred 
only witfiin a State/Union Territory, bur the management 
of the transferee Punjab National Bunk, soon after merger 
of eTstwhile New Bank of India with it h issued orders Ebr 
transfer of the workman out of Union Territory. But the 
management of the transferee Punjab National Bank, soon 
after merger of erst while New Bank oflndiu with it, issued 
orders for transfer of ihe workman out of Union Territory 
of Delhi to Bunk's Zonal Office at Agra in U. P, 

That though the abuv e transfer o f the workman from 
Delhi to Agra, in another Stale, was wholly unjustified and 
not in any bona fide administrative needs of the Bank, nor 
was it permissible under the transfer policy of erstwhile 
New Bank of India, the workman who was not keeping 
good health at the time the orders for his transfer to Agra 
were served on him n reported at Bank’s Zonal Office, Agra 
on 27-12-im 

That on the very day the workman had reported at 
Bank's Zonal Office Agra* orders were again issued for 
his second transfer to Bunk's Regional Office at 
Bulandshahr and in deference to the said orders, the 
workman reported at the Regional Office of the Bank at 
Bulandshahr on 28-12-1993. 

That as the workman was already having precarious 
health at the time of his transfer from Delhi to Agra, his 
health further deteriorated on his transfer from Zonal Office 
Agra to Bulandshahr and so, he had to take rest from 30-12- 
1993 to recoup his health and after becoming somewhat fit 
to woik, he resumed duty at Regional Office, Bulandshahr 
on 28-1-1994 and was allowed to resume duty after he had 
explained the reason for his inability to attend office from 
30-12-1993 to 27-1-1994 lo ihe satisfaction of the Bank. 

That while the workman was hoping that the 
management would now allow him to settle down at 
Bulandshahr, even if not transfer him back to Delhi* he 
found, to his utter shock, and dismay, that he was again 
transferred to Daulatpur Branch, a rural branch, on 
28-1-1994 itself by the Regional Office Bulandshahr, with 
tbe ‘result that he suffered further set hack in his health 
and he could not join ai Dauiatpur Branch for some time 
after 28 1-1994. 

That on recouping his health, the workman reported 
for duty at Daulatpur Branch on 18-3-1994 in deference to 
the Regional Office orders dated 28-1-1994 and he was 
allowed to join duty by the manager of the Branch after 
the workman had satisfied the management about the 
reasons for his inability to join duty at Branch immediately 
after 28-M994. 

That as the climatic and living conditions at 
Daulatpur village had an adverse impact on the already 
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precarious health of workman, which was worsened due 
to his physical problem of back-pain, he could not attend 
office at the said Branch from 21-3-94 about which the 
Branch Management was duly kept informed by him end 
he had also sent a letter dated 30-4-94 to (he Branch 
Manager, informing him that bis physical trouble of pain 
in back and in left leg bad become highly intestified due to 
which be could not even sit for an hour at a stretch, and 
assuring the management duct he would join the duties as 
soon as he recovered. 

That subsequently, on befog so required by 
management the workman presented himself for medical 
examination before Bank's Medical Officer, Dr. KJ), Bhalta 
at Karol Bagh, New Delhi on24-6-94 , when the said Doctor 
examined the workman and though the workman had 
requested Dr, Bhalla to give to him hb Report of Medical 
Examination to enable him to submit it to the Bank, hut the 
Doctor neither gave him any report nor told him of the result 
of medical exam station of workman and told the workman 
that he would send his report to the Bank dktctly. 

That when the workman did not bear foam the Bank 
after his medical examination by Dr. K,D, Bhalla on 

24- 6-94, he sent a letter doted 4-7-94 to the Regional 
Manager of the Bank at Bulandahehar, informing the 
Regional Office that be had appeared before the Medical 
Officer of the Bank, Dr. KJ). Bhalla on 24-6-94 for his 
medical examination, as directed by the Bank but bad not 
received any communication from the Bank thereafter, nor 
had he been supplied with copy of the report of the said 
medical examination-arid that be was still for from recovery 
and while requesting to at bis leave may, therefore, be 
extended by three months be also requested in his above 
letter that his case for retransfer to Delhi may also be 
considered sympathetically in view of his ailment and 
deterioration in health. 

That while the workman beard nothing from the Bank 
after his medical examination by the Bank's Medical 
Officer, Mr. K,D. Bhalla or after his letter doted 4-7-1994 
os stated above, he subsequently, after more than three 
months since his medical examination by the Bank's 
Medical Officer on 24-6-1994, received a letter dated 
28-9-1994 from Bank's Regional Manager, Bulandshebar, 
the contents of which will be referred to and commented 
upon at appropriate time. 

That on receipt of Regional Manager's above letter 
dated 28-9-94, the workman submitted a reply dated 

25- 10-94 to regional manager of the Bank at Bulandshebar 

That disregarding various communications sent by 
the workman, the Regional Manager, Bulandshebar in an 
arbitrary and illegal maimerfoimmated (he services of the 
workman by a letter dated 14-11-94 by treatin^deeuimg 
the workman “ to have voluntarily retired from the bank's 
sendee with immediate effect” 

That aggrieved by the above arbitrary, malafide, 
illegal and unjustified action of the management/ Regional 


Manager, Bulandshebar, the workman sent to Regional 
Manager a letter dated 26-11-94 protesting against the said 
illegal action and demanding its withdrawal and his 
reinstatement in service. 

Hi# management filed written statement and it has 
been stated therein that the service conditions of bank 
employees are governed by various awards and bipartite 
settlements as amended from time to time. Para 17(a) of 
the Bipartite Settlement dated 10-4-S9 provides as under; 

6(a) When an employe# absents himself from work 
for a period of 900 more consecutive days, without 
submitting any application for leave or for its extension or 
without any leave to his credit or beyond die period of 
leavesancttoned original ly/subsequently or when there is 
satisfactory evidence that he has taken up employment in 
India or when the management is reasonably satisfied that 
he has no intention of joinmg duties, the management may 
at any time thereafter give a notice to the employee at his 
lust known address calling upon him to report ^>r duty 
within 30 days of (he date of notice stating inter htia, the 
grounds for coming to the conclusion that the employe# 
has no intention of joining dutiesand furnishing necessary 
evidence, where available. 

Unless the employee reports for duty within 3b days 
of the notice or gives an explanation fofbis absence with in 
the said period of 30 days satisfying the management that 
he has not taken up another employment or avocation and 
that he has no, intention of not joining duties, the employee 
ttffe# deemed to have voluntarily retired from die bank's 
sejroe oo the expiry of the said notice. In die event of the. 
employee submitting a satisfactory reply, he shall.be 
permitted to report foe duty thereafter within 3b days from 
the dale of the expiry of the aforesaid notice without 
prejudice to the bank’s right to take any action under the 
law of tb# rules of service, Further, para 19.16 of the 
Bipartite Settlement dated 19-10-96 provides as under; 

Any notice, order, charge-sheet, communication or 
intimation which is meant for an individual employee, shall 
be in a language understood by the employee concerned, 
iirtiui case of an absent employee notice shall be sent to 
him by registered post with acknowledgement due. If the 
employee refuses to accept any notice, order, charge-sheet, 
written communication or written intimation m connection 
with disciplinary proceedings when it is sought to be served 
upon him, such refusal shall be deemed to be a good service 
upon him, provided such refusal takes place in the presence 
of at least two persons including the person who goes to 
effect sendee upon him. Where any notice, order, charge- 
sheet, intimation or any other offic ial communication which 
is meant for an individual employe# is s#itt to him hy 
registered post acknowledgement due at the last recorded. 
address communicated in writjn&hy the employe# and 
acknowledged by the bank, the sane is to be deemed as 
good service. 
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That the erstwhile New Bank of India was 
amalgamated with Punjab National Bank vide Govt of 
India notification dated 4-9-93. In terms of the scheme of 
amalgamation, all the employees of erstwhile New Bank 
Of India became the employees of Punjab National Bank. 
Consequent upon the said amalgamation, Shri Anil Kumar 
Gupta, Clerk/ Godown Keeper, who was posted at that time 
at B.O + ;B,G + Road, Delhi, was transferred to Agra Zone of 
the bank. He was relived on 5*11-1993 from the said Branch 
wiih instructions to reporttn Zonal Office* Agra, for further 
posting at a point of need in the Zone. Shri Gupta did not 
report for duties Immediately and after an absence of 49 
day; he joined el Zonal Office, Agra, on 27*12*1993. On 
the same date, Lc. 27-12-1993, Zonal Office Agra allocated 
him to Regional Office, Bulandshehar, for posting at a point 
of need. After joining his duties at Regional Office, 
Bukndshehahr, on 23-12- L 993 he absented unautharisedty 
from 30-12-93 to 27-1-1994 (29 days), During this period 
telegrams dated 3-1-1994 *12-1-1994 and 21-L-1994 were 
sent by Regional Office advising him to report for duties 
and treated him to have been absenting unauthorisedly. As 
a result of these telegrams, Shri Gupta reported at Regional 
Office on 2S-1-1994 and submitted a letter dated 
28-1-1994 stating that he remained on unauthorized 
absence and requested to treat the period of his absence as 
per rules and allow him to join duties. His period of absence 
was taken as unauthorized. 

Consequent upon his joining at Regional Office, 
Bulandshahar ? on 2B-J-1994 itself he was advised 
immediately to report at Dautotpur Kalan where he stood 
posted permanently vide letter dated 28-1-1994 + Shri Gupta 
did not report for his duties at the said branch upto 
17-34M nor did he submit any information justifying his 
absence. However, he came to the branch on IG-3-I994 
and joined his duties. He remained on duly upto 19-3-1994 
and thereafter again absented without information with 
effoct from 21-3-1994 (20th being a Sunday, the weekly 
off of the bmnch). The Branch Manager advised him vide 
telegram dated 24-3-1994 followed by registered 
Ictter’darted 15-4-1994 to immediately report for duties. 
Shri Gupta vide his letter dated 30-4-94 acknowledged the 
telegram and the letter referred to above and informed that 
the cause of his absence is hh illness which is so intensive 
that he cannot work for more than one hour at a strettfo No 
medical certificate or leave application was enclosed with 
the said letter. He was informed vide letter dated 
30-5-1994 that he should get himself examined from the 
Chief Medical Officer, Dr. K. D. fihalla, of the bank and 
submit his medical certificate in support of his Illness. 

Shri Gupta presented himself before Dr. Bhalla on 
24-6-94 but did not submit any medical certificate, as 
advised. In the meantime. Dr. BhaIJa vide his letter dated 
30-6-94 informed the branch that on examination held on 
24-6-94 Shrt Gupta has been found medically fit to perform 
his duties in the bank. Bank opted to wait for some time to 


give an opportunity to Shri Gupta to join hri duties but 
finding that he has not come forward to either explain his 
absence/position* the bank was left with no alternative but 
to take action in accordance with the provisions of para 
17(a) of the Bipartite Settlement dated 1CM-89. 

Accordingly, a notice dated 28-9-94 was issued in 
terms of the above provisions giving Shri Gupta 30 days 
time to report for his duties and submit satisfactory reasons 
for his absence failing which he will be deemed to have 
voluntarily retired from bankas service on expiry of the 
said period of 30 days. Shri Gupta neither reported for 
duties nor responded towards the notice within the 
stipulated period; hence on expiry of 30 days time bank 
after having wailed for IS more days, treated him to have 
voluntarily retired from bank's service with effect from 
14-11-94 an intimation to this effect was sent vide letter 
dated 14-11-94. 

It may also be mentioned that the communications 
sent to Shri Gupta were sent by registered A/D post in 
accordance with the provisions of para 19.16 of ihe 
Bipartite Settlement dated 19-10-1966, He has not denied 
receipt of the same. 

In view of the above position, it i$ abundantly clear 
that bank has freted in accordance with the provisions of 
Bipartite Settlements and no prejudice can be said to have 
been caused to Shri Gupla as he was given sufficient 
opportunity to join his duties. 

It is reiterated that SEiri Gupta admitted in his letter 
dated 30-4-94 that he received telegram dated 24-3-94 and 
letter dated 15-4-94 but could not reply and also did not 
take the permission to leave the station on 19-3-94, It was 
for the first time through his letter of 30-4-94 that he 
informed about his purported ailing health. It would be 
relevant to mention that bank did not remain s ilenl towards 
his letter but responded and advised him vide letter dated 
23/30-5-94 that he should get himself examined from the 
Chief Medical Officer at Delhi (address of Ihe CMD was 
also stated in the reply) and submit his medical certificate 
in support of his contention. 

Bank never received any such letter of 4-7-94 from 
Shri Gupta. Rather Bank received the information from 
the Chief Medical Officer vide letter dated 30-6-94 
informing that Shri Gupta is medically fit to perform his 
duties. On receipt of the said report from the Chief Medical 
Officer bank awaited for the response of Shri Gupta bul 
when it was observed that Shri Gupta has neither reported 
for duties nor has communicated with the bank, he was 
given final opportunity by way of notice dated 2G-9-94 
advising him that he should report for duties within 30 days 
time failing which he shall be deemed to have voluntarily 
retired from bank’s service in terms of para 17(a)_of 
Bipartite Settlement dated 10-4-89 it is denied that bank 
received any such letter of 4-7-94 reported to be sent by 
Shri Gupta. 
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No such communication was received by the bank. 
The bank in its notice had clearly stated that ui case Shri 
Gupta fails to resume duties or fails to submit explanation 
within 3Q days of the date of notice he will be deemed to 
have voluntarily retired from bank's service-on expiry of 
the said period of 30 days. It would be pertinent to state 
that even after expiry of 30 days time,frank waited for tS 
mere days and thereafter only on 14- ] 1-1994 took a 
decision to treat him to have voluntarily retired which 
intimation was also sent vide letter doted 14-11-1994, 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his chum 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he was appointed as Clerk-cum-Godown Keeper in 
erstwhile New Bank of India. Delhi w.e.f 1-9-1982. The 
New Bank of India merged with the PNB on 4-9-1993 as 
per the policy of New Bank of India. The workmen, staff 
of die bank could be transferred only within the State or 
Union territory but the management of PNB after merger 
transferred the workman with in the Union Territory of 
Delhi to Bank Zonal Office, Agra (UP), 

That the workman was already having precarious 
health at the time of his transfer from Delhi to Agra. His 
health further deteriorated on transfer from Zonal Office 
Agra to Bulandshahar. He was permitted to join on 
28-11-1994 when he explained his reasons for his inability 
to attend office from 30-12-1993 to27-1-1994 the workman 
was again transferred to Daulaitpiir Brandi, rural branch 
on 28-1-1994 itself by the bank. 

Thar the bank's Doctor examined him but did not 
give him any medical report. That the workman was 
suffering front backache and he was getting treatment from 
Clinic of Dr. N.C. Jain. - 

That the order of volountary retirement dated 
14-11-1994 of the workman is illegal and arbitrarily. He 
send letter to Hie hank regarding his illness on 26-10-1994 
but the bank did not consider his letter and illegally and 
arbitrarily retired the workman. 

It was submitted from the side oF the management 
that the workman was transferred on 05-11-1993 from BO 
BG Branch on 05-1 1-1993 but he reported to Zonal Office, 
Agra after 49 days on 27-12-1993. 

He absented again unauthorisedly from 30-12-1993 
to 27-11-1994. Telegrams were sent to him for resuming 
duties. The workman resumed duty on 28-01-1994. The 
workman was advised to report for duly at Daulaipur on 
28-01-1994. He did not report for duty up to 17-03-1994, 


so the workman was unauthorisedly absent from 
15-11-1993 to 27-12-1993, He was again absent from 
30-12-1993 to 27-11-1994 and from 28-01-1994 to 
17-03-1994 and from 24-03-1994 to 13-04-1994 and on 
30-05-1994 he was examined by Doctor Bhalla, Bank’s 
CMO and was found fit but he remained unauthorisedly 
absent 

It was further submitted that a letter dated 
28-09-1994 was issued in terms of Clause 17 BPSjgiving 
30 days notice for joining or explaining the reasons for his 
absence but the workman did not send any reply, so he 
was voluntarily retired on 14-11-1994. 

The woritman’s submission is that he submitted 
repbpto the letter dated 28^)9-1994. The workman has tiled 
photocopy Annexures WWl/3, a letter sent under postal 
certificate. He has not filed (be original receipt of letter 
under postal certificate. He has filed only photocopy. The 
management has denied the receipt of this letter. It was the 
duly of the workman to produce the original UPC receipt 
when it has been denied but the original has not been filed, 
so this document is not admissible in evidence. The 
workman has not given any explanation in this letter along 
with medical certificate. If he was ill it was his duty to 
annex medical certificate along with this letter but there is 
no mention of any medical certificate in this letter, so it 
cannot be said that the workman gave satisfactory 
explanation regarding his prolonged absence. 

It becomes quite obvious from perusal of the record 
that the workman was transferred to Agra Zone on 
03-11-1993 thereafter, he has remained absent three times 
unauthorisedly and be has worked only for hardly a month 
in becweetiOMl-1993 to 14-11-1994. The certificate filed 
by the workman only contains prescription of 2-3 
medicines. The Dr. examined him and he has submitted his 
report that the workman is lit to resume his duties. 

It was submitted from the side of tfae workman that 
the bank has not followed the principles of natural justice 1 
and no inquiry has been held. Inquiry is not necessary for 
invoking clause 17 of the BPS. 

The workman was not so seriously ill that he could 
not move. He should have approached the bank when he 
was served notice on 28*11-1994 for submitting 
explanation or reported for duty. He could have reported 
for duty as there is no certificate that he was not in a position 
to move. He was suffering from backache only and he could 
have easily concerned the branch and reported for duty 
and could have submitted his explanation along with 
medical certificate but the workman has purportedly sent 
explanation by UPC. He has not filed the original receipt 
of UPC. 

In the circumstances, it is held that the workman did 
not response to the letter dated 28-11-1994 and the bonk 
has rightly treated him voluntarily retired from duty. 

It has been held in 2001 1 CLR 468 by the Hon’ble 
Apex Court as under:— 
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‘Termination of service was validly effected in view 
of the BPS and High Court erred in quashing 
termination,” 

It has been farther held in the case of D.K< Yadav V, 
JMA Industries 1993 IICLR 116 (SC) as under:— 

“While allowing the impugned appeal and setting 
aside award of the Tribunal and judgments of the 
High Court is held that undue reliance on the 
principles of natural justice by the Tribunal and even 
by the High Court has certainly led to the miscarriage 
of justice as far as the bank is concerned that bank 
has followed the requirements of clause 16 of the 
BPS wherein the principles of natural justice are in¬ 
built and that the bank rightly held that Dayananda 
had voluntarily retired from the service of the bank,” 

' It has been held in 2001 ILU as under 
Termination of Services— Employee of Bank—for 
unauthorized absence from duty—Employee 
defaulted in not offering explanation for unauthorized 
absence from duly nor placed any material to prove 
he reported for duty within 39 days of notice as 
required in terms of Bipartite Settlement High Court 
proceeded on erroneous basis of non compliance with 
principles of natural justice. There was agreement 
between parties as to manner in which situation 
should be dealt with and consequences that would 
■ follow — High Court’s order set aside/’ 

Thft management has given 30 days notice after his 
90 days absence. He did not turn up. The workman 
allegedly sent letter under certificate of posting. No medical 
certificate is attached to it. The management has denied 
the receipt of this tetter. In case the receipt of this tetter is 
presumed to be admitted, this letter does not disclose any 
sufficient reason for such long absence. The Bank’s Doctor 
examined him and found him fit His illness was backache. 

[t was not so acute to prevent him from joining duty. The 
workman deliberately did not report to duty as he was 
transferred to rural branch. He was directed to report to 
duty or to explain. He did not report for duty. His 
explanation is not justified. The management has rightly 

treated the workman as voluntary retired. 

% 

The reference is replied thus: — 

The action of the management of Punjab National 
Bank in terminating the services of Shri Anil Kumar Gupta 
ex-clerk-cum-Godown Keeper w + e.fi 14-11-94 by treating . 
him voluntary retired is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

R. N. RAI, Presiding Officer 

Date: L3-05-2Q0S 

^ fovft, 22 ^ 2008 

g»r. 3ff. 1390.-3$teftfw£raK IM7 (1947 

14) *TR1 17 ^ 3Fprc®T if, fa 5141 


^ JRMcTST ^ 7R3 f-wWl' 3^ 4^4itf ^ 
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4fiwi/*q 17 / 2002 ) 

^ fc, ^ 21-5-2008 ^ 
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New Delhi, the 22nd May* 2008 

S.O. 1390,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2002) 
of the Cent. Govt. Indus. Tribunat-cum-Labour Court, 
Bangalore as shown in the Annexure* in the industrial dispute 
between the management of Vijaya Bank, and their 
workman, received by the Central Government on 21-5-2008. 

[No. L^I2011/186/200 MR(B-U)] 
RAJINDER KUMAR* De$k Officer 
ANNEXE! RE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated: 9th May, 2008 

PRESENT 
SHRI A R, SIDDIQU1, 

PRESIDING OFFICER 

CJt. No. 17/2002 

I PARTY 

The General Secretary, 

Vijaya Bank Workers Organisation, 

37/1 N ) st floor. Car Street, 

Ulsoor, BANGALORH. 

Versus 

II PARTY 

The Regional Manager, 

Vijaya Bank, Head Office* 

Trinity Circle, 

BANGALORE 

award 

L The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2A) of Section 10 
of the industrial Disputes Act, 1947 has referred this dispute 
vide order No.L-1201 l/l 86/2001-IR(B-ll) dated 12th 
March* 2002 for adjudication on the following Schedule: 

SCHEDULE 

“Whether the management of Vijaya Bank is justified 
in dismissing Shri Francis Pius* Clerk vide order 
dated 5-03-1 99$ from service? If not, what relief the 
workman is entitled to and from which ^ate?' + 

2. A charge sheet dated 19-03-1997, came to be 
issued against the first party leveling about 4 charges of 
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misconduct committed by him (details are given in the 
charge sheet). The explanation offered by the first party 
not getting favour with the Disciplinary Authority to the 
aforesaid charge sheet, a Domestic Enquiry was ordered 
and conducted against him and on the conclusion of the 
enquiry, findings were submitted by the enquiry officer 
holding him guilty of the aforesaid four charges. Thereupon, 
he was sent with a second show cause notice with the 
findings of the enquiry officer proposing the punishment 
of dismissal and after giving him the opportunity of personal 
hearing, proposed punishment was confirmed dismissing 
him from service. The fust party raised the dispute with 
the conciliation officer concerned and that resulted into 
the present proceedings. 

3. The first party by way of his claim statement before 
this tribunal challenged validity and fairness or otherwise 
of the enquiry proceedings as well as dial lenged the enquiry 
findings as not based upon sufficient and legal evidence. 
He also challenged the dismissal order as unjust and illegal 
and requested this tribunal to pass an award setting aside 
the dismissal order and then to direct the management to 
reinstate him in service with all back wages, continuity of 
service and other consequential benefits. 

4. The management by its counter statement however, 
asserted that the enquiry proceedings were conducted in 
accordance with the principles of natural justice giving the 
first party sufficient opportunity to defend himself by taking 
the assistance one Mr. Krishnappa, Clerk and the Regional 
Secretary of VB WO, who effectively cross examined both 
die management witnesses and submitted his written briefs. 
The manage men t also contended that the findings of the 
enquiry officer are very much based upon sufficient and 
legal evidence in the statement, of the two management 
witnesses namely MW 1 and MW2 and the 19 documents 
produced alongwiththe Investigation Report at Ex. MEX. I 
and also the very confession statement of the first party 
and Hie fact that the fust party has reimbursed and repaid 
the amount he misappropriated, therefore, according to die 
m anag e ment enquiry findings were valid and punishment 
of dismissal passed against die first party was just and legal. 

5. Keeping in view the respective contentions of the 
parties, this tribunal on 29-04-2004 framed the following 
Preliminary Issue: 

“Whether DR conducted against the first party 
by the second party Is fair and proper" ? 

6 . During the course of trial of the said issue, the 
manag ement examined the enquiry officer by filing affidavit 
evidence and got marked 4 documents at Ex. M1 to M4 
including the charge sheet, proceedings of enquiry and the 
enquiry findings. As against this, the fust party also filed 
the affidavit evidence and it is after hearing the learned 
c ounsels for the respective parties, this tribunal by order 
dated 25^09-2006 answered the above said preliminary 
issue in favour of the management recording a finding that 


the enquiry conducted against the first party by the 
management is fair and proper. Thereupon, the matter was 
taken up for hearing on merits and learned counsel for the 
first party submitted his written arguments challenging the 
findings of the enquiry officer as well as the impugned 
punishment order. 

7, Whereas, learned counsel for the management 
supported the findings of the enquiry officer contending 
that they were based on sufficient and legal evidence, not 
to be interfered at the hands of this tribunal. 

8. After having gone through the records, t do not 
find much substance in the written arguments filed on behalf 
of the first party, By way of the said written arguments 
learned counsel attacked the findings ofthe enquiry officer 
firstly, on the ground that the learned enquiry officer 
committed illegality as he mainly relied upon the.statement 
of the Investigation Officer, MW1 and his investigation 
report at Ex. MEX. 1 annexed with various enclosures. He 
contended that none of the borrowers whose amount said 
to have been misappropriated by the first party by net 
crediting the same to their accounts, has beer examined 
during the course of enquiry and therefore, the statement 
given by those borrowers before the Investigation Officer 
should not have been relied up*, they not being subjected 
to cross examination ofthe first party. He nexlty contended 
that the alleged confession statement said to have been 
made by the fust party on 15th August, 1997 was not to be 
acted upon as ] 5th August happened to be a holiday and 
therefore, legal sanctity cannot be attached to his statement 
recorded during the holiday He submitted that charge 
against the first party was a bo were vague not disclosing 
as on what dates he received the payments from the 
borrowers towards the loan amount and on what dates h$ 
foiled to credit (hose amounts as relevant ledgers and 
documents were not produced by the management. After 
having gone through the enquiry findings and so also (he 
oral and documentary evidence produced by the 
management during the course of enquiry, [ do not find 
substance in the aforesaid arguments advanced for the first 
party. Iiywderto appreciate die aforesaid contentions raised 
on behalf of the first party, it appears to me worthwhile to 
bring on record the very findings of the enquiry officer on 
the aforesaid four charges of misconduct levelled against 
the firs* party running as under: 

'The findings of the E.O. after careful study of the 
documents produced and hearing both the sides and 
examination of the evidencesMitness are as follows 
. vb.’fl-vis (he charges levelled against Mr. K. Francis Pius, 
Clerk, Code No. 11585 thfe CSE: 

(i) It is not disputed and is proved from the 
verification of the Attendance Register 
maintained in the Branch (hat Mr. K. Francis 
Pius was working as Clerk in Vijaya Bank. 
Kowdle Branch from 17-7-1993 to 
] 7-07-1996. As revealed in the branch records 
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and also as testified by MW1 and MW2 
supported by MEX. L d it is proved that Mr, K. 
Francis Pius the CSE was usually working in 
Kowdle Branch as Agricultural Assistant and 
some days as Cashier ai the branch during the 
period from 1-08-1994 to 17-07-19%, 

(ii) The duties and responsibititles of the 
Agricultural Assistant were defined in RO 
letter (Annexing 1 of MEX, 1). 

(hi) FronVAnnexure 2 to MEX, t which is duly 
identified by MWl it is evident that Mr. K. 
Francis Pius was issued VGVK- Receipt book 
containing 50 Receipt forms bearing 
No. 042001 to 04250 on 10-09-1995. 

(iv) From Annexurc 6 of MEX. I it is proved that 
Mr, K. Francis Pius had collected the following 
amount by issuing cash receipts to the 
borrowers: 


Receipt 

No. 

Dale 

Amount 

Name of the borrower 

042034 

9-5-96 

300 

K. Chikkcgowda 

042035 

9-5-96 

|00 

Bhadramrna 

042036 

9-5-96 

1000 

Manchamma 

042037 

9-5-96 

500 

Kfidaiah 

042038 

9-5-96 

100 

Chikkathayamtna 

042039 

9-5-% 

50 

Renuka 

042040 

9-5-96 

100 

Kempa Boraiah 

042041 

9-5-96 

10 

Puttamma 

042042 

Not dated 

200 

Kempamma 

042043 

Not dated 

ISO 

Mahal in gamma 

042044 

Not dat^d 

800 ■ 

Dasaiah 


Aitncxure 10 to MEX. J produced by the P.O, duly 
identified by MW I also confirm the above collection by 
the CSE. 


(v) MW1 and MW2 in their deposition have 
confirmed the non-crediting of the amount 
collected by the CSE as shown at (iv) above. 
The branch records and documents such as 
Annexure IS to MEX.1 and Annexure 20 to 
MEX. I also confirm such non^credit MW1 
and MW2 in their deposition have also testified 
to the said fact. Perusal of Annexure 20 to 
MEX, 1 also confirms this, Hie CSE has also 
paid pari of the amount as per Annexure 13 to 
MEX, ton 17-08-1996{afterthe investigation). 
Further* Shri K. Fitfncis Pius in his letter dated 
15-08-1996 which was produced as Annexure 
11 to MEX. 1 and duly identified by MW I has 
admitted the fact of having collected such 
’ amounts and having used the same for his 
personal use instead of crediting them to the 


respective I o;m accounts in the bank. I [is 
paying pan ol'the amount after the investigation 
as stated above is a dear indication cf hi* 
admitting such use, The CSE in his subsequent 
letter dated 13-12-1996 though had denied the 
charges and has alleged that his earlier 
statement was obtained in RO by force it 
cannot be relied upon as during the course of 
the enquiry no such unfair methods used by 
RQ or any oilier official of the bank hus come 
to light;has been proved, Hence the enquiry 
officer concludes that charge No.l at Page 
No. 2 of the charge sheet referred to above 
issued to the CSE has been clearly proved. 

vi) As per Annexurc 7 to MEX. 1 produced by 
the PO and duly identified by MWl and 
confirmed in his deposition by MW 2 Mr K 
Francis Piu.s did collect the following amount 
in the Kowdle branch of Vijaya Bank, 


Date 

. Amount 

Borrower 

Not mentioned 

150 

Mhatingarnma 

15-06-1996 

200 

Padma 

18-06-1996 

2 GOU 

Thimmamma 

Not mentioned 

250 

SLIRDP Account 2/86 
(Name not mentioned) 

Not mentioned 

900 

Kamalamma 


It could be clearly seen that these counterfoi Is 
were not signed by any officers or the Branch 
Manager and MWl and MW2 have staled that 
these monies collected were not credited rn the 
respective loan accounts (also refer to 
Annexure 20 of MEX. I) r 

From Anncxures 6 and 7 to MEX. I which 
were duly identified by MW 1 it cannot be seen 
that receipts/counterfoils issued to the 
borrowers by the CSE were not dated. 

As per the deposition of MWl the CSE had 
retained the original cash receipts/vouchers 
with him along with the money collected. MW2 
also had confirmed the same. This shows the 
ulterior motive of the CSE which woitid 
beyond all doubt support charge No. 2 of the 
charge sheeL referred to above. Accordingly, 
the enquiry officer concludes that charge 
No. 2 of the charge sheet at page No. 2 of the 
said charge sheet slands proved* 

(vii) In the aforesaid paragraphs it has been clearly 
proved that the CSE had collected Loan 
instalments from (he borrowers by issuing 
receipts/unauthorized counterfoils and failed 
to credit the same to the Bank and he also 
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failed to produce the originate of the vouchers 
and the third copies of the receipts issued by 
him, Tn MEX. 1 produced by the PO and duly 
identified by MW I who has also confirmed 
the contents of the said documents while 
deposing during the enquiry. This has been 
clearly brought out in pointNo. 4 at PageNet 
4 of the Investigation Report. Considering Ihe 
circumstances of the case die statement of 
the CSE in Annexure 9 of the MEX, 1 cannot 
bo taken as true and the EO has every reason 
to agree with the Investigating Officer (later 
deposed as MW l also) that a genuine 
suspicion arises as whether these unused 
receipts were being misused by the CSE for 
his personal advantage. Hence, the EO 
considers that charge No. 3 at Page No. 2 of 
the said charge sheet also stands proved. 

(viii) From Annexure No, & of the MEX. I which 
are produced by PO duly identified by MW 1, 
it could be seen that certain entries in the case 
of following borrowers in their pass books 
are altered or are fictitious : (1) Smt, 
Thimmamma, (2) Suit, Mahaliitgamma, 
(3) Smt. Sumithramma, (4) Smt. Padma and 
(5) Smt. Kempamma, In MEX1 page No, 3 it 
has been stated by the Investigating official 
(who also testified as MW 1) that the CSE had 
made the said entries. This has been 
confirmed by MW I at Page No. 5 of the 
Enquiry Proceedings. He has clearly stated 
that there were many corrections/over 
writings and the entries were not tallying with 
the branch records maintained meaning to say 
that there were no actual credits to the loan 
accounts. MW2 in hi$ deposition stated that 
Page No. 9 of (he enquiry proceedings that 
these alternations were not duly authenticated 
by authorized officers. Since the CSE is 
confirmed to have made such alterations/ 
entries his intention becomes questionable 
and hence the EO concludes that charge 
No. 4 at page No. 3 of the said charge sheet 
also is clearly proved. 

(ix) Neither the CSE nor the DR produced any 
documents/witness in their defence. The 
points raised by the learned DR during cross 
examination do not appear to give much 
strength to the defence. 

(x) Considering the above points ihe enquiry 
officer comes to a conclusion that all charges 
framed against Mr. K. Francis Pius, Clerk 
code No, 11535 vide charge sheet dated 
29-3-1997 stand proved in the domestic 
enquiry conducted as above. 


9, Therefore, on going through the aforesaid findings. 
It becomes very difficult to appreciate the arguments 
advanced for the fust party to say that they are not based 
upon sufficient and legal evidence. As could be read from 
the findings, learned enquiry officer on each of the said 
four charges had discussed at length the oral and 
documentary evidence with reference to the charges of 
misconduct levelled against the first party. Learned enquiry- 
officer not only brought on record the evidence produced 
by the management but also discussed threadbare the 
various enclosures & armexuresto the Investigation Report 
at Ex. MEX. 1 along with the ora] testimony of the 
Investigation Officer MW I and the then bank manager 
MW2. From the reasonings given by the enquiry officer, it 
cannot be said that there was no sufficient and fog*l 
evidence or (hat there was no proper appreciation of the 
evidence by the enquiry officer. Merely, because the 
various borrowers and customers of the bank who had paid 
the amount into the hands of the first party which in turn 
were not deposited with their accounts with the bank by 
the first party were not examined during the course of 
enquiry, it cannot be said that the statement of MW1, the 
Investigation Officer who intact recorded those statements 
during the course of investigation was an hearsay evidence 
or that it was not worth credence. As could be read from 
his statement and the Investigation Report he had not only 
recorded the statement of (hose borrowers but had cross 
checked them with the documents maintained by the bank 
in the usual course of his business. There was again no 
substance in the arguments advanced for the first party that 
the statement of the first party having been recorded on 
holiday wherein, he admitted the charges of misconduct 
levelled against him ought not have been acted Is again 
devoid of any substance. The above said statement has been 
recorded by (he Investigation Officer during the course of 
Investigation and there is no legal obstacle not to record 
such a statement on a particular holiday. Therefore, when 
the first party himself admitted the charges of misconduct 
levelled against him and as could be read from the aforesaid 
findings, he reimbursed the substantial part of the amount 
misappropriated by him. now he cannot be allowed lo turn 
around and to contend that he did not make such a statement 
on (hat statement on that and he did not make good of the 
amount misappropriated by him. Infact in the aforesaid 
written arguments learned counsel for the first party did 
not challenged the fact (hat the first party had reimbursed 
the major portion of the amount misappropriated by him. 
Therefore, in the light of the above, it can be salely 
concluded that the aforesaid four charges of misconduct 
levelled against the first party have been proved by 
sufficient and legal evidence avid that the findings of the 
enquiry officer are also supported by valid and cogent 
reasonings based on the afores :<d evidence. Therefore, bv 
no stretch of imagination it can be said that (be finding 
suffered from perversity. 
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10 . Now, coming to the question of quantum of the 
punishment Learned counsel for the first party submitted 
that the first party had rendered unblemished service right 
from the year 1982, when he was served with a charge 
sheet in question and then was removed from service in 
the year 1998. Therefore* having regard to the feet that 
there has been no case serious misconduct or any hind of 
misconduct being committed by the first party in this whole 
tenure of service and that the charge sheet in question was 
the first in his period of service and so also taking into 
consideration the nature of the misconduct levelled against 
him, it appears to me that the ends of justice would have 
been served, if the management has got rid of the services 
of the first party by just retiring him compulsorily from 
service there by enabling him to get his terminal benefits 
for the services he rendered with the management. Hence 
the following award : 

AWARD 

The dismissal order passed against the first party is 
hereby modified and replaced by the punishment of his 
retirement from services compulsorily with effect from the 
date of the impugned punishment order No costs, 

(Dictated to PA transcribed by her corrected and 
signed by me on 9th May, 2008). 

A. R. SIDDIQUl, Presiding Officer 
Tsf 22 2008 

*KT h 3Tb 1391-afldlPl* 1947 (1947 

* 14) ^ ttTCT 17 ^ dfiJWT 1f 9 

atfTsr 

T ^TtWKT, TO (wfwqr 26/2005 ) 

*3 Wt % } ^ TTC^R ^ 21-5-2008 ^ 

[TT. ^-12012/20/2005-3^ 3TK (4-11)], 

ufV-st 

New Delhi* the 22nd May, 2008 

S* CL 139L—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 26/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the AnneKure, in the industrial 
dispute between the management of Corporation Bank and 
their workman, received by the Central Government on 
21-5*2008. 

[No. L-12012/20/2005-1R(13-11)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRTB UNA L-CUM-L ABOUR 
COURT, BANGALORE 

Dated : 5th May, 2008 
Present 

Shn A, R, SlDDiQUL PRESIDING OFFICER 
C. ft, No. 26/2006 

I PARTY II PARTY 

Shri B, Kumar, TheChairman-cum 

' Sri Ganesh 1 , Managing D irector, 

Near S. P, Office, Bannanie, Corporation Bank. 

Udupi- 576101 Head Office, 

Karnataka State Mangalore, 

Karnataka State 

AWARD 

1. The CcnLral t jovcrmntni hy exerc i sing the powers 
conferred by clause ]) of sd bisection 2 A of the Seel inn 
10 of the Industrial Dispute Act, 1947 has referred Lb is 
dispute vide order No. LN 2012/20/2005-IR (B-N) dared 
26th May, 2005 Ibradj udi cation on the following Schedule: 

SCHEDULE 

"Whether the action of the management of 
Corporation Bank iu discharging the services of 
Shri B. Kumar w.o.f. 27-3-2004 as punishment rs 
legal and j usl i fled '/If n ot wh at re lief is the workma 1 1 
entitled?** 

2, A charge sheet dated 11-11-2003 came to be 
served upon the first party in the following terms :■ - 

Charge Sheet 

"That prior toy our Appointment as Probationary Peon 
you were work mg a.s Tempurary Peon at the Branch d urin g 
the leave vacancy of other sub-staffs of the branch. Th^t 
during the month of January 2003 you approached 
SriLcrishna Industrial Cooperalive Society. Lid n Old Post 
Office Road, Udupi for certain credit facilities. That wnh 
a fraudulent intention, to facilitate the said cooperative 
society to favourably consider your proposal, you made 
out and submitted the following: 

(a) Forged pay shp for (he month of August, 2<K)E 
showing a net salary payment of Rs, 3,982.70. 

(b) Forged authorization letter dated 16-1-2003 
undertaking to remit a monthly sum ofRs, 850.(10 
to (ho Cooper mi vc Society. 

(c) Standing inslmclion form containing forged 
singature of the officials of [he Bank purported 
to be dated as 5-10-2001. 

That the fabricated nay si ip and other two documents 
were submined by you to (lie said Cooperative Society, by 
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affixing the bank's stamp and signing the same on behalf 
of the authorized official of the bank. That based on the 
said fabricated documents, the cooperative society on 
22-1 -2003 sanctioned and released a loan ofRs.l 5,000 to 
you by taking the ccK)bhgati6n of two other persons. That 
by your aforesaid acts you exposed the bank to risk and 
other consequences in the matter. 

That since 26-02*2003 you were worjyng at the 
branch attached to cash and clearing till you were plated 
under suspension on 06-09-2003. That on several 
occasions, the Chief Manager of the branch received oral 
complaints from customers and local banks regarding 
shortages/differences in cash packets issued by the branch. 
That in order to clear the doubts and to ensure the 
correctness of the cash contained in the packets held in the 
double luck, on 21-S-2003 the entire cash held art the branch 
was recounted and during the course it was found that in 
two cash packets of Rs. 100/- denomination there was a 
shortage of R$ H 10 and 13 pieces respectively amount 
aggregating to Rs r 2,300. That immediately the said cash 
shortage of R*. 2,300 was reimbursed by the joint custodian 
on the same day H 

That you were on leave on 21-0&-2003. That on 
22-08-2003 when the Chief Manager enquired with you 
about the cash shortage noticed in the cash packets, you 
initially dented your involvement, but subsequently you 
accepted and agreed to reimburse the amount of 
Rs, 2;300 on the salary day. That accordingly on 
284)8-2003 you repaid the amount of Re, 2 d 300 to the 
chief Manager who in turn returned the amount to the 
joint custodians. That your acceptance and reimbursement 
of the amount of Rs + 2,300 to the bank leads us to allege 
against you that with a fraudulent intention to derive 
pecuniary gain you had misappropriated the bank's 
money. 

That on 05-09-2003 between 10-30 AM and 10<4J 
AM you requested and took from Smt. Vijayalakshmi 
R Rao, one of the cashiers of the branch, one tray 
containing two cash packets of currency notes. That while 
returning the cash to SmL Vijaya Lakshmt R Rao with a 
fraudulent intention you retained one cash packet of 
Rs.lOG/^ denomination amounting to Rs. 10,000 and 
returned other cash packet of Rs. 50. That immediately the 
Chief Manager of the branch called you to his cabin and 
after thorough questioning, you admitted having retained 
the cash pocket of Rs. 100 denomination amounting to 
Rs H lO h 000. That out of the Rs- 10*000 you had remitted 
Rs. 2 h 000 to your Savings Bank Account No. 17237 
mai ntained at the branch and the said amount was adjusted 
for passing of cheque received in clearing That you 
returned an amount of Rs. 8000 to the Chief Manager and 
after seme time you went out and brought the remaining 
amount of Rs. 2,000 and handed over the same to the Chief 
Manager, That thus with the fraudulent intention of deriving 
undue pecuniary gain for yourselves, you removed the cash 


of Rs. 10,000/- and temporarily misappropriated bank’s 
money. 

Your aforesaid acts and omissions on your part if 
proved, would tantamount to doing acts prejudicial to the 
interest of the bank_gross misconduct under clause 5(j) of 
the Memorandum of Settlement on Disciplinary Procedure 
dated 10-4*2002 applicable to you besides doing acts 
involving-moral turpitude." 

h 

3. The explanation offered by the first party to the 
charge sheet not being found satisfactory, a DE was ordered 
and on the completion of the enquiry proceedings, enquiry 
findings were submitted by the enquiry officer holding the 
first party guilty of the aforesaid charges and baaed on those 
findings and also furnishing opportunity off personal hearing 
to the first party, impugned punishment order discharging 
him from service was passed* His appeal against the order 
passed by the Disciplinary Authority before the Appellate 
Authority came to be dismissed resulting into the 
conciliation proceedings and then resulting into the present 
reference proceedings. 

4. The first party, by way of his claim statement while 
narrating the allegations made m the charge sheet and what 
transpired during the course of investigation done by the 
Investigation Officer in the matter further referred to the 
enquiry proceedings and what transpired during the course 
of enquiry proceedings, He* then contended that the enquiry 
officer wrongly relied upon die statement of the witnesses 
made during the course of investigation and therefore, he 
was denied an opportunity of cross examining those 
witnesses who were not examined during the course of 
enquiry. He contended that denial of the said opportunity 
amounts to violation of principles of natural justice and 
therefore, recording of the evidence by the enquiry officer 
itself was illegal contrary to law causing prejudice to the 
case of the first parly, At Para 9 of the Claim Statement, 
the first party took up the contention (hat during the course 
of enquiry on 5-2-2004 the enquiry officer had put him 
certain questions and it is on 4-3-2004 he submitted his 
report holding him guilty of the charges which report is 
illegal, perverse not based on evidence. He contended that 
the enquiry officer has not considered the written brief 
submitted by him He contended that on the receipt of the 
enquiry report, the disciplinaiy authority ought to have 
issued notice on the findings ofthe enquiry officer to show 
cause as to why the same shall not be accepted. Under the 
Bipartite Settlement the first party was also entitled ^br 
notice on proposed penalty - Therefore, the procedure 
adopted by the Disciplinary Authority proposing the 
punishment of dismissal by letter dated 9-3-2004 without 
giving him an opportunity to make comments on findings 
of the enquiry officer i* illegal and contrary to law. In the 
result, findings are perverse-and Ihe impugned punishment 
order is illegal. He contended that the Disciplinary 
Authority initially based on the findings of the enquiry 
officer had punished him dismissing him from service and 
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m the appeal fi led by f i rst party the punishment o f dism bsal bavin g heard the 1 earn ed a * \ it* sels on the abn ve sai d i ssuc 

Vrts modified di ^charging h im from serv ice. He C untended on 4 -01-2GG7 it was a m were: 1 i n fa vour o f the man ageitie m 

that he belongs to a weaker section of the society for the ' recording a finding to ihe e fleet that the DE conduced 
reasons best known to the superiors. There; tore, he against the first party by foe ^tond pa ay is lair and proper, 

requested this tribunal to pass an award with all Thereupon, I have heard die kerned counsels for the 

consequential bene fils by answering the reference in his respective parties ou merits of the case and posted the 

frvour. maker this day for award. 


5. The management* apart from repeating the various 
allegations made in die charge sheet, at Paras 3 & 4 of the 
counter statemen i contended that the first party had joined 
its services as u probation at? Penn on 26-2-2003 at Udupi 
brsndli He was working as a temporary peon and it is on 
account of vacancy occurred his services were confirmed 
as regularpeon of the branch. It is during the course ofh is 
service, h* committed serious fraudulent acts giving rise 
to the investigation into the maker and then giving.rise to 
the aforesaid charge sheet issued against him. At Para 12 
of the Counter Statement, the management contended that 
the explanation offered by the first party to the charge sheet 
issued to him was not found favour by the Disciplinary 
Authority, a domestic enquiry was conducted in the rnatler 
during which enquiiy the first party was given sufficient 
opportunity to defend himself He infact raking the 
assistance of one Shrl K. Shivanna as hts DR, attended 
aod participated in the proceedings throughout. Thereupon 
the enquiry findings were submitted and it is based on those 
findings impugned punishment order dismissing him From 
service was passed by ihe Disciplinary Authority alter 
affording him opportunity of personal hearing. In the appeal 
punishment of dismiss! was replaced by the punishment 
of discharging him from service. Therefore, ihe 
management contended lhat fair and reasonable opportunity 
was given to the First party to defend himself in the enquiry 
and it is based on the findings of the enquiry officer, in 
him supported by sufficient and legal evidence, the 
impugned punishment order was passed and therefore, it 
was just and legal not to be interferred at the hands of this 
tribunal The management also contended that keeping in 
view the gravity of the. misconduct committed by the first 
party by no stretch of imagination it can be said that there 
was any illega tity committed by the Disc ipl inary A uthority. 
Therefore, the management requested this tribunal to reject 
the reference, 

6. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, th is tribunal cn 10-02-2006 
framed the following preliminary issue : 

** Whether the DE conducted against the fust party 
, by the second party is fair and proper?" 

7. During the course of trial of the satd issue, the 
management examined the enquiiy officer as MW l and 
got marked in all 39 documents at EX.MI to M19. 
Opportunity was given Id the first party to lead evidence 
on his behalf but w;?5 not availed by him. Thereupon, after 


ft. Learned, counsel for the management, while, 
supporting the findings o['the enquiry officer aj based upon 
sufficient and legal, oral and documentary evidence further 
submitted that the firs! puny wasiiill in probationary period 
when committed serious misconduct of misappropriation 
of the funds of the bank a* weft as other fraudulent acts 
and therefore, was legally and justly punished by ihc 
Disciplinary dismissing him from service. However, the 
Appellate Authority look a fin Sent view discharging him 
from service and therefore ihe first party deserves no more 
leniency or sympathetic mom this tribunal and his 
reference is liable to be rej ivied. Learned counsel al.so took 
the court through the documentary as well as the oral 
evidence suggestint: that ihu charges of misconduct against 
the first party, not only ha^c keen proved by evidence on 
record but also stand proved for ihe simple reason that the 
flrg-t party reimbursed and pi:id back the entire amount of 
misappropriation dune by him. Therefore, by no stretch of 
imagination it can be said (hit findings suffered from 
perversity, 

9. Whereas, the learned counsel for the firs! parly 
argued thai the investigation against the first parly for the 
alleged misdeeds conuninco by fiim had taken place after 
a long delay on sonic complaint filed against him therefore, 
(he evidence byway ofidoai meats as well as oral produced 
during the course of enqmn was created for the purpose 
of enquiiy just I o victimise. He after contended that the 
evidence relied upon by foe enquiry officer was not 
sufficient and legal !o connect the first party with the guilt. 
I Ic subm rued that the fi i-sl part y be in gain ember o f weaker 
section of the .society and wor k ingjust as a Class IV official 
ought to have been given one more opportunity to reform 
himself if at all the alleged misconduct was laken to he 
proved in the light of the evidence brought on record. 

10. On going through the record more particularly, 
the findings of the enquiry officer and the oral and 
documentary evidence brought on record during the course 
of enquiry I find substance in the arguments advanced for 
the management that the charges of misconduct as such 
have been proved against ihe first party beyond any shadow 
of doubt. 

11 -1-1 the lijijtt of the ibiding recorded by fob tribunal 
on the poinl of DE holding, it to be fair and proper, the 
only two important questions which emerge for 
consideration were - 

(i) Whether ihe findings suffered from perversity, 
and if nut. 
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(li) Hk punishment imposed upon the first party by 
way of discharge from service is proport ionite to the gravity 
of the misconduct committed by hiim 

12. As noted above, the perusal of the enquiry 
findings would make it abundantly clear that there was 
sufficient and legal oral as well as documentary evidence 
pressed into service on behalf of the management to 
substantiate the charges of misconduct levelled against the 
first party. As could be read from the findings, the teamed 
enquiry officer based on the allegations made in the charge 
sheet raised three issues for the purpose of determination 
as under 

Issue No, A: 

The allegations under this issue are that the CSO with 
a fraudulent intention to facilitate Srikrishna Industrial Co¬ 
operative Society Ltd., to favourably consider his loan 
proposal, had forged the pay slip for the month of August 
2001 d forged authorization letter dated 16-01-2003 and 
signature of the branch official in the standing instruction 
form. No contention* have been urged by the DR in his 
written brief. During his questioning, the CSO has slated 
that he bad availed the loan from the society, but denied 
that he had submitted any fabricated documents to that 
society. 

IsFueNo.Br 

The allegations under this issue are that on several 
occasions the Chief Manager of LTdupt branch had received 
complaints regarding shortage/difierence in cash packets 
issued by the branch; that on 21-8-2002 after verifying the 
cash, there was a shortage of Rs. 2300 which was 
reimbursed on the same day by the joint custodians; that 
on 22*8-2001 when the Chief Manager enquired with the 
CSO, the CSO initially denied fits involvement, but 
subsequently accepted his involvement and agreed to 
reimburse the amount on the salary day; that accordingly 
on 28-&-20Q3, the CSO repaid R&, 2300 to the Chief 
Manager which he returned to the joint custodians The 
DR has not urged any contentions regarding this part of 
the charge + During his questioning the CSO has stated that 
he was not responsible for the shortage that the Chief 
Manager toid that if he does not reimburse the matter will 
be reported to the police and press and that he will dismiss 
him from the bank and that he was forced to accept that he 
was responsible for the shortage 

Issue No. C: 

. The allegation under this issue is that with a 
fraudulent intention of deriving undue pecuniary gain for 
himself, the CSO temporarily misappropriated Rs. IOQOO. 
It ha* been contended by the DR that MW l does not know 
how many receipts and vice versa payments were made 
and that she ha* not given the details of other incidents of 
cash shortage. It has been further contended by the DR 
that the other joint custodian Shn Slicker Naika has not 


been examined and that he was the best witness to unfold 
the truth. With regard to MW3 T the DR. has stated that at + 
the instance of the Chief Manager, he got the statements 
from the staff under threat and that the statement of Ihe 
CSO was recorded under threat, force and coercion and as 
such the same cannot be taken into consideration. The DR 

h 

has lastly contended that the CSO has been made a 
scapegoat. 

13* He discussed in detail the evidence clinching 
each of the said issues referring to the oral testimony of 
the witness relevant and concerned a* well as the 
documentary evidence brought on record. While 
discussing the statement of MW3 h the Investigation Officer 
after taking into account the various documents namely 
Ex'. Ml and Ex. MI2 to 17, giving cogent reasons, recorded 
the findings on the first issue to the effect that ihe first 
party furnished fabricated documents to the society in 
question for availing loan and therefore was guilty of the 
said charge of fraudulent acts committed by him. Then, the 
learned enquiry officer took up the issue as to whether ihe 
first party misappropriated a sum of Rs. 2300 and 
subsequently on 28-0^2003 reimbursed the same. Here, 
againthe learned enquiry officer dwelt atlength upon the 
oral and documentary evidence more particularly, the oral 
testimony of MW2 T the then, one of the joint custodian of 
the cash packets in question which came' to be handled by 
the first party as a Peon for die purpose of making bundles 
and putting flaps and twining thern + Before the enquiry 
officers he stood firm with the contents of Ex. MS, the 
statement he made before Ihe Investigation Officer 
Therefore* having discussed the oral testimony of the said 
material witness in whose presence and in whose cabin the 
first party was handed over the aforesaid amount packets 
for the aforesaid purpose, the learned enquiry officer rigtoly 
came to the conclusion that the first party did 
misappropriate the aforesaid fund oMts. 23001 in 
discharging his duties as a Peon. The 3rd Issue against the 
first party raised by the enquiry officer was of 
misappropriating the fund of 

Rs.LOjOOO. While relying upon the oral testimony as well 
as (he relevant document produced, the learned enquiry 
officer also took into consideration the statement of the 
first party himself made by way of confession admitting 
the fact of his misconduct committed by way of 
misappropriation of the funds to the tune of Rs. 10,000 in 
the manner Indicated (herein. The learned enquiry officer 
discussed at length the relevant statement of MWt who 
was the receipt Cashier when the amount in question came 
lo be found missing at the time of closing the balance. In 
no uncertain terms she stated that she closed the cash and 
tallied the cash received and she wrote statement at Ex. 
M24 putting the current account number on the reverse of 
the note marked as Ex. M23 as she had the practice of 
writing the account number on the reverse for (tie purpose 
of identiffoatioiL The learned enquiry officer observed that 
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MW1 has dearly deposed that she has the practice of 
writing the account numbers for the purpose of 
identification and because of Ihe said practice she is able 
to find out immediately as to the shortage of cash tendered 
by M/s, Kalasanka Girija Silks. He also observed that 
MW] has given two cogent reasons as to why she had 
dosed the Tellers Cash Book and in Ex. M25 she has 
written that ihe cash was tallied at 10.45 AM and it was 
found that Rs. 10,000 was short and the matter reported to 
CM (Chief Manager) immediately. The Seamed enquiry 
officer also took into account the fact that the first party 
remitted the cash of Rs. 10,000 with the Chief Manager 
along with payment made under Ex. M27. He noted that 
MW I has been consistent in her deposition and narrated 
the incident in answer to question No< 27 during her cross 
examination, Ehe enquiry officer also discussed the 
evidence ofMW2, the officer of the said branch wherein 
she stated that ihe first party returned the bundle of Rs. 
100 notes in the Chief Manager's cabin and that {here was 
a shortage of 20 notes in the bundle which was also 
replaced by the first party after some lime. She also stated 
that she verified the cash bundJes regarding the shortage 
of Rs. 10,000 and that the first party reimbursed the 
shortage of cash of Rs. 1 0*000 by giving cash to Ihe Chief 
Manager The statement of M W4 was also referred in this 
context who spoke to the fact that amounts of Rs, 8 h 000 
and Rs. 2,000 were given to him by the first party to be 
handed overto the cash officer and the cashier Jn his cross 
examination he stated that Rs. 2000 was credited to the SB 
account of the first party and remaining Rs. 8000 was handed 
over to the cash officer. Therefore, relying upon the 
aforesaid oral as well as documentary evidence and the 
very fact of reimbursement oTthe misappropriated amount 
by the first part y, in my opinion, the Jeamed enquiry officer 
rightly recorded his finding on the above said issues as 
well holding the first parly guilty of the said charge, hi Ihe 
result, as argued for the management the enquiiy findings 
by no-stretch of imagination can be said to be suffering 
from perversity. It is neither the case of ‘no evidence 1 nor 
ihe case of * insufficient evidence 1 nor it can be said to be a 
case where (he enquiry officer did not properly scrutinize and 
analyse the oral and documentary evidence brought on record 
during the course of enquiry. Infect, during the course of 
argument the learned counsel for the first party did not raise 
or highlights any legal or factual infirmities so as to assail the 
findings ofthc enquiry officer. In the result, it is to beheld (bar 
charges of misconduct levelled against the firsi party are very 
much proved by sufficient and legal evidence and therefore, 
the findings do not suiter from any perversity. 

14. Mow, coming to the question of proportionality 
of the impugned punishment order. Of course, having 
regard to the serious misconduct committed by the first 
party it is veiy difficult to dislodge the arguments advanced 
for the management that punishment of discharge from 
service is vciy much proportionate to the gravity of the 


misconduct committed by the first patty. However, keeping 
in view the fact that the first party was in to the service of 
the management bank us a tomporaiy peon earlier to Ins 
being appointed as a regular peon and that there was nn 
bad past record of bis service.-: and that appears to be the 
reason that he was appointed on permanent basis 
Therefore* as submitted by ihe learned counsel for the fbM 
party, the first party deserves some sympathy and leniem 
view by giving him one more opportunity to serve the 
management so us to reform himself in the days to come. 
Therefore, having regard to the fact that the first patty 
was just working as a Clas.s-IV, -coming from a weaker 
section of the society and wits still in the probation my 
period, it appears to in e that che end s of j ustice wi 11 be m cl. 
if we give one more opportunity to reform himself 
inducting him in the service of the management as a fresh 
candidate on probation to be deemed fit by die management. 
Hence die following award: 

AWARD 

The management is directed to reinstate the tlist 
party into its services ils a Peon and as a fresh candid;^ 
putting him on fresh probation as It to be deems 111 The 
first party shall not be entitled to any benefits such as 
continuity of service, back wages etc. He shall be considered 
as a fresh candidate tor all the purposes. 

(Dictated to PA transcribed by her corrected and 
signed by me on 5ih May, 200S). 

t \. R. S1DDIQUJ, Presiding Officer 

M fe#, 22 2008 

^T.3TT. 1392,—2T#rif#F StfafTT# 1047 

<1947^1 14) ^ WJ J7 W. q, ofojfa -tR^K T4R 
AyHH ^ ^ 1^'W ^ afa: "3^# <*#*# # 

3N, srgjfa 3 ##ri7 faoirc 3 ^<1*1 ±u<*k aferrro 

STflRTWWR J-IUIMU K 2 , ^ W7 ( wf #[! 

55/1994) 21-5-08 

W\ T4F<T ^3fl STM 

I# Tt^i- 12012/47/94-31^3417 (afW!)j 

Tiftn? -aflfwtr 

New Delhi, ihe 22nd May* 2008 

S. O. 1392+—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), Ehe Central 
Government hereby publishes the award (Reference No. 
55'1994} of theCemral (tovemmcnE Industrial Tribunal- 
cum-Lobour Court No. 2, New Delhi shown m Hie 
antiexure in the industrial dispute between the employers 
in relation to the management of Punjab National Bank 
and their workmen, which was received by Lhe Cenn^i 
Government on 21-5-2003. 

(No. L-12012/47/94-lRfJMhJ 
RAJINDtiR KUMAR, DeskOl 1'iecr 
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AWEXURE 

BEFORE TOE PRESmiNGOf i1CJKJL CENTRAL 
GOVERNMET INDUSITHALTRIBUNAIXIJM- 
LABOUR COURT* R, NEW DELHI 

FR£Sn)I^OmCHbMRAI UEN*. 55/19M 

IN THE MATTER OF 

ShriPawan Gupta 

S/o Shri Ram Kanwar Gupta 

R/o 2 Upper An and Parbat, 

New Delhi-110005. 

Versus 

The Regional Manager, 

Piuljab National Dank, 

F-14, Competent House, 

Connaught Place, 

New Delhi-110001. 

AWARD 

The Ministiy of Labour by its letter No, L-12012/47/ 
94-lR(B-ll) dated 11-5-1994 has referred the following 
point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Punjab 
National Bank, New Delhi in removing Shri Pawan 
Kumar Gupta, Clerk-cum-Typist from service by way 
of treating him as having voluntarily retired from 
service w.e.f. 16-7-92 is justified? If not, what relief 
is the said workman entitled to? 1 '. 

The workman applicant has fried claim statement. In 
the claim statement it has been stated that the applicant 
workman joined service with the New Bank of India {a Govt, 
of India Undertaking) on 27-11-78 as a Clerk-cum-Typist 
at its Branch Office situated at Shivsji Park, Punjabi Bagh, 
New Delhi. He served sincerely at various branches till he 
was wrongfully deemed to have voluntarily retired vide 

Bank's Memo dated 16-7-1992, served on him out 1-8-92. 

* 

That the New Bank of India has been merged with 
Punjab National Bank (also a Govt, of India Undertaking) 
w,e.f. 5-9-1993, during the pendency of the conciliation 
proceedings and the said Punjab National Bank is now the 
respondent in the above reference. 

That the applicant fall ill in August J 990 and applied 
for medical leave, while the applicant was not keeping good 
health and had been applying for medical leaves supported 
by medical certificates in June-July 1991 the applicant 
workman was required to work in place of two employees, 
thus putting much strain on him. However, ho continued In 
discharge his duties faithfully and sincerely but it had an 
adverse effect on his health. 

The applicant workman had been orally requesting 
the Branch manager against work of two clerks but to no 


effect. The harassment of die workman reached an extent 
when even his salary for days worked from April 1991 to 
lune 91 was not pleased. 

That during August, 1991 the applicant was 
hospitalized in Sir Gamga'Ram Hospital, Rajinder Nagar, 
New Delhi when the applicant had again applied for 
medical Leave. Inspite of the fact that the application for 
medical leave was sent to the Brandi Manager, Chawri 
Bazaar butthe Manager wrongly issued charge-sheet dated 
9-7-1991 and made a futile attempt, on 20*8*91 to serve 
the same on ihe applicant when he was hospitalized in Sir 
Gang^ Ram Hospital. As the applicant was medically unfit, 
therefore, the said charge-sheet was not delivered/aocepted 
and it was therefore sent by Regd. A.D. under cover of 
letter dated 26-S-1991 at residence of the applicant on 

29- 8-1991 which was duly replied and the same was found 
satisfactory by the employer bank. 

Thai the applicant submitted medical bills form Bali 
Nursing Heme and Sir Ganga Ram Hospital for a sum of 
Rs, 6,556 vide his Regd A.D* letter dated 14^9-1991 which 
remained unpaid tnspite of repeated reminders and personal 
requests made by the applicant. The employer bonk also 
refused to sanction leave arid also make payment to the 
applicant for (he period when he remained on medical leave 
inspite of his Regd + A<D. letters dated 26-32-1991 and 
24-2-1992, 

That the applicant reported for duty on 30-5-92 after 
availing medical leave up to 29-5-92 and submitted on 

30- 5-92 reply to notice dt. 27-4-92 and also medical fitness 
certificate dated 29-5*92 which were accepted by the bank- 
employer, That unfortunately the applicant workman 
suffered a sprain or soft tissue rupture of his right foot and 
was again unable to join duties from 13-6-92, He again 
submitted medical certificate and applied for ]eave. After 
recovering form his illness, when-the applicant workman 
reported for duties on 1 -£-92, he yras not allowed to join 
duties and handed over a Memo dated 16-7-92 stating that 
he had been deemed to have voluntarily retired from service 
in terms of Clause 17 of the Vth Bipartite Settlement* The 
workman was shocked to know of this illegal act on the 
part of the management. 

That vide Misrepresentation dated 3-8-92 the 
workman requested the Asstt. General Manager of the Bank 
for review of the action conveyed vide their Memo No. 
1852 dated 16-7-92, The review application was cursorily 
rejected by the Dy, Chief (P) vide hi* memo dated 19*8-92 
stating that there was no provision for review. 

That the action of the management in treating ^he 
workman as having voluntarily retired from service w.e.f 
16-7-92 is illegal and unjustified. The case of the workman 
is not coveted under Clause 17 of the Vth Bipartite 
Settlement and the conditions specified therein for treating 
an employee as having voluntarily retired from service, are 
not satisfied. Hiis is without prejudice to the workman's 
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contention that Vth Bipartite Settlement is not binding on 
the workman. No enquiry was held against the workman* 

The Management has filed written statement. In the 
written statement it lias been stated that the service 
conditions of bank employees are governed by various 
awards/bipartite settlements. Para 17 of the Vth Bipartite 
Settlement confers a prerogative on the bank that in case 
an employee absents from duties without leave application/ 
sanction of leave, be can be given 30 days notice after 
continuous absence of 90 days with instructions to report 
for duties failing which bank shall be reasonably satisfied 
that the concerned employee is not interested with 
continuing the bank on expiry of 30 days time, he shall be 
deemed to have voluntarily retired. It is further provided 
that if an employee reports for duties consequent upon the 
above 30 days notice and, again absents within 30 days of 
resuming ihe duties, he will be given another opportunity 
to report for duties after 30 days of absence and thereafter 
he shall be deemed to have voluntarily retired in case he 
fails to resume his duties again. In the instant case bank 
had taken action against Shri Pawan Gupta in terms of the 
above provisions and since he did not resume his duties 
within the notice period, he was treated to have voluntarily 
retired w.e.f. 16-7-92 which was conveyed to him, 

r That para-19-16 of the Bipartite Settlement provides 
that if any communication/hotice meant for an emp Joyce 
is seel by Registered Post Acknowledgement due to the 
last reported address oT the concerned employee, it shall 
deem to be good service. In the instant case also all The 
communications were sent by Registered A.D Post, 
therefore* these notices were served on the applicant. 

The claim hied by the applicant has been submitted 
through Sh, S. K. Jain and Sh. R. K. Jain advocates, the 
authroised representative which is in utter violation Section 
36 of the Industrial Disputes Act, 1947 as no prior consent 
ofjhe other party i.e, the Management and the Hon'bfo 
Court has been taken. 

Sh, Pawan Gupta the applicant was in the habit of 
absenting himsel f from duty from time to time e ven earl ier 
to 22nd October, 1990, White working at BO Chawri 
Bazaar of ENBI he absented from his duty w.e.f: 22-10-90 
and he reported for his duties only after he was issued a 
notice of 30 days by the bank on 15-12-90, After joining 
his duty on M-I-91 in response to the aforesaid notice 
dt. 15-12-90 Sh-Gupta again absented himself from his 
duties form 5-2-9 1 and the bank issued the notice dated 
B-2-9 1 advising him to report for duties. Sh-Gupta did not 
report for duties but submitted leave application for the 
period from 5-2-91 to 5-3-91 on medical grounds (the 
illness was staled lo be backache}* He wus advised vide 
Memorandum dated 5-3-91 that he should get himself 
examined from bank's approved Doctor and submit his 
medical certificate. Instead of responding towards this letter 
Sh.Gupta submhted another application dated 11-3-91 


requesting for sanction of leave on medical ground stating 
his Illness as lumbago spendilities. It was found proper in 
view of the facts, to depute bank's doctor to his residence 
and on his visit the Doctor did not find any symptoms of 
die said ailment. On receipt of the report of the doctor, the 
non-sanctioning of leave upto 13-4-91 was informed to 
Sh, Gupta and he was advised to report for duties. Sh + Gupta 
accordingly reported for duties on 20-4-91. He once again 
repeated his conduct and absented from duties from 
3-7-91 r He did not intimate the reasons of hb absence, he 
was issued notice dated 13-12-91 under the provisions of 
Vth Bipartite Settlement vide which he was informed 
among others that he has absented from duties without 
justification and keeping in view his past conduct* it is 
apparent that he has no intention to resume duly with the 
bank and the 30 days time was given to him to report for 
duties, He was also advised that if he foils to report for 
duties it shall be considered dial he has voluntarily retired 
from Bank's service. However* Sh + Gupta reported for his 
duties only on 13th May, 1992 when another notice dated 
27-4-92 was sent to him. 

It was once again observed that from 13-6-92, 
Sh.Gupia again absented without submitting any 
information/] ustifying his absence. Therefore, in terms of 
the provisions of the Bipartite Settlement after the expiry 
of 30 days i,e. on 16-7-92 tie was informed that be stands 
voluntarily retired from bank’s service. 

The workman applkant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of Lhe 
pares of the claim slalom cm, 

Evidence of both the parties ha$ been taken. 

Heard argument from bolh the sides and perused the 
paper* on the record. 

It was submitted from the side of the workman that 
he suffered from jaundice and lumbago. He filed medical 
certificate of registered medical practioner. The 
management did not consider his medical cert it iticate, He 
was given the work of two clerks due to heavy work he fell 
ill. A charge-sheet was issued wrongly cm 9-7-199 1 when 
be was hospitalized in Sir Ganga Ram Hospital, No Inquiry 
has been held. He has been illegally volountarily retired 
from service under 17 BPS. 

It wns submitted from the side of the management 
that the workman was absent for 353 days on loss of pay 
since 22nd October, 1990 thereafter he reported for duty 
after 30 days notice on 15-12-1990. He again absented 
himself from duty from 5-2-1991 and bank issued him 
notice dated 8-2-1991 advising him to report for duty. He 
did not report for duty but submitted leave application for 
the period from 5-2-1991 to 5-3 -1991 on medical grounds. 
The illness as stated was backache He was advised vide 
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memorandum dated 5-3-199) that he should get himself 
examined from bank's approved Doctor and submit his 
medical certificate. Mr. Gupta submitted another medical 
certificate dated 11-3-1991 requesting for sanction of leave 
on medical grounds stating his illness as spondilhis. The 
bank's Doctor examined him and he did net find any 
symptom ofbackache. On receipt of the report of the Doctor, 
the non-sanctioning of leave up to 134-1991 was informed 
to Sh, Gupta and be was advised to report for duty oil 20- 
4-199) and he again absented himself from dutyftum36-7- 

1991. Hewosfesuednctice dated 13-12-1991 under provisions 
of clause l?th BPS and it was mentioned therein that it is 
apparent that he has no intention to resume duty with foe 
bank and 30 days time was given to him. 

It was also written in the letter that if he fails to report 
for duty it shall be considered that he has voluntarily retired 
from bank's service. He reported for duty on 13-5-1992 
when another notice dated 274-1992 was sent to him. He 
again absented from 13-6-1992 without any information 
and justifying his absence. He was volountarify retired on 
16-7-1992. 

Thus, it becomes quite obvious from perusal of the 
record that the workman has absented himself from duty 
for 353 days on loss of pay up to 22nd October, 1990. 

That subsequent to the notice dated 27-4*1992, the 
workman reported for duty on 13-5-1992 and he worked up 
to 12-6*1992. 

In the instant case no 30 days notice under the 
provisions of Clause 17 BPS has been given to farm after 12-' 
6-1992, It is admitted to the management that the workman 
worked up to 12*6-1992. No notice has been sent after 12-6- 

1992. The workman has been voluntarily retired on notice 
dated 27-4- 1992. Thewmtman has competed with the notice 
dated 274-1992 as he has resumed his work cm 13-5-1992. 
Ho notice in May or June has been sent to him. 

It appears that the workman was treated volountarily 
retired on notice dated27-4-1992 whereas in compliance of 
that notice the workman has resumed work on 
1344992. 

The direction of notice dated 274-1992 has been 
complied with by the workman as he resumed duty on 
23-5-1992. 

The management was duty-bound to send another 
30. days notice for his abseiice from 13-06-1992 but without 
sending any notice, the workman has been voluntarily 
retired on 16-07-1992 on notice dated 27-04-1992 which he 
has complied with. As such 30 days notice under the 
provisions of clause 17 BPS has not been given to the 
workman. The statutory provisions of Clause 17 BPS has 
not been complied with by the management to right 
perspective, so die order of voluntary retirement by order 
Han-ft 16-07-1992 U, illegal, arbitrary and breach of the 
provisions of Clause 17 BPS. 


From perusal of foe records it is established that the 
workman has been unauthorisedly absent on 4 -5 
occasions. The bank's Doctor has reported that he was not 
suffering from any ailment. The workman was 
unauthorisedly absent for 353 days on loss of pay prior to 
22nd October, 1990 and he absented or 4-5 occasions from 
22- 10- 1 WO to 16-07-1992, 

In the circumstances the workman is not entitled to 
any back wages, Since the management has not served 
any notice for unauthorized absence of the workman from 
13-06-1992, the order of volountaiy retirement is in breach 
of Clause 17 of BPS on 16-07*1992. The order ofvoloaiterily 
retired is here by set aside.' 

The reference is replied thus 

The action of the management of Punjab National 
Bank, New Delhi in removing Shri Pa wan Kumar Gupta, 
Clerk-cum-Typist from service by way of treating him as 
having voluntarily retired from service w.e.f. 16-7-92 is not 
justified, 

The workman is entitled to reinstatement with 
continuity of service but without back wages. The 
management should reinstate the workman within two 
months from the date of the publication of foe award. 

The award is given accordingly. 

Date; 144)5-2008 

R. N. RAI, Presiding Officer 
Tf Ptwfl, 22 , 2008 

W*T,3ir. 1393.—ifliljPl* arfbftrtW, 1947 

(1947 14) Wft Vrtl 17 ^ STWOH TOR 

amp far. ^ ira'uffs ^ 

liSIJ ^ 'df 

4R4K dlftHiFI/em 

^11,^ Rceil ^ uVie (TT^f triwi 141/1997} ^1 JWlftyld 
TOeft f, ^ <£-4)4 4K*bW ^ 21-5-08 Tfl^t *HI 

[Tt 12012/191 -192-201 -202/94-31li3ia Nt-][)] 

New Delhi, the 22nd May,2008 

S, O. 1393,—In pursuance of Section 17 of foe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference No. 
141/1997), of the Central Government Industrial Tribunal- 
cum-Lobour Court No. It, New Delhi as shown in the 
annexure in the industrial dispute between the employers 
in relation to the management of Industrial Finance 
Corporation of Indio Limited and their workmen, which 
was received by the Central Government on 
21-5-2008. 

(No. L-12012/191 -192-201 *202/94-IR(B-inl 
RAJTNDER KUMAR, Desk Officer 



2960 


[Part II—Sec. 3(ii)| 


THE GAZETTE OP INDIA: JUNE 14,200S/JYAISTHA 24, 1930 


ANNEXURE 

BEFORETHE PRESIDING OFFICER: CENTRA L 
GOVERNMENT lNI>USTWALTRfBUNAlA^ 
LABOURCOURT-It, NEW DELHI 

PRESIDINGOFFlCnt RN.RAI L D, NoJ41/1997 

IN HIE MATTER OF 

Sfcri Jagdish £ Grs. d 
Sfo. StL Charan Singh, 

Balmikl Mohalb* 

Village Badli, 

Delhi - 110042, 

Versus 

The Dy. General Manager (Admn ), 

Industrial Finance Corporation of India Limbed, 

Bank of Bareda Building, 

16, Smsad Marg* 

New Delhi * 110001 r 

Award 

The Ministry of Labour by its letter No. L- 12012/19! - 
192-201 -202/94-IR(B*II) Central Government 
Dt 12-09-1997 has referred the following point for 
adjudication. 

The point runs as hereunder;— 

“Whether the action of the management of Industrial 
Finance Corporation of India Limited, New Delhi in 
terminating the services of S/Shri Jagdish, Ramji Lai, 
DharambirandSh. Suraj Prafcash w + $.f. 01-06-1993 
-* without following the provisions of Section 25 F of 
the TD Act, 1947 is legal and justified? Jf not, to 
what relief the said workmen are entitled/ 1 

Thatlhe workmen were engaged in the Head Office 
Of the Industrial Finance Corporation of India as Sweeper 
since April/May, 1989. 

During this period they have been paid Ibeir salary 
cm 7th day of every month with daily paid workers. But 
instead of regularizing them, they have been turned out of 
job since 1-6-93 whereas they have been working for the 
Inst four years on the post of Sweeper, 

The management filed written statement stating that 
there is no employer-employee relationship between the 
management and the claimants. The claimants left the 
services of the management on their own by joining M/s. 
Self Employment Services Associates, w.e.E 1-6-93, They 
are not a^workmen* 1 within the meaning of Section 2[s) 
nor is the dispute an industrial dispute within the meaning 
of Section 2(k) of the ID Act. 

The contractor M/s. Self Employment Services 
Associates, who took over the services of the claimants 
with effect from 1-6-J 993 is a necessary and proper party, 
and the claim cannot be entertained or proceeded with in 


his absence. The same is liable to be rejected on this ground 
also. 

The claimants were never engaged as per the 
procedure prescribed for recruitment. Under the recruitment 
rules of the management which was a statutory corporation 
and state within the meaning of Article 12, it had to call 
candidates through the Employment Exchange. Only people 
who were eligible and selected strictly on merits out of all 
the available candidates were to be engaged. Since the 
claimants were not recruited through such a procedure, they 
cannot have any c la im on t he post. No relie f can be gramc d 
to enable them to gel item which they never had a righl in 
accordance with law. 

The claimants are guilty of making false statement 
and concealing material facts. No relief can be Drought to 
be granted lo them, in these circumstances and the claim is 
liable to be rejected on this ground also. 

Without prejudice to the above preliminary 
objections which are without prejudice to each other, 
p&iawise reply is asunder: 

The date from which they claim to have been 
employed in May, 1is not legible. It is submitted ihut 
the claimants were working as casual sweepers on daily 
wages with the management from 1989 till May, 1993. 
During this time they were only engaged For the days when 
they were required and they were not engaged for all die 
days in a month. 

It is submitted that since the experiment of getting 
the premises cleaned through daily wages employees was 
not giving a satisfactory result, the Management was 
considering reverting back to she system of availing 
sweeping services through a contractor. It once again 
approached the contractor who had been rendering 
sweeping services prior to the year 1989. While 
negotiations were going on with the said contractor, I he 
contractor wrote to the management vide its letter dated 
26-5-1993 that they had engaged the claimants along with 
some other sweepers. The claimant had in fact rendered 
sweeping services through (he said agency even prior to 
the year 19B9. This tact has been deliberately concealed 
by them. However* on the basis of their understanding 
with M/s. Self Employment Services Associates and having 
agreed to join them, the claimants art deemed to have left 
the services of the management by their conduct It is 
denied that the management refused them work from 
1-6-1993. Instead, they worked from 1-6-93 lo 13-7-93 on 
the same premises, with the contractor. As already 
submitted that it is the claimants who themselves gave up 
job by their conduct It appears that they have been later 
instigated to file this claim against the management. 

The workmen applicants have filed rejoinder In the 
rejoinder they have reiterated the averments of their c la im 
statement and have denied most of the paras of the written 
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statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From perusal of the pleading of the parties the 
following issues arise for determination 

L Whether the workmen have completed 240 days 
continuous work? 

2. Whether the workmen are entitled to 
reinstatement? 

3. To what amount of hack wages they are entitled? 

ISSUE NO + 1 

It was submitted from the side of the workmen that 
they were engaged in the year 1989 and they worked 
continuously up to May, 1993. Their services were 
terminated by the management without payment of 
retrenchment compensation and one months's pay in lieu 
of notice. 

The contractor M/s< Self Employment Services 
Associates took over the services of the workmen w + eT 
1-6*1993. They worked with him for one month. 

It was submitted from the side of the management 
that the contractor M/s. Self Employment Services 
Associates is a necessary party. The claim suffers from 
non-joinder of necessary party. It was submitted that the 
applicants were never engaged as per the procedure 
prescribed for recruitment The management is a statutory 
corporation. It is a State wifetn the meaning of Article 12. 
These workmen were not selected following due recruitment 
process. The workmen ha* not completed 240 days. There 
is no employer and employee relationship between the 
management and the workmen. 

The workmen have annexed with the record 
WWl/Zj photocopy of the attendance sheets up to April, 
1993. 

The management has made the endorsement ^subject 
to checking.” These photocopies attendance sheets have 
not been denied by the management. It is on the letter head 
of the management and these sheets are of attendance 
register of the management. The workmen have filed 
photocopy of attendance sheets. The original is presumed 
to be in the possession of the management. The 
management has not produced the same. There is no 
endorsement (subject to checking) so the photocopy 
attendance sheet* are admissible m evidence. 

From perusal of these sheets it becomes quite obvious 
that the workmen worked almost from 22,23,24 p 25 days 
every month. It is stablished feet that the workmen were 
regularly employed by the management and they discharged 
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duties on all the days of the month except Sundays and 
holidays. They have worked from 25 to 26 days also and 
22 days also in various months. This show* that fee 
workmen were engaged on all the days of the month except 
of Sundays and holidays- These photocopy documents 
establishes the feet that the workmen worked for240 days 
in every year of their employment. 

The management witness has stated in his 
cross^xamination feat the workmen three in numbers used 
to work with the management They worked on casual basis 
during the period of three years from 18-04-1989 to 
01 - 06-1993 intermiuently. The witness has further stated 
feat he did nor know if the worker used to work for the 
entire month and received payment of wages by way of 
salary at the end of the month. 

The witness has further stated feat it is not in his 
knowledge that the workmen have worked regularly for 
240 days in each year during the said period. This witness 
has further admitted that sweeping work is a work of 
perennial nature and it is performed everyday. This witness 
has further admitted that they engaged M/s. Self 
Employment Services and instead the workman the cleaning 
work was taken by the said contracting agency. 

- The management witness has not denied that these 
workmen have not worked and they have not worked 
240 days continuously. 

From perusal of the documents it becomes quite 
Obvious (hat fee workmen were engaged from 1989 to 1993 
and thty have worked for 240 days m every year of their 
employment. 

This issue is decided accordingly 

rSSUE NO* 2 

It was submitted from the side of the batik that 
reinstatement is not the only relief in all the cases of illegal 
termination. Section 11 A of the H>Act s 1947 provides for 
payment of compensation abo. 

It was submitted from the side of the workman that 
compensation is payable Hi cases where an undertaking 
has became sick or it has been closed or it is in economic 
loss- It has not been established that the bank is m economic 
loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to2000LLR523 State ofUP and RajenderSmgh. 
The Hon'ble Apex Court Ordered for reinstatement with 
foil back wages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrenchment In fee instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers fee instant case 

It has been held in 1978 Lab IC 1668 that in case 
service of a workman is terminated illegally fee normal 
rule is to reinstate him with full back wages. 
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My attention was further drawn to AIR 2002 SC 
1313. The HWbTe Supreme Court has held that daily wager 
even If serving for a short period should be reinstated. 

It was submitted from the side of (he workman that 
in the instant case Sections 25 F, G of the ID Act are 
attracted. In section 25 of the ID Act it has been provided 
that if a workman has performed 240 days work and if 
the work is of continuous and regular nature he should 
be given pay in lieu of notice and retrenchment 
compensation. 

It has been held by the Hon 'hie Apex Court that 
there is no cessation of service in case provisions of section 
25 F are not complied. In the instant case no compensation 
has been paid to the workman. 

In case a workman has worked for 240 days in a 
year and the work is of continuous and regular nature he 
should be paid retrenchment compensation. In case 
retrenchment compensation is not paid section 25 F of the 
ID Act is attracted. There is no cessation of his services. 
He is deemed continued in service tn the eye of law r In 
case there Is breach of section 25 F the service is continued 

r 

and reinstatement follows as a natural consequence. ID Act, 
194? Ms been enacted to safeguard the interest of the 
wortm^n belonging to poor segment of society. It appears 
that legislature wanted that such workmen should not be 
harassed un-necessartfy so section 25 F, U, T and Clause 
10 of Vlh Schedule have been enacted. The objects and 
reasons of ID Act, 1947 show that the respondent 
management should not be permitted to indulge in any 
unfair labour practice. Tbe workmen should not be engaged 
for years and then they should be removed all of a sudden. 
There is provision of retrenchment compensation for his 
removal. Retrenchment compensation is for compensating 
him otherwise so thal he can survive long interregnum of 
unemployment. In (he instant case no retrenchment 
compensation has been paid. 

It was submitted from the side of the management 
' that the Hon ble Apex Court in2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. Tbe 
Hon'ble Apex Court has held that employment can only bo 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be in terms of constitutional 
schema * 

It was further submitted that the Constitution Bench 
Judgment ha b afforded a right according to which I he 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. The 
Hon'bTe Apex Court has not declared the provisions of ID 
Act un-constitntional. The Government has got no license 
to make always appointment of daily wagers and to continue 
them for life time. Fixed term tenure appointments and 


temporary appointments cannot be the rule of public 
employment. At the time of makihg temporary 
appointments Articles 14, I6 t 21, 23, 226 and 309 are 
infringed. There is no constitutional mandate that the 
government is at liberty to go on giving fixed term 
appointments for the entire tenure of service of an 
employee. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such discrimination 
will amount to vicious discretion. The Government of 
Public Sector unit will go on resorting to the method of 
pick and choose policy and give temporary and ad hoc 
appointments to their favorites and thus the principles of 
equality enshrined in the constitution will be given ago 
bye. Such is not the intent of ihe Hon'ble Apex Court. 
However, in this judgment Ihe provisions of the ID Act 
governing the services of the workman have not been 
declared un- constitutional. Reinstatement is the remedy 
provided in the ID Act for breach of several provisions 
enumerated therein or for breach of service rules provided 
in various labour welfare legislaiions- 

Ibe Hon'ble Apex Court in 2006 (4) Scale has not 
annulled section 11 A of the ID Act and the legislature has 
authorized this Tribunal to set aside dismissal or discharge 
on its consideration and direct reinstatement. The judgment 
cited by the management is not applicable in the facts and 
circumstances of the case 

A three Judges bench of the Hon'ble Apex Court has 
held in 1993 -11 - LW that termination of services affecls 
the livelihood of no! only of the employee but also of the 
dependents. So in case of i I legal termination of service the 
workman should be reinstated. 

Reinstatement should not be misconceived a* 
regularization. By the order of reinstatement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal 
dis-engagement. This is a special remedy provided in ID 
Act and it has not been annulled and set aside by any 
judgment oTthe Hon'ble Apex Court. The provisions of 
the ID Act are still constitutional and they are to be given 
effect too. In case the workman is reinstated with bach 
wages (he respondents have every right, after payment of 
back wages and reinstatement, lo retrench him validly 
following the principles offirct come last go so that section 
25 b G and H of the ID Act are not violated. The 
management witness has admitted in his 
cross-examination that the work is of permanenl nature. 
The work is being continued through contractors, to is 
settled law that'the job of cleaning and sweeping cannot 
be taken from contractors, It is perennial nature of job 
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and it bas been provided in section 10(4) of die ID Act, 
*1947 that (be contract labour should not be engaged far (he 
work which is continuous and perennial in nature and of 
sufficient duration. In the instant case admittedly the woifc 
. is perennial in nature. It has been held in Utna Dam’s case 
that the temporary employees should be replaced by regularly 
selected employees. The management has acted in breach 
of this judgment of the Hon’ble Apex Court. I find no force 
in the contention of the management that the workmen are 
not entitled to reinstatement as they have not been taken 
through proper selection. The management has not made 
any selection of Class-D employees for the work of sweeping 
and cleaning. After re in statement die management may msoft 
to process of recruitment procedure and consider the cases 
of these workmen in view of the provisions of Sections 25 F, 
G & H ofiheT.D, Act, 1947, 

The management admittedly (emulated the services 
of these workmen and entrusted the work of sweeping and 
cleaning to contractors. Contract Labour for such type of 
job is illegal. The work still exists, so the workmen are 
entitled to reinstatement. 

It was submitted from the side of the management 
that in (2007) 9 SCC 353, the Hon’ble Apex Court has 
held that reinstatement, with full back wages should not be 
granted automatically only because it would be lawful to 
do so. Several factors should be considered just as statutory 
rules and delay in raising the dispute. 

In the instant case there is no delay. In bank casual 
labourers are engaged and regular status ha* been conferred 
several times. In case work is stilt exists, the workman 
should be given reinstatement. The respondents cannot 
retrench this workman and engage fresh hands. In that case 
they wifi commit unfair labour practice as has been held 
by the Hon'ble Apex Court in (1995) Supp. II SCR S42, It 
is not proved by the management that no workman has 
been taken after retrenchment of this workman. 

It has been held in 200Jt Lab 1C page 743 by the 
Hon'ble Apex Court that reinstatement does not mean 
confirmation. Reinstatement of daily wager would illegal 
Direction given for his reinstatement being final such order 
would not necessarily entitle him to" claim benefits of 
permanency. 

In view of the judgement of the Hon’ble Apex Court 
reinstatement does not imply confirmation/absorption or 
making permanent. The management cannot disengage a 
workman and take another workman at his place as ii would 
infringe the provisions of Sections 25 G & H of the I.D. 
Act, 1947. in the circumstances, management should 
reinstate this workman as casual labour. In case there is nc 
job, the management should take action keeping in view 
Sections 25 G & H ofthe l.D, Act, 1947. 


In the instant case the workmen have worked for four 
years. They have raised the dispute in lime. The work is 
still existing. The management has not made any 
appointment m terms of any statutory rules. There is no 
delay in raising the dispute. The management is taking those 
work from the cafttiractor’s men which is absolutely illegal 

This issue is decided accordingly. 

ISSUE NQ 3 

It was submitted by the management that payment 
of full back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC Ml that tt is incumbent upon the 
labour court to decide the quantum of back wages. 

It has been further held m this case that payment of 
back wages having discretionary element involved it b to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

it has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hon’ble Apex Court held that in view of 
delay in raising the dispute and initiating the proceedings 
back wages need not be allowed. In the instant case there 
is no delay at least on the part of the workman in raising 
the dispute, 

in 1978 Lab 1C 1968—three Judges Bench ofthe 
Hon'ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment^ 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In 3005 IV AD SC 39—three Judges Bench of the 
Hoif ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay m lieu of notice. 

In view of the (acts and circumstances of the case 
the workman b entitled to 25ft back wnges. 

The reference is replied thus :— 

The action ofthe management of Industrial Finance 
Corporation of India Limited, New Delhi in terminating 
the services of S/Shri Jagdish, Ramji Lai Dharambir and 
Sh_ Siir^j Prakash w^.f/1-6-1993 without following the 
provisions of Section 25 F ofthe LD + Act, 1947 is neither 
legal nor justified. The management should reinstate the 
workmen applicants along with 25ft back wages within 
two months from the date of die publication ofthe award. 

The award is given accordingly. 

Date*. 13-5-2(m 

R. bLRAI, Presiding Officer 
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New Delhi* the 22nd May* 2008 

5*0. 1394.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of I947) n the Central 
Government hereby publishes the award (Ref. No. 17/98) 
Central Government Industrial Tribunal-cum-Labour Court, 
Kolkata as shown in [ho Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Calcutta Telephones and their workman, which was 
received by the Central Government on 22-5-2008, 

[No. L40012/1 <Wt4-D-Tf{B)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLNALAT KOLKATA 
Reference No. 17 of 1998 

PARTIES : Employers in relation to the management of 
Calcutta Telephones, Calcutta 
AND 

Their workmen. 

Present: Mr. Justice CP, Mishra, Presiding Officer 
Appearance: 

On behalf of the ; Mr. T. Chowdhury, Advocate 
Management 

On behalf of the : Mrs, S.K, Sinha, Advocate* 

Workmen 

Dated; 9th May, 200 8 
Industry: Telephones. 

AWARD 

By Order No. L-400l2(lS)/84 D-I1(B) dated 
13*5* 1998 the Govern mem of India, Ministry of Labour in 
exercise of its powers under Section I0(l)(d) and (2A) 
referred the following dispute to this Tribunal for 
adjudication 

“W he! her the action of the management of 
Calcutta Telephones, Telephone Bhawan, 
Calcutta in terminating the services of 
5/Sh. Shankar Prasad Singh, Hardeo Singfr 
Haradhan Das, Sisir Kumar Das and Kamala 
Singh is legal and justified? If not to what 
relief the workmen are entitled to?” 

2. This reference has been made at the instance of 
tHe abovernemioned 5 concerned workmen. They have 


filed a joint statement of claims in this case. The case of 
the workmen in brief as it appears from the statement of 
claim is that they were all employed in the service of the 
Calcutta Telephones as casual employees. Harden Singh 
and Kamala Singh were appointed on 9th March, J976 and 
1st May, 1977 respectively by the Sub-Divisional Officer 
of Phones (South Russa External) and they worked 
continuously withour any break upto 3 1 stDecember, 1977 
Shankar Prasad Singh worked from I -3-] 977to 28-2-1979, 
while Haradhan Das and Sisir Das worked from 1-3-1977 to 
31-5-1978 without any break. All ofthem were terminated 
under the verbal order. Though all these workmen had put 
in uninterrupted continuous service of 240 days, they were 
neither paid nor olTcred any notice pay or retrenchment 
compensation as provided under Section 25F of the 
Industrial Disputes Act, 1947, hereinafter to be referred to 
as the Act. Repealed request of the concerned workmen 
to the officers of the management eo take them back in 
service were in vein as they were awaftingthe decision 0 ! 
the HorTble High Court in a similar case viz, Tapan Kumur 
Jana Vs, General Manager, Calcutta Telephones. The 
Division Bench of the 13enable Calcutta High Court was 
pleased to hold that the termination of Tapan Kumar Jana, 
a casual employee of Calcutta Telephones was illegal for 
non-compliance of the provisions of Section 25F of the 
Act and ordered reinstatement with full back wages. 
Management's Special Leave Application in the matter 
before the Hcm'ble Supreme Court was also rejected on 
I6(b February, 1982/['hereafter, similarly placed woikmen 
such os S/Shri Ranjit Kumar Bhagal, Banin Kumar Bose, 
Pratul Chowdhury and Annul Chandra Paul were allowed 
to resume their duties with full back wages, but the request 
of the concerned workmen were ignored. Other two batches 
of28 and 18 similarly placed workmen were reinstated wiEh 
full back wages after they raised industrial disputes over 
their illegal termination. TEie concerned workmen made 
written representation to the General Manager with a 
request for their reinstatement with back wages without 
any effect. Thereattcr Lbc concerned workmen and also 
their union made representations to the Regional Labour 
Commissioner (Central) for his Intervention in the matter. 
Conciliation proceedings were held, but it ended in failure. 
The Secretary to the Government of India, Minislry of 
Labour, however, decided not*to refer the matter* for 
adjudication- The workmen thereafter moved the Hon'blc 
Calcutta High Court in a writ petition being C O. No. 
I4919{W) of 1985 and the Hon’ble High Court in its order 
dated 20-2-3998 directed the Central Government to 
reconsider the issue and hence the present reference has 
been made to this tribunal for adjudication of the dispute 
under reference. Il b accordingly prayed that the action of 
the management in ternniiiaiing the services of the 
concerned workmen be held to be illegal and unjustified 
and the concerned workmen be held to be entitled Tor 
reinstatement in service with full back wages and all 
consequential benefits. 

3. The case of the management in its written 
statement is that (he onus if> on the workmen to prove that 
they were appointed and terminated on the respective dates 
as alleged by them in their statement ofclaims. They are 
also to prove thal they worked continuously and 
uninterruptedly during ihe period in question. It is staled 
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that since ail records, e,g,, paid vouchers upto December, 
1993 pertaining to the office of Area Manager (Soothk 
Calcutta. Telephones which inter alia includes S.D.Q. 
Phones (South), Russa External ’where Hardeo Singh and 
Karaala Singh were alleged to have worked on and from 
9-3-1976 to 3 M2-1977 and 1*5*1977 to 31-12-1977 
respectively were destroyed. Nothing could be ascertained 
as such by the management for the alleged period of 
working by perusing the documentsfrecords regarding their 
engagement and continuity of service for the said period. 
Similarly, since all records prior to 1-4-1991 pertaining to 
Cash Section of Sr A. a (Cash), H Q n Calcutta Telephones 
which also include Assistant Engineer-in-Charge, Retail 
Telecom Store Depot,, Calcutta where Shankar Prasad 
Singh, Hamdhan Das and Sisir Das ei legedto have worked 
on and from 1*3*1977 to 28-2-1979,1-3-1977to31-5-1978 
and 1-3-1977 to 31-5-1978 were destroyed and as such 
nothing could be ascertained by the management of such 
alleged period of working of the concerned workmen. Such 
destruction of records is stated to be under sanction and 
authority in terms $£ the provisions contained in page 96 
ofPo&tsand Telegraphs Financial Hand Book Volume III 
Part I which inrtemlia provides the maximum stipulated 
period for preservation of accounts records as 5 years and 
the management, has relied on the departmental note- 
sheets for such destruction of records. It is denied that the 
concerned workmen ever requested the management For 
their reinstatement It is stated that the reference is not 
maintainable and is liable to be dismissed for misjoinder of 
parties, K is further stated that the workmen are not entitled 
to full back wages for having failed to raise the dispute in 
time farther allegedtermination, 

4. A rejoinder is filed on behalf of the workmen 
denying the claims and contentions of the management in 
its written statement and also reiterating their own claims 
and contentions as made in their statement of claims. It is 
also stated that the allegations made in the written statement 
oflhe management is misconceived and untenable in law 
and fact, 

5, Both the partis have exhibited certain documents 
in this case. The exhibits on behalf of the workmen ate Ext 
W-l is a certificate issued by the Assistant Engineer 
Incharge, Retail Telecom Store Depot to Shankar Prasad 
Singh one of the concerned wrokmen, Ext. W-2 is a carbon 
copy of the letter dated 19-5-1983 addressed to the General 
Manager of Calcutta Telephones by seven persons 
including the five concerned workmen, Ext. W-3 is carbon 
copy of a letter dated 14-<^1983 addressed to the Regional 
Labour Commissioner (Central), Kolkata by the seven 
persons including the five concerned workmen. Ext. W*4 is 
also a carbon copy of a letter dated 2*4*1984 addressed to 
the Regional Labour Commissioner (Central), Kolkata by 
the Divisional Branch Secretary Ex. W-5 is a certificate issued 
to Sisir Kumar Das one of the concerned workmen by the 
Assistant Engineer In-Charge, Circle stores Depot, Calcutta 
Telephones, Ext. W-6 is another certificate isstied to 
Haradhan Das one of the concerned another workman 
issued by the Assistant Engineer iu-charge T Circle Store 
Depot. Calcutta Telephones. 


On the other hand exhibits on behalf of the 
management are as follows. Ext, M-l is Appendix^ the list 
showing periods of preservation of account records of (a) 
Divisional Telecom District and Stores and Factories 
Accounts Offices and (b) Stores Branch and (c) Telecom, 
Factories. Exts. M*2 to M*4 are the note sheets of the 
management showing destruction of records. 

6 , All (he five concerned workmen have been 
examined on behaif of the worftmen iti support of their 
case. WW-1, Shankar Prasad Singh has stated in his 
evidence that he used to work fri the Calcutta Telephones 
at 10, Girish Chandra Bose Telephone Exchange, a 
telephone stores from J -3-1977 to 28*2-1979 continuously 
and he was given a certificate for the same by Shri R + N, 
Mallick> Engineer, On 1-3-1979, however, he was told by 
the said Shri Mallickthat he was no more required. He did 
not get any compensation for his. retrenchment. He 
approached said Engineer for restoration of his service, 
but He was refused. He named the other concerned 
workmen who were removed from service along with him. 
All of them filed representation on 19-5-1983 before the 
management* but he was told by the authorities that there 
was a case going on in this regard and after case is dec ided, 
out case would be considered. That case related to workers 
like him where the workers got the order in their favour. 
Thereafter, a representation was made to the management 
but no reply was received ► There after the concerned 
workmen and also the union on their behalf made 
representation before the conciliation officer and 
conciliation proceeding was initiated which ended in failure 
but the Central Government refused to make a reference to 
the Tribunal for adjudication. Then the concerned workmen 
filed a writ petition before the HotTble Calcutta High Court 
and as per direction of the Hon'ble High Court the present 
reference has been made. The witness has stated that after 
his retrenchment from Calcutta Telephones he had worked 
anywhere. He has prayed for restoration of his service 
with due pay. In cross-examination the witness has stated 
that he had worked under Shri R,N. Mai Lick and he granted 
the certificate. He denied (hat Shri Mai lick granted him the 
service a* per his telling. He T however, has nor been able 
to say what is written in Ext, W-2 as his in English. He also 
denied that he had not worked continuously during the 
period from 1 -3-1977 to 28-2-1979, He has stated that Shri 
F-L. Bhattacharjee was the Supervisor under whom he 
worked and the Engineer was the overall incharge of the 
Stores. He has further stated that he wotks as agricultural 
labour and he did not make any attempt to procure job in 
any other department or anywhere after his termination 
from the Calcutta Telephones. 

WW-2, Sisir Kumar Das has stated in his evidence 
that he was working in the Stores of Calcutta Telephones 
at 10* Girish Chandra Bose Road, Kolkala-14 from 
0 1 -03 A 977 to 31 -05-1978 continuously and uninterruptedly. 
He was appointed by the said Shri Mai lick, Assistant 
Engineer whobandedoverthe certificate. Ext. W-5. He was 
not given any compensation at the time of hb 
retrenchment. He used to be paid monthly on the basis of 
muster roll and his attendance used to be marked. He had 
made representation after terjnination of his service. He 
also named the other concerned workmen who were 
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removed like him. At that time a case was filed before the 
Horrible Calcutta High Court and the management told 
them to wait till the disposal of that case. He has prayed 
for my reinstatement with due benefits. In cross- 
examination the witness has stated that he used to take 
out materials from the godown and handover to the 
persons concerned and he usedto work under the direction 
of the supervisor, ShriPrasanta Lai Bhattacharjee.Hchas 
identified the signatures in Ext W-5 which he has produced 
in support of his working in die Calcutta Telephones and 
has stated the photograph was attested by himself He, 
however* has not been able to say what is written in Ext, 
W-5 or who typed it. He has denied that he never received 
payment alter signing muster roll and he received the 
payment on signing the ACG-17 vouchers. He further stated 
that his attendance used to be marked by the supervisor, 
PhL> Bhattacharjee. 

WW-3h Haradhan Das has stated in his evidence 
that he worked in the Calcutta Telephones at 10, G Irish 
Chandra Bose Road for 14 months continuously since 
01-03-1977 and he got a certificate* Ext, W-6 issued by Shri 
R-N- MaHiek* Assistant Engineer in support of the same. 
Said Shri Mai lick removed him but was not paid any 
compensation at the time of retrenchment. Altogether 5 
persons were removed along with him and he named the 
other concerned workman in this regard, but no reason 
was assigned for the same. He had moved the Hobble 
High Court in this regard but the said petition has been 
dismissed. He has prayed for his reinstatement In service 
and back wages In cross-examination the witness has 
stated that at 10 T Girish Chandra Bose Road the* h a store 
of Calcutta Telephones and he was removed from service 
on 31-05-1973. He has also stated that he filed a petition 
before ihe Hon'ble High Court but there was delay in filing 
the same because he was under some hope on account of 
assurance given to him. He has further stated that his duty 
was to take out ihe materials from the stores and handover 
the same to the persons and he used to do the same as per 
direction of Shri R,N. Mai tick and the Junior Engineer, Shri 
^ Harasil Mukherjee. He was all along working in the stores 
■fduring the tenure of his work He has further stated that he 
v is ah illiterate person and does not know things, but he 
has denied that he had never worked continuously, 

WW-4, Hardeo Singh has stated in his evidence that 
he used to work in Exchange No. 46 of Calcutta Telephones 
as a Mazdoor and he got and identity card in support of 
the same, which Is marked l 3C for Identification- His work 
used to be allocated by the Engineer, Shri H R. Roy and he 
had worked in ah for one year and fO months regularly 
excepting Sundays. In cross-examination the witness has 
not been able to give h is date of birth* full name of 
Shri H,R. Roy or his designation. He however, denied 
that he was 50 years old on the dale of deposition. He has 
also denied all other suggestions pul to him in this regard. 

WW-5, Katnala Singh has also deposed in the same 
Vine of’WW^ and stated that be used to work in Calcutta 
Telephones at Exchange No. 46 as a Mazdoor regularly 
and he got an Identity card for proving the same* which Is 
marked l X-T for identification* He was removed from work 
without any retrenchment compensation. According to him 
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one Mr Saha used to allot work to him who also gave him 
the indentily card. He has prayed for his reinstatement in 
service with back wages. In cross-examination he has stated 
th&t he was bom after 1950 and has denied that he had not 
worked continuously in the Calcutta Telephones and that 
he is not entitled to any relief ui prayed for. 

7, On the other hand, two witnesses have been 
examined on behalf of the management, MW-1* S.K. 
Btuman is the Chief Accounts Officer (Budget). In 1993 lie 
was Account* Officer (Cash) in the year 1993 He has stated 
that ACG-17* BT-41 and ACE-2 are different types of 
payment vouchers and the period of preservation ofihese 
is 3 years as laid down in Part-1 of Financial Handbook, 
Vof-HI. He has proved the documents regarding 
destruction of the vouchers for the period prior to 
01-04-1991. In cross-examination he has slaled that 
payments to daily rated workers were made through 
Muster Roll and in the Muster Roll both attendance and 
payments are recorded, but the same was also destroyed. 
He* however, admitted that if some case was pending, such 
documents was to be treated as important. It is also stated 
by him that he cannot produce t& list of destroyed 
documents. He has no knowledge about the records 
maintained in the Exchange Offices 

MW-2* Abhijii Nath is ihe Assistant Accounts 
Officer (Service Record & Estimate! in the office of ihe 
Area Manager (South), In 1997-1993 he was posted there 
as Junior Accounts Ofilter (Cash) He has stated that he 
used to receive payment vouchers and those vouchers 
were ACCr 17, BT-41 and ACEZ-2 Accounts as well os Muster 
Roll payment vouchers. Under Rules Muster Roll is 
preserved for Elve years mid other papers are retained for 
Ihnce years He has proved the note sheet* marked Ext M- 
4 relating to destruction of vouchers and stated that by 
that order all vouchers uplo December, 1993 were 
destroyed. In cross-examination the witness has stated 
that in Muster Roll delails of appointment, working and 
payment of casual labourers are noted. He, however* does 
not know if any ease relating to claim for regulariziilion of 
casual labourers was pending before the management or 
before the Hon'ble High Court al the time of destruction of 
records. He has also staled that the case matters are looked 
after by the legal cell of the Calcutta Telephones, but he did 
not receive any intimation from the UgalCell lor preservation 
of records relating to case of any cas^aHabomer. He however 
has agreed that if some case is jjefidmg then the document 
is to be preserved till the disposal oTthe case. He has further 
slated that he had no knowledge that any case was pending 
before the Atta Manager (South) regarding any casual 
labourers 1 claim for regularization. According to him he had 
informed all the departments that such documents were 
going to be destroyed, 

S. As per facts stated above on the either side it is 
evident that the present reference relates to the claim of 
the five workmen whose services were alleged to have 
been terminated by the management under ihe verbal order 
though they had put in continuous service of more than 
240 days in a year, bui they were neither paid nor ofibred 
notice or notice pay or paid any amount of retrenchmenl 
compensation as provided under Section 25FoFth<? Act. 
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It has been submitted on their behalf that they made 
represamtlon lo the management to take them back in 
service, but the officers of the management asked them to 
wait till the decision of (he Han’ble High Court at Calcutta 
in.similar case of another workman viz. Tapan Kumar Jana 
v. General Manager, Calcutta Telephones which was also 
so decided in favour of the workman and the claim of the 
management had been rejected even after contest upto 
titeHon'ble Supreme Court on 16-02-1 992, On the basis of 
that decision the other workmen, namely. Ran] it Kumar 
Bhagat and others were thus allowed lo resume their duties 
with hill back wages but the request of these concerned 
workmen were ignored and so they had made a 
representation to the Government to refer their dispute 
which was however not so referred and therefore they had 
moved further to the HoiTble High Court at Calcutta vide 
Writ Petition No, 14919 (W) of 1985 and thus the matter 
has been referred to this Tribunal for adjudication of their 
claim in this regard The aforesaid facts so stated on behalf 
of the workmen are not challenged or have been denied by 
the management for the same in this connection, but they 
have only challenged their claim on the ground of its long 
delay and also about the maintainability of this joint 
reference of five workmen together about their individual 
dispute as provisions of Section 2A of the Act since 
different dates of their termination of services are alleged 
fay them in this regard. 

9. On the persual of the said facts about the 
appointment of the concerned workmen in Calcutta 
Telephones to be its casual employees* it is evident that 
the workmen Hardeo Singh and Kamala Singh who were 
alleged to have been appointed on 09-03-1976 and 
01-05-1977 respectively and said to have worked upto 
3lst December, 1977. It is now admitted on their behalf 
that by this time they must have reached the age of 
superannuation and retired us such and so a relief for 
reinstatement in their C£}se is not called for and the learned 
counsel for the workmen has therefore submitted that the 
Tribunal can very well mould the relief in their favour as it 
b so available to the concerned workmen after having held 
the order oftermination of their services to be illegal, void 
and inoperative by considering the said facts and 
circumstances of the case. Considering the aforesaid facts 
on record* It is evident that the plea taken by the 
management so far as the bar of limitation and 
maintainability oftho reference challenged by it is not dpen 
to them as the workmen have all along been.agitating their 
rights and claims from die very beginning when the alleged 
date of their termination of their services took place, i.e.* in 
the years 1978 and 1979 in this regard. It is also not in 
dispute and challenged by the management that the cases 
of Tap an Kumar Jana and Ranjit Kumar Bhagat and others 
similar in nature were also there for challenging the 
termination of their services but they were taken hack and 
reinstated as such with foil back wages. The representation 
was made fay the workmen as well and on refusal the matter 
was referred to this Tribunal for its adjudication after the 
workmen had moved the Hon'ble High Court al Calcutta 
for it Thus the plea raised on behalf of the management 
challenging the reference on the ground of its maintaina¬ 
bility of bar of limitation or delay in the above 
circumstances is devoid of any force and the reference is 


held to be legally maintainable and proper as submitted by 
the workmen in this regard; Also the law of limitation is not 
so applicable to the claim of the workman made through 
the reference under the Act for its adjudication on the 
ground of delay if otherwise it is so admissive to be allowed 
in his favour. 

10h Asregprdsfoemeritofthe case is concerned, it 
is evident that according to the workmen as stated by 
them on oath that they had put an uninterrupted eofttinuoLis 
service of more than 240 days for different period as stated 
by them in paragraphs 2 and 4 of the written statement 
Their oral evidence consist of Shankar Prasad Singh, 
WW-1, Sisir Kumar Das, WW-2, Haredhan Das* WW-3, 
Hardee Singh, W W-4 and Kamala Singh. WW-5 and they 
have stated in so many words about the specific period of 
their work and certificates issued to them by the concerned 
officer Shri K N. Mai lick who had fiigped it vide Exts. W*1, 
W-5 and W-6 and the certificates marked *X P aruTX-r for 
identification. All of them have been cross-examined by 
the management who did not give any such evidence to 
rebut it so as to show the authenticity of the aforesaid 
cetificates to be false or not so genuine. The concerned 
officer Shri R. N, Mai tick who had given (he certificate to 
them was cited as a witness by the management but he 
was not produced to rebut the case of the workmen if 
those were not so genuine. There is no othor^dotumentary 
evidence produced or even referred to in the written 
statement filed by the management to rebut the aforesaid 
positive proof and evidence led by die workmen in this 
case to show the period of work which was done by them, 
Le.p for more than 240 days in a year preceding the date of 
their termination of services. The statements as given by 
the witnesses who have been examined by the management 
only go to show that the documents about payment of 
wages made to the concerned workmen are not available 
to be filed since those have been destroyed as the period 
of its preservation has been only for three years or so and 
there is no document as such available with them to be 
filed viz. muster roll, attendance sheet etc* which all 
been destroyed according lo them. The statement given 
by Abhijit Nath, MW-2 working in the Accounts Section 
has stated that ACG 17 vouchers as well as muster roll 
have been destroyed as per note sheet, Ext. M-4 P showing 
that the vouchers upto December, 1993 were destroyed 
and as such not available to be filed by th<? management in 
this connection. It is also stated by him that he did not 
receive any intimation from the legal cell regarding 
pendency of any case of any laboured order40 preserve 
the documents til I the disposal of the case for this purpose. 
The aforesaid facts thus clearly go to show fiat the 
documents which could have shown the claim of the 
workmen to be otherwise about the period they haveso 
worked in the Calcutta Telephone: have not been 
produced by the management The case of the workmen, 
is thus taken to be correct as so stated by them in this 
regard. The cert locates, Exts. W-l : W-5 and W-6 and the 
certificates marked 'X'Aud X*rfor identification filed on 
behalf of the workmen as such showing the period of their 
work issued to them by the concerned officer Mr. R + N, 
MaHick- for the respective dates as referred- to above aj: 
tioTTtct and is a positive evidence of them to show that 
they continuously had worked for more than 240 days in a 
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year before the alleged termination of their services. It 
further gpes to prove in a positive way that they were 
neither paid nor offered any notice or notice pay or 
retrenchment compensation before termination of their 
services as required under Section 25F of the Act and thus 
the order of termination of their services cannot be said to 
be justified, legal or proper for want of compliance of the 
provisions of Section 25 F of the act in this regard, 

1L Lt is well settled that Industrial Tribunal has 
jurisdication to direct reinstatement in case of wrongful 
termination as normal rule. However, there are exceptions 
to this rule and these exceptions have been recognized in 
various judgments of the Ape* Court in this regard, fn the 
case of Haryana Tourism Coipn. Ltd, V, fakir Cb&nd &. 
0r^ AIR2003 SC4465:2003 (8) SCC248:2004 -l LU- 256. 
the Hon'ble Supreme Court directed payment of 
compensation of Rs. 70,000/=, instead of reinstatement with 
25% hack wages taking into consideration factors like [a) 
workers were daily wagers, (b) workers were not recruited 
through employment exchange or regular mode of selection, 

(c) services of the workers were terminated long back, and 

(d) considering nature of work, the workers must have 
done similar work at least intermittently. In number of 

' matters Horfble High Courts have also examined the same 
issue and it has repeatedly held that where a long period 
has lapsed since the date of term [nation, compensation 
should be paid in lieu of reinstatement and back wages. 
Reference in this regard may be made to the judgments in 
the? cases of Mu rah Lai Sharma v. Nehru Yuva Kendra 
Sangathan, 2002-IFLLJ40I (Del) and K, H, Fnndhi v. 
Presiding Officer, Addl. Labour Courts Anr, 2004-IFLLJ- 
877 (Del) and Pal SSn^h v r NTPC Usd. 2002-lV^ LU(Suppl> 
1482(NOC): 2002 (%) DLT 377. 

12, In the present case it is evident that two of the 
concerned workmen have already reached the age of 
superannuation and as such retired long ago by this time. 
It is further evident that now more than 25 years have 
elapsed since the dates of termination of their services in 
the year 1978 or 1979 or so in this case and they have not 
rendered any service at all due to all these and so Jacking 
at the feels and circumstances of the case instead of granting 
relief for their reinstatement with fill) back wages il appears 
to be just and proper* keeping number of factors in mind 
viz. that an industry may not be compelled to pay to the 
workman for the period during which be apparently 
contributed a little or nothing at all and also as laid down 
by the Hon'ble Apex Court in Haryana Roadways v. 
Rjudhan Singh (2205 AIR SCW 4634) that the workman 
who had worked for a short period, i.e. ± less then a year 
although the tenninalion of his service was found lohave 
been made in violation of Section 25F of the Act a 
reasonable amount of compensation may be awarded. The 
observation of the Hon'ble Apex Court for this are clear 
enough to lay down the guidelines for this purpose saying 
that 

“There is no rule of thumb that in every case where 
the Industrial t ribunal gives a finding that the termination 
of service was in violation of Section 25-F of the Act, entire 
back wages should be awarded. A host of factors like the 
manner and method of selection and appointment, Le, p 


whether after proper advertisement of the vacancy or 
inviting appliedion from ihc employment Exchange, nature 
of nppo ini tnenl, narnd y, w h et he r ad h oc n short term, da i ly 
wage, temporay or permanent in character, any speciill 
qualification required for the job and the like should be 
weighed and balanc ed in ta k irig u dec is ion regarding aw aid 
o f back wages. One o f tl lc ii 1 1 porta nt factors, wh ic li h as I o 
be taken mio con side rut ion is the length of service, which 
the workmen had rendered with the employer. If die 
workman has rendered u considerable period ?f service and 
his services arc worngiiilly terminated* he may be awarded 
ful I or part ial back wages keepi ng i n view the fact th at a t h is 
age and the qualification possessed by him be may not be in 
a position to gcr another employment. However, where The 
total length of service rendered by a workman is very small, 
(be award of back wages for l he complete period, i.e., from 
the date of termination tilt the daic of the award, which our 
experience shows is often quite large, would be 
inappropriate. Another important factor, which requires io 
be taken into coside ration is the nuiurc of employment. A 
regularservice orpermancrU character cannot be compared 
to short or intermittent daily waste employment though il 
may be for 240 days in a calendar year.” 

In another decision viz. Allahabad Jal Sansthau v. 
Daya Shankar Rah (2005) 5 SCC 124:2005 AIR SCW 
2646 thu Hon'ble ApeK Court has further observed that: 

“We have referred to certain decisions of this Conn 
to h ighl ight that earl ic r i n th e e vent of an order of d i sm is.sa ] 
being set aside, reinstatement with full back-wages was 
the usual result. But now with the passage of time, il has 
come to be tea I [zed that indu stry is be i ng compe I led t o pay 
the workman for a period during which he apparently 
contributed little or nothing at a If for a period that 
spent unproductivel>. while the workman is being 
compelled to go buck m a situation which prevailed many 
years ago when he was dismissed. It is necessary for us to 
develop a pragmatic approach to problems dogging 
industrial relations. However, no jusl solution can he 
offered but the golden mean may be arrived at.” 

13. In view- of the above, the re Mo f for re insla lenient 
with back wages is not fit to be granted in favour of the 
concerned workmen even if the order of terminal ion of 
their services is held to be legally not justified or proper 
i.e, being not in accordance with the provisions of Seel inn 
25F of the Act, but they can only be entitled to get a re I kT 
for compensation. The workmen as i>uch arc entitled to gel 
the amount of compensation looking at nature and period 
oftheirwOrk imlcart of granting a relief of reinstatement h> 
them with back wages, i.e,, a lump sum compensation of 
Rs, 25 h 0GIV=( Rupees twenty- five thousand) be awarded 
to each or the concerned workman In the given facts and 
circumstances of the case of this nature. The afore 
mentioned amount shall be paid to the concerned workmen 
by tlit: management w ithin a period of a month from the 
date of this Award becomes enforceable. 

The reference L answered accordingly. 

C P.MISMRA, Presiding Officer 
Dated, Kolkala, the 9th May, 2003 
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New Delhi, the 22nd May, 200ft 

S* O. 1395,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No + 82/97) 
Central Government Industrial TYibunal’-cum-LabouJ 1 Court, 
Mo, H, New Delhi as shown in the Annxune in the Industrial 
Dispute between the employers in relation to the 
management of Archaeological Survey of India and their 
workman, which was received by the Central Government 
on 22-5-2008, 

fNo.M2011/9/96-IR(DU)l 
SGRENDRA SINGH, Desk Officer 

ANNEXURE 

BEFOI^THEPRESrorMGOmCER:COmiAL 
GOVERNMENT INDIJSTRIALTR1BUNALCGM- 
LABOGRCOURM* NEW DELHI 

PRESIDING OFFICER: R N.RAI, l-D. No* *2/1997 

JNTHEMATTEROR 

ShriPutti Lai & others, 

C/o The President, 

Jativadi General Kairig&r Mazdoor Union* 

Room No, 95, Barracks No. 1/10, 

Jamnagar House, Shahjalian Road, 

New Delhi * 110011. 

Versus 

The Director General, 

Archaeological Survey of India, Jan path. 

New Delhi 

AWARD 

The Minislry of Labour by its letter No, L-42G11/9/ 
9G-IR(DU) Central Government Dated 24-06*1997 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

"Whether the action of the management of 
Archaeological Survey of India in not granting 
permanent status/regularization to S/ Shri Putti Lai, 
Babu Lai, Satya Dev, Hare Ram, Ravinder p Smt, 
Phool Kali and Khedan Prasad is legal and justified? 
If not, to what relief the workman is entitled for." 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that S/Shri Putti 
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Lai, BabuLal, Satya Dev* Hare Ram* Raviitder* Phool Kali, 
Khedsm Prasad were engaged as daily rated workmen on 
the job of permanent nature as Garden Attendants .on 
different dates. 


That the full particulars of the workmen are given as 
under: 


S. No, Name 

Father /Husband's 
Name 

Yearof 
Engage¬ 
ment 

1 . 

Putti Lai 

Shukru 

1982 

2 , 

Babu Lai 

Nanaku 

1986 

3-. 

Satya Dev 

Alagu 

1988 

4. 

Hare Ram 

Ram Nath 

1989 

5, 

Ravin der 

BabuLal 

1989 

6. 

Phool Kali 

Mewa Lai 

1990 

7. 

Khedan Prasad 

Mohan Shah 

1990 


That the workmen had been provided 6 days muster 
roll and junior workmen to them had been provided monthly 
muster roll to S/Shri Braham Pal, Gyanender, Rome, Gaje 
Rak, Mahesh, Sanjay* Karamveer, Udai Singh, Shankar* 
Raj Pal and Batwant w+e^ 23-7-95 but the above workmen 
were discriminated in providing them monthly muster roll. 

That the management also regularized the services 
of most junior persons S/Shri Dolbtr Singh and Suresh 
Prasad who were recruited only in the year 1992 and then 
given temporary status in the year 1994 w.eT. 1-9-93 in 
the.pay scale of Rs. 750-940, which is against the deterrent 
interests of the workmen concerned with this dispute. 

That the management given artificial breaks to the 
workmen from time to time with a view to exploit the poor 
workmen and new hands were recruited and junior persons 
to them were also retained in service and were given time 
scale of Rs 75tK9dO . 

That the management is executing, performing the 
maintenance of buildings and operations, gardening* 
monuments* plantations etc, of Archaeological Survey of 
India and the same establishment are covered under the 
definition of2(g) of Payment of Wages Act and also under 
Minimum Wages Act, 1948 and being the workmen under 
the above Act, the above workmen are covered under 
Industrial Employment (Standing Orders) Act, 1946. 

That the workmen under the said establishment 
become permanent after completion of three months 
(90 days) of continuous service in the same industrial 
establishment including artificial breaks which will be 
counted for the purpose of declaring the workmen as 
permanent workmen as per Model Standing Orders and 
rules made thereunder 

That the workmen are also entitled to the wages 
during the artificial breaks given by the management being 
statutoiy right. 

That the management also discriminated the 
workmen while granting temporary status to junior 
workmen S/Shri DaJbir Singh and Suresh Prasad w.e.f. 
1-9-1993. 
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That the above workers are also entitled to be 
declared permanent after completion of 90 days of 
continuous service as muster roJ] workers under the above 
management. 

That the workmen had filed the dispute for 
regularization dated 22-B-1995 before the Conciliation 
Officer (Central), Delhi and the first meeting was fixed by 
the said Authority on 17-10-95 at 11.00 hrs. vide its letter 
dated 26-9-95 and during the force of conciliation 
proceedings the management terminated the services of 
S/Shri Putti Lai, Babu Lai „ Satya Dev, Hare Ram, Ravinder, 
Sink Phool Kali and Khedan Prasad w.e.f 9-2-96,9-2-96, 
9-2-96 p 24-|-9G h 24-1-96, 24-1-96 respectively without 
taking prior permission under Section 33 of the Industrial 
Disputes Act from the Conciliation Officer and the said 
dispute is pending for reference before the Ministry of 
Labour, Government of India. 

That the services of above workmen were terminated 
with a view to teach them the lesson for raising lawful 
dispute for regularization of their services as their juniors 
were regularized in the pay scale of Rs. 750-940. 

That the action of the management of Achaeological 
Survey of India in not granting the permanent status/ 
vegularhatiun to S/Shri Putti Lai, Babu Lai, Satya Dev, 
Hate Ram p Ravinder^ Smt. Phool Kali and Khedan Prasad 
is illegal as weJl as unjustified. 

That all the above workmen are entitled lo be 
regularized in the pay scale of Rs, 750-940 with all 
allowances. 

The management filed written statement stating 
therein that S/Shri Putti Lai; Babu Lai, Satya Dev, Hate 
Ram, Khedan Prasad, Phool Kali were engaged as daily 
wagers employed as per need of seasonal work in gardens 
and are engaged as per need basis purely for temporary 
work, for a particular period as per approved estimate and 
need ofwork h when the work was completed the daily wage 
employees were disengaged. 

The daily wagers were employed as per need of 
sessional work a gardens and are engaged as per need basis 
purely for temporary work p for a particular period as per 
approved estimate and need of work, when the work was 
completed the daily wage employees were disengaged. 

The dai ly wage employees, the applicants in this case 
are engaged for disposal of seasonal garden work, the same 
were not appointed to the post in accordance with the rules 
against any post so that the question of disengagement and 
engagement does not arise and same is not agreed, hence 
the contention is denied. 

The garden operation work carried out by this 
Division is only for improvement of environment in and 
around of National importance monuments and same is 
not profit earning work, which is not covered under the 
Industrial Disputes Act* 1947. 

The daily wage employees were engaged only for 
development of new garden at “Salimgarh Fort” wherein 
the Memorial Museum was set up by the Government of 
India and were disengaged alter completion of garden as 
well as environment works. 


It is submitted that S/Shri Surest! Ram and Dalbir 
Singh were engaged against the vacant post on regular basis 
through the employment exchange from the year 1990 and 
not from t992 + Same were regularized as per rules hence 
the contention is dented. 

The daily wagers were employed as per need of 
seasonal work in gardens and are engaged as per need basis 
purely for temporaty work for a particular period as per 
approved estimate and need of work p when the work was 
completed the daily wage employees were disengaged. The 
same were not appointed to the post in accordance with 
the rules against any post so the question of declaring the 
workmen as permanent does not arise. 

It is submitted that S/Shri Putti LaL Satya Dev, Hare 
Ram* Ravinder, Smt. Phnol Kali and Khedan Prasad were 
engaged for disposal of seasonal garden work, the same 
were not appointed to the post in accordance with the rules 
against any post so that the question of termination of their 
services does not arise. It is not covered in the Industrial 
Disputes Act. 

The workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From perusal of the pleadings of the parties the 
following issues arise for adjudication : \ 

1. Whether the concerned workmen applicants 
completed 240 days continuous service? 

2. Whether the concerned department is an 
Industry ? 

j 

3. Whether the workmen applicants are enlitld 
have to re instate ment? 

4. To what amount of back wages the concerned 
workmen are entitled? 

ISSUE NO L 

Tt was submitted from the side of the workmen that 
Sh. Putti Lai was engaged in the year I9S2, Babu Lai was 
engaged In the year 19k6 h Satya Dev was engaged in 19811, 
Hare Ram was engaged in the year 19B9, Ravinder was 
engaged in the year 1989 h SmL Phool Kali was engaged in 
the year 1990 and Sh. Khedan Prasad was engaged in I he 
year 1999, 

It was further subm itted that all these workmen were 
removed illegally when they raised the dispute on 
22-0S-1995 for regularizing I heir services. 

The further case ul the workmen is ihai these 
workmen were provided muster roll and junior workmen 
to them had been provided monthly muster roll wilh a view 
lo deny the workmen of permanent status and continuing 
them on muster roll for years together which is unfair labour 
practice. 
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The management provided monthly muster roll to 
Sh, Brabant Pal, Gaynendrer, Rame, Gajak Rak, Mabesh> 
Sanjay, Karamvir, Ud&i Singly Shankar, Raj Pal and 
Balwant w.e.f 23-07-1995 but .these workmen senior to 
them were not provided monthly muster roll, The 
management also regularized the services of most junior 
workmen Sh. Dal vir Singh and Sh. Suresh Prasad who were 
recruited only in the year 1992 and then given temporary 
status in 1994, 

That the management gave artificial breaks to the 
workmen from time-.jc^ time to exploit the poor workmen 
and new hands were retained in service and were given 
scale ofRs. 750-94(V- r 

That the management is covered under the payment 
of wages act and also under Minimum Wages Act. That 
the workmen became permanent after completion of 9Q 
days of continuous service. The workmen were entitled to 
wages during the artificial breaks and also entitld to be 
declared permanent employee after 90 days service. 

It was submitted from the side of the management 
that these workmen were engaged as daily wagers employed 
as per need of seasonal work in Gardens and are engaged 
as per need basis purely for temporary work for a. particular 
period. They were employed as per need of the seasonal 
work in Gardens and are engaged as per need basis only. 
They are engaged for disposal of seasonal garden's work. 
They were not appointed to the post in accordance with 
the rules, so the question of their dis-engagement or 
retrenchment does not arise. 

It was further submitted that the management is not 
an industry. It was further submitted that Sh. Dalvir Singh 
and Sh. Surest! Singh were engaged against a vacant post 
on regular basis through employment exchange from the 
year 1990 and not 1992, 

The management has filed the working days of the 
workmen* The workmen Sh. KJiedan Prasad was engaged 
in the year 1990 and his services were terminated on 
09^02-1996. As per the management** own document he 
has worked for $6 days in 1990J 43 days in 1991,126days 
in 1992J13 days in 1993,146 days in l£94 & 149 days in 
im / 

Prom perusal of these documents it becomes quite 
obvious that the workmen have worked in every month. 
The contention of the management that (he workmen were 
engaged for seasonal woti is not correct Sh. Khedsn has 
worked from 03-OS-1994 to 26-12-1994, He has performed 
] 46 days work. Similarly as per the own admission of die 
management all the workmen have been engaged all the 
year round. They have been given artificial breaks 
deliberately to avoid the completion of their 240 days work 
continuously. 

The case of the workmen rs that management 
provided monthly muster roll to Sh + Braham Pal. 
Gaynendrer,, Rame, Gajak Rak, Mahesh, Sanjay, Karamvir, 
Udai Singh, Shankar, Raj Pal and Balwant w.e,f. 
23-07-1995. 


The management has admitted that these workmen 
were engaged prior to 1990 and in 1990. The management 
his discriminatdy taken the above named workmen from 
23-07-1995 and they have been given monthly muster,roll 
from 23-07-1995- The services of these workmen were 
disengaged on 22-08-1995 when they raised dispute 
and the management engaged monthly muster w r e.f. 
23-07-1995. 

It is settled law that the management is bound to 
follow die role of last come first go. After termination of 
the services of these workmen the management has engaged 
on muster roll basis 11 workmen from 23-07-1995, so the 
management has acted in breach of Section 25 F, G & H of 
the ID Act, 1947. 

It has been provided In Section 25 of the ID Act, 

1947 that the workmen shall be deemed to be in continuous 
service if they have themselves stopped going for work. 
These workmen have been working alt the year round. In 
case the management has given artificial breaks such breaks 
will not be taken into account and the workmen shall be 
deemed to be working continuously. 

It is settled law that Sundays and holidays are to be 
calculated while calculating the working days and artificial 
breaks also be calculated in view of Section 25 B of the ID 
Act, 1947. 

These workmen have worked for 5-S years as 
admitted by the management. The management has given 
artificial breaks to them* so that they may not complete 
240 days work continuously- Such artificial breaks shall 
be deemed to be in continued service. 

From perusal of the working period provided by the 
workmen it cannot be said Aar they were engaged for 
seasonal work in Gardens as is the case of the management- 
The management witness has stated that he has no 
knowledge whether the workmen had worked for 6 - 10 
years in the deportment. The management witness has also 
stated that the work of the Gardener ho* been given to the 
contractor on the basis of 5th Pay Commission 
recommendations. The 5th Pay Commission 
recommendation will not overwride the express provisions 
of Section 25 F, G & H ofthe ID Act, 1947. After removing 
the muster roll casual employees the management cannot 
take the work from contract workers. 

The workmen have worked continuously in all the 
months and in all the years of their employment. They art 
not seasonal workmen. The management has given artificial 
breaks; it cannot be taken into account. It is not the case of 
the management that the workmen were not available on 
al] the days. 

In the facts and circumstances of the case the 
workmen had worked for 240 days in all the years of their 
employment 

This issue is decided accordingly, 

ISSUE NO. Z 

It was submitted from the side of the workman that 
the judgment ofthe Constitution Bench (197B) 3 SCR 207 
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still holds the field so Tar as definition of 2 I of ID is 
concerned. The Hotfble Ape* Court in that judgment has 
laid down triple tests and in the light of these lesls it is to 
be ascertained whether the respondent/tnanagemem an 
Industry or not. 

It has been held in Bangalore Water Supply that in 
an Industry there should be systematic activity and it should 
be organized by cooperation between the employer and 
ihe employees and it should be for production and/ or 
distribution of goods and service calculated to satisfy 
human wants and wishes. It has been held that absence of 
profit motive or gainful objective is irrelevant. The true 
focus is functional and the decisive test is the nature of the 
activity with special emphasis on the employer and 
employee relations. If ait organization is not carrying on 
trade and business, it is not beyond the purview of Industrial 
activities (1978) 3 SCR - Bangalore Water Supply case is 
a Constitution Bench judgment It is still holding the field 
in Ihe matter of adjudication of this point. 

It has been held in this case that Section 2(j) of the 
Industrial Disputes Act, 1947 which defines industry 
contains words of wide import as wide as the legislature 
could have possibly made them. The problem of what 
limitations.could and should be reasonably, read in 
interpreting the wide words used in section 2(j) is far too 
policy oriented to be satisfactorily settled by judicial 
decisions. The Parliament must step in and legislate in a 
manner which will leave no doubt as to its intention. That 
alone can afford a satisfactory solution to the question 
which has agjtaled and perplexed the judiciary at all levels. 

In this judgment the Hon E ble Apex Court has laid 
down triple test to ascertain whether a particular unit or 
undertaking is an industry or not. It has been held in this 
case that where (i) systematic activity, fii) organized by 
cooperation between employed and employee (the direct 
^nd substantial element is chimerical) (in) for the 
production and/or distribution of goods and services 
calculated to satisfy human wants and wishes (not sprittml 
Or religious, but inclusive of material thing* or services 
geared to celestial bliss e.g. making on a large scale prasad 
or food). 

(b) Absence of profit motive or gainful objective is 
irrelevant be the venture in the public h jo int, private or other 
sector, 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis on the 
employer employee relations, 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy animating the 
undertaking. 

Although Section 2 (J) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to over each itself 

The Hon'ble Apex Court has laid down further the 
dominant nature test. It has been held as follows: 

“Where a complex of activities some of which qualify 

for exemption, others not involves employees on the 


(I 1 ,Mir II 3(ii)| 


loin 1 underlak i 1111 . m) m e o f w ho m are not work men a * 
in the University of Delhi case or some deparlnie’H^ 
are non productive o floods and services If iso kited, 
even then the predominant nature ofthe services and 
the integrated nature of the departments as explained 
in ihe Corporation of Nagpur will be the line test. 
The whole undertaking' will'be industry although 
those who are nut workmen by definition may not 
benefit by the status. 

Notwithstanding the previous clauses, sovereign 
functions, strictly understood (alone), qualify for 
exemption not the welfare activities of economic 
adventures undertaken by government or statutory 
bodies. 

Even in departments discharging soverign functions 
if there are units which are industries and they are 
substantially severable then they can be considered to come 
within Section 2(j). 

The respondent 1 s units is engaged not in a sovereign 
function. It has been held in the above case that even arsenal 
or artillery department Is an industry. Industry is decided 
on the nature of work it i* performing. 

From perusal of the records it becomes quite evident 
that the respondent/management is engaged in systematic 
human activities. The respondents are not discharging 
duties for gains but gainful objective is irrelevant in 
deciding whether an undertaking is an industry or rot. In 
case activities of the respondents are considered in the 
crucible of ihe triple tests* respondent is obviously and 
definitely an industry. 

This issue is decided accordingly, 

ISSUE NO. 3 

U was submitted from the aide of the bank ihm 
reinstatement is not the on lyre lie fin all the cases of illegal 
termination. Section 1 IA of the ID Act, 1947 provides lyr 
payment of compensation also. 

It was submitted from the side of the workmen that 
compensation is payable in cases where an undertaking 
has become sick or it has been closed or it is in economic 
loss. It has not heen established that Ihe bank is in economic 
loss and it is a sick Industry, 

My attention was drasvn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajcnder Singh. 
The Hon'ble Apex Court ordered for reinstatement wilh 
full back wages as the services of the daily wager clean lt 
who worked for 4 year* was dispensed with without 
following the procedure for retrenchment. In (he infant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 197$ Lab 1C 16G8 (hat in case 
service of a workman h terminated illegally the normal 
rule is lo reinstate him with full back wages. 

My attention was furl her drawn to AIR 201)2 SC’ 
1313. The Hon'ble Supreme Court has held (hat daily wager 
even if serving for a short period should be reinstated.^ 
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[Past II— Sec. 3(ii)] 
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Id tbc instant case of teen touting the services of the 
concerned workmen, fresh osul labourer have been 
engaged. The respondent cannot retrench the concerned 
workmen and engage fresb hands. The management has 
eiifringed section 25 FoftbelDAct, 1947, tire principles of 
first come last go. They have been illegally retrenched and 
fresh hands have been taken on their place, as such 
retrenchment is absolutely illegal. 

In case the workman is reinstated with back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that sections 25 G 
and Hofth? ID Act are not violated. 

The management has admitted that after termination 
of the services of these workmen 11 casual labourers were 
taken on muster roll on 23-07-1995. these workmen had 
worked for 6-10 years. The management-cannot arbitrarily 
infringe the provisions of section 25 H ofthelDAct, 1947. 
The management has illegally removed these workmen and 
violated the provisions of sections 25 F, G & H of the ID 
Act, 1947. The work still exists, so the workmen are entitled 
to reinstatement. 

This issue is decided accordingly. 

Issue No. 4 

It was submitted by the management that payment 
of foil back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC 141 that it is incumbent upon the 
Labour Court to decide the quantum of back wages. 

It bas been farther held In this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction, [n (2003) 
4SCC 27 tire-Hon’ble Apex Court held that in view of delay 
in raising the dispute and initiating (he proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

hr 1974 Lab IC 1968 - three Judges Bench of the 
Hon’blc Apex Court held that payment of fall back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to fall back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In 2005 IV AD SC 39 - three Judges Bench of the 
Hon’ble Apex Court held that reinstatement with fall back 
wages is justified. In this caSe the workman has performed 
more than 240 days work and he bas been retrenched 
without payment of compensation and pay in lieu of 
notice. 


In view of (be facts and circumstances of the case 
the workman is entitled to 25% back wages. 

The reference is replied thus:— 

The action of the management of Archaeological 
Survey of India in not granting permanent status/ 
regularization to S/Shri Putti Lai, Babu Lai, Satya Dev, 
Hare Ram, Ravfader, Smt. Phool Kali and Khedan Prasad 
is neither legal nor justified. The management should 
reinstate the workmen along with 25% back wages within 
two months from the date of the publication of the award. 

The award is given accordingly. 

Dare: 13-5-2008 R. N. RAI, Presiding Officer 

^ 22 M, 2008 
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tjNr fwir, imr srfMtinfl 
New Delh i, the 22nd May, 2008 

S.O. 1396.— In pursuance of Section 17 of the 
Indistrial Disputes Act, 1947 (14 of 1947), (he Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/ 12/99) Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Aiuixure in the 
Industrial Dispute between the employers in relation to the 
management of Khadi & Village Industries Commission 
and their workman, which was received by the Central 
Government on 22-5-2008. 

[No. L4201 |/4U98-[R(D(J)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALCOVERNMENT 
INDUSTRIAL TRIBLINAL-CLTM-LA BO UR COURT, 
JABALPUR 

No. CGIT/LC/R/12/99 

Presiding Officer* Shri C M. SINGH 

The Secretary, 

Khadi Commission. 

Ksrmchari Union, 

Office Complex, 

B-3-4, Gtiutam Nagar, 

Near Chefcak Bridge, 

Bhopal. 


Workman/Union 
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Venus 

ChiefExecinive Officer, 

Khadi & Village 
Industries Commission, 

3, IrU Road. Vile Parle (West), 

Munbei- 

Director, 

Khadi St Village Industries Commission, 

Office Complex, B-3-4, Gautam Nagar, 

Hear Cbcfek Bridge, 

Bhopal. ....Management 

AWARD 

Passed on dus 9th day of May, 2009 

1. The Government of India, Ministry oftmbour vide 
its Notification No, .L-42011/41/98/IR (DU) dated 
30-11-199# has referred the following dispute for 
adjudication by this tribunal:. 

“Whether the action of die management of Director, 
khadi A Village Industries Commission b not re¬ 
designing the pain from'Jeep. Driver to foe post of 
LDC in respect of Shri Sbanlurlal Malviya is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. The case of workman Shri Shankarial Malviya b 
brief is as follows. That he was employed on foe post of 
driver with the managment of Director, Khadi & Village 
Industries Commission. He is Highet Secondary 
Examination passed and is eligible for foe appointment of 
the clerk. He through the Union moved several applications 
In foe management for being posted from die post of driver 
to the post of clerk, as several vacancies for the post of 
clerk were in existence. Though (be management in respect 
of other employees posted them on other post accord big to 
digir ability and accordingly dunged their post but the 
workman was not appointed as a. clerk. 

3. The case of the management in brief is as follows. 
The the management has no right to change the post of 
their employee from one post to foe parallel grade post. 
That the bead office, Khadi and Village Industries 
Commissi oo Mumbai rejected the request of workman Shri 
Shankartal Malviya for changing his post from driver to 
clerk and informed the same to foe stale office, Bhopal. It 
has been pleaded font legally the employee's post cannot 
be changed bio another post and averment nude fay foe 
workman in this respect are. incorrect. It is prayed that the 
workman's case be dismissed with cost. 

4. The order dated 8-5-08 passed on the ordersheet 
of this reference proceeding reveals that Shri Ashok 
Shrivastava, Advocate for workman and Sint Nirenjaaa 
Chourasia wore present on foe said date, Shri Shrivastava 
submitted that foe workman does not want to prosecute 
the reference proceeding. He requested that no dispute 
award be passed in the case. Sink Chowasb conceded to 
the above submission made by Shri Shrivastava and 
therfore, the reference wa* closed for passing no dispute 
award. 


5. It is dear from foe above that now no bdistrial 
dispute exists between foe parties, Therefore, no dispute 
award is passed in fob reference without «*y orders as to 
costs. 

6, Let foe copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
■s per rules. 

C. M. SINGH, Presiding Officer 

’rf ftwft, 22 fof, 200S 

w. av, iwr.-AflPfor fro* taftftfoT, 1 947 uw? 
for 14) iSt foil 17 T ft 

A * sfonta ^ ftdlfofof alk fort forfeit $ dte, 

tgjfo? Pi I?v; ^toftfhfo ftfon dldtN fotfoi? s&slffifo 

**fofofo *-n, ^ to iffor 

96/97) fof BfolftWfoltf #,fot tRfoR fol 22-5-2008 

ntlTHfofan «f i 

ft foJSf—43011/II /96-fotf ] 

nbs ft%, -wlWifl 

New Delii, foe 22nd May, 2009 

S.O. L397.— In pursuance of Section 17 of the 
lodistTbi Disputes Act, 1947 (14 of I947>, the Central 
Government hereby publishes the award (Ref. No. 96/97) 
Central Governme nt Industrial Tribunal cum Labour Court 
No-U, New Delhi as shown b foe Atmxiire in foe htdistrial 
Dispute between the employers in relation to the. 
management of CPWD and their workman, which was 
received by the Central Qoveroement on 22-5-2008. 

[No. L42011/1 l/96-IR(DU)] 
SURENDRA SING H, Desk Officer 

ANEEXURE 

BEFORE THEPRESIDINGOFnCER: CENTRAL 
<X>VERNMEhn , BflXISTRIALTRIBlJNALrCUM- 

LAB04JRGOURT-1I, NEW DELHI 
Presiding Officer; SHRI R. N. RAi 1.D.NO.W1W 

IN THE MATTER OF: 

Sh. Ashrafi Lai &■ Qrs- 
C/o CPWD Mazdoor Union, 

E-26 (Old Qtr.), Rqja Bazar, 

Baba Khanik Singh Marg, 

New Delhi. ’ — Claimant 

Versus 

The Executive Engineer (E), 

Electrical Division - III, 

CPWD, PUstysw Bhawau, 

New Delhi. —Respondents 

AWARD 

The Ministry of Labour by its letter No. L-42011/ 
11/96-WjTXJ) Central Government Dt. 09-/11-07-1997 has 
referred foe following point for adjudication; 
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Mj n i nins as h*rstimtes‘ 

o! ta ^Wiedier die action of.thejwmageiBent of CPWD 
in terminating the services of the workmen, Lift 
Operators as per list enclosed at annexure ‘'A" w.e.t 
m3}2 -1995 is legal andholffled? If hot, what relief 
’nod < workmen entitiedtaT"' 

. The case of workmen applicants i? that the above 
1 fidju^entent caitamiflagedly introduced the so called 
contractor M/s. Three Star Eatery iceman Associates but 
practically the workmen were Working under the direct 
vjficutrol and super v if the agemen t. The 

^management made, less jwyment so they raised dispute 

theMiriimum WagesAclT' ~ 

.. . •• _ 

. ^vp.^ .Tbc. Jitnior Engineer has accepted that the woikmen 
wW^ pctfbrming their d&ties tiftde^uie direct control and 
of the rii&iagenieilt l,e: CPWD- The 
£.jQgns$Kiaent terminated the setyfetsofthe woikiiicn when 
they demanded wages of skilled workmen. The contractor 
is only a name lender. The workmen have worked under 
tl$ q^hol.apd supervjsian-pf the management Contract 
r ijjbpr is prohibited for engaging workers. The operation 
'iSFliS ft a permanent work. AH the 12 workmen were 
engaged.- through contractor^, .T^jr Jjervices have been 
terminated oh 01-02-1995 illegally. The contract is sham 

rtrsC The workmen were the'tiifiployees of the 
iGtiflandgeihent . '• 

rjtrc J :uT^ ;cas.e oMhG manais that* there is no 
IsPAt^grahip of newsier, and. iwrknMid were 

blithe contractor,, p^fhgir.status they are the 
oif contractors^' , . ; ;'V . : '' ; 

htfiat the workmen filed case for less paid minimum 
jmd court has passed the order vide order dated 
i and instructed die contractor to make payment 

of less paid OTA and wages. The Jr Engineer has not 
terminated the servicei ofthtf workmen. Their duties were 
infeed by the Jr_ Engineer,. : , 

* YWwofkmen applicants hnaie filed rejoinder In the 
rejoindefthey have reiterated the aifertnfcnts of their claim 
sMorant find have denied most qjEthe paras of the written 
statement. The management has also dented most of the 
paras of the claim statement 

Evidence of both the parties has been takem 

Heard argument from both die sides and perused the 
papers on the record 

h'Jii.'-jiv'.J 

It was submitted from the side of the workmen that 
they were engaged by the contractors but they worked under 
the complete control and supervision of the management 
They were engaged to operate lift The operation of lift is 
a permanent nature of work, 

■.jni.Li.submitted from the side of the management 
that the workmen wereengaged by the contractors from 
April, 199J + The contract expired and another contractor 
1 yijgjpfc^ 

Hi 1iBuSdef the control and kuperVairin of the management 
from April; 1993 to 01-02-1995. The work is being still 


done through contractors. There are regular employees as 
well contractor's workmen. The contractor's workmen 
operate the lift. The contractor assigns diem duty, makes 
payment to them. The Junior Engineer supervises not the 
contract workers but the work porjttftn^ by them. 

From perusal of the record it appears that the 
management has entered into contract with a ponuaettng 
agency. The management has obtained registration for 
employment of 100 contract labour jftim the ALC for 
maintenance etc. in various offices, : Tbe tiianagemeni 
witness has admitted that a new contractor 1$ working at 
the lift even at present. The lift was given for operation to 
Three Star Ex* Serviceman Associates on contract basis 

The Jr, Engineer has stated before the ALC that he 
supervises the work of the contract workers. 

In case some work is assigned to conp^lpr w^men 
there must be somebody to supervise their h cannot 

be said that tbe workmen worked undtiF frngtyjdgnce and 
control of the Jr. Engineer, The Jr. Engineer has to see the 
perfbrmeAce of the work of contractor. Hie contract was 
given for operation of lift. So it was the dmy : of the Jr. 
Engineer to ascertain foal foe wtfk was properly performed 
by tbe contractors workmen. It doet nbt me§h that the 
workmen worked under the control and supervision of the 
management. Ho document has been annexed with the 
record to show that the Jr, Engineer exercised his control 
over them and granted them leave prr made payment elc. 

There is no relationship of employer and employee 
between the parties. The work of operation of Tift can be 
given to any contractor. 

The reference is replied thus;— 

The action of the management of CPWD in 
terminating the services of the workmen. Lift Operators as 
per list enclosed at Annexure “A rt w H *,f01-02-1995 is legal 
and justified. The workmen applicants are not entitled lo 
get any relief as prayed for. 

The award is given accordingly. : 

Date: M^5-200S R: N, RAl Presiding Officer 

M 22 2008 

1398,-aMftr* ! 947 O 947 

3FT 14) 17 ^ Tfcx. 

3RtlTTT ^ Pr^V-M’fft afa ; 3 r 9lt 4)4^,Itf ^ 
^ m< ^ntrilpRs rq<=ii'a’4 4^4 
l/^HH 4,-Ilj ^ l^Wll 4 (ll^f tiVsMI 

57/92) ^ ^Tt t, 22-5'290S 

5iM ^ 1 

TJ?I-400l2/22l/9lr3li4 3t|R (tf .%)] 

New Delhi, the 22nd May, 2008 

S.O. 1398.— In pursuance of Section 17 .of the 
[ndiitrial Disputes Act, 1947 (14 of 1947), the Central 
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<hHWiW«*t *m4M4 n, ^ l^wfl ^ "rore 

8/96) ^ umiftni ),^ Iiw< *p) 22-5-2008 
vm $ar m 1 

[4 1£T-14012/3S94-M (^t ^)] 

ifc? f&8, iw tfltaRKl 

New Delhi, the 22nd May, 2008 

& O' 1399.—In pursuance of Section 17 of (be 
Industrial Disputes Act, 1947 (14 of 1947), tike Central 
Government hereby publishes the Award No. Ref. 8/96) of 
the Oqtnl Govt Industrial Tribunal-cum-Labour Court 
No,-H, New Delhi as shown in the Amexure, in the industrial 
dispute between the employers in relation to the 

■mnqgemertofOnhanceFattw and their wortaiun, which 
was received by the Central G ov e r n ment on 22*5-2008. 

[No. L*l40l2/3/94-IR(DU)] 
SURENDRA SINGH, De*Officer 
AWEXURE 

BEFDBR THE PRESIDING OfTICER: CENTRAL 
GOVBlNMENTlNIXlSTIHALTraBWAL-ClIM- 
LABOlIRCOUKT-lLNEWDELin 

PRESIDING OFFICER: RJLRAI ID.N0.08/I99i 
IN THE MATTER OF: 

ShriJodSwoui, 

Soo of Shrl K.L. Swami, Mechanist, 

Grade B, T.No.1640/ 1805 H.O.S., 

Resident of960, Civil Linen, 

Mission Compound, 

Meerut (UP.). 

Venus 

The General Marnier, 

Qrdnanee Factory, Muradnagpr, 

District Ghaznbad (UP.) 

AWARD 

The Ministry of Labour by its letter No. L-14012/3/ 
94 1R(DU) Central Government Dt. 27-12-1995 ha:s 
referred the following point for adjudication: 

The point runs as hereunder— 

“Whether the action of the maitagententofOrdnanoe 
Factory. Muradnagar in removing from services to 
Shri JoeiSwami S/o ShrilLL. Swani, Mechanist grade 
E vide orders dated 28-9-83/ 
28-4-84 is legal and justified? If not, to What relief 
ti>e workman is entitled to?" . 


Brief facts ofthe case as stated in the claim statement 
are that the above Ordnance Facto ty, Murad nagar„ District 
Ghaziabad is a Unit of Union of India, Ministry of Defence 
and a registered factory under the provisions of the 
Factories Act, 1948 which j$ engaged in manufacturing of 
Aims, Ammunitions with the mark of Ordinance for the 
defence forces. 

That the workman was initially appointed as Vehicle 
Mechanic Mate (T oken No. 1962) m the Corps of Electrical 
and Mechanical Engineering, Army Headquarters, New 
Delhi under die Ministry of Defence, Government of India, 
at J10 Army Base Workshop, Meerut Cantt. during April, 
1963 by the Director of Electrical and Mechanical Engineer 
(Major General) from where the workman was transferred 
to Ishapur Rifle Factory as a Mechanist ‘C* Gde. During 
(he year 1966 and thereafter the workman was transferred 
to Ordnance Factory, Muradnagar (District Ghaziabad) 
during the year 1971 as a Mechanist 'S’ Grade under the 
Ministry of Defence, New Delhi through the Director 
General of Ordnance Factories, Calcutta. 

That though the workman sustained the injury during 
the working hours in the factory in the presence of co¬ 
workers and they also advised the workman to get h is report 
prepared, yet he did not report the matter taking it to be a 
normal thing and function ofthe machine without insisting 
for an accident/injury report. 

That on 30-11-1978, suddenly the aforesaid injury 
developed to such an extent that the hand upto the shoulder 
of the workman began to pain badly with swelling. The 
workman, therefore, could not join his duties from 
30-11-1978. 

That the workman went into the treatment at the 
P.L.Sharma Government Hospital, Meemt and submitted 
his leave application dated 3-12-1978 to his Foreman in 
the Factory through one of his Co-worker Sri Mahesh 
Diamond (T. No. 4556 Mechanist) which he handed over 
in the Section and the workman continued to take treatment 
in the Hospital, but all efforts and treatment in vain, as he 
could not get relief. 

That on 8-12-78 , the workman, in spite of bad 
condition, sent his another leave application through his 
another co- worker Sri Anwar Ahmad (T.No. 1896 Mach,) 
which be handed over in the Section. 

That on 10.12.1978 , while continuing with his 
treatment in P.L.Sharma Hospital, Meerut, the workman 
sent his another leave application by post Under Certificate 
of Posting. 

That alter taking treatement for about 15 or 16 days 
in P.L. Sharma Hospital, Meerut in Allopathic System of 
Medicines when the workman could not get any relief some 
of his well wishers advised the workman concerned to go 
up of Homeopathic System of Medicine. Hence the 
workman finding no alternative, went under Homoepathic 
treatment in the Meerut Municipal Homoeopathic 
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Dispensary, While continuing with the Homeopathic 
Treatment the workman sent another leave application 
dated 9-1-1979 to the authorities Concerned under the 
Certificate of Posting. ' 

That on 21-2-1979, the workman sent his another 
leave application alongwith throe Medical Certificates to 
the authorities concerned under Registered AD.Post 

That inspire of submission of leave appticteimia from 
time to tune aloogwith medical certificates within the 
stipulated period of 15 days, the authorities could not be 
satisfied and they issued achatge sheet No. LBM|2fi*Pdated 
24-2-1979 under Rule 14 of the Central Civil Services 
(Clasrifitiation, Control and Appeal) Rules, 1965 which was 
served upon the workman at his residential address 960, 
Mission Compound, Civil Lines, Meerut by registered post. 

That the said Shri Joel Swamy T.No.1805/HGS while 
functioning as Mech. BOde is charged for Grots is conduct 
unauthorised absence from duty in so far be i* absenting 
from duty wx.£ 1-12-78 withomptmnisrion/lnibmittiqg any 
unfitness Medical Certificate, 

The management has filed written statement It has 
been stated therein that the octivities/fonction* of Ordnance 
Factory, Muradnagar are of sovereign nature which is not 
to be treated as an Industry under the Industrial Act, 1947. 
Moreover, the condition of the services of the employees 
working in this organization are governed by the 
Fundamental aid Supplementary Rules, CCS(CC&A) Rules, 
1965, Civil Services (Temporary Service Rules), Revised 
Leave Rules, Civil Services Regulations of Civilians in 
Defence Service or any other Rules or Regulations that 
may bo notified in this behalf by the appropriate 
Government in the official gazette. 

That in this connection, it id also submitted that as 
per Govt of India, Ministry of Labour tetter No. 140-22/ 
1 /86-D.lI(B) dated22-7-1988, Ordnance Factories do not 
come under the perview of Industrial Act, 1947 as their 
functions are of sovereign nature which are not lobe treated 
as an Industry under the LDJVct, A true copy of letter dated 
22-7-1988 is annexed as aimexure R-I to this reply. 

Thai it bas been held by the Hon’ble Supreme Court 
of India jn its judgement dated 21-2-1978 in the cure of 
Bangalore Water Supply and Sewerage Board covering 
the definition oflndustry under the I.D.Act, 1947 wherein 
it bas been held that services governed under Articles 310 
and 311 of the constitution should not be considered as 
Industry within tbe meaning of the Industrial Dispute Act. 
In the present case, it is humbly submitted that tbe services 
of die Applicant are governed under Articles of 319 and 
311 of the Constitution of India, 1950 and therefore this 
Hon'ble Tribunal has no jurisdiction to entertain this 
Application. 

That it may be pertinent to mention here that 
Administrative Tribunal Act, 1965 provide for adjudication 
or trial by AdministrativeTribunal Act, 1985 provide for 


adjudication or trill by Achninistrative Trihmld ofAsputes 
and complaint* with respeetto recnnuneat ind conditions 
of services of persons appointed to Public Services and 
posts in connection with the affairs of Union or of any 
State or ofany Local or other Authority within the Territory 
of India or under the Control of the Government of India 
or of any Corporation or Society owned or controJIed by 
tbe Government in pursuance of Articles 323, A of the 
Constitution and for matters connected therewith are 
incidental thereto. 

-The workman applicant has fifed i^oinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of die written 
statement. The management has also denied most of the 
paras of the clabn statement. 

. Evidence of both the parties Ins beaitaken. 

Heard argument from both the sides and penned the 

papers on the record. 

It was submitted from the side ofthe workman that the 
workman h& employed in the Ordnance Factory which Is a 
unitofUnion of India, M/o. Defence and is a registered factory 
under the provisions ofFactories Act, 1948. He was appointed 
as Vehicle Mechanic Mate in the year 1962. He Was transferred 
to Ichchar Onfclance Factory Infte yea 1 1963. ^ 

That the concerned workman sustained injury during 
the working hours in the factory but he did not.report the 
matter (airing to be a normal. He did not report the incident. 

That <m 30-11-1978 tbe shoulder of the wodopan 
began to pain badly with swelling therefore, the workman 
could not join on 3p-11 -1978, He obtained treatment from 
P.L. Sharma Government Hospital, Meerut aryl submitted 
his leave application on 03-12-1978 through his co-worker, 
5 h, Mahesh Chand. On 08-12-1978 he sent another letter 
through Sh, Anwar Ahmed. Thereafter, he took 
Homeopathic treatmerlet pa he was not cured. He sentleavc 
application on 09*01-1989. 

That the management constituted an inquiry against 
him and removed him for his. unauthorized absence. 

h was submitted from the side of the management 
that tiie Ordnance Factory is cany mg out wkofthe nature 
of sovereign function and it is notan Industty under the ID 
Ate, 1947. Hb service conditions are governed under CCS 
(CC&A) Rules, 1965, Civil Services Revised Rules. 

That the GOI, M/o. Labour dated 22-97-1988 has 

de c lared that Ordnance Factory dona not conwunder the 
purview of ID Act, 1947 as their ftmetions are of sovereign 
nature, 

That lire Hon'ble Apex Court in its judpnent bas 
held that services g ov er ned under Sections 3EO&3I L of 
die Constitution should not he cousidefd.as Industry 
within the meaning of Industrial Dispute Act. The services 
of the applicant are governed under article 3f Qand3i l of 
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togcrihdliilkin of India, 1950and the Tribune! 

httNFjurisection and Adtntnbtrettve Tribunal Act, I9SJ 
^provided for abdication or trie!, 

!s> ' His admitted to the managetnhut that Ichchapur 
Ordnance Factory is registered underfbe Factories Act, 

if has been held by ihe Hoti’bh AptreCotirt in the 
ConttfMint Bench Judgmdttlh Sen&itbfe Wafer Supply 
thik dhh'brtlnaitce Factory dr Artillery r» ari Industry. 

'tbe analogy stated in judgment of WHoit'bie Apex 
Court in Banglore Water Supply is that if arms ere 
ritohuteeturtd by private “ui>dertakK% ftwouldbelndustry 
ift'^kfethe Government ii ihehtifltdttiring arms and 
airtri i brta tions that pert of the Goveiminent tjndertaklng 
cflttnbt ftflbeyond the purview of industry?; 

Jurisdiction is always conferred ty astatute. Section 
.14 of the CAT 1985 confferej iirf kdictfon ok Central 
Administrative Tribunal. ; The CAT has jurisdiction in 
regard to service matters of All India service or any Civil 
Settees of the Union or a Civil Post upderthe Union or to 
a,pps{ connected with defence or any. cfefepte service. So 
^jurisdiction ofthe CAT is caqftpe^l to.(be service matters 
tj^lllodia Services or any Civil Services of the Union or 
wy tiifll Post under the Union services rendered in 
defence, the CAT hu abttititejiyj no jurisdiction to ; 
entertain the cases of industrial workers, the workman Is 
undoubtedly industrial worker: 

.. ; i .;Sjncethe Ordnance Factory is manuiacturitig amts 
anif anmiunations. It is registered imderthe Factories Act, 
fi'U'^'tah industry and itwill notecase to be an industry by 
dfo&jftatton 'of the M/o, of LaboUr against the provisions of 
tftelDAtt, 1947 and Coratitutitai BCrith Judgment ofthe 
ft dri*frfeApex Court 

.^.Lfrqd no force in fee content] dq ofthe management 
tli$ j^qaerYiee conditions aregoveroedi by CCS rules. The 
■$jS Rutra prescribe propediuro for coqduj^mginquiiy. The 
applicant of CCS Rules be a set$< 9 apknttes in the manors 
of inquiry, will not make tbe employees holdingcivil post. 
fHfehihployee in the instant cate 1 t* v an : employee of the 
FactoryTegistered under fee PactoritSiAct, 1948, so by 
mere resort mg to procedure of inquiry he should not cease 
to be. a workman, the respondent* ate an Industry and the 
pdtilihntj is workman. 

rr > ‘ Prom perusal of die records it 'danspires that tbe 
wrkrtiitii Was removed in 1985 and he has raised this 
dtyoar ih the year 1996 after a long gap of 13 years. He 
hat upt. explained about the delay which prevented him 
Itomjaiaing the dispute earlier. ^ 

It was submitted from the side of the management 
that there ia no explanation of delay. : Not to speak of 
plausible or satisfactory explanation.. There is no 
explanation at all what prevented the workmanto approach 
diis'fonmi after a long period ofl3years.lt issettled law 
dial stale claim made after an.inordinate and unexplained 
period could not be entertained. 


My attention was drawn to 2005 ;(J)i£CC page 91 
pares 12 and 13. The Hon’ble Apex Court has held that 
kmg delay impedes die maintenance ofthe records, Belated 
claim should not be considered. 

It has beenheld in (2001)6 SCC 222 as under — 

“ Law does not prescribe any time limit for the 
appropriate Government to exercise its powers under 
Section 10 ofthe Act. It is not thatfelspowcr can be 
exercised at any point of time and to revive matters 
whkh had since been settled Power i$to be exercised 
reasonably and in a rational manner. There, appears 
to us to be no rational basis on which the Central 
. Government has exercised powers, ia this cate after 
a lapse of about seven years of theneder dismissing 
the respondent from service.'* 

■ ■ In the Instant case reference hafc beenntade after a 
delay of tong 13 years. Limitation Act knot applicable in 
ID cases but stale cases should not be considered. Delay in 
the instant case is inordinate and relief can be rejected on 
the ground of delay alone. 

In tht instant case the workman has absented himsel f 
unauthorisedty on several occasions. The working of the 
management suffered setback due to unauthorized absence 
of this workman. 

It has been held by the Hon 1 ble Apex Court that no 
industrial dispute existed or could be. even said to hove 
been apprehended the Central Government exercised 
powers in this case after a lapse of about seven years. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if it has resulted In material 
evidence relevant to the contention is lost and not rendered 
available Lapse of time results in losing the . remedy and 
right os well. 

It has been also held in this case thatoate fried after 
delay of 7—9 yeans should not be entertained. 

It has been held in MANU/SCVO149/1959 that merely 
because the industrial dispute does not provide for a 
limitation for raising the dispute It does not mean that the 
dispute can be raised at any time and without regard to the 
delay and reasons therefor. There is no limitation For 
reference ofdisputes to an industrial tribunal even so it is 
only reasonable that the disputes should bd referred as soon 
as possible after they have arisen and after conciliation 
proceedings have failed particularly so when disputes relate 
to discharge of workmen wholesale. 1 

In theInstant case the workmanhas rpised.Ae dispute 
after long delay of 13 years. 

. It has been held in AIR 1993 SC2277 thatdelay itself 
disentitles a workman of remedy and right. 

There is delay of nine years and infee light of the 
law laid down by the Hon’ble Apex Court. The refererce 
itself is not maintainable. 
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The workman has not filed certificates which made 
him enable to move. He has gene on sending applications 
through colleagues as is alleged. If it is taken to be proved 
in that case also the workman has remained unsuthorisedly 
absent. He was suffering from shoulder paid and his medical 
certificate shows that he was not in a condition that he 
could not move, so he remained unauthorised|y absent 
deliberately. The inquiry is fair. The workman is not entitled 
to get any relief. 

The reference is replied thus: — 

The action of the management of Ordinance Factory, 
Muiadnagar in removing from services to Shri Joel Swami 
S/o Shri K. L. Swami, Mechinist Grade E vide orders dated 
28-9-83/28-4-84 is legal and justified. The workman 
applicant is not entitled to get any relief as preyed tor. 

The award is given accordingly- ^ 

Datei 15-02-2008 

R, N. RAT, Presiding Officer 
4 2008 

wii. air. tfh: 

(m) fa [^rteTtrsm ti OW26597f^fat titirff)] 

(d^LUHl tiffin ifc 3 i) ^ f¥ti 

aiN^Pf, 19S2 (1952^119) 

3rfM=PR ^ ^ ^ tiro 17 tiS "Sti-uro < l) ^ 

(q>) ^ ^n'lo ^ ^ lent auc|vi 

2 . U|nr<h, tK+l< faWTC 3 uftlKli til ti» 

yfiiyn ^ fbfti^ f-ltiti 4U4> 
aftPnw tifl mu 6 ^ FwuT ^ jnn 

vjf ^i*i Igtrutt -off ^ stir unfair! ahu *^*Io ^ Pedt 
3F*r nfireR uwfrd i fc tf ^ ^ atfafluro tit 

+ 4 mtl tiluvt) tiiarci, 1952 { tici^iRi til 4 -n ^ ^ 

iriffa) ^ sfinfa ai«r w*r urai titt fi 

3, 3R: 7H4»R RtiOTR atfttPwH ¥1 tiro 

17 tift"3ti-siro (I) (tit) 5RTTRrl VtPhWFti>ttititiT 

rs*ti ^0 tRti Troti-wrti ti era 

t! USrl in, 313 ifiWR lil eve tJtSIT ^ tW3 3113! 
JM16H 7^ 18-5-200S l) 3Plcft aifttqwfi ^ fad, 

W1 *m<(I $1 

pi HrT-35G15/25/2Q07-T?jl. T^W-Ilj 
P7t. 3R1 uPra 

New Delhi, the 4th June, 2008 

S.O. 1400.—Whereas M/s NTPC-SAIL Power 
Company (P) Ltd. [under Code No.DL/26597 in Delhi 
(North) Region] (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of l952)(herainaiterrefcriedtOBSlhe Act), - 


L 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 . of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
18-05-2008 until further notiftcatidiL 

[No. S-35015/25OQ07/-SS*ll] 
S. D. XAVIER, Under Secy. 

^ 23 *ti 2008 

Wn.SflT. I* feltiR atfafatiti, 1947 (1947 

TFT 14) tilTT 17 ^ 3F[FW TRtinT A 

qqi<di?'+i ^ Trttitfa 4> tin* Finfa'm elk 

■dlw, otgpM 3 fatiiti 3 #4fl*t afoftlfar 

3rftti*w$ro cr.-ii), ^ fafat ^ (tM 

#n 36/97) Tranfrra t, tit) 

23-05-08 ^ 9ra ^att an 1 

[RHet-llOI2/38/96-3Hi.3m. (#-0] 
7R1 WdlTt, 

New Delhi, the 23rd May, 2008 . 

5 - 0 . 1401,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government bneby publishes die award (Ref. No. 36/97) 
of the Central Government Industrial Tribunal (No II), 
New Delhi now as shown in die annexure in Industrial 
Dispute between the employers in relation to the 
mangement of M/s. Indian Air lines and their workman, 
which was received by die Central on 23-5-2008. 

. [No. L-l 10 !2/38/96-lR((M)] 
. SNEH LATA JAWAS, Desk Officer 

ANNEXIJRE 

BEFORE THE PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CTJM-LABOtJR<TXJRT-fl 
NEWDELHL 
PRESIDING OFFICER: RX RAI 
l,D. Na 36/1997 
IN THE MATTER OF; 

Stnt. Rajini Puri, - 
A-l 14, Defence Colony, 

New Delhi. „ — Claimant 


2071 Glioa—16 
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Versus 

The General Manager (IR) a 
Indian Airlines Limited, 

Atrlmes House, 

New Delhi-110 001. —Respondents 

AWARD 

The Ministry of Labour by its letter No. L-l 101208/ 
96-IR(C-l) Central Government Dl 07-03-1997 has referred 
the following point for adjudication: 

The point urns as hereunder ;— 

"Whether the claim of Mrs. Raji Puri that she 
remained in continuous employment of Indian 
Airlines fh>m 1990 till 12-0M995 is correct? If so, 
whether the termination of her services by the 
management w.e.f. 13*01*1995 is legal and justified? 
If not, to what relief is Mrs. Raji Puri entitled and 
from which d&ttv * 

The case of the workman is that she has been 
continuously working in the Indian Airlines right from 
25-10-1989 to 12-01-1995' except for small artificial 
breaks. 

The management has not issued any appointment 
letter in spite of demands. The management deliberately 
mi with the object of denying permanent employment by 
giving artificial break keeping the workman on temporary/ 
casual basis continuously with artificial breaks just to aviod 
mi evade her permanent absorption. She has completed 
240 days of continuous service and she is entitled to 
protection of Section 25 F G &■ H of the ID Act, 1947. 

Thai the workman worked under the control and 
supervision of the management The work to her was 
assigned by the management The management has all the 
control over the workman. 

The case of the management is that the claimant was 
deputed by Service and Employment Department of 
M/s. Caompto Electronics who had agreed to place 
comptometer with the respondent on hire basis vide their 
letter dated 22-02-1988 for operation of the machine they 
deputed caomptomist from their Service and Employment 
Department who waste be paid the sum by the respondent 
as detailed decided and revised by M/s. Caompto 
Electronics in their letters from time to time on casual/ 
daily rated basis. Such caomptomist was to be deputed by 
them to operate the machine as and when required on casual 
daily rated basis. Initialy one Mr S,P, Sharma was 
deputed by M/s. Caompto Electronics. The claimant was 
a bo one of the caomptomist deputed by M/s. Caompto 
Electronics from time to time. She was initially engaged 
on Rs, 75 per day and at last it was raised to Rs. 100 
per day. Initial sanction of engagement of casual 
caomptomist were obtained whenever such engagement 


were resorted to and subject to certification regarding the 
actual number of days worked by the caomptomist deputed 
by M/s. Caompto Electronics. 

That in the year 1997 a policy decision was taken to 
stop in house data entry work due to administrative reasons. 
The contract of maintenance of data entry machine of the 
respondent was withdrawn and an agreement was entered 
with another agency M/s, Apt Automation Pvt. Limited. 
As a result the captometers were also not required. 

The claimant was never an employee of the 
respondent there nc ver exists relationsh ip o f employer and 
employee. The claimant was not under the control and 
supervision of the management at any point of time. 

That as per the settlement entered into by the 
respondent with the recognized union of the employees 
forking with ihe respondent namely Air Corporation 
Employees Union the seniority and appointment of Stock 
Verifiers and caomptomist was merged with accounts/audh 
and no sq>arate seniority list was required bo be maintained 
by the respondent for caomptomist. 

The certification filed by the claimant was issued by 
the respondent only lo certify the number of days for which 
she actually worked for the purpose of making payment 
The respondent had stopped in house dala entry work and 
therefore, the caomptomist s hired from M/s. Caompto 
Electronics wore no more required on determination of 
contract of hiring of caomptometer. The claimant was no 
more required by the said M/s. Caompto Electronics with 
the respondent 

The workman applicant has filed rejoinder. In the 
rejoinder she has reiterated the averments of her claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paias of the claim statement. 

Evidence of both ihe parties has been taken. 

Hear argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
she worked continuously from 1989 to 1995 under (he 
supervision and control of the management. She was 
directly engaged by the management and payment to 
her was directly made by the management She worked under 
the control and supervision of the management. The officer* 
of the management assigned duties to her. A notification 
dated 06-06-1992 was also issued from Indian National for 
thepostofComptist in the pay scale of Rs. 11S5——1785. 

It was submitted from the side of the management 
that M/s. Caompto Electronics supplied the comptisl and 
machine for data entry work. The workman was engaged 
by M/s. Caompto Electronics. She did not work directly. 
The management wanted to create post of Caompomist 
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and a notification was issued but a general ban was put on 
further recuitmenl, so no recruitment of caomptisis have 
been made. The wo tit of caomptist has been abolished and 
M/s. Apt Authomation was assigned the work of data entry 
and computers were introduced. There was no work of 
caomptist as computers were introduced The workman 
was engaged by M/s. Caompto Electronics. 

From perusal ofthe records it becomes quite obvious 
that the management has issued certificate to the workman 
directly as casual caomptist and payments have been made 
•o the workman directly by the management so the 
workman has worked under the control and supervision of 
die management all dong. In the circumstances the contract 
with M/s, Caompto Electronics is sham and ruse. The 
workman worked under die control and supervision ofthe 
management right from engagement tid her kmu ■* ■ 

Hie management has tiled contract entered with 
M/s. Caompto Electronics. M/s. Caompto Electronics was 
given Rs. 125 per day and the junior caomptist were paid 
Rs. 3,000per month. The management has filed documents 
to show that they had hired a caomptometer,machine from 
the above company on a monthly rent of Rs. 250, both 
caomptist and machine w.e.f.the forenoon of 2nd February, 
1998 and they employed Eaomptist periodically on 
periodical sanction. 

The workman worked under the control and 
supervision of the management. She has been performing 
duties directly under toe direction ofthe management. Hie 
management has paid tier PL1 tor toe years 1991-1992,1992- 
1993 A 1993-1994, toehas been paid PLI by the Dy. Manager 
(Finance). This documents establishes that she was treated 
as employee by the management. Them is no document to 
prove that payment to the workman was made by M/s. 
CaomptoElecttittiics. That there is copy of agreement MWl/ 

1 but the management engaged the workman directly and 
paid rent of enomptoowter-to toe caomptist 

In the circumstances of toe case the workman has 
been directly engaged by the management. She has worked 
cominously from 1989 to 1995 under the control and 
direction of the management on the caomptometer applied 
by M/s. Caompto Electronics. 

M/s. Caompto Electioncs was contracted out as per 
the documents submitted by the management and the 
contract was awarded to M/s. Apt Authomation Pvt. 
Limited The management has introduced computers for 
die work of data entry. 

The workman has berm-engaged by the management 
directly and she has worked regularly right horn 1989 to 
1995 under to control and supervision of the management. 
It is true that a con tract has been entered with M/s. Caompto 
Electronics and amount of casual labour and rent of 
caomptometer has been sanctioned by the management. 
periodically, so it cannot be said that there was no post of 
caomptist under the management. M/s. Caompto 


Electronics suplied caomptometer and the management 
directly engaged (he workman. - 

The certificates tiled by the management show that 
the workman has been given work periodically after 
obtaining sanction of the competent authority. The 
workman has been paid every amount after postfacto 
sanction, so it cannot be said that the work was of 
permanent and continuous nature. 

However, the workman has worked from 1989to 1995. 
The management was duty bound to pay her retrenchemnt 
compensation and one month*! pay in lieu of notice- Since 
there is do sanctioned post and post of caomptist has 
been abolished, the management is taking work front 
computers. In the facts and drum stances of the case, 
compensation should be granted. 

The workman has been dis-continued without 
payment of retrenchment compensation amid one month's 
pay in lieu of notice. Provisions of Section 25 F of the ID 
Act, L 947 is attracted- The workman is entitled (o an amount 
of Rs- L,00,000 by way of compensation in lieu of 
reinstatement as the post of caomptist has been abolished. 

It has been held in (2007)9 Supreme Court Cases 353 
as unde 

'‘ Labow ^aw - Industrial Diqxites Act, 1947 - S„25-F • 
Relief to be given for violation of Grant of compensation 
instead of reinstatement with full back wages—When 
warranted - Workman appointed as daily wager, working 
for only a short period, raising industrial dispute almost six 
years after dismissal, and there being question as to the 
whether his appointment had been made in terms of the 
statutory rules in the first place - Held, relief of 
reinstatement with full back wages would not be granted 
automatically only because it would be lawful to do so - 
Several factors have to be considered, two-of them being 
as to whether appointment in question has been made in 
terms of die statutory rules, and the delay in raising the 
industrial dispute - in present case, keeping m view the 
nature and period of services, and the delay in raising the 
industrial dispute, award of reinstatement with back wages 
substituted by compensation of Rs. 75,000.” 

The Hon’ble Apex Court has held (hat in case the 
post is not sanctioned, work is not continued, order of 
compensation should be given. The workman is entitled to 
compensation of Rs. 1,00,000 (Rs. One Lakh Only) in lieu of 
reinstatement 

The reference is replied thus :— 

The claim of Mrs. Ra ji Puri that she remained in 
continuous employment of Indian Airlines from 1990 till 
. 12*01-1995 is correct. The termination of her services by 
the management w.e.f 13-QI-I995 i$ neither absolutely legal 
nor justified- The workman applicant is entitled to an 
amount of Rs, 1,00,000 (Rs. One Lakh Only) by way of 
retrenchment compensation and one month's pay in lien of 
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notice within two months from the date of the publication 
of the award. 

The award is given accordingly. 

Date: 08-05-2008 

R.N, RAI, Presiding Officer 
fe#, 23 2008 

1947 (1947 

44 14) MITT 17 ^ A 4^'M, 

IpIT^ ((■? 4 WITT fe ^ ^ 

fciNtf 4H-A it #4, 3Fpfa ftffe sftfllPl* 
-tu+K stof»n> 3rfq5^/?m 
(*f.-]I), M fe# ^ W 39, 49, 46 

48/2006) TfH Mfr l fel t, ^ WSR. 23-05-2008 
^ JIM130 *ni 

[Ti ^?f-11012/19/2006-^ m (#-D3 
[# tJvT-11012/17/2006-sr^ 3ITT (#-l) ] 

[tf. 1*fT-11012/3/2006-3^ OTT (#])] 

[# T^t-t 1012/5/2(106-34^ OTT (#1)] 

vie eicii TRM, Jfltall 

New Delhi, the 23rd May, £008 

S,0. 1402,—In pursuance of Section 17 of the 
Industrial Disputes Act* 1547 [14 of 1947), the Central 
Government hereby publishes the award (Ref No. 39* 49, 
46&4fi/2O06)of iheCentral Government Industrial Tribunal 
(No. II) New Delhi now as shown in ihe anncxure in 
Industrial Dispute between the employers in relation to 
the mapgement of M/s. Modiluft* M/s. Royal Airways & 
M/s, Spice Jet Ltd,, and their workmate which was received 
by the Centra] on 23-5-2008. 

[No.L-1I0l2/19/2006-IR{C-I)] 
[No, Lrl 1Q12/17/2006TR/C-T)1 
[No. L-l 1012/3/2006-1 R(C-IJ 
[No.L-l IOI2/5/20O6-IR/C-I)] 

SNEH LATA JAWAS, Desk Officer 

annexure 

BEFORE TKE PRESIDING OFFKTERi 
CE hHTkALGOVERNMENT INDUSTRIAL 
! TOIBUN AJ^CITM'LABOUR COURT*!!, 

NEWDELHL 

PRESIDING OFFICER: RN. RAT 

I.Dl Nos+ 39/1006* 49/2006, 46/2006 & 43/2006 

[N THE MATTER OF 

ShriNarender Singh &3 Ors.* 

S/o. Sh.Jiya Ram, 

R/p. 170, Balmukund Khand, 

GtriN^gar fc Kalkaji, 

New Dethi-110019 


Versus 

M/s. Modiluft Limited, M/s. Royal Airways 
k K yfe-Spice Jet Limited* 

Cargo Complex, IGI Airports 
Terminal No, 1-B T 
New Delhi-110037 

AWARD 

The Ministry of Labour by its letter Nos. L-l 1012/ 
19/2006-IR (CM-l)daled 19-06-2006, L-l 1012/17/2006- 
IK (CM-l)dated 19-06-2006, L-l IQ12/3/2006-FR 
(CM-I)dated 19-06-2006, L-11012/5/2006-IR (CM-I) 
dated 19-06-2006* has referred the following point lor 
adjudication. 

The points run as hereunder 

‘■Whether the action of the management of Modiluft 
/Royal Airways/Spice Jei Limited in terminating the 
services of Sh. Narender Singh w H e.f 01-01-2002 isjusl, 
fair and legal ? If not , to what relief is the concerned 
workman entitled and from which date ” 

"Whether the action of the management of Modiluft/ 
Royal Airway s/Spice Jet [ .Limited In terminating the services 
of Sh. Mohan w e.f. 01 01-2002 is just, fair and legal ? If 
not, to what relief is the concerned workman entitled and 
from which date ? d1 

“Whether the action of the management of M<*dilutV 
Royal Airways/Sp ice J et J ,im ited In term inating the services 
of Sh. Anand Prakash S/o. Sh. Days Chand w.e.f 
01-01-2002 is just, fair and legal 7 [fiiot, to what reliefs the 
concerned workman entitled and from which date ?" 

Whether the act ton of the management of M od il u ft/ 
Royal Airways / Spice Jet Limited in terminating the 
services of Sh Ehagwan Dass w e.f. OLOI -2002 is 
just, fair and legal 7 if not, to what relief is the 
concerned workman entitled and from which date T' 

I.D.Nos. 3»/20Q6 T ^9.^06/46/2006 A4SV2006 involve 
common dispute. These are connected cases and they can 
be adjudicated by common award. The grounds of all ihe 
cases mentioned above are almost the same except of 
change in dales of legal demand notice and salary find 
post Le. individual particulars. So all the above mentioned 
cases are taken up together. 

The claimants have filed claim statement. The case 
of Sh.Narender Singh is that he was employed at the post 
of Loader on the last drawn wages of Rs. 24B0 per month 
and he performed his duties sincerely and honestly. No 
complaints were made during the course of his employment. 
No chargesheet was served on this workman. The workman 
was employed in Modiluft Limited initially, MGH Express 
Limited address 9S T Hemkunt Tower, Nehru Place, New 
Delhi. Thereafter the workman was transferred to 
M/e Royal Airways and the management again changed 
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the name of the company as Spice let Limited and it is still 
operating h 

That the respondents malafidely did not release the 
earned wages of the workman from Ol-l 1-2001 to 01-01- 
2002 and they illegally removed him on 01-01-2002 
illegally and arbitrarily without serving any charge&heet 
on him in breach of section 25 F of the ID Act* 1947* 

That the workman sent registered demand letter dated 
21.04,2005 through registered post stating therein to 
reinstate the workman but the respondents did not make 
any reply t# the illegal demands and engaged fresh 
candidates and have engaged more than 50 workers on 
contract basts, That the workman is un^mp loved and facing 
starvation . 

The case of the workman Sh. Anand Prakash is that 
he was engaged as Driver on the last drawn wages of 
Rs r 6000 per month. 

The case of Sh H Bhagwan Dass and Sh Mohan is 
that they were employed as Loader on the last drawn salary 
ofRs.2480 per month. All the other grounds are common 
as stated above, 

The Management has filed written statement. In the 
written statement it has been stated that the Modiluft 
Limited became a Scheduled Air Transport Service 
pursuant to its Air Transport Service Permit dated 
20.11,1994 issued to it by the Director General of Civil 
Aviatiop. It was functioning with the support of technical 
know- how with M/s. Lufthansa and agreement to this effect 
was duly executed between the parties. The said agreement 
was terminated in the year 1996 and Director General of 
' Civil Aviation did not renew its permit to operated 
Scheduled Air Transport Services after 19-11-1996 and the 
workmen ceased to be in the employment as early as in the 
year L9% r Thereafter, Modiluft Ltd. never did any business 
and it was taken over by the new management, 

That the company was inoperaive between the 
periods 1996 to April 20Q5_ In 2001-2002 there were no 
operations and hence there was no question of employing 
any workman. The Airline operations of the Spicejet 
Limited were re-launched by the New Management only 
on 23.5.05 after issue of new permit by Director General 
of Civil Aviation on 17.5.05, It reveals that the claims of 
the workmen are frivolous, baseless, unfounded, and not 
at all mamtatnable. 

That it is a matter of testing of employment by way 
of any documentary evidence on affidavit of workman for 
which he is claiming back wages for the period, in which, 
he was neverin the employment. In fact the purpose of the 
workmen is to extact undue financial gain which shows 
ifte mate fide inientioft of t#i£ tvorkflirn. 

That Spice Jet Ud. came into existence w.e.L 29,4.05 1 
after name change. Hence there exists no relationship of 


employer and employee between the parties and in the 
absence of relationship of master and servant this Hon‘hie 
authority has no jurisdiction to entertain of try this suit / 
Statement of Claim of the workmen. 

That without admitting anything slated in the 
statement of claims it is further submitted that the workman 
did not approach the court after the abandonment of 
services in the year 1996. It is only in 2005* when die 
company started Hs opinions; the workman with mala- 
fide intention approached the Conciliation Officer after a 
delay of nine years. The claim is therefore liable to be 
rejected on this ground done as the same is barred by 
latches. 

It is further submitted that the workmen in the present 
dispute are making unsuccessful desperated attempts to 
make the Management liable for choir own faults. The 
workmen are trying to build up a fictitious case where be 
is seeking to bind the company for violation of his 
imaginary rights. 

They have not approached the authority with the 
clean hands and after seeing the growth of the company , 
tried to file his frivolous claim with mala fide as welf as with 
intent to mislead the Hon’ble authority. 

It is further denied that the workmen did not give a 
single chance of grievance and that they worked with 
dedication. It is submitted that workmen abandoned their 
employment in the year, 1996 and never reported for duty 
thereafter. The workmen are making false statements and 
allegations merely to cover their latches in filing bis 
fictitious claims before this Hoit’ble Court. It is also 
submitted that there is no question of serving any notice, 
charge sheet of holding any enquiry against the workmen 
as the services of the workmen were never terminated by 
the management but they voluntarily abandoned their 
services with the management in the year 1996. 

It is specifically denied that the management 
terminated the services efthe workmen. That it is a matter 
of testing of employment, by way of any documentary 
evidence on affidavit of workmen for which they are 
claimaing back wages for the period, in whiefe they were 
never m the employment. In lact the purpose of the 
workmen is to extract undue financial gains which shows 
the mala fide intention of the workmen. It is submitted that 
there b no question of compliance with Section 25-F of 
the Industrial Act, 1947 as the workmen abandoned the 
services ofthe Management and such abandonment is not 
envisaged under Section 25-F of the ID Act, It is further 
denied that the Management has violated the provisions 
of Section 25-F of the Industrial Disputes Act, 1947( bl Act' 1 ) 
It is submitted that the workmen voluntarily abandoned 
their services with the Management in November 1996 and 
as such abandonment does not constitute termination of 
services for the entitlement of retrenchment compensation 
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a$ provided in Section 25*F of the Act and therefore there 
is no violation of Section 23 -F of the Act and accordingly 
there ii no occasion for the workmen to claim retrenchment 
compensation as alleged. 

It is further submitted that there Is no question of 
framing a charge sheet against the workmen as the workmen 
abandoned their services with the Management Since there 
was not termination of services* the Management is not 
Liable to state atiy reason; rather, workmen are alone 
responsible for the consequence following abandonment 
of services with the management, The workmen should be 
put to strict proof of their al legation of alleged violation of 
the Act. 

It is denied that the management ever received the 
alleged legal notice. U is submitted that the workmen even 
though have not furnished a copy of the alleged notice to 
the management. 

It is wrong to allege that the workmen are 
unemployed since 2002, They should be put to strict proof 
thereof T It is submitted that the Management has learm 
that the workmen after voluntarily abandoning the services 
of.the Management started gainful employment somewhere 
else otherwise there is no reason to show why a claim is 
being died after a gap of nine years. It is submitted that the 
workmen in the present dispute are making unsuccessful 
desperate attempts to make the management liable for their 
own faults. The workmen are trying to build up a fictitious 
case where they axe seeking to bind the company for 
violation of their imaginary rights. 

The workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workmen that 
they were employed by the respondents after following the 
recruitment process. The respondents i legally detained 
their wages almost for 2-3 months and removed them from 
service without compliance of section 25 F of the ID 
Act, I947 h 

It was further submitted that M/s. Modiluft Limited 
changed its name to M/s. Royal Airways Limited and 
thereafter M/s. Spice Jet Limited where as the same 
management is still continuing operation of the flights. 
There is only change in name, the proprietor and the 
shareholders are the same. The respondents have illegally 
removed the workmen and taken fresh Hands and some of 
the employees have been outsourced by the present 
management. 


It was submitted from the side of the respondents 
that M/s. Modiluft Limited was functioning with the 
support of technical knohow with M/s. Lufthansa and an 
agreement to this effect was duly executed by the parties 
The said agreement was terminated in the year 1996 and 
the Director General, Civil Aviation did not renew its permit 
to operate scheduled airtransport service after 19-11-1996 
and the workmen ceased to be in employment as early as in 
the year 1996, M/s, Modiluft never did any business and it 
was taken by a new management r 

It was further submitted that the company was notin 
operation Hum 1996to 22.05.2005 the Airlines operation of 
Spice Jet Limited were re-launched by the new management 
only on 23,05.2005 after issue of new permit by Direclor 
General of Civil Aviation on 17.05.2005, 

It was further submitted that there extsjs no 
relationship of employer and employee between the parties 
and in the absence of relationship of master and servant the 
court has no jurisdiction to entertain the statement of claim. 

It was further submitted that the wokmen abandoned 
their services in the year 1996 with M/s. Modiluft Limited 
as became sick and closed its operation as Director General, 
Civil Aviation did nor renew its permit to operate scheduled 
airtransport services after 19.11.1996. 

It was further submiu cd that that the workmen left 
the services of M/s. Modiluft voluntarily and they have 
raised this dispute after a gap of nine years. The dispute is 
barred by tttne also. 

It was further submitted by the management that 
this court has no jurisdiction to entertain the case as there 
is no retrenchment u/s, 2(oo> (bb> of the ID Act, 1947, The 
workmen have voluntarily abandoned their services with 
M/s. Modiluft Limited when it became sick and no further 
perm it was renewed by the 19irectorGeneral T Civil Aviation. 
The workmen slopped coming and they undertook 
different jobs at that time. They have aproached this 
Hon'ble Tribunal when M/s. Spice Jet Limited started its 
operation M/s. Spice Jet Limited is not an organization in 
any way related to M/s. Modiluft. The directors and ihe 
entire management is changed and M/s. Spice Jet Limited 
is anew organization comprising of different shareholders, 
Director* and Proprietors. 

The case ofthe workmen is that they worked in M/s. 
Modiluft thereafter their services were transferred to M/s. 
Royal Airways, Their services were dispensed with on 
01.01.2002. The workmen have annexed with the statement 
of claim letters of appointment of M/$, Modiluft. The 
workmen have not annexed with the record any document 
regarding their employment with M/s. Royal Airways or 
with M/s t Spice Let Limited, There is absolutely no 
document on the record except the affidavit of Ihe 
workmen. 
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It has boon held by the Hon’bJc Apex Court that the. 
affidavits are self serving and relation of employer and 
employee cannot be held established on (he basis of mere 
assertions made in (he affidavits. In case the workmen 
worked upto 2002, they should have filed some documents 
to establish their contention. No such document has been 
filed. Tn affidavit it has been asserted that they worked 
with Mte. Royal Airways Limited as well as with M/s. Spice 
let Limited The workmen's witness has admitted (hat he 
has no document except one letter issued by M/s. Royal 
Airways to him regarding his submitting of BIODATA in 
the year 1998* 

This witness has admitted that M/s< Modiluft was 
not in operation in the year 1996. 

From perusal of the documents on record it becomes 
quite obvious that the wokmen were employed by M/s. 
Modiluft no doubt for a short period but they have not 
filed any document to establish that their services were 
taansfexrtd to Mft. Royal Airways, The workmen's witness 
has admitted thatM/ a. Modiluft Limited ceased to operate 
in die year 1996 and it b also admitted that flight operations 
started from 284)4-2005, 

From the document on record it is established that 
the workmen worked with M/s. Modiluft Limited up to 
19-11-1996. There is no proof of their working either with 
M/s. Modiluft or with M/s. Royal Airways or with M/s, 
Spkv Jet Limited after 19-11-1996. 

My attention was drawn to Nadungadi Bank Limited 
Vs, K,R Madhavankutty as under: 

“Law does not prescribe any time limit for-the 
appropriate government to exercise its powers under 
section I Oof the ID Act It is not that this power can 
be exercised at any point of time and to revive matters 
which had since heel-settled. Power is to be exercised 
reasonably and in a rational manner. There appears 
to us to be no rational basis on which the Central 
Government has exercised powers. In this case after 
a lapse of about seven years of the order dismissing 
the respondent from service. At the time reference 
was made no industrial dispute existed or could be 
even said to have been apprehended. A dispute whkh 
is stale could not be the subject matter of reference 
under section 10 of the ID Act, As to when a dispute 
can be said to be stale would depend on the facts 
and circumstance of each case. When the matter has 
become final, h appears to us to be rather incongruous 
that die reference be made under section 10 of the 
Act in the circumstances like the present one. In fact 
it could be said that there was no dispute pending at 
the time when the reference in question was made. 

It has been held by the Hon'ble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers m this case after a lapse of about seven years. 


lit the instant case also the workmen have filed proof 
of their working up to 19-11-1996 whereas they have raised 
the dispute m the year2006after a delay of nine years. Thus, 
the reference itself sent by the Government in view of the 
law laid down by the Hon’bte Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if it has resulted in material 
evidence relevant to the contention is lost and not tendered 
available. Lapse of time results in losing the rerfiedy and 
right as well. 

It has been also held fa this case that case filed after 
delay of 7- 9 years should not be entertained. 

It has been held in MANU/SC/0140/1959 that merely 
because the industrial dispute does not provide for a 
limitation for raising the dispute it does not mean that the 
dispute can be raised at any time and without regard to the 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasonable that the disputes should be referred as 
soon as possible after they have arisen and after 
conciliation proceedings have failed particularly so when 
disputes relate to discharge of workmen wholesale. 

fa the instant case the workmen have raised the 
dispute after long delay of nine years. They have not given 
satisfactory explanation forthis extra-ordinary delay. There 
is tio explanation worth the name in the claim statement as 
to what prevented the workmen to raise the dispute earlier 
whereas they have no* filed any proof of their working 
beyond 19* 11-1996. The workmen kept silent from 
29-11-1996 and raised this matter in 2006, 

It has been held m AIR 1993 SC 2277 that delay itself 
dts-entitles a workman of remedy and right, 

There is defay of nine year* and in the light of the 
law laid down by the Hon H ble Apex Court. The reference 
itself is not maintainable 

Another question raised is whether there is 
retrenchment oft. 2(oo) (bb) of the workmen or the workmen 
have voluntarily left the services of M/s, Modiluft when it 
closed its operation. The management has annexed 
documents with the records regarding creation of new 
organization M/s. Spke Jet, the extract of proceedings of 
the board meeting held on June, 2001 has been annexed 
with the record. 

It transpires from perusal of the document dial there 
is no mention of M/s. Modiluft or M/s. Royal Airways in 
this document. Mft + Spice Jet was constituted by different 
Directors. 

My attention was drawn to judgment of Hon'bte 
Madras High Court N.K. Md. Khan etc. Et has been held in 
^ this case that If there is any retrenchment it shall be deemed 
to have been made by the previous employer and it would 
be the previous employer who would be competent to give 
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the notice in accordance with the provisions of 
Section 25 F of the ID Act, 1947, 

The retrenchment has been defined in the ID Act, 
1947 u/s 2(oo)£bb) as termination of service, Tn the instant 
case infect there wns no retrenchment or teirntnattorrofihe 
services. Had there been any retrenchment or termination of 
services, the workmen would have made representation in 
the year 1996 with M/s. Modi Juft who stopped operation. 
No document has been filed on the record by which it cannot 
be said that the services of the workmen were terminated in 
the year 1996 and they made representations. There is no 
document of making any representations subsequent to the 

alleged termination of the services. 

¥ 

. The workmen have approached this Tribunal [n 
2006. The appropriate government has sent the reference 
in June, 2006 after 10 years of alleged termination of the 
services of the workmen. The workmen have failed to prove 
that their services were terminated in 2002, They have not 
made any representations in the year 2002 and they have 
not claimed any wages in the year 2002. It indicates that 
infect the workmen abandoned their services with M/s. 
Modituft ceased to operate Its flight for the reason of non- 
renewal of permit by the Director General, Civil Aviation 
and the workmen stepped going to M/s. Modiluft. 

Some of the old shareholders and Directors of M/s. 
Modiluft along with the other shareholders have created a 
new organization M/s. Spice Jet. The company was in¬ 
operative between 1996 to April, 2005, There was no 
operation in 2001 and 2002 and so there was no question 
of employment of the workmen. The airline's operation of 
M/s. Spice Jet Limited were relaunched by the changed 
management on 23-05-2005 after issue of new permit by 
Director General* Civil Aviation on 17-05-2005. 

It appears that when the changed organization of 
M/s. Spice Jet Limited re-launched its operation by the new 
management, the workmen approached this tribunal to get 
employment after abandonment of (heir services in 1996. 

From perusal of the documents it becomes quite 
obvious that the services of the workmen were not 
terminated in the year 2002. They voluniarily abandoned 
the services of M/s, Modiluft in the year 1996. The 
workmen for the first time approached the Conciliation 
Officer after complete gap of nine years. 

There is no termination of the workmen either defects 
Or dejure. 

The Tribunal resumes jurisdiction when there is 
retrenchment or termination of services either defacto or 
dejure. In the instant case the workmen themselves have 
abandoned their services after operation of M/s. Modiluft 
ceased. 

From the above it becomes quite obvious that the 
workmen were employed with M/s r Modiluft which 
stopped its flight operation tor non-renewal of flight 
permit. It also becomes quite obvious that the workmen 


abandoned Ihe services of M/s. Modiluft On closing of its 
operation. 

The workmen have worked with M/s, Modiluft up to 
19-1 l-l996 and they have raised this dispute when M : s. 
Spice Jet Limited stalled its operation. The workmen have 
filed no document of their working with M/s. Royal 
Airways or with M/s. Spice Jet Limited. There is no 
termination of services of the workmen and no wages are 
due as they have remained silent for long 10 years. 

M/s. Modiluft 1 Royal Ainvays/Spice Jet Limited has 
not terminated the services of Sh, Narender Singh, Sh. 
Mohan, Sh. Anand Pmkash A Sh. Bhagwan Dass w.c.f. 
01-01-2002. The workmen applicants are not entitled to 
reinstatement or retrench mem compensation. They are al>u 
not entitled to get three month’s wages as mentioned in the 
claim statement. 

The reference is replied accordingly. 

Date: 13-05-2008 

ft. N, K.A1, Presiding Officer 
M fo#, 23 M - 200S 

gjr.srr. 1403 .—arivfimir, 1 947 {1947 

14) W 17 ^ ■#, W&P, A ffoFT 

TJiRirllS^ ^ ^ folWT sfo +4+«'l ^ 

sgsfa 4f fife afejtffo fora 4 tor aVifW 
3TferaOT«pR -WefU (R-II), ^ ^ 4^13 {*M 

TOI 85/2001 ) W\ irafe 1 *TWT eRT 

23-05-08 ^ Ttm 13RT W I 

[¥. i^T-i io i2/5<t/200i -sniaurc. Oft-1)] 

T% rffiT ■STTOT. t^fS 
"New Delhi, the 23rd May, 2008 

S.O. 1403.—In pursuance of Section 17 of ihe 
Industrial Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref No. 85/2001) of the Central 
Government Industrial Tribuna VLabour Court (No. El) New 
Delhi now as shown m the annexure in Industrial Dispute 
between the employers in relation to the management of 
M/s. I ndi an A Irl ins and tliei r workmen, which was recei ved 
by the Central Government on 23-5-2008. 

[No. L-11012/56/2001 - IR(C-l)J 
SNLJrl LATA JA WAS, Desk Officer 
ANNEXURE 

BEFORE TH E PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM l-AROURCQURT-fl 
NEW DELHI 

Presiding Officer :R.N T RAI LD-N&. 86/2001 1 
IN THE MATTER OF > 

Sh. B.S. Gosain, 

Vill: Kandari Gaow Patti QueJly, 

P.0 : Amaaii Gaow T DistL Tchari, 

Garhwal, Uttranchal. —Claimant 
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VERSUS 

The Regional Directors, 

Indian Airlines Limited, 

Northern Region, 

Airline House, Rakaariganj, 

New Delhi' 110 001. —Respondents 

AWARD 

The Ministry of Labour by its letter No.L -11012/ 
56/2001 -lR(C-[) Central Government Dt.27-09-2001 has 
referred the following point for adjudication: 

The point rans as hereunder:— 

Whether the action of the General Manager 

(Comml.), Indian Airlines, Northern Region, iGT 

Airport, New Delhi in removing Shri B.S. Gosam, 

Helper {Q S.No.245976 from the services of Indian 

Airlines Limited with immediate effect vide letter 

dated 31-12-1998 is justified, valid and reasonable? 

If not, to what relief is die workman entitled ?”. 

The case of the workman is that he joinded Indian 
Airlines as Helper on 08-08-1988 after being selected by 
the Selection Committee, He was medically examined end 
found fit. He was not physically handicapped at the time 
of selection appointment, 

That on 15-04-1989 while the workman was on duty a 
bag belonging toa passenger got struck off in the conveyer 
belt The belt was brought to halt. The workman has to 
take out the bag from the machine running the belt of the 
conveyer. He kept his leg over the belt, on account of 
negligence of some person the machine slanted functioning 
and the conveyer belt also started qioving as a result leg of 
the workman got damaged. v 

That despite medical treatment the leg of the 
workman, left hand and nervous system of left portion of 
the body was not functioning properly. 

That the medical officer of the Indian Airlines 
recommended that the workman should be given light work 
to relieve his pain. 

That the management entrusted heavy work to the 
workman despite the recommendation of the Doctor. The 
workman was receiving treatment for his disableness 
outside so he could not resume his work on various dates*. 

That the management held an inquiry but principles 
of natural justice have not been followed and the 
management removed him illegally from service. 

'.The case of fee management 'is that the workman 
was served a charge-sheet dated 19-12-1997 for remaining 
unauthorisedly absent iron duty. The workman has 
submitted explanation but it was not found satisfactory 
therefore, a domestic inquiry was conducted 
on 28 03-1998. 

In course of the proceedings of the docmestic inquiry 
the workman admitted his guilt with respect to the charges 


levelled in the ctaaige-sheet without any reservation despite 
his admission, the inquiry officer directed the management 
to lead evidence end the management examined witness in 
fee presence of the workmffliwho refused to cross-examine 
the witness. Hie workman was granted opportunity to 
produce his defence before fee inquiry officer but he foiled. 

That the inquiry Officer by fats report dated 
01-08-1998 found the charges proved. Show Cause Notice 
was issued to the workman by order dated 12-10-1998, the 
competent authority took into consideration the past record 
of service of fee workman as well as observed that; 

(1) The basic pay of the workman was reduced by 
one stage wife cumulative effect for remaining absent 
unautborisedly .ibr 47 days during May, August, 1997 vide 

memo dated 1M2-1990. 

* 

(2) He was warned vide memodated 22-03-1993 fer 
unauthorized absence for 25 days in September, December, 
1992 

(3) His basic pay was reduced by one stage for a 
period of 2 years vide memo dated 16-06-1994 for 
unauthrozed absence of 41 days during Jan—May, 1993, 

(4) His basic pay was reduced by two stages with 
cumulative effect vide memo dated 22d)7 : l9W for un¬ 
authorized absence of 97 cfays during May—September, 1993. 

(5) He was warned vide memo dated 19-06-1995 for 
unauthorised absence of 30 days during April, 1995, 

That the workman was warned on 9 occasions for 
rearming unauthorized abac net up to 1997. The workman 
did not submit any reply to the memo, accordingly vide 
order dated 31-12-199& the workman was removed from 
service. The workman was provided defence assistance. 

The inquiry was held in accordance with the 
principles of natural justice in fair and proper manner The 
workman was afforded opportunity to defend himself in 
the inquiry by cross-examining the management witness 
as well as leading evidence in defence. The Inquiry Officer 
applied his mind to the proceedings of the inuiry and after 
proper analysis of evidence he gave his findings. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the * 
paras of the claim statement. '' 

Evidence of both the parties L has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
due to accident while on duly his leg, left hand and nervous 
system was affected besides treatement in the hospital he 
got private treatment Heavy work was entrusted to him 
whereas the Doctor has recommended light duty to the 
workman. 


3071 ei/oe—19 
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It was submitted from the side of the management 
(hat the workman was unatilborisedJy absent on 9 occasions 
and his increments were withheld and he was given 
warnings. He did not improve there after. A charge-sheet 
was served on him. The workman participated in the inquiry 
and be cross-examined the witnesses. He admitted the 
Chnges in writing till proper inquay was held. The inquiry 
Officer found the charges proved. The competent authority 
issued him show-cause notice ofpre-decisional hearing. 

That the workman did nor submit any explanation so 
he was removed from service. 

From perusal of the records it transpires that the 
workman was absent for II days in January, 1997. for 26 
days in July, 1997 and for 22 days in August, 1997. Charge- 
sheet was issued to him on 19-12-1997. The workman in 
response to the charge-sheet dated 19-12-1997 wrote a 
letter to the management, He stated in that letter that due 
to persisting sickness in the family he was ftyced to take 
leave as there was no adult member in the family to attend 
them. He had no intention to absent himself from attending 
duties and he requested the management to giant him 
pardon and he assured that he would not give any 1 
opportunity for complaint. 

From perusal of the inquiry proceedings it transpires 
that the workman before the Inquiry Officer admitted his 
mistake. 

The Inquiry Officer asked the workman if he has put 
any question to Sh. S harm a, the workman said (bat he has 
not to put question. He was given opportunity to produce 
his defence witness. In his defence evidence, the workman 
has stated that he met wilh an accident on 05-12-1989 and 
he received serious injury and a steel rod has been placed 
in his leg. He suffered from pain, so he remained 
unauthorised ly absent. 

From perusal of the Dr.’s report it becomes quite 
vivid thatlhe workman met with an accident and he was 
recommended light duly. 

There is no letter on (he record to indicate that the 
workman was given heavy duty. He had not ever 
complained that he was given heavy duty as such the 
management gave him light duty according to the 
recommendation of the Doctor. 

The workman was warned on 9 occasions for 
unauthorized absence and his salary has been reduced by 
one stage, by two stages at last when he did not improve 
the workman was served charge-sheet,. 

It is quite vivid from the letter of the workman that in 
his submission to the charge-sheet he has stated that due 
to persistent sickness in his family he could not resume his 
duties. He had not taken the plea in his reply to the 
charge-sheet that he was himself sick and so he could trot 
resume his d uties. 

In his letter dated 15-01-1998 MW] 12, the workman 
has mentioned that there was sickness problem in the family 
so he was forced ip lake leave. The workman did not even 
submit reply to the show-cause notice of pre-dec isional 
hearing. The DA has mentioned his 9 occasions of 


unauthorized absence for long spell and considering his 
previous absence the DA passed the punishment of removal, 

It is correct that the workman met with an accident im 
the year J 989 but he did not make any complaint to the 
management that he has not been perfectly cured. He 
resumed his duties after his medical fitness as is evident 
from the report of the Doctor. 

It has been held in 1972 (25) FLR 45 as under 

“An Industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic 
inquiry as perverse unless it can be shown that such 
a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced before it. In a domestic inquiry once a 
conclusion is deduced from the evidence, it is not 
permissible to assail that conclusion even though it 
is possible for some other authority to arrive at a 
different conclusion on tire same evidence.*' 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

“It has been held in 2001 (*9) FLR 427 as under: 

it Is well settled that a conclusion or a finding of fact 
arrived at in a disciplinary inquiry can be interfered with 
by tire court only when there is no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man." 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with tire findings of 
the Enquiry 1 Officer in case it b perverse. The Enquiry 
Officer has based bis findings on oral as well as 
documentary evidence, it cannot be said that there is 
absolute absence of ary e vi derree in support of the findi ngs 
of the Enquiry Officer. 

The management is entrusted with the operation of 
Airlines. The unauthorized habitual absence of such a 
workman will cause unnecessary harassment. This 
workman was given punishment 9 rimes and every time he 
was asked to improve but he did rot improve. The 
management after conducting a fair and proper inquiry 
removed tire workman. 

The workman has admitted his guilt in his own 
handwriting and before the inquiry Officer, so the inquiry 
is fair and proper and principles of natural justice have 
been followed. 

The reference is replied thus -— 

The action of the General Manager (Comm IIndian 
Airlines, Northern Region, HGl Airport, New Delhi in 
removing Shri B.S. Gosain, Helper (C) S.No.245976 from 
the services of Indian Airlines Limited with immediate 
effect vide letter dated 31-12-1998 is justified, valid and 
reasonable The workman-applicant is not entitled to get 
any relief as prayed for. 

The award is given accordingly. 

Date: G6-05-200S 


R, N. RAI, Presiding Officer 
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New Delhi, the 23rd May, 2008 

S.O. 1404.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.190/99) 
of the Central Gov a ii|Kal Industrial TribuiHl /Labour Court 
( No.II ) Dhunbad now as shown in the Ajtnexute in the 
Industrial Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and Iheir workman, which 
was received by the Central Government on23-5-200$. 

[No. L-20012/4KW84R(C-I)] 
SNEH LATA J A WAS, Desk Officer 
ANNEXUKE 

BEFORE TUB CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL <NO. 2) AT DHANBAD 

PRESENT: 

Shri Nagendra Kumar, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(l)(d) ofthe I.D. Act, 1947. 

Reference No, 190 of 1999 

PARTIES: Employers in relation to the 

management.of Western Jhuru Area of 
M/s. BCC Ltd, and their workman. 

APPEARANCES: 

On behalf of the workman Noqe 

On behalf of the employers Mr. H, Nath, 

Advocate. 

Slate : Jharkhand Industry : Coal 

Dated, Dhunbad, the 1st May, 2008 
AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on (hem under Section 10 (1) (d) of 
the I.D. Act, 1947 had referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/410/ 
9S-[R(C 1), dated the 17th April, 1999. 

SCHEDULE 

" Whether the action ofthe management of Western 
Jharin Area as well as Block II Area of M/s. BCCL 
not to allow Shri Beri Dhobi to resume his duty as 


Miner/Loader on his transfer is justified and 
genuine 7 If not, to what relief the concerned 
workman b entitled to V 

2. The case of the concerned workman in short is 
that he Is a permanentminer/ loader at Kcmrgaih.Colliery 
since long. The management to victimise the concerned 
workman Issued a transfer order bifoe year 1991. The 
concerned workman was directed to report for bis duty at 
Mohuda Area. He was transferred along with 117 persons 
and name was appearing at SI. No.82. As per transfer order 
be reported ai Mohuda Area for duty twin o specific order 
was issued and he waa orally directed to rep or t for has duty 
at Lohapatty Coll lay. Accordingly he reported at Lohqpaity 
Colliery but the management of Lobapetty Colliery neither 
allowed him to resume duty nor assigned any reason for 
not allowing him to resume duty. The concerned workmen 
represented to die management to allow him to resume his 
duty but none of the competent authority has taken any 
cognizance in the matter. In thb situation the concerned 1 
workman raised industrial depute before the ALC(C)whkh 
ended in failure and ultimately resulted reference to this 
Tribunal. The action ofthe. management was vindictive in 
nature and anti-labour policy. Prayer has been mede to 
answertbe reference in favour of Ihe workman by directing 
the management to allow him to resume his duty and to- 
regularise foe concerned workman wrtfa retrospective effect" 
with full back wages and consequential benefits. 

3. As per case of the management a transfer order 
was issued on 1-7-91 and foe co nc e rned workman was 
posted at Lohapatty Colliery. Inspite ofthis office order 
lie did not report to his duty at Lohapatty Colliery and 
accordingly, he was not taken in the roll of Lohapatty 
colliery. The concerned workman never represented or 
reported to the management regarding his duties since 
199). The dispute was raised by the concerned workman 
after 6 years which is not maintainable. Since the concerned 
workman did not report to his duty there whs no question 
to refuse him in the duty. Prayer has been made to reject 
foe claim ofthe concerned workman. 

4. A rejoinder has also been filed on behalf of the 
employers stating that the statement made tn pans 1 to 5 of 
the W. S. of workman is the matter of root rd and anything 
contrary is denied as false. The statement made in paras 1 
to 9 of the W. S. of the concerned workman are denied as 
baseless and false. 

5. In the record any rejoinder filed by the concerned 
workman is not available. 

6. Prom perusal of record it further appears that 
management has filed some documents but on behalf of 
the concerned workman no document has been filed. 

7. POINTS TO BE DECIDED 

Whether the action ofthe management of Western 
Jhaiia Area as well as Block II Area of M/s.BCCL not 
to alio w Shri Beri Dhobi to resume his duty as Miner/ 
Loader on his transfer is justified and genuine ? If 
not, to what relief foe concerned workman is entitled 
tor 
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8. FINDING WITH REASONS 

Tfie concerned workman did not appear in spite of 
giving sufficient opportunity to file document and to 
produce. wiUiea& is support of his claim. The materials 
available on record is not sufficient enough on the basis 
of which relief can be granted to the workman. In fact, he 
has not established his case and accordingly he is not 
entitled to get any relief. Accordingly following Award is 
rcndered:- 

*The action of the management of Western Jharia as 
well as Block II Area of M/s. BOCL not to allow 
Shri Ben Dhobi to resume his duty as Miner/Loader 
on his transfer is justified and genuine. 

, Consequently, die concerned workman is nol entitled 

* to get airy relief ” 

NAGENDRA KUMAR, Presiding officer 
20 G8 

^*T. W, 14Q5.—1947 
(1947^*114 17 if, ^<^4 wvit 4 

Tft *lt ^ wtiira ^ PpjNraif aifc «b4*r<F 
^ «iym ^ fst^rq -h-w^n 

*JJ NHqi4 ^ TO 

(IWrWF 197/98) U'hl^ld ^ 4>'4|4 

^23-5 -08 w irra *n i 

[Ti W 200l2/55J/97-3fni 3K (tftl)] 
<TK1I ^Rlr 

New Delhi* (be 23rd May, 2008 

&, O. 14M—, In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 (14 of 1947 % the Central 
Goveromenl hereby publishes the award (Ref* No. 197/98) 
of (he Central Government Industrial THbunat/Labour Court 
( No. H) Dhanhad now as shown in the anneicure in 
Industrial Dispute between the employers in relation to the 
management of M/s. B,C*CL and their workman, which 
was received by the Central Government on 23-5-2008. 

(No* L-2001^5S5^97-IR (C-I)} 

SNEH LATA JAWASy Desk Officer 

ANNEXURE 

BEFORETHE CEKTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No, 2) ATDHANBAD 

RESENT: 

SHRI NAGENDRA KUMAR, Prodding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the LD.Actr 1947. 

RETERENCENft 1970F19W 

RMfTES: Employers in relation to the 

management of Kusunda Area of BCCL 
and their workman. 


APPEARANCES: 

On behalf of the workman ; Mr. P. M, Prasad* Advocate 

On behalf of the employers : Mr. S* N + Stnha, Presiding 

Officer. 

State : Jharkhand Industry: Coal 

Dated, Dhanbad the 1st May* 2008* 

award 

The Govt oflndta, Ministry of Labour* m exercise of 
the powers conferred on them under Section 10(1) (d) of 
the l.D. Act** 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L- 20012/ 
555/97-LR.da[cdtlie30thNoveiiibeT, 1998. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Area of BCCL in denying employment to dependent 
son from second Wife of Sri Fmi Baibt of Induslry 
Colliery under clause 9-4-3 of NCWA- IV is justified ? If 
not, to what relief the concerned workman is entitled 7” 

2. The case of the concerned workman in short is 

that Rajesh Kumar Sharing is the eldest and dependent 
soft Pati Barhi, CK-Mtning Sirdar of Industry Colliery. He 
submitted his application with relevant document for 
appointment as his father was declared medically unfit. 
Pati Barhi had two wives vu. Surt. Nila Devi who is issues 
less and Smt. Sabita Devi who is second wife of Pati Barht 
and she had given birth to Rajcsh Kumar Sharma and three 
others. 4 ■ 

3. There is a reference of summary of Judgemeri t o f 
the Honble Allahabad High Court published in FIR (64) of 
1992 (CMWP No. 1173 afl988 ) but no such decision has 
been filed by the concerned workman. However, it has 
been stated that Rajcsh Kumar Sharma who is the son of 
Pati Barhi and his second wife Is entitled for appointment 
in accordance with rhe provisions contained in NCWA 
As Pati Barhi was declared medtcall y unfit. Due to Cle deal 
mistake the name of Rajcsh Kumar Sharma ha* been written 
as Raj Kumar Sharma in the service excerpt and the matter 
has been clarified through the affidavit.However* the 
management has rejected the claim of (he petitioner 
regarding appointment on compassionate ground. Prayer 
has been made to provide employment to Rajesh Kumar 
Sharma in accordance with the provision contained in 
NCWA-IV. 

4. On behalf of the management W_ S r - <?um- 
rejeintfer has been fi Jed from which it appears that Raitfpali 
Barhi was employed on MD-1954 T His dale of birth is 
3-1-1923. He was working as Mining Sirdar. He was 
declared medically unfit by the Medical Board on 
22-1M990. He was directed not to report for duty w*e,f, 
17-12-1990. The order was passed on 11/13-12-1990- He 
made an application for employment of son bum his second 
Wife Smt.Sabita Dcvi H The management examined and 
verified the family details of the petitioner as given in 
para- 1 2 of Service Excerpt dt. 14-3-19S7 and found that 
there was no such name entered as Rajesh Kumar ShArma 
as the son of Shri Pati Barhi rather theFe was Raj Kumar 
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Sharma aged about IS years on 14-3-1987, An application 
far appointment was mad* by Rgjesh Kumar Sbannmaufer 
clause 94-1991 ofNCWA-IVoo 25-1-1991 sfro whig his 
age as 21 yean and date of birth as 84*1969. Snce in the 
service excerpt in col. 12 name of the son of Pati BaAi is 
Raj Kumar Sharma whereas the mane of the upphcation 
alleged to be son ofPati Barhi is Rajcsh Kumar Shatiua, 
managemem communicated vide letter dt, 20-9-1995 that 
the alleged dependent son cannot be provided 
employment under clause 9-4-2003 of NCWA4V, As per 
clause 26-1-1921 of the Certified S.O. of the company 
contracting another marriage while wife is still alive or 
marriagjnga person who has a wife without firstobtaining 
the perimisssion of the management is aii offence. In the 
affidavit no where it is mentioned that Rajesh Kumar 
Sharma and Raj Kumar Sharma is same and identical 
person. The service excerpt of Putt Barhi has been filed. 
The affidavit does not show fee signature of Pad Barhi. 
After verifying the genuineness from the colliery 
statutory register the claim of the concerned workmen/ 
person has been rejected. 

5. In the rejoinder portion about para-1 and 2 his 
said feat the same is a matter of record. About pura-3 it has 
been explained as to how the employee of B€CL cannot 
contract second marriage. About pure 4 and 5 it has been 
said as to bow Raj Kumar Statma and Rajesh Kumar Sharma 
is one and fee same person has not been shown. About 
rest paras fee details have been mentioned as to how the 
concerned person is making false prayer and that he is not 
entitled for employment under clause 9-4-2003 of the 
NCWA. Prayer has been made to 'reject the claim of the 
union. 

6 . A rejoinder on behalf of fee concerned person 
has been filed. Details have been given answering W.S. of 
the management and giving further details as ip how fee 
concerned person is entitled for the relief as prayed for. It 
has also been mentioned misleading, frivolous statement 
not based on facts of the case has been made by the 
management. Prayer has been made to direct the 
management of offer employment to Shri Rajesh Kumar 
S/oPati Barhi. 

7. POINTS TO BE DECIDED 

"Whether the action of the management of Kusunda 
AreaofBCCL in denying employment to dependent 
son from second Wife of Sri Parti Barhi of Industry 
Colliery under clause 9-4-2093 of NCWA IV is 
justified ? If not, to what relief the concerned 
workman is entitled 7” 

ft. FINDING WITH REASONS. * 

In this case on behalf of the m an agement one K&jal 
Kumar Mohanti has been examined. On his behalf an 
affidavit sworn in by Rajesh Kumar Sharma son of late Rati 
Barhi has been marked as Ext. M-l. On behalf of the 
concerned workman WW-1 Nila Devi and WW-2 Rajesh 
Kumar Sharma have been examined. On behalf of the 
concerned person Ext W-1 office order dt. 11/13-13-1990 
and Ext W-2 Certificate of Bihar Vidyalaya Pariksha Samity 
has been filed. 


9. 14. Lawyer for fee conceriied person has 
vehemently argued feat smce Pati Barihi was declared 
medically unfit during his service period and he was 
stopped front service fhan his dependent son Rajesh Ktana- 
Sharma is entitled for appointment oa compassionate 
ground in accordance with fee provision of clause 
94-2603ofNCWA-IV. He has guhnfeted that due to clerical 
mistake name of Raj Kumar Sharma has been mentioned 
instead of Rajesh Kumar Sharma in the service excerpt 
and fee matter has been clarified through an affidavit of 
Rajesh Kumar Sharma. He has submitted farther feat the 
witness WW-I s the first wife ofPati Barhi. She has also 
clarified the matter. The concerned person Rajesh Kunjar 
Shanna has also been examined who has clarified fee 
mistake in the name. In this situation the management 
wrongly rtjectied fee claim for appouilmenLof Ra jefe Kumar 
Sharma. In this situation he has prayed to issue direction 
to the management to provide employmentto Rajesh Kumar 
Sharma, the eldest son of Pari Barhi. 

10. On the other hand Ld. Lawyer for the 
management has submitted that on the butts of the facts 
and circumstances of the case Pati Barhi has contracted 
second marriage which is an act of misconduct and fee 
son from second wife cannot be provided employment. 
Even beside this question as well there is question whether 
Rajesh Kumar Sharma, the concerned person is the son of 
Pati Barhi or not because in the Service Excerpt die name of 
fee son of Pati Barhi has been mentioned as Raj Kumar 
Sharma. There is also difference of age, Pad Barit ibas not 
been examined in fets case and no reason has been assigned 
for his non-examination. He has alsonot filed any affidavit 
clarifying this position. In fact on consideration of all 
statutory registers as well as documents mana g ement found 
that R^kUKumar Sharma and Raj Kumar Sharmaare not 
the same person and accordingly the claim of the 
concerned person may be rejected. 

11. Before proceeding further the provision 
contained in Clause 9-4-3003 ofNCWA-I Vis reproduced 
below;— 

“ 9-4-3- Employment to one dependent of a worker 
who is permanently disabled in his place. 

(j) The disablement of the worker concerned 
should arise from injury of disease, be of a 
permanent nature resulting into loss of 
employment and it should be so certified by . 
the Coal Company concerned. 

(iij In case of disablement arising out of general 
physical debioity so certified by Coal Company 
concerned, not arising out of injury or disease 
as in Para (i) above, the concerned employee 
will beeligjbk forthe benefit under this Clause 
if the employee is upto fee age of J! years. 

(iuj The dependant for this purpose means the 
wiftfhusband, as fee case may be!, married 
daughter sort and legally adopted son. If no 
such direct dependent is available for 
employment, younger brother, widowed 
daughter/widowed daughter- in- law or 
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son-in-law residing with the employee and 
almost wholly dependent on the employees 
may be considered, 

(iv) The dependant to be considered for 
employment should be physically fit and 
suitable for employment and aged not more 
than 35 years provided thatthe age limit shall 
not apply in the case of spouse.” 

12, In the instant case it is not in dispute that one 
Shri Pali Barhi was an employee of BCCL and he was 
declared medically unfit during the year 1990 and he was 
stopped from work w h e + f + 17-12-90 which is evident from 
ExlW-L 

13+ As per provision contained in NCWA-IV clause 
9,4.3 provides employment of the dependent of persons 
who is declared medically unfit and son and legally 
adopted son are dependent for this purpose beside other 
persons. In the instant case claim has been made by the 
concerned person for appointment under the aforesaid 
clause. The position of law regarding appointment of son 
of medically unfit employee has not beeh disputed. 

14. Now the question has to be determined whether 
the concerned person is the son of Pali Baihi or not and if 
yes whether he is entitled for employment in case he is 
the son of second wife of medically unfit employee. 

15+ In this case the management has rejected the 
claim of the concerned person. To support the contention 
of die management MWM has stated that he knows the 
concerned workman Pati Barfii who was posted at Industry 
Colliery as Mining Sirdar. He had two wives. He cannot 
say if the son of first wife or die son of second wife 
submitted application for employment on compassionate 
ground He has proved the affidavit sworn in by Rajesh 
Kumar Sharma. He has said that there is no provision for 
empfrynttnt to the son of second wife in presence of 
first wife. As per rule of the company the son of second 
wife is not entitled to get any employment. During cross- 
examination he has said he cannot except whether first 
wife of Pati Barhi is alive or not. Ho also does not know if 
first wife of Pali Barhi has any issue. He also cannot say 
the name of his second wife. He cannot say if Raj Kumar 
and Rajesh Kumar Sharma are the same and identical 
person, Rajesh Kumar is the son of Pati Barihi. It appears 
that on the deposition of this witness the signature of 
Presiding Officer is missing. However* both the parties have 
submitted that the witness was examined by the then 
Presiding Officer and they are not disputing the same and 
the same may be adopted. 

16. From perusal of the evidence of this witness 
MW4 it does not appear that he is Aware of the entire 
details of the family of Pati Barhi He also cannot say Ef Raj 
Kumar and Rajesh Kumar are the same and identical person. 
However* he has said that Rajesh Kumar is the son of Pati 
BarfiL 


17+ Thus from his evidence it does not appear as to 
how the management Is stating the fact that Raj Kumar and 
Rajesh Kumar Sharma are different persons, 

18. On the other hand Nila Devi WW-1 has stated 
the feet that Pati Barhi was her husband who had two wive 
and she ia the first wife of her husbaitd+ She was Issue-less 
and wanted to have one baby H So she arranged marriage of 
her husband with her younger sister, After her consent hex 
husband married her younger sister SabHa Devi. Rajesh 
Kumar is the eldest son of Sabita Devi and Pati Barhi. They 
submitted representation to the management for 
empEoyemervt of their eldest son Rajesh Sharma. However, 
the management refused to give employment as in the 
Service excerpt the name of eldest son of Pati Baihi was 
recorded as FUjkilmar Sharma. Rajkumar Sharma and Rajesh 
Kumar Sharma are same and indention L person. She does 
not have any objection if Rajesh gets employment under 
the management. During cross-examination she has said 
that she had arranged marriage of her younger sister with 
her husband As a result of marital relationship her sister 
become mother of 5 children and she has disclosed their 
name, Hersisteralsogavebirthofa female haby. She had 
denied the suggestion that Rajesh Kumar Sharma was not 
the son of her husband. 

K 

19. From the evidence of this witness It appears that 
her husband had married her younger sister. As a result of 
marital relationship birth of five sons took place. There 
was also a birth of one female baby who had died. From 
her statement it appears that Rajesh Kumar is the son of 
her sister and husband and Raj Kumar Sharma (the name 
appears in service Excerpt) and Rajesh Kumar is one and 
the same person. There is nothing in the cross-examination 
or even in the examination-in-chief to doubt this witness 
that Rajesh Kumar Sharma and Rajkumar arc not one and 
the same person and also to doubt that Rajesh Kumar 
Sharma is not the son of her husband and her sister. 

20. From the evidence of Rajesh Kumar Sharma it 
appears that his father had submitted an application (o the 
management for his employment on compassionate ground 
as per provision of NCWA which was considered by the 
management. Though he had appeared before the Interview 
Board on 15-6-1992 but management did not select him 
taking the plea (hat his name appearing in the application 
for employment submitted by his father did not tally with 
his name recorded in the service excerpt prepared by the 
management. He has sped f.cal Ly stated that his father had 
no son named as Raj Kumar Sharma. He had said (hat they 
are four brothers viz. Rajesh Kumar Sharma, Prakash 
Kumar Sharma, Pritam Kumar Sharma and Murari Kumar 
Sharma. He has also submitted Matriculation Certificate 
Ext. W-2 in which his name has been mentioned as Rajesh 
Kumar Sharma, He was staled that due to mistake bis name 
recorded in the service excerpt as Raj Kumar Sharma instead 
of Rajesh Kumar Sharma son of Pati Barhi, His father had 
no son named Raj Kumar Sharma but Rajesh Kumar Sharma. 
His father had two wive. The first wife of his father had no 
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issue. They live n the same house with his Bari Max. He had 
stated that indie Service Excerpt bisage was recorded as IS 
years. Iftheagerecordedfritheservice exceipt is considered 
un that case his agewould be 35 years. As the management 
did not make demand of any document to Show that Raj 
Kumar Sharaia and Rajesh Kumar Sharing is the sane and 
identical person he had not submitted any document He 
bas denied the suggestion that be is a fictitious person and 
chiming himself as die son of Pad Barhi. He has farther 
denied die suggestion that he Is not the son of his father. 
He baa also dmieddiat he has placed a false claim far which 
he is not entitled to get relief. 

21. From the details of the family members given by 
this witness the names of few brothers of Rqjesh R«"»»w 
Sharma tally with the statement of WW-1 as given in the 
cross-examination. From the evidence of this witness it 
appears that Raj Kumar Sharma and Rajesh Kumar Sharma is 
the one and the same person rather doe to mistake in the 
service excerpt his name was recorded as Raj Kumar Sharma. 
Bven he has disclosed his age as 32 years while giving 
deposition and the question was put to the witness on this 
point which does not show any material contradiction on 
this point Dining cross-examination there is nothing to 
show that the management has brought such evidence on 
record to establish the fact that this Rajesh Kumar Sharma is 
a fictitious person and not the son of Paid Barhi rather from 
his evidence it appears diet he is the atm of Pad Barhi, of 
course, from the second wife of Pad Bariii From perusal of 
affidavit Ext M-l it appears that Raj Kumar Sharma and 
Rajesh Kumar Sharma is the same and identical person. The 
management could not point out any specific details an the 
basis of which it can be said dual they are two different 
persons. Ext. W-2 b a Matriculation Certificate which shows 
that Rajesh Kumar Sharma is the son of Shfi Pad Badhe. 
However, dispute has not been raised that Barhi and Badhe 
are different titles. On the basis of evidence of WW-1, WW 
2 as well as Exts. M-l, W-2 it appears that Rajesh Kumar 
Sharma is the son of Pali Barhi who had filed application far 
the employment of his son. However, it appears that as per 
contents and details mentioned in the W.S. of the 
management, the management had rejected the claim of 
Rajesh Kumar Shanha on the ground that he is a different 
person and not the son of Pad Barhi However it appears 
that rejection aider has not been brought on record. 

22. in this case reference shows that it has to be 
decided regarding denying employment to the dependent 
son from second wife of Pati Barhi. Therefore, the question 
has to be determined whether the son of second wife is 
entitled for employment and whether the action of die 
management in denying employment is justified. 

23. From the evidence on record it appeals that Pati 
Barhi had married Sabita Devi sister of his first wife Nila 
Devi dvafngtbe tife time ofNiluDevi in fact first wife is suVj 
alive. The evidence shows that the second marriage of Pati 
Barhi took place with the consent of first wife that too with 
her sister because she had' no baby. However, there is 


nothing ou record to show that management had given 
any permisson for the second marriage of Pati Barhi even 
when his first wife is alive. In thb context clause 2d. 1.21 of 
the Certified Standing of BCCL which is act of conduct is 
reproduced below;— 

41 Contracting another marriage while wife is still airve 
or marrying a person who bas a wife without fust 
obtaining the permission of the management,” 

24. From perusal of the aforesaid clause it appears 
that BCCL employee cannot contract another marriage 
when first wife is still alive without obtaining permission 
from ihe management which b not a case here. In fact, 
several other questions have been raised by die Ld. Lawyer 
for the management that die second marriage during the 
Ufa time of first wife is null and void and punishable under 
Indian Pena] Code. 

* 

25. It has been submitted on behalf of the 
management that in the aforesaid circumstances the 
concerned person Rajesh Kumar Sharma is not entitled far 
employment on this ground also. 

26. In para 4 ofthe W, S, of the concerved workman 
a summary of die Judgement of the Honfale Allahabad 
High Court has been mentioned to show that even a 
daughter ofsecojid wife can be appointed on compassion* 
ground. As said earlier this judgement has not been filed. 
Even from perusal of summary of the judgement it appears 
that the matter relates to rules of XJ. P. State Electricity 
Board—Employnientof dependent of employees dying in 
harness Rules, 1975. But this rule does not appear to have 
application in the instant case as there is Certified Standing 
Order applicable for workmen of Establishments under 
BCCL and this shows that there cannot be marriage of 
BCCL employee during the life time of first wife and it is 
done then it is an act of misconduct 

27. Be as it may be, no specific provision has been 
shown by die Ld. Lawyer of the concerned workman that 
clause 9,43 of NCWA-1Y is applicable in case of die ton of 
second wife. In fact from a plain reading of the aforesaid 
provision it appears that son of legally married wife j.e. first 
wife or even the adopted son are entitled fair appointment 
on compassionate ground in case an employee is declared 
medically unfit Thus it appears that the case of Rajesh 
Kumar Sharma is not covered under clause 9.4 J of NCWA- 
IV. For the reasons stated above it appears that the 
concerned workman is not entitled to get any relief 
Accordingly the foil lowing Award is rendered:- 

” The action ofthe management of Kusunda Area of 
BCCL in denying employing to dependent son from 
second wife of Sri Pati Barhi of Industry Colliery, 
under clause 9.4.3 of NCWA-IV is justified. 
Consequently, the dependent son from second wife 
of Pati Barhi is not entitled to get any relief” 

NAGENDRA KUMAR, Presiding Officer 
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New Delhi, the 23rd May, 2008 

S-O- 1406,—In pursuance of Section 17 of the 
Indutiriel dispute Act, (14 of 1947) die Central Government 
hereby publishes the award (Ref No. 59/1999) of the Central 
government Industrial Tribunal/Ubour Court (No 11) New 
Delhi now as shown in the annexure in Industrial Disputes 
between the employers in relation to the management of 
M/s. Air India and their workmen which was received by 
the Central Government on 23-5^)8. 

[No. L-ll0l2/34/98JR(C-l)J 
SNErt LATA. IAWAS. Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER ^CENTRAL 
GOVERNMENT indostmaLitobun 
LABOUR COUKT-E* NEW DELHI 
PRSSHMNCOWICER : RN. RAI 

1,0 NO. 59/1999 

In the nutter of 
Smt MUhlesh, 

CA> All India General Trade Union (Rcgd.) 

163, Babnukund Khancf 
GfiNagar 1 Katkaji l 
New DeBu-l 10019 
--Claimant 

Versus 

The Manager, 

M& Air India Limited* 

Hanaalaya Building 

5th Floor, Barakhamba Road, 

New Delhi-11000 L 
—Respondents 

AWARD 

Hie Ministry of Labour by its letter No. L-l 1012/34/ 
98rIR(C-l) Central Government dt. 16-12-1998 has referred 
the following point for adjudication: 

The point runs as hereunder:— 

“Whether the Security Guards working as contract 
labourers in the establishment of M/$ r Air India 
Limited for number of years just before judgment of 


Hon'ble Supreme Court in ‘‘Air India Statutory 

Corporation etc" are entitled for preferential 

treatment for recruitment in the establishment” 

The cose of the workmen is that she was working as 
a field worker with the respondent w + e + f 26-12-1994 
and she gave no complaint to the officers of the 
respondents. 

That she has filed photocopy of Identity Card, duty 
diaiy r The workman was engaged with the management 
through Marshal Security and Detective but she worked 
on the direction of the officers of the respondents. The 
work was regular in nature being performed through 
contractors. The contact agreement is sham and ruse. 

That she has been demanding the respondent to 
issue appointment letter as a regular workman but she was 
removed without any chargesheet on 15-06-1996, 

The case of the management is that persons s im ilarly 
situated invoked writjurisdictionandtheir cases has been 
dismissed. 

That (he workman was in employment of M/e. 
Marshal Security and Detective Limited who had been 
awarded the contract by A ir Ind ia for prov iding watch and 
ward services. The said contractor was deploying his 
employees to M/s + Air India. They were performing the 
duties of security guards. The said contractor was 
deploying his guards to several other corporations. The 
employees worked at sometimes in some establishment 
and sometimes in other establishment. The appointment, 
placement, supervision, payment etc, were being controlled 
by the contractor. There was no employer-employee 
relationship, The Identity Card was issued in the name of 
the agency by which particular persons ore employed. It is 
reflected on Identity Card. The contract is not sham. The 
workman worked under the control and supervision of the 
contractor. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statement. 

Evidence ofboth the parties has been taken. 

The case was posted on 07-04-2008 for argument. 
The workmen did not turn up on 07-05-2008 also. Notice by 
registered post has been sent to the workmen. The workmen 
did not turn up for argument. The management was heard. 
The case is decided on its entire merit 

The case of the workmen is that she worked under 
the control and supervision of the management She was 
removed illegally without any charge-sheet, 

It was submitted ftom the side of management that 
the workman was engaged through M/& r Marshal Security 
and Detective w.e.f. 16-12-1994 and the contractor has 
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terminated her services. The workmen worked up to 
15-06-1996 and Marshal Security tetmii&ated her services. 

The workman has admitted in hercross-ex^nmation 
that she was appointed with Marshal Security and Detective 
Services w.e,f. 26-12-1994+ She has further admitted that 
she was issued Identity Card by the Air India as a token of 
her being employee of M/s Marshal Security and Services. 
She has also admitted that it is correct to suggest that her 
services were not terminated by M/s, Air India. 

Hie workmen has admitted that Identity Card were 
issued reflecting her as workman ofM/s, Marshal Security 
and Detective Sendees and her services were not tertninated 
by Air India. She has not filed any document to show that 
she worked under the control and supervision of the 
management. She was engaged by M/s. Marshal Security 
and Detective Services and her services were terminated 
by M/s, Marshal Secruity Services. So there is no question 
of relationship of master and servant. The workman is a 
contract workman and her services have been terminated 
by the contractor. 

The reference is replied thus;— 

The Security Guards working as contract labourers 
in the establishment of M/s, Air India Limited for number 
of years just before judgement of Hon ‘ble Supreme Court 
in "Air India Statutory Corporation etc" are not entitled 
for preferential treatment for recruitment in the establisment 

The award is given accordingly. 

Dale: 14-05*2008 

R, R RAJ, Presiding Officer 
23 2008 

w.wr. M07,—aflsiltW Rwflt 3lflifri*l, 1947 (1947 
14) ^ W17 ^ 3 ^ 

1^*11 ^ SiqVqri ^ flilt 41 1 # D^Iqiltf 

4, SjlV "cf Pil*« 3?l®lPiq> (qqi<\ if ncwi-t 

dfliilPi* {^*. IO ^ ^ 

HWI 42/2000 ^ IRTlftra qi'.ril $ '111 9 >h 0^ +H*fiK ^ 
23-5-08 *n i 

[tel w noi2/i22W-am^flR (Hi-02 

1^4 ^ini ^wj 

Mew Delhi, the 23rd May, 2008 

S-O, 1407,—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 194?) the Central Gov- 
eminent hereby publishes the award (Ref No. 42/2000) of 
the Central Government Industrial Tribunal/Lab out Court, 
Mo. II Mew Delhi now as show in (be annexure in Industrial 
Disputes between the employers in relation to the manage¬ 
ment of M/s. Indian Airlines and (heir workmen which was 
received by the Central Government on 23-5-08. 

[No. L-l 1012/122/99 l IRj(C'DI 
SNEH LATA JAWAS, Desk Officer 


ANNEXERE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
<K7VEHNMEOT INDUSTRIAL TWBIiNAL-OJM- 
LABOURCOLTRT-fl, NEW DELHI 

PRESIDINGOFF1CER: R. N, RAl 

1,D NO. 42/2000 

In the matter of 

Sh. .Mahesh Chandra, 

S/oSh. Praha I ad Jim 
R/o. L-l 19 A, Street No. 5,. 

Mahipalpur Extension, 

New Delhi -110037 —Caimanl 

Versus 

The General Manager, 

Indian Airlines Limited, . 

GunidwaraRakab Ganj Marg, 

New Delhi t —Respondent 

AWARD 

The M ihistry of Labour by its letter No. L-1T t) 12/122/ 
99-IR(C-l) Centra) Government dt 7-3-2000 has referred the 
following poim for adjudication: 

The point runs as hereunder;— 

“Whether the action of the management of Indian 
Airlines, New Delhi, in not regularizing the services 
of Sh. Mahesh Chandra, Casual Competist and 
terminating the same w.eif. 5-5-1995 is just and 
legal 7 If not, to what relief is the workman entitled 
and from what date ?' . 

The case of the workmen is that he was continuously 
working in Indian Airlines Limited from 6-11-1990 to 
5-5-1995 except for artificial breaks he was working as 
Comptist.-The nature of work performed by the 
workman was permanent and perennial in nature. He was 
initially paid Rs. 1800/- per month and from time to time it 
was enhanced and lastly the workman was paid 
Rs. 3,000. 

That the management issued notification dated 
16-6-1992 in feet for die post of Comptist in the pay scale of 
Rs, 1185-1755. The workman made representation to the 
management seeking permanent employment but the case 
of the workman was not considered. 

The case of the management is that the claimant was 
purely engaged on casual basis on account of exigencies 
of work. He was engaged through M/s. Caomptp 
Electronics on casual basis. The workman was deputed by 
M/s. Caompto Electronics for doing the job of totaling 
balancing of revenue documents and accounts book and 
central revenue account department of the management of 
Captometer provided by M/s, Capto Electronics for fixed 
period as per the exigencies of the work- 
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Hie post was advertised, but the government put a 
complete ban on recruitment lo no recruitment was made. 
Thereafter the use of Coptometer was drawn away due to 
computerization of certain activities in central revenue 
account, department of the. management. 

The workman applicant has filled rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
Statement The management has also, denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and per?used 
the papers on the record. 

It was submitted from the side of the workmen that 
he has worked continuously from06-11-1990to 05-05-1995 
under the respondent. He was engaged as casual comprise 
He worked under the direct control and supervision of the 
management 

It was -submitted from the side of the management 
that the workman was not engaged by the management 
but he was engaged M/s. Compto Electronics as per the 
contract basis. Payment to the workmen was made on the 
basis of the duty performed by him. Rs. 4,000 was paid as 
wages for comptist and Rs. 3,000 onwards for comptometer 
machine. 

The workman has annexed three certificates of 
payment of wages. Initially die workmen was engaged from 
06-11-I990to31-0[-I99l and fromOS-02-1991 to3 J-03-1991 
and payment to him was made accordingly. 

The workmen has filed photocopy of payment. 
Payment to him has been made from 04-11-1990 to 
30-11-1991. The workman has filed photocopy document 
which indicates that he was engaged from 5th August to 
J 31ft August, 1993 and payment to him was made for the 
period. 

The workman has again filed photocopy documents 
which show that payment to him was made by the 
management fromO 1-04-1995 lo 30-04-1995. The work man 
has filed another document which certifies that payment to 
him was made from 1st May to 5th May. The workman has 
not filed any other document regarding payments made to 
him or as proof ofhis working. 

The workmen worked frwnOM 1-1990to 31-03-1991 
for the fust time and he received payment thereafter in 1993 
he was engaged for 8 days and in the year 1995 he was 
engaged from 1st April to 30th April. In the year 1995 the 
workman has worked for 30 days. In the year 1993 the 
workman has worked for 8 days and in the year 1990 he has 
worked for 23 days and in year 1991 he has worked for 90 
days; 

The management has filed contract agreement with 
M/s. Compto Electronics. The management has denied the 
documents filed by the workmen but in case photocopies 


an considered as piece of evidence, the workman has not 
completed 240 days work eidierd in I99Q or in 1991 or in 
1993 or in 1995. He has been engaged for short spelts for 2- 
3 days work, so there is no question of breach of section 
25 F of Ihe ID Act, 1947. 

It is tme that the management notified for recruitment 
for Comptist but a general ban was put on recruitment so 
no comptist were appointed. 

The workmen has worked for 23 days in 1990, 90 
days in 1991,8 days in 1993,30 days in 1995 and every time 
appointment has been given to him after approval. The 
workman has not completed 240 days In any of the years of 
his employment. The system of accounting through 
comptometer has been abolished. It is not the case of the 
workman that some junior to him has been taken in his 
place. He has not rendered 240 days in any of the years of 
hts employment, so there is no question of any breach or 
section 25F of die ID Act, 1947. 

Hie reference is replied thus;— 

The action of the management of Indian Airlines, 
New Delhi in not regularizing the services of the 
Sh. Mahesh Chandra, Casual Comtist and terminating the 
same w.e.f, 05-05-1995 is just and legal. The workmen 
applicant is not entitled tu get any relief as prayed for. 

The award is giver accordingly, 

H- N. RAI, Presiding Officer 

Date:0l-05-200S 

Ti fevfl, 23 200B 

^r.atr. aifafwr, 1947 ([ 947 
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New Delhi, the 23rd May, 2008 

S-O- 140E.—Jn pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947} the Central 
Government hereby publishes the award (Ref No. 4t/2O01) 
of the Centra! Government Industrial Tribunal-ciim-Labour 
Court -No. Up New Delhi as shows in (he annexurc in 
Industrial Dispute between the employers in relation to the 
management of CPWD and their workman* which was 
received by the Central Government on 23-5-OJk 

[No,L42QI2/l l/2O0(MR(C-[[)] 
AJAY KUMAR GAUR, Desk Officer 







ANNEXURE 

. BEFORE THE PRESIDING 0¥1<lCt3l:CXNIRAL 
GOVERNMENTD3HJ8TRIALT1GBUKUX31IM- 
' LABOUR COURF-II, NEW DELHI 

JRESfflXlNG OFFICER :RN.RAI 

lD.No.41/2001 

IN TOE MATTER OF: 

Sh. Sumer Singh,, 

C/o. CPWD Mazdoor Union, 

E-26, Raja Bazar, (OlttQtm.), 

B.ICS.Matg, 

New Delhi —Claimant 

Versus 

The Director General (Works), 

CPWD, Nirman Bhawan, 

New Dehi —Respondent 

AWARD 

The Mmistry of Labour by its tetter No. L^-2012/l1/ 
2000-IR(C-IT} Central Government dt. 22-06-2001 ha* 
referred the following point for adjudication; 

The point runs as hereunder 

“Whether the action of the DO, CPWD, Nirman 
Bhawan, New Delhi the Superintendmg Engineer (E), 
Co-ordination Circle (E), CPWD, IP Bhawan, ■ 
New Delhi in not regularizing the services of the 
Sh. Sumer Singh as wireman w.e.f. 18-06-1986 and 
also not appointuigtjHoinoting him to the post of 
Electrician even though be was duly selected in the 
trade test is legal and justified 7 If not, to what relief 
and benefits, he is entitled to. 1 * 

The case of the workman is that he is working as 
wiremanon muster roll and he b posted in Such eta Kriplani 
Hospital. He was engaged w.e.f. 16-08-1986by the Executive 
Engineer, PWD, Electrical Division. His services were 
transferred to Ram Manohat Lohiya Hospital. Heispresently 
discharging his duties in Suchita Kriplani Hospital. 

That he passed the trade test in die year 1996. The 
DPC of electrician of direct quota has a Iso declared Iran for 
the post of electrician. 

The case of the management is that he was-engaged 
on muster roll on 16-08-1986 but he has not been regularized 
in regular work charge establishment for foe reason of order 
dated 19-11 -1983 which puts restriction on regularization 
on daily rated worker who were engaged after 19-11-1985 
and therefore, foe workman has no cause of action against 
the answering management. The workman submitted his 
OBC certificate only on 14-02-2000 so his case for 
regularization as warranted could not be considered earlier 
because of his own negligence and as on date there is ban 
on regularization. The case for regularization can be 
considered after the ban on regularization is lilted. 


The workman-applicant has filed rejoinder. In the 
rejoinder he has reiterated (he averments of his claim 
Statement tod has denied most of the paras of the written 
statement The management has also denied most of the 
paras of foe claim statement 

Evidence of both foe parties has been taken. 

Heard argument from both foe sides and penned foe 
papers on the record. 

It was submitted from the side of foe workman that 
he has been continuously working as ele ct ri cia n and he 
passed trade test in foe year 1992. He has served foe 
management from 1986 till now. His services have not been 
regularized. The management has regularized the services 
Of foe junior OECs workmen but they have refused him 
regularization. 

It was submitted from the side of the management 
that the workman submitted his OBC certificate ih 2000, so 
bis case was not .considered by the management There is 
ban on regularization. 

It becomes quite obvious from perusal of foe record 
that the other junior OBCs workmen have been regularized 
priorto 2000. The workman could not be regularized as he 
did not submit any certificate of OBC in foe year 2000. The 
wurkmanjunior to him have been regularized n 1995,1996 
& 199S. It is not also denied that juniors to him have not 
been regularized on OBC categoty. 

The only case of the management is that (here is ban 
on regularization. This plea is false. The management has 
regularized the workman in almost every year from 1991 to 
1998. The case of this workman has not been considered 
illegally and arbitrarily by foe management. He filed OBC 
certificate in 2000 and the management should have 
regularized him w.e.f, January, 2000. 

It has been held in Constitution Bench Judgment 
foot foe management should consider the feasibility of 
regularization of a workman who has worked for mare than 
10 years. This workman has rendered services for 22 years. 
He filed QBCceitiffcate in foe year 2000. JuniorOBCs muster 
roll.employees have been regularized prior to him. This 
workman deserves regularization and payment of all foe 
arrears arising as a result ofregularizaticMi from 2000. 

It is not darned by the management that there is no 
post of electrician. The workman deserves regularization 
at least from March, 2000. 

The reference is replied thus:— 

The action of the DG, CPWD, Nirman Shawm, 
I'm™'D elhi the Superintending Engineer^), Ccumfiiwthoo 
CexlefE), CPWD, IP Bhawan, New Delhi hi not regularizing 
the seryices of Sh. Sumer Singh us wirentan w.e.f. 
18-06-1986 and also not appointing/promotinghmi to foe 
post of Electrician even though be was duly selected in foe 
trade test is neither legal nor justified. The workman should 
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be regularized on the post of electrician w.eX March, 2000. 
He is also entitled to promotion and other benefits w.e.f, 
the date of his regularization within two months from the 
date of the publication of the award. 

The award is given accordingly. 

Date: 14-5-2008 R. N, RAJ, Presiding Officer 

^ fe#, 23 ^, 2008 

TfXM, i409,-3^frrar faqiq 1947 f 1947 

14) ^ W7T17 ^ Sl^T % T£T. %■& 

"oh. ^ tra'ttcfw ^ wk; IV-tN^T afa * 44 , 1 # ^ 

(tK'T ««dl 99/1995) JHilfSM 
^Tift $ +ReKK 4^ 23-5-08 ^ UTR ^3tr *n | 

[« w-im 2/529/m^sni.m, c^ft-n) ] 

New Delhi^ the 23rd May t 200S 

, S.0. 14A9.—In pursuant* of Section ! 7 of the In¬ 

dustrial disputes Act 1947(14 of 1947) the Central Govern¬ 
ment hereby publishes the award (Ref No, 99/1995) ofthe 
Central Government Industrial Tribimal-aun-LabourCoim, 
Jabalpur as shows in the Arnicxuie in Industrial Dispute 
between the employers in relation to the management of 
SECL, and their workmen which was received by the Cen¬ 
tral Govemmcnl on 23-5-0S. 

[No. L ^2012/529/1994^IR(C-1I)] 
A JAY KUMAR G AUR, Desk OHioer 
ANNEXURE 

BEFORE THE CEiNlttALGOVERNMENT 1NDUS- 
TpiALTRJ BUN A1X1JM-LABOUR COURT, 
JABALPUR 
NO. CGIT/LC/RW/95 
PRESIDING OFFICER : S HR] C M SINGH 

The General Secretary, 

Kayla Mazdoor Sabha (UTUC), 

Post Dhanpur i, 

Distt. Shahdo I (M P) Workman/Union 

Versus- 

The Sub Area Manager, 

Burhar Sub Area of SECL> 

Post, Dhanpuri, 

Distt, Shahdo I Management 

AWARD 

Passed on this Gth day of May 200 S 

I. The Government of India, Ministry of Labour vide 
its Notification No, 1-22012/529/94-lR (C-H) dated 26-5-95 
has referred the following dispute for adjudication by 
this tribunal:— 


i4 Wf\ l»Rhi 7^ TjftttT 

^ mil ^ pRT ^ttTt 

q. 371 3 qfffrrmgqql'^^fl'^ 

■qq qr wf feNl ’srtf ^ ?ik ^ ** qqqT y^Hd/ r-f^fWfl 

^ ^ ^ 4>i<f«iie1 ^FTtf^r ii qft ^ it Triffar 

ai^tiW qfi t i 1h 

2. The case of workman Shri Utntsh Kumar in brie fis 
that he was employed as Tub Munshi at Burhar Colliery 
No.3 for the last K years continuously. That the workman 
Umesh kumai* clipman, token No. 371 had raised an 
industrial dispute before Assistant Labour Commissioner 
(C) for his promotion/regulurisation which ended in failure, 
During the conciliation proceedings* due to closure of 
Burhar Colliery, he was transferred toNavgaon project He 
tame to know that though he wa* promoted but some 
deduction was being made from his basic pay which jenused 
him financial loss. The management had knowledge that 
an industrial dispute of workman Umesh Kumar was 
pending through Kuyla Mazdoor Sabha and under such 
circumstances, it was not just and proper to make deduction 
from his salaiy and not to promote him. It is prayed that he 
may be promoted and regularised on the post of Munthk 

3. The case ofthe management in brief is as follows. 
That workman Shri Umesh Kumar was initially appointed 
as Badli tub loader on 28-10-78 L Ha whs regularised to the 
postofclipmanon 1-7-E4. While the w orkman was working 
as clipman > he was seleclcd for the post of pil munshi in 
clerical Grade-llE. Since he has already been promoted as 
pit munshi, the dispute becomes mfructuous. The workman 
has not worked as a Raising male for eight years as claimed 
by him, f-Jis pay has been fixed according to the post of Pit 
MunshS Clerical Grade- III. 

4. Vide order dated 7-12-2005 passed on the 
orefeTsheet of this reference proceeding , the reference 
proceeded exparte against the workman, 

5. As the reference proceeded exparte against the 
workman, there is no oral evidence on behalfof the workman 
on record. 

6. The management in order to prove their case filed 
affidavit of their witness Shri ML.Prajapat, then working 
as Sub Area Manager, Burhar Sub Area in SECL, SohagpiLr 
area. 

7. I have heard Shri A.K.Shashi, Advocate learned 
counsel for the management and perused the evidence on 
record, - 

8. The ease ofthe management is fully established 
and proved from the unconl roverted and unchallenged 
aflfidnv it o f manage ment’s w itness Shri M. L,Prajapat, 

9. The reference is, therefore, decided in favour of 
the management and against the workman without any 
orders as to cost? as follows :— 


e 
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"uftwra m nflui W4w, gsrc wr vfcn w«f 

4>1hmOwW IVifni* ft Slfti*blf 4ft 
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Hift ^flft ft ^ ’jfft ft Tft^wPr*ifa?r 1 
ft! q>.*lqiifi ?*nftlfftt ftf ftfl: WnThti 4>44>K Iftft 
4il ?S"iK 1?F ti 11 

10. let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

CM. Sfl'JGH, Presiding Officer 
^ 23 M> 2008 

m.«r. i4io.-jfti4Pi4. ftiKarfftfftFr, 1947 (i«7 
*r t4) ft! m 17 * ftffflrr ftftftrir mm ftt nn'ft ft 

?iftft rotftjft aftr **ift vfaiift ft ft*i 

ftjte ft ft ft m Aw* ft ftftta mm 4 ftPn> 

4i14w>oi| 'jRH'jiftftmz 138/1998) ftljniiftra 

mft ft ft ftfth wi*n ft 23-5-08 ft 9W |4II 41 I 

[ft ^5r-22012/36/l997-snftm (ftt-H)J 
anra 4jNit ftte, ftwr -siftiOiift 

New Delhi, the 23nl May, 2008 

S.O. 1410.—In pursuance of Section 17 of the 
Industrial disputes Act {14 of 1947) the Central Government 
hereby publishes the award (Ref No. 138/1998) of the 
Central Government Industrial Tnbunai-cutn-Labour Court, 
Jabalpur as shown in the Annexure in the Industrial 
Disputes between the employers in relation to the 
management of CMPDI and then workman, which was 
reoeived by the Central Government on23-5-2008. 

[No. L22012/36/1997- IR(C-ll)} 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJNAIXTJM-LABOUR 
COtST^JARALPUR 
NO. CGIT/LC/R/138/98 
PRESIDING OFFICER: SHRICA1S1NGH 

The General Secretary, 

Koyla Mazdoor Sabhn, 

Sohagpur Area, 

Post Dhanpuii, 

Distt. Shahdol (MP) —WcrtkmaVUniori 

Versus 

The Regional Manager, 

C.M-PD.I, R-1V, M. V.Market, 

Near Bus Stand, Bilaspur. —Management 


AWARD 

Passed on this 6th day of May 2008 

1. The Government of India, Ministry of Labour vide 
its Notification NoX-22012/36/97-IR (C-II) dated 17-7-98 
has referred the following dispute for adjudication by this 
tribunal :— 

“Whether the action of the Regional Director, Coal 
Mines Plannings Design Institute Ltd. R.No. V 
Bilaspur in. imposing punishment of recovery of 
Rs,930(9 (tom the wages of Sh.K.L-Adhikam' Driver' 
eutn-Mechantc, Cat VI Amadand Project is legal and 
justified? If not, to what relief the workman is 
.entitled?" 

2. Vide prder dated 4-7-05 passed on the ordersheet 
of this reference proceeding , the reference proceeded 
exparte against the wbrkman/Union. No statement of claim 
has been filed on behalf of workraan/Umon. 

3. The case of the management in brief is as follows. 
Jeep No. MKH16 belonging to CMPDI Exploration 
Camp, Amadand was under repair at RI-V ± Bifespur and 
after repair on 6-5-94* workman Shri K.L. Adhikari, Cat. 
VI/DCM was called from Amadand Exploration Camp and 
asked to take back the jeep No, MKH16 from Bibspurtp 
Amadand, Workman Shri K.L. Adhikari was specifically 
given fhb assignment as be was a Driver-cum-Mechanic 
as be is more knowledgeable about the mechanism and 
driving of the vehicle. On l 7-5-94 while the jeep was being 
taken to Amadand from Bilaspur, the engine of the jeep 
got heated and ceased. The jeep had to be towed to 
Amadand Exploration Camp by another vehicle. The jeep 
broke down due to die negligence of workman Shri K- L 
Adhikari and he was chaigesheeted for the same on 
2*6*94. In the‘departmental enquiry, the workman was 
found guilty of die charges levelled against him and vide 
order dated 15-9-94, it was decided to recover an amount 
of Rs. 9800 out of the actual expenses incurred toward* 
the repair of the jeep. The recovery of Rs. 9SQQA was 
nude after a fair and impartial enquirywherein the workman 
had participated as per clause 27.1(b) of the certified 
standing order vjde which the services of the workman 
concerned is governed with. An appeal was made by him 
against the above deduction but in the appeal, he did not 
enlight to reconsider the decision of the deic ip] inary 
authority. The action of the management of recovery of 
Rs. 9800 towards the cost of repair of jeep damaged due 
to negligence of the workman is legal and proper and 
consequently the workman is not entitled to arty relief. 

4. The management in order to prove their case fi led 
affidavit of their witness Shri M. Ashok Kumar, then posted 
as Personnel Manager in CMPDI. Rl-V, Bilaspur, 

5. I have beard Shri A r K. Shashi, Advocate for the 
management and perused the evidence on record. 
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6. The case of the management h fully established 
«dd proved from the unconiroverted and unchallenged 
affidavit of management's witness Shri M. Ashok Kumar. 

7. The reference is decided in favour of the 
management and against the workman/Union without any 
orders as to costs holding that the action of Regional 
Director, Coal Mines Plannings Design Institute Ltd R. 
No + V Bilaspur jn imposing recovery of Rs, 9800 from the 
wages of Sh. K L, Adhikaii DriveMum-Mechanic, Cat. VI 
Amadaod project is legal and justified. Consequently the 
workman is not entitled to any relief 

a. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
23 2008 

141 1947 (1947 

14) ^ *H1 17 ^ 3 mm ^ Tnr 

■srjq*i ^ mm. afeftFrcr 

*lfeTOT4.-2 05/2001) ^ 

^1 -23“5“08 ^ ^|I l 

[^^-42012/111/1998-^^ (^-11)] 
3HR ^rr nte, if* 

New Delhi, the 23rd May s 2008 

S-0 + 141L—In pursuance of Section 17 the 
Industrial dispute Act (14 of 1947) the Central Government 
hereby publishes the award (Ref No. 05/2001) of the Central 
Government Industrial Tribunal-cum-Labour Court -No. II 
New Delhi as show in the Annexure in Industrial Disputes 
between the employers in relation to the management of 
M/s. Fruit & Vegetable Projects* and their worianan, which 
wa& received by the Central Government on 23-5-200^. 

[No. L420 12/11I/199&- IR (C-H)] 
AJAY KUMAR GAUR* Desk Officer 

ANNEXURE 

BEFORE THE PRESIDE OFFICER CENTRAL 
tXJVERNMENT INDU^TWALTMBUNAIXX^ 
LABOUR COURT-n, 

NEW DELHI 

I*D. No. 05/2001 
PRESIDING OFFICER: RN. RAI 
IN THE MATTER OF: 

Sh. Mahesh Kumar,, 

S/o, Sh. Ptem Singh t 

C/o. Rashtriya Dairy Vikas Kargmchart Sangh* 

11S, Klshanganj p Purana Rohtak Road Market, ■ 

New DeJhM 10007, —Claimant 


Vutsus 

M/s Fruit and Vegetable Projects, 

Mangolpuri, 

NewDelhM10007, —Respondents 

AWARD 

l. The Ministry of Labour by its letter NoX-42012/ 
LJ1/1998- IR(C-It) Central Govt, dated 05-01 -2001 has 
referred the following point for adjudication: 

The point runs as hereunder;— 

* l Whether the action of the management of M/s. Fruit 

and Vegetable Pariyojna in terminating the services 

of Sh. Mahesb Kumar ii legal and justified? If not, to 

what relief the workman is entitiletT, 

The case of the workman is that he was employed by 
the respondent on 17-10-3 995 and he continued in 
employment tilitennmation. He was a technician in operation 
maintenance department The applicant met with an 
accident in the factory on 05-09-1997. The matter was 
brought to notice of the respondent. The applicant went 
on sending medical certificates during the period of his 
illness and he was suddenly removed. 

That his retrenchment is illegal because the work 
performed by the applicant is continuing and junior 
workmen to the applicant in the same department were 
continuing on the date of illegal retrenchment, 

The case of the management is that the claimant was 
taken by the management temporary basis due to temporary 
pressure of work for a fixed period. The services of the 
applicant came to an end after icmporary fixed period and 
the claimant was accordingly Informed. He was not entitled 
to retrenchment compensation still he was paid one month's 
pay in lieu of notice and one month's wages in view of h is 
two years service. No junior to the workman has been 
retained in service. The workman was given temporary 
assignment and he was informed accordingly at the end of 
the fixed term period. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of ihe 
paras of the claim statement. 

Evidence of both the parlies has been taken. 

Heard argument from both the sides and persued the 
papers on the record. 

It was submitted from the side of the workman that 
his name sponsored from employment exchange and tie 
was given appointment for 1 7-10-1995 to 16-01-1996 and 
Eigflin from 17-01-1996to 1-1996 and from 17-04-1996 to 
16-10-1996 and from 17-10-1996 to 16-04-1997 and thereafter 
he was engaged from 14-07-1997 to 13-09-1997 thereafter 
his services were arbitrarily and illegally terminated by the 
management, He was paid inadequate compensation. 
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II was submitted from the side of die management 
that the workman as engaged due to increase in temporary 
work and every time in his appointment letter it was 
mentioned that his services are purely temporary and m 
case the fixed term is not extended his services will be 
terminated. No junior to the workman has been retained. 

The management has filled photocopy of 
engagement letters. It has been specifically mentioned in 
the engagement letters that in case the period of fixed term 
is not extended by the ptoyatfL, his wtvkes will be deemed 
terminated automatically. 

It has been also mentioned that either parly may be 
terminated from contract of sendee after a notice of 24 
hours. 

The management witness has slated in his cross* 
examination that one Sh. Kiran Pal has been continued in 
service He was in freezing department whcicwthewMta^ 
was in Battery Department. Sh. Kiran Pal was trainee 
technician and he was in dffirent department, so his services 
havti been retained. He was working at the time of this 
workman. 

The concerned workman has been given temporary 
assignment for fixed period. In all the fixed term engagement 
letters it has been specifically mentioned that his services 
will come to end after expiry of thefixed term. 

The management witness has stated in his cross- 
examination that the Accident took place due to negligence 
of the workman. Sh. Kiran Pal was not appointed hi his 
place. He was appointed in a reserved post meant for 
scheduled caste as per rules. His job is of technician, no 
doubt but he was appointed in the freezing Department 
while the concerned workman was working in the Battery 
Pepartment. 

It becomes quite obvious from perusal of the record 
that the workman has been given fixed term appointment 
and it has been specifically mentioned in his engagement 
letter that his services will come to end with the expiry of 
die fixed term. 

The management has paid him one month’s pay in 
lieu of notice and compensation as per the provisions of 
section 25Foflhe ID Act, 1947. Tsrnmationof the workman 
has been rightly effected by the management in view of 
section 2(oo) (bb)of the ID Act, 1W7. 

The workman was appointed for fixed term and when 
the tenure offered term period was over his services came 
to an end automatically according to the engagement 
letters issued to him. Termiantion of services is just and 
legal No junior has been retained. 

The reference is replied thus:— 

The action of the management of M/s. Fruit and 
vegetable Fariyojna in terminating the services of 
Slu M&hesh Kumar is legal and justified. The workman 


applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date:15-QS-2008 JU^.l^MdingQ^ 

23 t*,2008 

w.ot. 1412,-afaMtasiftfoPT, mi {mi 

14) VRI 

^ HU'HPI 4* ^45 ^4, 

3T344 ^ "faffe e rm*r sJWfta 

Wf^Jt 4* 44k, 74/1993) 4^ 

iRsft t "4) ^4(N +H4.K ^ 23-5-08 4^*1415*1*1 I 

1 *I- 22 (H 2/1/1993-*l£*R (Hft-n)] 
RW9 7 ft¥, StfaUJlff 

New Delhi, Ibe 23rd May, 2008 

S.O. 1412.—In pursuance of Section 17 of the 
Industrial dispute Act, 1947 (14. of 1947) the Central 
Government hereby publishes the award (Ref, No. 74/1993) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Jabalpur as shows in the Aanexure in the Industrial 
Dispute between the employers in relation to the 
management of SECL, and their workman, which was 
received by the Central Government on 23-5-2006. 

(No. L-22012/1/1993- IR (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BETORETHE CXNlftALGOVHVMENT 
INDtOTWAL TRIBUNAIXXTM4ABOURCOURT 
JABALPUR 

NO.CGIT/LC/E/74^3 

PRESXDINGOPFICER: SHRJC. M. SINGH 

Area Secretary, 

Samyukla Khadan Mazdoor San# (AITUC), 

Union Office, 

M/62 Urja Nagpr, SECL, 

Cevra Project, 

Disrt, Bilaspur. —Workman/Union 

Versus 

Deputy Geneizj Manager, 

SECL, Gevm Project, 

P.O. Gevra Project 

Distt Bilaspur. —Management 

AWARD 

Passed on this 6th day of May 2008 

1. The Government of India, Ministry of labour vidie 
its Notification No. L-220l2/l/93-[R(C.lI)datdd 6-4-93 has 
referred the following dispute for adjudication by this 
tribunal:— 
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“Whether the management of Gevra Project of South 
Eastern Coalfields Ltd, Bilaspur isjustified b deny mg 
Gr, I(Gioup'B)to S^hriKanhaiyaLal, Jawahar Singh 
and B. V, Tiwari w.e.f 1 *2-89? Ifnot^io what reliefthe 
workmen concerned are entitled to V 

The case of workmen S/Shri Kanhaiya Lai, Jawahar 
Singh and B* V. Tiwari is as follows. All the 3 workmen 
before being employed with SECL were posted as diesel 
operator in the irrigation department of MP Government 
Forselection of Operators* they were interviewed by SECL 
With Sim Maganlal and other employees. That the 
management of SECL issued order of appoEnmervt to ihem. 
Order of appointment dated 2-6-88 was also issued to Shri 
Maganlal The workmen completed their period of their 
appointment on probation for a period of one year at Gevra 
Project of SECL aa diesel operator During the training 
period, (hey have been operating dozer power (3IKM20 
HP). After having completed probation period of one year, 
they were regularised on the post of diesel operator Grade- 
“C 1 whereas Shri Maganlal after having completed the 
training period was regularised as operator onGr“B" + The 
workmen were ordered to operate dozerGr, fl A 7h which is 
the machine ofhaving power of 70 HP. It is prayed dial the 
workmen be regularised as doner operator of Gr. from 

the date of compEeting their training and difference of pay 
be given to them. 

3. The case ofthe management in brief is as follows. 
That workmen S/Shri Kanhaiya Lal f Jawahar Singh and 3. 
V, TiwEri were appointed as HEMM Operator (T) vide office 
order No. 3954 dated 3-6-19KB, 7409 dated 3dd M9SB and 
7404 datod 30-11-1988 and they have joined their duties as 
trainee on 10-9-1988, 4-1-1989 and 6-1-1989 respectively. 
The vacant posts are to be filled up by recruitment. The 
policy of the management is that such recruitment be made 
from experienced workers of different organisations/ 
undertakings. In view of the fact that very costly HEMMs 
are to be operated, such recruitees are kept on training and 
tried on different accessions for a certain period i.e. one 
year after completion of training their appointment is 
concerned in regular scale of pay on the basis of their 
suitability and vacancy position. The terms of appointment 
of die above mentioned workers is as under 

(a) The period of training will be one year which may 
be extended at the discretion of the management. 
During the period of the training the services of 
the trainee is liable to be discontinued without 
assigning any reason. 

(b) On satisfactory completion of training, the 
appointment in regular scale of pay under NCWA 
will be considered. On appoinmtment the trainee 
will be on probation fora period of six months 
which is liable tq be extended at the discretion of 
the company. 


4. The workmen namely $/Shri KanKaiy a Lai, Jawahar 
Singh and B, V. Tiwari completed one year as on 1-12-89. 
As per terms of appointment, their appointment in regular 
scale of pay should not have been considered before expiry 
of one year i.e. 4-1 -90 and (5-1 -90 respectively. Their claim 
that they should be regularised as Dozer Operator Gr 11 
(Group "3”) immediately on completion of their training i.e. 
tme year. That after completion of training period, , the 
trainees were appointed in regular pay of scale in terms of 
appointment order and they have been placed in Dozer 
Operator Grade-11 {Group iL C' , ) r The Union has compared 
the case of Sarva Shri Kanhaiya Singh, Jawahar Singh and 
Badri VishaJ Tiwari with Shri Maganlal and Gariba Shri 
Maganlal was appointed vide office order No. 3947 dated 
2“6- 19S3 as Dozer Operator and joined duty on 2-6-1988 
and Shri Gariba was appointed vide ofice order No, 3977 
dated 12-11-1987 as Dozer Operator Shri Maganlal and 
Gariba were departmental candidates and they are senior 
to the workmen. The workmen cannot compare their case 
with the seniors. That the Dozer operators who are operating 
higher capacity machines are paid difference of wages'' 
operating allowance, as the case may be. Shri KanhaiyaTal 
and others were paid difference of wages/operuling 
allowance for operating higher capacity machines. That 
the workmen S/Shri Kanhaiya Lai, Jawahar Sihgh and B. V. 
Tiwari have already been promoted to the post or Dozer 
Operator Gr-I (Group ll B”) w e f. 1-7-94. There is no 
discrimination and juniors to the claimants have not been 
placed above them. The seniority of the workmen is 
maintained. 

'5. Vide order dated 18-10-06 passed on the 
ordersheet of this reference proceeding, the reference 
proceeded exparte against the workmen/Union, 

6 . The management in order to prove theircase tiled* 
affidavit of their witness Shri S. Ramkrishna Rao s then 
working as Dy h C.P-M. in Gevra Project. 

7. 1 have heard Shri A. K, Shashi, Advocate learned 
counsel for the management and perused die evidence on 
record. 

8 . The case of the management is fully established 
and proved from the uncontroverted and unchallenged 
affidavit oftheir witness Shri 5. Ramakrishna Rao, 

9. The reference is, therefore* decided in favour of 
the management and against the workmen/Union without 
any orders as to costs holding that the managemeni of 
Gevra Project of South Eastern Coalfields Ltd, Bilaspur is 
justified in denying Gr. 1 (Group-B) to S/Shri Kanhaiya Laf 
Jawahar Singh and B. V. Tiwari w.e.f. 1-2-89. Consequently 
the workmen are not entitled to any relief 

10. Let the copies of the award be sent to the 
Government of Tndia h Ministry of Labour & Employment 
as per rules. 


C. M. SINGH, Presiding Officer 
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4ffftWft,26 4ft,20O8 

mnt 1413.—dlMPlH, ft** 4#il444, 1947 (1947 
w 14) 4ft 4TO17 4* sijinn 41, ti*40 | i wwt 'fw ^to1ft4 
ft* 4 svin 4 hnW^ 4i 3^4 wfeill 4 44, 
etjftt "4 foR't ^IWiGnf fiwiR 4 elltilPw* aiftyKvn/in 
-www ftNafc'ft ftrc (ftaftftsffir 1 / 2003 ) 4ftira*tftRi 

TOSft 4, ft! 4>^** -fcK4»K 4?1 23-5-2008 4ft HFff $311 41 I 
[4 4?1-12012/13<V2002-4llfainC(ftl-IL)] 

NewDcHti, the 26th May, 2008 

S- O. 1413.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947X the Central 
Government hereby publishes the Award (Ref. 1/2003) of 
the Industrial Tribunal, Bikncr as shown in the Annexurt, 
in the industrial dispute between the management of Punjab 
and Sind Bank and their workmen, received by the Central 
Government on 23-05-2008. 

[No. L-12012/15Q/2002-IR (B-H)] 
RAUNDER KUMAR, Desk Officer 

afcftftB* 1*414 aiftrasTUT, 

ftldRN <nlHwfi : ftl ftftq; ^j4R ’lift, 9IR. 44> ft, HR, 
ft ^ ftt ant A Hfctrft. i 414.2003 

14RPT TtFFf 414**HRI4«I f-t«tl4tfc 4!t£ J|4lfi 

ftk, -H^i'-KhU, ftNufti 

fqe^s 

41 ^41, 4414 ftff fft*t 4N),.<t(U[fK %, 4l4*lft< 

wi ^wiftir «mi i<j (i) ( r ), aAutPiQt Ptmti 

atfcflWra, 1947 

44ftudll:- 

1. stfttft 4*4i*ft f atflmnr,ni4f 4PnMttfi*ifi^ 

2. tft 5^41 ^3 K H*ll44l p atftW'WI, MSI 1 # PlfteH* 441 "ft 

aMmTK 

n eri^r,2008 

4nn ww, aw ijawi 4ft fe*afl ^ fhvie, 

StfulWT, 1947lftft 34ft"4^4R4 l t4'?T 4|R|Pl4H 451441 ft 
4ft4rai04ft44-4lft(l)#^FS(4)*S|ftl44riftartft 
^343.nfr* ^T-12012/150/2002-3flft4TC C^-H>ft=tfc2T 
2003 514 iifati ^tt 3RPt 4* #FfiT ftFT ftl4l4 
aTPftftftvtft 54 3lflWH4ft ft4I *4 :- 


“Whether the action of the management of Punjab 
and Sind Bank in terminating the services tff 
workman Shri Kishan La] with effect from 9-1- 
2002 was legal and justified 7 If not wh^t re lief the 
workman is entitled to and foom which date?” 

2. TTCPl 4141ftlft 4T TRTPf 4ft TfftW< 1*341 441, ftNf 

4ftf 514 ^roft-awft RiRsw 3rf4444 ftrr ftsft 4ft f 3rrf$ 
4lftf SlPfl* ftilR W!t 514 4^ 4#4 4»T 4414 

awnftf 'Pftftarar 44 5331 i44i 441 fti 

3 . ftft9 ft, MWM ^ cW W 445R ft 4tl?nft 4ft$1*p 

Hlftf 4ft4* ftt+H 5051 (fhlft am*! wcrM ainci Hlftf 
4pl4r 4TJ1 441 ft) ft 514 314414#4 41^44 "PS 31R14 ft 
4W 91$fl ftW441 ft? «N3j44ft fttfaw piwtnft^ SpH 
4i«ff silwar a»tie*R t afa watfl ywi 4iil4 ^, ararif ^ 
4igtR q|<^pR. 4T ^4» 4ft 4iraf 11-06”1994 4ft 

"eiWtl a#i , 5ift’ft4 arai*ff ft 4l*fl 4ft 4gft W 4 t44k1 
44 fldl ^ fi 44 44 4 T Pl^Tftd ftl ttft 4 T ft fVifai 

11-06-1994 4ll 4<a ftf vu* 1MH truiei 1%14T 4T, ftftlR 
ft"44Pvni'qi S-l 1-1994 ^4fftftpiaff aft 4ft 

ft *ft, atunff ft 4TRl 4^f 14^11ft» 4Ttff 4ft W141*ft 
3Uft?T 44T 447RI1 44 44 p|*j<W ft*4T ft, 3(9lMf ft 

1414ft la.HI4i.9- 01-2002 ^ arftfT^l 4FH414R ftl, mtfl 

ft ft4l4i i 1-6-1994 ^ 9-1-2002 44T 41*114117 41? 

sftl 29 ftn 4* 4ft #4 4il ft, wtff4ft 

4I4T MU TUT s)lt +yqi ft44 4*1 JWftflflft 
4441314141. 287 ftf <H3mT ^ W 4414*4414T, 54 314fa 
4ft araiMf ^ ^ leiPtft <f«iHi "ft ^jftiti ft, 

■iiHivff 4ft Tirat ft* ^(4*t* w atf^ftar ft: uraf 514 ^ 

Wl 3lftsiifl JUT 41^ ft 41V ftl 7 ! ftlftl ft sh 
araitfl i; 484 TipHi ^ attfriw 444#, 

4RT 414 44 ft=Ftf ftl 34 ft 44 if! alft*tl ftjrrr ft ft* SRIIril ft 
"ft 444ft allMfll "^ftl wrfl 4Ff 4*lft ^7 

we^ft ^Slrifft ^1 5*1414 ft*4I ft a3k 4T 5l ft 

4?ft 4J^ 43F 4*1 ftfiRl 1ft4f ft I atSlftf 5R1 ftftw ftftw? 4 ft 
44 ft4ftr 28-2-1995 ^ 4ftft 3lftf 4ft ft4T ft ftft 44 
33115 fti41441 ft tftnft ftl tntif 44 SlPWK !jai 5lni ft ftft 
ftdhfl; Ttnftlft ^ 3q4R [^Hl+ 8-11-1994 ft 5*>f ftiH 
4 444-444 41 W[ft4 ftiPTl# 4lft 4*1 5*lflH 4lftf 
4*l74ft 4*ft4lft 4143*1 ftrUI ft PH/Wft ^44 141$ tfrifalft 
4lft 4*1 Slftreit ft, 4lftf T41^ 4*ft4lft 4>T'J1 4*1 44T ft ft, 
ftsp ft44134R ^ 441 ftk 444 mft ft 

4ft44 4tlft4*r 4ft4*R ^4eR41$ ^ft4lft^lft 3^141*1? ft 
3ift4t isriftift 4iT4ft44i4i4jft'ftSf t4lf«R4H'aift^W 

4ftft I <Hlft 4( ft! ^ftfti4 ft*4144lftft* TPft ft4l44ftt ft4 

ftl4til ftiR 4ft rnaftu 4ft tif ftr i44uft fpgftn ft ft! m*lf 

4ft 418 ft ft44K 4*14fel4 Wlt^ faftt TftR 'ftl Hlil*WI 4#f 4ft 
4^ tft 3flll 443 Uffalft ft41 414 *ft ftN* 4tl ft4l ft ft ftft 
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urtf ft) totrt to? ft *ift ft mMf ftftqiftro 

4WHfl| ^ ftflWiw TO ftr-TO*^ FH JSO ft I TTlft % skm 

"fro ftm «r tow ftsro ft)? aw mft srfftro 
Bljftft ftwlTOKTOI^ SW^f^irot, TOTTft SRf 

cJRrii Iftft ^ ?) TTT*ff 4(tai|K ft TOT ft, 3RlJtjf 3TT^ 
%-WjH ^T TO TOFT ^ TOR ftft Rt SlfllTOI?) ift ft, 

mft TOBro1ftTiTO5-s-t968fthrftTOftft3flft<itarai*if 
WF ftlte 9-1-2002 ft) Iftft ift (BZft) ft) 

«jftl||PH3,ft?- , tTO*ll ftfe^TTOWTOtfl TOKnA^lTOBft) 
^nrafa ft fcr ft ^iMon ftro ftfrorTO??) 5^ Hi^iiw 
ft ft TOHtl i^totort auF^bi «w, ftro *raif suf^B ftro 

iirPwi wi<i Rnui) 41 ) ft) suftirftlfti -4i*iitNift) 

ft UPf B? 'Em Rflift 28-4-2006 ft) ^IVfl Bftfl «F1^ 
Tftf BTOfr ft) ^t^la TO?ft JItgTI ftj*J| TO ftl 

4,3nn*ff [h4I'I4> 00 jregp 4n^ tow TOft ft jf*w 
toi nftro to?* 3* m ftnro ft) arfftqjm ^rct fto 

lllil( 4>t* ftfefl fMl TO ftfti flft*T 3ir4^*l ft TO 

It I ft fTOTOfTOTOrTOtftNrftftTOTOtTO*ftfc?T 
ft ftw "ft, «ur*ff toi tow ft 1ft mftf ft)'jpf 3R*ft to ft 
toi* to?* *3 *"* T| ft 3nftjr uto ft 1 *r ri'iNi to *n tou 
toi ft ^pi to ft tort to?t Rto to «it tou 

«n9 TOt) ^pf wiwQ ft), 3RT Tift) TOft ft) $■*♦>« TOT* ^ 

b 'ft jiftartawf fc 

ft TO Arito *-11-1994 *BW ’ll TOI ftsft) TO iSRT TOft) ft) 

Wft ft) ft) ■Jfe’ifl ftk^ ft) TO wft 1W) 

TORft.TOftfftfTOTOTfttTOft-ftfo Wl-W.lfl ftMftTOft) 
ftgpHI 4>W(d^ ^ HNH ^ TlfiPIT 

OTI 'rff "5^ ^ ^ ~¥^ ^f ^rpf 

wihH airtrr ** ftoo, tw w t sfa ^rif ^ ^pb: 3Rren# w 
^ Ifpf fe*fi *^T. 7 6 "Rllf 29 7W> WTRfT? ^T 

sifl ^ ^ 

w ^ ^nff *it tu^"^ ttoF TC?fr y^w^i, ^ * 
tw ‘w ^ ’^ife? Tirt ^*r ajpraift 

■^’ftwc ^hr ^pi ift 'rita^i 444 m ft 

flfc TO Tft^I ^ ^ 3flF 4JT <h>lMlft := nff *R 

win ft, "fil HWWI Ml*lf ^ HIM^ ^ 

ft S^F ift ft>4fl ft*llPl4i 3|(k<*R Bf F*H ftt*|l 'Hf 

ft, Wffilft ^ 3IJ4IK Bl&lH ^ ’91'lf 3PPT Blft 

B4«ft 3pm *R u l kW^l TJI ft, Wft Bl 'K B3*tt 
lft»«<n^ s nfT3iiwft,B^lBi 3n«nf 4n*f iii J ii*ft 
m <ft aJhsftftnr flraw «ft1N*r wa 2{oo) 

(ftbft) ^ w&m{ ftHk. 9 - 1-2002 flnft 4 ih!e^ 

Bff ft 3nn*ff ^ BftPpjn 1 ^ ajRn’wi nmqnf bt 
ahIw Aftf ftem ft, Bi4i TPlRirc spp wi^n ft ^ 
'IOT-'44"l*4t4 7ST ft, 4)41 4WfPfl 1^ ‘ft Wff BI ftlkniR 
ftNi *nft 3 jr ^f srfftp^NNft, urtf bIJ ’kt wa ^pr^^irn 


TTP<f ^t ^1 srpj^Kt ^ fti adN^raf ft m 

alpltriHi # *lf ft % Uw BF TOf 3tTkt ft ( 

sraiftT ^ ft dHflflfll 3TPwftt ^ TO ireg!F 3PTft M' ft 
T& ^ ft b*h Ib^i «ft Iftr imfl 3Wiftf ftur ft ^ftt 
ft) ftt^Ff) T^FH 'Tift ftj ri^ ^Tt I*h«ii 'FIT ®TT $ftl ’T 
T«n^ ^ ftf Prgfisr h^pt anrftf ftN? t rwrkf 
TTIBR BT TT^FT^kI 44*H ft ft^T ft ^*nft ETlf ft* 
ftRTR quftleiif ^ PT*TO ft t-^TV’nn HfSTOT ftPRf ft 5F 
FfiF*n bt tor fart^ “kRt ftsftt ftt afttfirift b) ^ift 
fs»cim ft) ^5T ft) T*nft ^ In^Pra BT 

wsiTii ft T F^ TOR 1^ ?T«Tf 'FT fttf 

ftnw ^ft) Rami *RT 'ftftlW ft ft^T IftBIT i*t>K ftt 
ft^ftpRJpT (ift^ ft Urof ftlfti fftftlfijf 3R: 
W^TT ^pf ft TRftlftTR Rft* IftRT 

ft)ft ft BTOI ft T^l «R^ fftH Blft ftR ft, Flftt 

flftf ft <nfW< v| ft TOW 3TFFT ft, ftftkt nwn ft 

tot ■rttor ft TTO ft ft ftift si-pir 'ftf ft ftk 
ftrofft ^ ft, 3Rlftf TOR F?TO Hm ftft ft*sO*l BTBR BT 
flHsr»*l ft, "ftsft TOTFIT “BRJ ftft ft Pl^ftfl ftj ft?r _ FiJS<i 

’flftrftns 1R ftjTnftf ft) ^nft ft ^ ft 

<mjkr ft ft) ^ ft, mftf ft) ftro ft ft 15 A bt ft)^ siPsi'n 
ill ft ww ft) ftt ft 1ft[fftr w ft) ftftnr 31ft ft) ft, 
Wlft fftftTOT ft fftH ftftfft ftlFR £T> ft) 3TOf^T 
ft) ft ft 1ft Htftf ft R*ft ft ^ ft Fiftl'Jfi flRftkPT ft ♦ll'tfl 
ftift tjJ) 3ft, ^ ft) RTOT wl*ifn 6Hi ftkRH ft TflftT 4TT 

ft*R ftfRT TOTI ft? ft) ?TTOT e^lftl ^TTT 111*1! ft) ^tft 
Prjfftrft)ft) ft ft? ^ ft) wft ''rttovt fttBiftsirai 
BTOT aftkfl BR Ift^lMNI ft, TOlf T?ft) ft) T»rft(T ft^T 
TOT T?RT 4i?.tii ft Rutiftl ¥^3TRTTT ^n^jn iftF ft BT BTOf) 
ft, TOff ft) ftro ft tot to ft)^ arfron? ftf ft, nift ft TO 

TO*T fil'd mi ft 1ft TOlft cPTO^fH "SITOiRt TO TTOI ft) ftft 
ft ftiF *ii1cimi 1 f)?)^IT sift TO ittlS 

3lfttT TOT ft ftJftR ft^lftf ft fftftfel TOTTOft ft) TTTO ft 
?TOF? TOP) IftR R ^<1(11*1 WR TORT ?R ft fftsft ^jft ft 7 ?! ft 
ft )ft B ftl^ srftBTT w<i isT ilfli ft ^ ft) ft) +imuii ft, 
ftft ft) BTOT TOftg ft) TOTO# ft TO Tiro TOR TOlft PRRIpn? 
TflTO W*TO ft) TOTOTOS f^?T TOR fft^ ft, 3I*ff ft 3Tft(f 

TOT ft ftftTO TO TOR ^ITO ^ ft)| W»T TOR TOT ft TITR 

ftPT t ft TOTft ft^T JTfKTft 'ft)' ft, Rftf ft TOfe ft 

ftfe?T ft 44R ft TOR TOT ft TTlft ftftll ft ftTO^ 
TOft TO ft TlPltTR ft TOf&FT? ]4R 16 

^ ^aroiro ft, TOftrr 3TT*^ TOfeift ft) ?rto? ft 
ft flrftta tod# to) Iron w trri ft Pro ft arfirfkftTrft 
■JPrt tr -friTO ft, ft arfMfftm ft Iftft ft hrVh 

To 4rt1NH ift Iftqr ft fftfft 9-1-2002 ftt TOW 

3TOtfTO!lftft ft 3TT^7T TO TO^jfkft?H ftftTTO 3flfl)TOfftwf 

ft TO^T PRRT 7-1-2002 ft) TORT ^f fft?. TO ft, 7W&X 
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ww vH*nmfff 1 »f 5 RT vF| njriN M vr vftrroiniwr 
“flf ill 3 wK vr ^*r «i^i nl ^ vl 

iftn «flV* 

5. MWlif BO "SKIP WN ^ ^Kr, TH*S TOrVF 

wrolvlf ^rrolViHvrei fiMi^lTiivrirwwIiT 
ftmi1 i?F toFctF whAi inm 

TOWllTOTTlMF VllFT1-TOllT5ai$, wlTOlTO0T! 

'ffl^ V*ff ^ faw ^ $”HTO VITO 41 

Wlftl 

& fayn tovrF VF TOR ^fF TO*t tomcA to 
^ irjin BravFrof ta ’FIT; ffirF «hh Trifira js oti ^ 

ftwH'n it ftn igwTOT ^ i|F favrlFi 4 ftr tot wlf 

ftfflitiw Pmi^ l^lhl 9-1-2002 ^ ^ 

ftnOI 4IMI dftd I 1 ? 4lX hKT IF 5Mf 9lPw 

vnwfei KW IF HIRT.VT^ TO wflliMF %? 

7. W WW* I RTTO’I *&TH jwgn 3Wl TITOTO 
^ *«n ^TlPff 4 iIh% I 111 BUI UtgO <h1h #n4<i*i “I flflu 
titoF HI 3 *wnftivrfrl* wiFI*!^ 11 - 6 - 1994 ! INF 
■IFr «i'»41 !to< 9 - 1-2002 IF wFti ! umm ^ TOi i 
wilt %fi v vr yiHR Hi vim snN too vkm ! 
« 0 *f '00 '<hi vrl TO *tv*H ftFH % aftr VrF if! 
JRlfoo ulWnRi Mvi w^i lvi!F fimr « J imn 7 vm, 6 
Vf 29frl HI 3lHvfewlf# 4M<l tfom laffVirlft 

vr w» Ifcv t ate to Hi mum ♦ ftr toiwtot I ftrfc 
21-0-2004 ^00 aralfifr wlvlv vrl vr fflfr i Iro i 
V 1^ TOllK I 4^01^0 tciU 1RfV-TO ^ VT1 'll 4 I 

l* toi!F aftlRfPi IF In HI tvF mlw^-2 ! Hfr* Hi 
vf ♦, Ho In ifff firol, nrol> IIfi, vlF I 
0^4 Wpff WH^-3, OMIilll aiftvlt ^ TWV n«ga 'fc 
VflF 'll 901(00'HRlftfPl mth V^-4, VI U|44IV4, 
H4lf 0*^-5, miHfli ®fiw»ri( ^n*w^ip0O ingj ^on, 
H4H.W*( 8H1 JKfll ^0g?T-44W S4*h 4^^7, 
H a*IM4 W VI fWv 9-1-2002 vt «Niftv, 

vml ^ ipK m*ff nfto ^ v 

J1 ^00 ^(n Oil nftlf 0W lit VI 

omiT mRo vrt v*hi ^i uRnltav ^ av ^ ^vi 

, 'V^v iIok fttoifti^ vihr^fm n 01 *0 

TV HI ^VH 4ITOIK 4 UQk ^ 4JV4I 0 1 WftW 4tT ^jjf 
^1 1 to itaiH vp((fw ^ H*wMii v, ^1 ^31 

fvr v vr ^ w v^ve ^ vr v tot 
M^ i1Wi™<iVi«(M4ifvniitTj| 
4 M vH } %v <0 iftv (Hv ^ A 

tA4 vw^toi v f ^ wv^ail*™#TOi^TOg^* 
o^ilwiliBnr^iiliiPniv^ijw^v 
vr m&n am m to ^ nft ^ ^rfT ift $ mm 

%fl fti In mdl ftlftn 4l 'iiRv 


•jnnd^ui floj ^ v| toi 

vrvv mvm 

VfW ^ VTOT 3Vt Hi 

iff IT WI o*hJ ftufli iff TOT ^I 

s' 

vpto ■ff aiartf to ift aftr ^ ingo iwff ^TTO 

t«i)*H ^ N4^n owl vto-to H Om fff TO*f 1ST TOW 
fltalv.fffonlt H0l 31 VTOft, 2000 3 4-5-2004 TO 

vte ohm tow H 14 v vi 4 ui nl aftr vl 

^ W ^ iRftn in VIWT fcv ^ TOT WHFff 00 
11*311 TO iff *ff sri^w toI ift ^iwtd toI h? 'fipslffs 

11-6-1994 ^vgiR 'la, If arolf 

^■Wif, vs# vt ’’f't arrotf tot I vrf ml I5 ^oroft 

aalMTTOTOIWT VlMR^UFfi vTTOi «TPflfft anllTTO 

airo^ vrff ^ utoo ^ ^ tot iT awjjfl vu H to*1 
^TO4l ipf vrorft vr to IF to 

flror ^ vfff ^ *d*m H-ii 11 iff vi 1^iN> 
a—11 -1994 0 4R to# to H 0a viMt w$l Ht 
TO| ftgfiRT HI Hi it H to wiF ftrn w <1, 
TOT TO0 VT if IT V*H ^ 1v TsK l! TOft IF 4*if 44 ^ 
fl4{ Pl*1^0 3WH "^if ift ’ll Vftj ^|; aW*Tl| TOT ^ 

vrl vrl I5 anmlF anliT tw toi to v, jiH H 

TTOTO I ^40H TO VF ’q’ft TOll TOT vFf affftw 

ilF v’T IF vRlPW vviHFv vilro ^ II^t IF 
4 ■ftr ^v ^ I 3 f flfrote vto^to, HfeR v IFter oft 

Vi K lh*i tot ’j'inn tout vl'iij i ff Wi toIoi 

I (w vl I iK IF HfHi d | I<nw ar*vfe 
nftl ymn VWT, IHH ^ TO TO4(-2 ^ 40111 IT 

vlF ^F Hi IF, vtff to* ^vtot, to 

10 VI IFftl V HftMT Iih vl TOT sffniff vfff VI TOT 
TOf TOT TO IF VTO % 1 % Tn^ff ^V If ll 1 ft TO iSf 
SlftVIT iff I, TOW VF ^T H Pljhfl TOT toF| MlftVIT 

mu HlFi^latefiTOftiv aTftTPm^ftnfriwvi 
tot tooFto ilF IV^i I, iron torto 0 n ^iwr 9 - 1-2002 
toF vff an 3 ir toi iTOiftrorfilF ^ vrlvvTV^lilwt 
toF ito TOftrorfilF H anfci 7 - 1-2002 i(F wro I 

ft»H TO I, Vt TORTO TOF ftlW I lf*FT TOF! VJSN H 

tot toPtor ttot irff ^ Hu vK i$f 4 too wit vtI to 
3TflfTOirFiilftiTOiTO*lf Hftn^iiii H wtI^ it 
Iff IF 1 flWlift»TOT^F^ft»ffN» V*ff TOTHW i‘inn 

TOO ObtF TOT TOUT Vj ^(F TOT l|F ^ ftl Wfl I 

Ite I ftwr nOv vF to^ ftFif v, 11 IF H tott vfF Hi 

yfis Trot iroj-i ^1 tofF it to IF tofit I flff vlf 

totF *tipF Phimii *n tAt tow IF yjff Pwi ♦, to#^ tout 
toi^o IH Hi ihm>D TOff IF IF faeft *ft, inlf vfff v 
I t 3| l3 llpTFH Iq*i fcwi t ^ ito(F ITOl^ ’iff 
t, Tilli I ^T 1 |T M TOR VT aig^cT TOW ^IT vrai afe 
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^ 'r w fiWi fkuitunfi 

wi'fiifl J, "*1? wjPra s*ii4 

JjItlO 4f ^?T SIT, ftal4 

m ifr m H i rfM ^ eft v j fiM 44d R<» i 4 *n \ mn 3 % 
4ff 3 tfI i ^‘4T : 34i[ T ra]f ^^5 sft «ir*R'fa | n t 
vm i.% w«if 4** *raj* $ sm si afc 

[Vt ^N> *W*c 41 ki*U ^ tai^ 4 <nn q»«ii fl 

wi ft? T^te tfr nt Tirei slur *n, ftw JHftywfl ^ 

*t*ff ^ TR HTTHI *0 ^5 SlfMTrfl OR tfr $*? 111514? 

tit Tirai ^ *m4ui TR?f 5 J(mj^2 ^?nta T*nt 4 !ha 
snfan w\ t, iRrf ^^-3 ^ war $ ^nt sam 

T, feft m ^T TTIW *ITI 

8 . ^ M Ti*rat sflftw? Tta^t 

W) ^T 1%5qi W, TFm ^Ttor W 

TWW Bl«s 3isn4f ?IIW^ 11 ^6-E994 ^ 9’] "2002 
TI4* M qt^Tllfl 4t ^ TT <t>!<f 'til'} 4if f", tvs 
■*nr sft FJ*TF ^ fa uilin ft FF ftnifti 8-1 1-1994 ft 
■afftn Tnftf ftt (nyfrti fti gfe fti «SVl *niq?i1 ^ 

*HII^J| IKft ^^-2 P fti aRlftf ftft ft ft 

ftfaf SllPfr+r F>T Ffa <3?TT s*c^-3 FiT’pBftFTTraTFjT 

ftfa UlNO^I ft WT ft faFtftl TK?f ^*^-2, 
FF ■^3f l FTFT sHlIftW ft 7-1-2002 fti fat ffal FF1 f 

* 13 ^ ft 9 - 1-2002 ft fa ft^rw^ fti *ft 

ft, Ufa s«^-1, wft ft STFft ’fe r ’Sift ftt MHiPnn nThfof^ 
ftft FI Fi*FT Ffa ^FF fti ^TT iVll ^ fa a cift ^ 
winkle ^ICIM ?# ^ T§lft 5PI flRT l^qi ^Ttn 

■fe Ifflft 4‘ msfl 1JTT TlftRIF 3ra*ff 5RT WW ^ ^ 

^ ift Twt ^ ^ ^ 

t ^n*S ^ srwffi^rwis^fFT^^f^i 
IWlPfT i^TRT 9-1-2002 ^ «i^ti ^ ’ff f^rra ^v^ET 
^ ^ 240 ^rafW w Fft «fti wn*rf ^ 

Tnf^iT w ^ ftr in*S fiyTftfl '^N* 
# 3^T^F 4 Tpferar 3TWI^ ^ ^ 
tft W 3JWI# tl^5t s«c^-2^^ft Hinm 

^fHlHl ^JT ^ SfffVpFPT ^ Wl 2( OO ) ^ ^ tfilt 

^njf ^T TTOfT lVh*M Tft TfT#»T it W «ff fe 
fi^fecr ’ft 1 *^ VK T^f ^ft ^ aftr ^TT Tfi 

^PPT ^ ^ fcn^ 9T*ft 4l*qiii *ft sfe ^T ^'w ^4 
Wnl^ns *IF ^it ^T 3Tf*4^K ^isi ^ ft J ?r*n 

^ ^f ft ts^n-Pi^iT ^ ft ft tn^cfl ft 

TOT TTsff Sfiffi ft iftprffofRT it TO ft ^ tsfrfiR ftt 
ftvUT ft ^FT ’TT TBTI TIF ^5ref«m ft fftiftt TTOT 
<j^-ii sf^iliici $w»i w ft^iF TFjfror ft ’^ftlf 3 trt 
io ? ^ far 5=111 H^eJl tr jq w 

^ ^=nft ^ ^ ft tjf f^rt w ft fan 

TlfelT 3THF? "1M ift -m fi^l*w ^ ^hik! ftft 


W ftt faftt ftt ft oijf^a ^rtf tl ’fflWlft TT WTO 
mW^Fi^Tnftfft snnftfftwnft 7 nwi fi^m^far^ift 
ftroift frwfft wif wyt-i P ft^»^nft 
TTRlf^Rl 3lfTlfartft ftf%^ft,ft#1^ r ftT3Rfa^^ 
7 ft ftt ft^rrafft ft; ’9Tft ft 

3§5?Rllft snnftf ftft 5TTT ft^T ti+iiw ^T ’^l 
INk srfVfarc ftt wr 2(00) ft ^ftft ft 
^ *ftT ft, inn 2( oo> (ft.ft.) ft uraHR if nwi ^ 
ftft ft Nffft ararftf fwh fri ftft ft^ ftn 
J? lfl ftt ft fft UT^ff Ht rt 3 (Vi Iftftt Fift^n wfo ft fa^ 
ftl ^ ft ftk 3fa^ ^i^i ftft ft 7P1 ft 

ft^gfN^ fti INh ynfl w’gm fan ^ 
?F Tfft ft 'iJ'iqqj ^6 HU ft 1ft ^nftf ftt NrgfftT ft ■'jft 
^rfftpRTR ftt 'HR! 25-XfTT ft Ml^il ft ^ HI6 ^1 ftfer 
^SffSWT ftfeF ftTH RTO, Wtfil *J3TFTO fan 3flfNrft FT 
sfo FF ftFT Fil4 FRft Flft inft F^ft FiftFlfaff ftt 
ft^RII ^41 Flft TRj^ ftTOilR “ifm ft 9C*(I ft FT 
3IIFFFT ft ft? 3TT^W? Uifl MMT ft FHR1 f^V, fill Tll4I 

ft fttfi tiHtPici FFT1 fiitll ftt F^T ft ^ ^ Htff ftl 
Wf: FTftf ftFT FFlfa faTfa 9-1-2002 ft ftt ^T: NfR r 
^F^ftFT FS PH-fRdl ft FTF-FIF N 3T^T inft ^TPTl FfaT 
3T|nftI ft Pinion ft q?iei ift TT 3flfaplft ^ ^TR ’mff 
ft ^cn it! ft ft ■3TTFR Tnftf fti farfa 

ft 3TR[ "Flfef ft fsnift W fti 3lftV ^1 ftfH 
FFfti ferrar ^THT ftN N ^FRRfal nftcT fttIT f 

3rftH ft ^eft yft ^ ftrrifNf fti "jfaicT ^ 

5000 ftl TlfilF? tifii Ifti^ ftt ^ 
fti^ 3TFift MHii^n ft ft^T ft ’JT: ft farift ft ftF 

fti ft 'jji ftp FF TO Fit FT 

srfaprft^ i 

9t 3fR: hS^Ih ETC! ftfN Wl fti 

FRS FF NTS JQ ft llfa IftFT fa : 

Wftf Ffft^ faTRRTH faF^fti Wirftf ftFR ttit^ 
fal ftft ft TIF^f N ^ 9-1-2002 ft ftFT ^RHT ^fftT 
N N ftff t> ifaFM: ’STftf ftN ftFT wrfft faft 
9 - 1 -2002 ft ft ; fttfl F 'jf e Tfl ft^T fti ft F1F-FIF 

^ ^ ift ciift nfe «vi*JT ft fNfa ft *ifHn ft4 FI 

aifNnft t j qt^ ftr Tft ft ftp ift ft fa^n ft mw. tr 
nftf ftFT^falfalfaft 3lWFTfafaftftF fti afaV 

ft ftrr tot f? 4 ftf "^i ^fn ft ^nft sm 

gift M ft?nRft fti ^INm ^ ff ufirar twi 
5000 ^ ftt ftNR Tfa TTRT FRft Fn 15fR 

u^nTTH ft ft^rft "ji: fleici iHft fafaft ftFfti ^ifatrft 
faFFIJ^TR "TO ftrR FF UR1 Fvft ft 

h 
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RRR nIMPirr tdiMncr faqK NftPlRR *TO 
17(1) ll WlWnf wto 4qi I 

Rt ’tffat^UBPSt 4KHlfltff 
R$1»,26R£2008 
I4i4.-4iiffi+ ftfliA alHiFm, 1947 (1947 
Rtlt4) Rft m 17*ftf, d 4K+H <(4W B«B 
it tfw INI qjf 3^1 4TO ^h>lj 
aqtff ^f ftfte Mn faRiR i sfWlflnr nWbswrb 
’R iMieiB it imt dMftten 2 / 2003 ) bi! innftifl 

q*uJI t, BIR!IT 23-5-2008 il whi pit 4 I 

[*t I20t2/151/2002- 3lim (wMl) 

uftwi ^n, ■ftw oiPwsrti 

New Delhi, the26«h May, 2008 
S.<X 1*14.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1047 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 2/2003) of 
the Industrial Tribunal, Bikaner as shown in the Annexurc, 
in the industrial disptae between the management ofPudj&b 
and Sind Bank and their workmen, received by the Central 
Government on 23-0S-2008. 

No. H 2012/15 l/2002-lR{B-D)) 
RAJINDER KUMAR, Desk Of6c» 

dftaftftd* Rfll? NAhMUI, 

tofbl nfiffllA : bF. ^ RERR Rlfl NR. ^ HI 
i. ^ it It. ft. 2,^2003 

tj<q pH u l ‘JR 8W flt(4 'wRl l^<RW4«i(! «i*I14I 

^ RIB ^ ^81, ^4^1 

-RlMF/RfrW 

ftF MW, NW V f&H ’Rt, HI*|Bt ^ 4l4h*U 

-4widMhftN<6 

ihPi aftrftiBUT io (i)(w), JiHHHiRbbb 
wlW^BB, 1947 

1. it ftjft br; rt°£, arfhRBtn, vi*fF b(w w r> i 

2. 4l ite, ^FR HijWRI, >itPW4f|, dUdf PrtlWBf ^"feR t 

"artWM b" 
f^nmieaiilvi, 2008 

•inn awit, fli *1^ ftwlt 4 

JlftRN, 1W7R^ w) ■qowt tow nwflrJ’i*#** toi ssi 
B ft RTO 10 Rft BR-RTO (1) ^ (R) it 3NN RUft 

NffttjBB motor rw- 12012/151/2002-«ft 3tTC. (ftt-ll), 


fW* 27 RTraft, 2003 UO.WW |B Wl * aftrfl 1*PR 
flWR 8rfWrt®n*f HI ftRT BI t- 

“Whcdier the action ofthe management of Punjab 
and Smd Bank in terminating services of work¬ 
man Shii Suqkann with effect fan9-1-2002 was 
legal and justified? [f not what relief the work¬ 
man is entitled to end from which date?" 

2 Tftft BIBl tH 1 2 BI HtW R^ tfftwt %BT RR1, ftftf 
RRff CRT NRft-Nlft RiRM NfRBBR ftjl “faft Rft $ 

Ri4F stPw CRT ntyi R^B NlftRR b boh 

3TtI*ff Piolww RN RW 1RRT RBI ftl 

3. It^lR i, TNRB R*R HI RBR 3 44*8$ Rft f ftf 
Rttff RPWT ^BRRoi (fa) Nlft RRTOt Rht^T Risff 
BPW RtH RRT ^ C1RI Wtl ^B NrtRR RRIR ^ 
RIB H3C ftiRI RBI "t ftt NftiiRRR ^ IWm TtHRIRf ^ 3ni 
Rltff ihifaiK ^ ^1? NSF*ff IftfRH dtfln f , NBIRf ^ 
RTfIR RtaftT RT Rft RIIWI 11-06-1994 Rft 
eft afe # HR NRldf ft Ritff oft R§d *aft onM 
Rutufl ^ ftw tr ^ PiyRw Rflwtftfcira; 

11-06-1994 4>|4rU WRItt ftlBT Bt, RtTR *1*1 

% RR 8-11-1994^ RW HI'S ^ Pl^PRf Rft y,fii 4>t 

ift, «iii«Ii’t oirI ecrliS R^T l^iRI "Pp Rltfl ^ NIRfift 
RRT an*t^ RR^Rfr ^ RR RT Pt^Ofl 1h>Rt N!|l*fi ^ 

9^01 -2002 ’i' an#!T it wti rr Rjdf 
^ l^n* 11-6-1994 ^ 9-1-2002 RV RRFtR 7 BW N: BW 
afe 2S^|H RRT ^ Bft ^ Rft t, imfl Rft 4 NSrtf 

R^t «rit RlRt <*>i,cii RSI aftl ^RR Rft NRPTft 
RB^ RBR NIW B. 2S6 NSRfi »c4=n BIS BRIRRRI BT, 
|B3tBPfRft-RRf^3niraf^Rn4l5IB^ 

3(ft5R t, NBI*ff ^ Rtrar ^ 3RRARSI NfB^RT i Rfeft SIR 
SIWBf Ril RWJB NfRRIlft 5RI jrftfR W?t ^ BR BFT 
triftiR 13^ ^RHIRIIRR 3 BPftRCT RRUtil, R4R ft, 

^tflPpp, RIB RR ftRR'1‘1 3tlft Rf afi*SR ftiRI f fin 
ft idl^VPI ^ RR Bl^RI "Rlfl Rrf[ Rft t 
sftr ij4iw4 R8 ^hbr r^F ftiRi ^ 3ftr ri it rhRw 
^BS^^O iBNRIlRtftB’ftBI’t I NW*ff WT RlRB ‘WbI 
^ RR 28-2-1995 * Rlftf WlF Rft *Rlf ^Rt ^ ^ 
Rff Nlflf ^ Rl^f RR NftW>R RlflT $ 

til Ittfluoi tW^A ^ 8-11-1994 ^ 4m 

^Vll R BBR-RBR R^ +WfV|fl RfeRlf Rtl *|Wt Rl*(f 
Bit Rt4Rffl BHRiT ftiRl i 1 ^BSI R*8f *t4^ri<l 

Rift RSI 3tlhR!R ‘t, Rl^f 

#RT WtMf it BBI afe RBR NHf 4 

RftBOR^ft^I <tAqW Wlf Rft ^ ft 

Bftr unM Ro ultBR fen t Ibrftf rs^ isrit 

Rftft IN^BR^^lRtfl fed!BBT BIRR# 
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^TO^TOtelfa1TO 1 ^ eft ftmTO ^ TO eiTO 
TOTE* ^ JU'IK toTOeH 3fnft tett 3WR TO at* TOf TO 
^ TO TO* TEE TOTO* TO*E ^TOTO^TO#IT^tTOl 
ttfTO TO itm «hixi w TO TOt t tenft eiTO TO 

TRTO ^ TO ^(“^lljll 511 pflf ^ p ElTO ^ 

TOlP^teTOr ^ tfrorc fl<nwi TOlf ITOet TOl mTO 
sffPwr sipj TOA TO TOptr Tira qtff to tttoit ^ 
3ISlTO SET glfttn te TO* TO TTlTO TOaPTE TO TOT £, 

aprjTO 3 tTO Ar-TO^fr TO TIT 1 ? igq TO^ TO 
afpfTOd^^yraff Tnr^tete23-S-1%5 ^TOttef 
^ TOter i arorTO sm tete 9 - 1-2002 TO tel TO 

Tpi^ qn<ni*l 

^TnETOTO^EEnferTOtei TOTOTOwPTeTOtT 3flTOTTO^’§ft 
(i*[flM te TO TO WT^ "EfTO 5^ tl*wi TOE, TOT EcTO 
3Tlf^ E TOt WHP*E1 TO*T teTO TO TOt Titer! TO %i 

4 + snr^ff Irotror sei ^hH TO ito^t to 

yftm*V eTO HE ^ hVicte TO ^Tf^TOT TOl TOt TOteft 
TO^^RTI? TOM fTOl^ teTIRff TOTO TO TO eTO 

qi iA ^ TOmimI TO^TT 11> ^ ^FTFT W 

^tTOTOeTOTO^^ affTOTlTOTl^IT *1T ETTH^TOt ^ TO 
*THTO TO tteF TO J^TOT EE?f ^ W 'ft STfTOT 

ten W^ fe 3T5IF*fF TOt T& TOpT TOTOe 4 T tft W ft*{te 
8 -11-L994 SITT^n 3T^T TO BET TOft TOtlJEff TO wtf 

ftjjPw TO TO TOl ?TO tei ^ER UlMF TO 
j*i w*TO ^ftqfRr m*rfl ^ te^TO tejte^ 1 * <ft 
T^EIR ^ H\^H TO tetfcl ufftqr ’5RI TO ^ ^ 
q^TO^^ arwrf ^q TO teF TOTO £g arpiEft steEtt ^ 

ftETOlwt 4Tm«rT^ h3^±itf ^t^to 4 Iro^i 
7 J *U?lp TW r 29 I^T TOT wiqH flfll H^^Sl TIFff^ 

TOHl TO^ sfffarq 
SJT TOT ^T T?t UT*Tf WiHl ’g^TTTOI p T£^ W W ^ftfer T 
lll^l ^i ^ TO qf p ?<n ^f caicl ^ 

^ to ^\i vft TO^^qftro to^i Tiron t 

®nwi^ qi? ^ 15 ^ to icT ^"i ^iron ^j Jlitfl 

TO TTETTO ITEff ^ TOT^ ^ f^PT i 3H*fl ^ 

feqt ^«nfror ^ftror -to 51115T l^*u ^ ^ ^un*ff 

^ ^djEE q^HH "4 Unfl 5fWW TO^f ^TTOl 
^l^TOT-Tj^ TFT !ZF*ff TO ^fe=ft TOf mR^INI ^ 
TOTH t P W*Jf TO 5TW1# TO^f <hmihI cW *Ti W^ 

flSelPl^ l^sis 3TftFiHH MRl 2(oo) ^ ot 

ffcpihp 9-1 -2002 ItoS TTTOT ^ ^-TCTfft ^ ^ T^ 
5iypc[f ^ Hiq^l-fT TO ’3TO t f'f T^f 

ten #, Tpff rf^rqn 3R? TO^El ^ 3^ ^PHT 1 E w T-TftTOr 

to ^ ^r wHif^i ^ firr ^ wff to MvHiK snr^ 

anq^ ^ TICTto^ tor UTO toA 

to siten^ toT f t srfirftro anqteif ^ aniIW ^ 


[Part H— Sec 3(i|)I 

HHSHlni 3nf^rort ^ iwn irapi 5PT4 -JlJlq ^ ’Af to we 
^q^TOFten ^raisJF ^Nr 4 TOft ft^r 

wh ^ i% toT ten tot qr 
^ Iq^ f^yfro TOP ^ apnvff TOdfa ^k^*k to 
hjtoh i? TTmj ^r ’rot ^ Tterrr 

TO^itei 4> Hitqn ^ r^n Titerr Itto t yteir 

to Him tenten ftrot toA 1 to Pm-h ^ 

tot ^nA Ii^ftq ^ ftgte top to ’sttott i^ 
TOiA TOq ^T H^Tq'jyf nwif TO^IA-ftTiE ^AT 
Fmi A ten tero itliS 

"ot! 3rte WWf terfte to t ami terror ^ 
Tppj tei^d ^rte hi^s ten ^ wn^ 

i?TO^ite tej toA ^ter ^ TnrfF ie# ^ ^itefEP ^ 
TO^rTOf 3(TFir^ fqq[^ TETOT ^ TO TOITOTqTt qra 

1|3tt ^ nt 3i^i< ^ ^ i?E nteffn ^ ■3Tur*fl hVi^ 

Trpz ftn ^ter TO dM4MJ ^ qi'fllq HHK ^7J 
5ll ^f (l^Plfl ^ T^¥ll“ mfel 1^ |JC[ Hiqf ^ 
Fi^IVi q^’fl *ft f^¥ii—Pi^iT ^ si^ir 'i^ ^ ^ r 

tl^i ^ ^ to jJte+iK toT ^ h TO^TO» ’tlqi ^f 
Pi^te to ^ 3Tftrro^ npr i' teter ^ te? 
teHm hI^^h m iff ^tn% # ^ te wfl ^ 
hth^ q 1 ?ft teA^r ^iHi^nq 

’TFP.TltefT 5KT nVqai ^ ^TJEIT HT®ff TO TOT ItelT TOT 
ssift TT iff ^TTO TOter &ki Tn^ff ^ft TOft tejte ift ^ 

3n*rf totowtft ^[toAt titto A ^tto set ten 
TOT qrnf ^ Hi^rTn ite 4 TOT TOTT TOEfi ^ 

I^EFft to^jjp Eft ^ toeA TPff ^A ^)qi "AT 

T^A TO TOt^ 3Tte?»R Trff iT r wfl ’A W TTHI tem ^ te 
wl dc^itfln fitted ^ to 

Hrlfi^ TO U^ct«;.!<, StA TO TOT^ "SenA ^ TT J ^ffTOT 

T^T^rf "A "T t^pe toA ten ^ 

^ICITI yi^ TTTfTT W ^ 0q| 4[ ^ TO ^ 

3rfro>E Tim ^tan t ’tt i\ ^ titoit i ^ A tt$et 

TOter ^ TOTTOTt ^ ^ 3TETT iTOET^HR ^TT^l 
TOT 3111^1) TER fTO? t* Tnqf A i 3T^*T ^ v A 
k TT TOPT ^ PN TOT?T ^ 5TW tTOTT t 

?A T?tefSn7^> dTH^l4l T^t ^ ‘SfieS ^ ^ ^ 

^ +^>i ^ wtt fttilfl to A to ^ 

Hkh ^ AI^R ^ 14 n 16 TOT 

dWIMd TOI^id TO*TI^ TOfteJf TO ^ETOE ^ telT-fi^T 
^ terttn wrA R^lf tero to titott ^ ter *ft ’to 

Ater ftro; ^fd'juT ^ro A ^tf^teE ^ froft <ft ttieeh to 
^ter ten i tete 9’ 1-2002 TO wd toAtt ept 
^^rteitelf ^ SfiAvi to TO^jteATR ^ ^ TOfii^ifl^ff 

^ 3}jA* 1 tefro 7-1-2002 TO ERfRT ^ te Tq f, Tirai 
UTOETO TO te^ qf^Fn TO? afrjrAq TO to TO^e*h Him 
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HgT "fi wi J? unf m "Pnf i* (tat wrf wfto 

orfl'fl irtfiftTiiifoTifriHi 

5* TOTOtfpiw^ww^^^TOlfiwiftWTOfl 
3imf lf*W ^OTSOT T44 TO ^T ftili $ 

IWMlI WTO1 ^f "tw lit Jflk t flWilMlH W®T 94WTO 

^l44> wiVU TO WWW *t?T fW t, W^TO 44 "SRI 
TOT^t mt Uvi <«l <i{ t W *ft TR^tT ®t tl 

6. fllBR 43W*rf it Wl ^jft mot-ll to 

wn^fa* uroiftR 1«Wf W; nit vn ifiicr wr wpti* 

PfVElKMI ^ 1^315® TOT ^ itf falKltl "t % 14F 9I*ff 
WfiRv <JH4W ftSO^lit fanr 9-1-2002 * 3 

+^1^4) ft*4l IFTl dfai) 1^4 H, $41? 4ft 4# it 5l«ff K^W* 
w tor ftnr ftifi> ^ tim to ntM9>ifl jfr? 

7. w 4i»4*i if nw^itonrcgiT wtpwi* 

viw mif nf*M ■f toi wx U4gfl *tt*i sdwfcww ^ J w(®w 

1*4? 4ft jUl'inF TOt W(4I ftijftfl 11-6-1994 it #ft 

afo irftt ^ 9 - 1-2002 A arftw ^ mra to ^r i 

HI54l0 1 3F9 ^CW ifr W4 TOlt 4TO TOW 

jhhi®9 "bri ww TOf in wto Item t sftr ^N* wri ift 
IWlNfl ifa W?rf -1 ^4T it "J TO «*imit 7 W5T, 6 

wo* 29 fti 4»1 d'rfwft nuicif it fMt <ftw *f sfPni 

TO Wf ft>4F $ 31k IF 4 TO|4| t 4Ii|0J| ^ Rir» 
21 -6-2004 4 CRT UlllUf Til wril f(l TO Hlf VI Ml 

WTO^ VWPff ^ IWltlTOrit whnw 4ft Wt Ft 4 *T wf 
414»t Ultffelft AtVT4*t$ it !W(f W*t"2 it djftnUttlf 
fr, VflltlKI ^FT4<f l^nt, WRl’i'^tTFT, TOff t 

H 4 ^l 4V^-3, Ul^kfll artlwifl ^TFW Wl" SHI JH^fl 
14^ ■5«r < ir 4,5 TWl HHSlIdl 4(Pw»lfl ^ WTO 4iiii«if 4for 
tpnngir ^iraii^f 44 ^ 
WTO TO#1 Wf^7,4*^(1 d*4fhn 41 Pufe 9-1-2002 
^ wiWPw, 4 “?f 4 ^nratk cipJ wftl 

44 4? iWr 4*1 pKnuot ^ 1 h«^ 4H^ 4ffwa 44K1 

4R*ia TOrf wRn 4.^ 4J irtNr^l t f nfiprtro^ wr^f 
TOO WW ^ «» t41»K ftM i fit TO ^ ^ ^HH •« HSi 

IF TO 411 ^ntr RHhot 414(1 4^441 UUll<fl -fit gf 

# 4TO4TTO4 *IF f HQ 414 d'l'IR 444^4 it 4tf OT4F 
4F,^n^ll4i4d^TO4r iimMMiiriffni i sffF’jw^tr 
w$ iff A tow t fe^^T4wfeM 
Jbt'^TO^TO'TO^'wwfTOncoi^,^ A 4*i 4U Ml tofui . 

%«WTR w 41, yjF -flfT <w Ph to«i 
wflro ft4F I TOI ^ w ftf Ajnft t| t a3k^Nil^ 
^ WIR t fc toIF ftl?54 ^ TfftM Ft fW* 4RF 

wff I 41 4i*HI' 1 Klirt Ph *pl 5HI4il 4IF ^ 

ift 4ntwwmr iw,^ 

TO»rc wr $%dlw 4if iro, ^ fi4fiw% wid A 


^44F WMl HITO flft ^ ftut 7m. 4ft 4F414FF 
WOT ^f TOUff tot wft sftr ^ Vt£f W flw toM 

^ !R^! 3fqt 41444* ^ TOPI TO4 4!I TMW 4*5 (il4 t*, 
ql’Fii-U 41TO ^ 31 TO4^ P 2000 ^ 4-5-2004 TOT 4ffk 
WTO TOTOf ^ 44 4T 4H)W ^ afo 4fF 414^ ^ 
wsif ^ hHJVt 44 4WT ft?4i t afe ^yiiil tw 5RT 
’wgff W4T4 4]rt 4f% 4*2ff lit JIU4(ff 44Tt ^ fl^Wi 
11-6-1994 lit TOJSFT ^t? ^144% 4 5flr*ff $4T 4»t WTO 
<aWn, Tll*ff 4lt ’jyf 3TM^ TOT il TOPf ^ OTTOt 
W^IT TOT tHIHI W4I Wl 43^ *fl>H*fl afn^¥14W 

iff 3TTOI^ 4»lf ’i'WTOl ^ TOT it TOUT 4HI ^ TO*i 
iroft ^ TO TOI4 TO^f ^ 45 fft 4i*R 

ft*'ll t ft* TOTTOff tlj 4i ^4T ^ 41 Tit 41 ftlfti 
8-11-1994 PO 41 TO4 fti^ft 41 * CRT TO<t’t 4I*tf 4t 
wi{ ftjjjjro iS g|fe lit atr it to 54^ ftn wto 

TO! 4WF TO 3ll*t 4T *ft 4*®R f fti 4Wff lit TOt it TOI^ 
44 ^ FigjPw 4414 4^f 4*t 4^ Slftg TOT 

^ 45I*f TO4 TOTOft 411^41 TOT A ftl4 TTO TOT 41, ITlf 
TOWOt 44 4ft ifTTOIT 441^ TOIjF^ «ttlrir*( 
4# 414l^t ^^4TO(TOI4T4*lft4*TO*#fT4'^'^ft^T'it 
^ ftl ^ ^ ^ ft|wrfe 4TO4^ t 4tft?T 4T 4tftR lit 
TOW 4^ TO4 44 ^'inn 4TWT TftT, 4T ^t t^t*T TOltTOT 
^ 4^ 4!t| '«l^*(ct ft 4T4T ^ 4M J lfl 4*1^ 

Tlftr »flflH TOW, wiTOT 4t 41 K?f-2 ^ 3II4R 4? 
TTWff lit 3^41 fe4*l-Wft^ 4t 4^ *ft, TOff ^1441, TO> 
415 TO nMifl 4T 4tfS4 til 41^ TO SlfTOirit 4lff 4TI 1TO 
4415 TO 45 it TOT ^ Pi* m^ff lit ^1 4^ us^ in 

iftTOT 4lff f, TOF44* lit ^4T Ph^Pto TO 4^ wflTOT 
4M TOT t, tTO % atetPlTO ftlK -Hflfwj ^ %# JII14H 
TO iwtll 4^f ft*4T WTO TTOTOT 5RT ftlftr 9-1-2002 

lit irit TO^fim^TOifiTOfrff^ an^rr to 4**3ft^7R ^ 

^ TTO Slftroftlf ^ 3Tr^ftlT4T 7 _ l -2003 ^ Nicini ^ 
tit* J x Vll^ll ^ ft^PT ^ ^dlM ^ 

^T arfiwiR 5RT ^F ^ 9^ 17T<ff TJW Wft TR 

,3^ TO ^ Sfi!w051 u i ^ WT ^f ^ 
^ ^PIH’fe"EJI^ff ^ 

Tflfl if w ^ihth *!?,. T nn’^f Tinffl ^ "4 

mfler 'PPff ^ HTtff t3I# \ 

*u4*ci ■#!! "sjrcff ^ fR?ft aJFr 5T^f ’gjp^ tNht 

ift 

fcnm Pkihi ^ ^ 'tiin^iO ^eT ^ <t>4^i(l 4 

HR TT ft*4l TTOtt ^iT ^TjPrT OT!T 3lW ^4 

T|ft TR T?^PT CTffT irY ^ 

^R¥ift ^ flwirih ww it ^nt *&i7ii 

^ ^ to m 3^1 fi^pf 
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R^f fpn J ft» «h«ii tw 4 

HWftj ^1 *11,4 dm i<sii ^ ^ ♦(h 6 wd 

riotri I 1 **R>?HtH#reit%‘sn^f RifW^RR^^ aunr 

^ ftl iNi m*iT ^ «ik 1 ^ ^Hf wdi it HR ^ HU 

fa? "Mt!. !(1lf9l fhlTRf, 43 HI ^FllOM ^Tpf 

hurt rim *ft rirTr>i?? if RUHR "tfai if "flilt ri,1rr 

RffaRfltf A TR RT«ff 4^ RilR RT TOT «-TT RRO 
HRlHlft HR *fr RR1R ftw RicwjI'R <IH9I 

RRJ? R^HRlPlH t, HRlf T^^-2 RRII^R 6Hli Wild 
Sflfcl ^T fr, HR?f 3^-3 R*I "^-3 ^Rlft RIM ^ RI$ 
f3HRT, UiaffHfffclftURilTRR ««l4*<i»l RHTHini RRI RJI 

& RRPwft r* Rwf wm 4ir«<t» R^4WI^41 RRR 
Ril WH ’Jffm r*<* RRT, l*lrt RRIfT URl HR 

Tww#w(f^r arctff ^Rirar^41-6-1994 it 9-1-2002 

m> Rjt iM RR R7 Rirf siJ R»T RJRR f, IHRf 

Rf ^f tofi t ftr #ra A RR flnfoi 8-11 -1994 ^ 

R^R HRflfJt plfJPffl Rft Rft *ftl MHlHtH R1 ROT! R«n&n 

2, Hi 4IUI<4f ^ J|RI| ^RRT wt*{l “ft Wild 
JlIPKC R?t H'PIT 3fklRHf'ER?^,-3 Rn^HL 3 lh> ?iren4ii 
tfNr dlR^ Jll?l4ft4l u l ^ UUR 44l*bK fi»HI $1 HS«T -6*^-2, 
RH rN 5T «ip5R 3 IN* 7-1-2002 Hi RI0 ft»RT RRI t 
foR$ aigROT^ 9“1-2002 ^4fl^fl SKI HP# Rif ^RT NHlYl 
Rff R$ t, llftf R*5^-l, Ri*ff"ft HIHft 4 r> Rnft ^ 3Rlf®lR 
llRiRlft HI RiRR Rilft ^ Rf *ft RiRR iRfRf $ fe $ 
■$hr rst yiflu hRiri? nft *Nr Ririt ^ Hnn*iF hpi rri %ri 

RWI *t, TO# ^ HI*ff RTT ^FT #W 4mqf 1J1R RTR1 
4 a*h rS Mw Hi^jf ^ iff tWl'fiit Rt**n ti 
RHprif rh Ptffiqifiyi ^ wfw^arawil#ERH'^K 
'qjm^^Ri «HiTm fe-ifo 9-1 -2002 h* sn&iifTjf iRRirRR* 
RS^CtR'f tK 240 ftR Tjf RiWft *ftl WIRff Hft 

HR ^ RR» H ftR RRI f far ^Ri Rl*lf R>t 
PigPkl ^RT ^ Pre^ RRR1# it RF 1ft ^pfelRI 

Ripllf ff aft HR 3I¥RI^ PligfRR Rit 411^1 wt 
W^-2, Rft RRFT Wff R^ ^ Rif aiPlPPW Rif RRT 
2<90) ^ Rirfl Rfi RIRI41 WR*WI ^qfqi 

RIW^ARHIRlfRTHRRStft^Pw **il *ff HRl( ftRH RR RH 
R^RtfRi ^ RI.Hf R^ # feURiaff Rtf Rl'Rfll Rf a^Rl 

JHRil RiPf RR&RSIR Rl R»f Fl^lWtl Ril 3Tf^’»*K 

RIRI Rrff f RRI ^RT ^ ^ RT ft 

Fl*(|RflRf «4>rtl ^ rWI liaff RftRi % RflPfftWRf ^ RRR 
RT HRkRiK Rf iRiRl t R^ RR araRR ^f 

ftraff RRiK Rft R4irfVlR Rtff 1$, HRRH RIR VlR'fR 

*l4ai it R^f HIR 3?tT stmi Rif^ R^f 'gad 1 Rll 

RRlRSfliR aqpff HRRi^TRft anwiH RRlft aflsn®ff Rft ark 
^ Iff RRI ftRT RRI f iRRl RfiFRI -aiRift Rft H^f HR 4RRI^ 

Pl^ftd Rif 4WIRI HI R5I ftutl Rf W^( si^Nr^ 
'll RRIROff RTIR?|»? RtW^BRMIIRf^ 4|j||«ff H^RIR "4 7 


RI516 Rif 29 'ftR R>Pf R>T^ RiT RiRR iRiRT t (WflWl ^ 
T3!^ Rif HRlPTrl "SlfTff^rPl 'ft^TlRff 
fwfb T? RRfRr SffPRT Rtf 7 Ifl ^ Ri Slf^RT ^PRf ^RlRpT 
' ^ TR?f ^5^-2, ^ aft^wT k arai*fl $Rf ’Em ^RT 

■HH1V1 RvPf Rtf ^{R fRRIR SflfflPlRR Rif RRI 

2(00) ^ aref ^ ^ fkRTR a^k ^ rhT $, rttt 

2(00) (^.) ^RIRRH HR a r -+i4'J| TR ^TP^^Ff ^ 

m\*8 *im\m^i 

TTI^ Pi^Rw Pfitfl 3^ftf ^ ferrj ^ Ff 

af^ trcr f^fr^rr ww*\ ^ ^ 

i ir, fegR srfrow ur*rf TRJ ?TU ^ ^ 

WTTcrt feyT# ^ ^ arfW^ ^ 

WTT 25^*$ WPn T? TT^T W ^T 
^ni d■ j) i f^T^H SfTpT^FJ (IT ^ dff ^TTT 

^ ^ mrr M ^fr ^rwcii ^ 

qiFf^cfH ^ii y + i4l ^1 HT^^PT ^ 

Hlet'll ftlT "3T«ff ’Mi TNl 

*i*ii[ki Rr>iJl ^ ^ ^ ^1 Wli W^f 

im 9 - 1-2002 ^ 

Mt I^TTOIT M HM-^TTKT (rTl^T TlfFfl M 

FlM ^I ^T ’3TftI^Rl ^ M 

fsT M ftrora M ^fiw: ^rr vt^A Ml IbrtM ^ 

5TR Hlffd M u^i^n r^l^ TW Mt aiM^I ^>T ^?PT 
fwi^r ^HT -4i4^ia Tlrfni ^Ft Mm f 

^ srt gjirfi Tif ’MtttPtM Mi 

<,{£irl yfh'hi 50OG ^Mt m fn^Ti< Tlf^T E^^1l4 

wflM ^ ^iqi^ 1RTF?PT Tt iMT M ^f: Rti"4 

otiPi Prqqq^RTjrr 

Mr w?t wf( ^>r ^ 1 0 I* 1 

9* ^1: FR1 ^ wi Mi writer 

■cjF ^ HlRq Pmi ^RT ^ ’EM 

TtKff 9lPRT tjjU'tit'Ji '■hiiq flT^ 

9-i-200zM3n^rM 

9-1 -2002 M ^: ti^kri # ’^I Mt Furtuni M ^H^T-Tir^I 

^ 3F1 ?T^fl <?iiM tilici hiM M ^ ^ifi $\-\ ^>T 

^ M Mh M Ph^ki M 3tpiR i rc 

wfl MugSra r^lV, ^ yqiRH fsilM Mt 
^T Mp! HM ^T :f rM I TQ SflRPl ^f‘TOM’ERT 
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New Delhi, the 26th May, 2008 

S.O. 1415.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 38/2004) 
of the Cent. Govt, Indus, Tribimal-cunvLabour Court No 2, 
Chandigarh as shown in the Annexing in the. industrial 
dispute between the management of Bank ofBarodu and 
their workmen received by the Central Government on 
23-5-2QQB. 

[No, L-12012/132/2004-lR(B^lI)l 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRALGOVT. EmJSTIUALTIUBUNAlXXnvl- 
LABOCmCODRr-llCHANDlGARH 
PRESIDING OFFICER: SHRIKULD1P SINGH 

Case No, I.Dt No 38/2K4, 

Registered on 30~11-2004 
Date of Decision 6th August, 2007. 

Jai Kishatt S/o Shri Dila Ram, 

Village Sukhi,Po Haripur 

Badam District Knntksftetra —Petitioner 

Versus 

The Assistant Genera) Manager, 

Bank ofBaroda, Zonal Office, 

Sector-17, Chandigarh —Respondent 

APPEARANCE 

For the Workman: Mr.J.G. Veima 

AR 

For the Management: Messrs. B. B. Bagga & 

V. K. Diwan Advocate 

AWARD 

Vide theirOT’derNo. L-12012/132/2004 (Dt<B-II)) dated 
15th Sep, 2004, Ministry ofLabour, Govt of India referred 
the following matter for the adjudication of this 
Tribunal:— 

“whether the action of the Management of Bank of 
Baroda to impose the punishment of dismissal from 
the service ofShri Jai Kish an, Peon w.eX 14th June, 


2002 is just and k^l ? lfnot, what relief the workman 

is entitled to?*' 

The rtfereeiice was entered in the concerned register 
and notices were issued to the parties who appeared 
through their Counsel. The workman fifed Claim Statement, 
his replication and his affidavit, The Management filed the 
Written Statement duly supported by an affidavit of their 
Assistant General Manager. They have also placed on 
record the report of the inquiry officer. In support of his. 
claim the workman appeared as a witness whereas the 
Management produced Shri K. Shankaranarayanan, Senior 
Manager, as their witness. The parties have also submitted 
Written Arguments. 

The claim of the workman is that be had joined service 
with the Management as Peon on 2nd March, 2000 after 
being selected by the Management, That the qualification 
for appointment as Peon was 7th Standard with restrictions 
that the candidate should not have studied beyond 8th 
standard; that though ho had appeared in the matriculation 
CKfi/ninstion^ but he couold not pass die same and was 
placed in compartment. Therefore, he was middle having 
passed that examination in the year 1989. Thus be did not 
conceal any fonts from the Management even then he was 
charge sheeted for having studied beyond 8th Class. That 
the Management took wrong assumption of his having 
studied beyond 8th standard as his having placed in 
compartment could not mean his having studied beyond 
8th standard; that on the asking of the Management he 
had filed the affidavit stating that he has not studied 
beyond 8th Class, which could not mean that he had 
appealed in the higher Class examination. The workman 
further submitted that he had no intentions to defraud the 
Management and it was out of his ignorance; that he had 
filled in the particulars in application and the inquiry officer 
took that to bold that the charge is proved The Disciplinary 
Authority basing on the finding of the inquiry officer 
imposed upon him the punishment of dismissal from 
service. He did not consider the submissions made by the 
workman. Even his appeal to the Appellate Authority was 
not decided judiciously. In a similar case of Saharangpur, 
the lesser punishment of stoppage of increments was 
imposed;' that though the disciplinary authority had 
recommended only the punishnment of stoppage of 
increment but the punishment of dismissal from service 
was imposed on extraneous pressure. Thai as per the 
agreement between the workers union and the 
Management m the year 1980, in such cases only the 
punishment of warning was to be given; that his possessing 
higher qualification was no disqualification and in view of 
that he should not have been punished with a major 
punishment of dismissal. He has prayed for setting aside 
the order of punishment passed against him. 

The Management has opposed the claim of the 
workman. It is submitted by them that the Management 
had requisitioned from the Employ mem Exchange a list of 
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persons fulfilling the criteria that the candidate should 
have passed 7 th standard, but should not have studied 
beyond 8 th standard; that he should be of 18 years and 
should nut have completed 23 years of age. There was a 
relaxation of age limit in the cw of SC T ST and ex- 
servicemen; that the workman, at the time of recruitment 
prices* for the post of Peon, submitted his employment 
exchange registration card, character certificate of having 
passed 8 th standard* certificate of Head Mistress, Govt, 
High school Haripur, Kurgkshetra and an affidavit duly 
attested dated 28th Feb., 2000 showing that he had studied 
ftth pass and not studied beyond 9 th class and that he 
never took admission or appeared in Sth class from any 
school or board, but in fact as per the certificate issued 
by the Head Mistress of the concerned school, the 
workman had appeared in the matriculation under roll 
No + 5732, in the year. 1991-92 and was placed in 
compartment. That the workman knew that in case of 
famishing false information he could be dismissed from 
service. The workman thus obtained the service by 
misrepresentation and by suppression of facts. It is 
farther their case that the Management bad held the 
inquiry against the workman in terms of bipartite 
settlements. During the inquiry the workman voluntarily 
and unconditionally admitted the charge. The 
Management considered his representation dated 20th 
April, 2002. He was also given personal hearing. 

On merit it is their submission that the workman had 
appeared in matriculation examination on the day he was 
interviewed on 16lh Feb., 2000 but he concealed the facts. 
In view of his qualification he was not eligible to appy for 
the post of peon r Denying the claim of the workman it is 
stated by them that the information given by him is not 
correct. It is stated by them that the workman possessed 
distinct and different quaii feat ion at the time of his selection. 
The workman was not honest in submitting his particular? 
and committed a baud. They denied that the Management 
had overlooked the representations of ihe workman. 
According to them the punishment awarded to the workman 
was proper and not discriminatory. They dented having 
made deviations in following the procedure at any stage. 
Contesting the facts stated in the claim petition the 
Management stated that the claim of the workman is not 
maintainable and should be rejected. 

The workman did not add anything substantial by 
his replication and only dealfirmed the facts slated by him 
in the Claim Petition. He, however, reiterated that the 
employees recruited upto 1994 were treated differently. 
Although they were matriculates, but no action was taken 
against them. He supported his clatm with a copy of the 
order in the case of Farah Aik who was matric fail and was 
punished with only two increments. He further stated that 
a person who is not matriculate has to be treated as Sth 
pass and mere appearance in an examination higher to it 
could not confer any status on him. 


The workman* in his statement, before this Tribunal 
claimed that he had registered himselfwith the employment 
exchange being 8 th class pass and on the basis of that 
qualifbation he got the job with the Management Bank. 
He claimed that he had no knowledge that a 9 th class 
pass could not be recruited in the bank; and that he had 
stated confect facts before the inquiry officer, Shri K. 
Shnnkaranarayanan who appeared as a witness for the 
Management proved his affidavit as MW-I/L in the cross 
examination he admitted that the circular dated 26th 
November, 19 go was issued by his department and 
admitted its contents. He admitted that the Bank was 
required to be follow circular No, 83, He denied that the 
rule's* regulations and circulars issued by the Management 
were not fottowed in the case of the workman, because he 
was engaged in Trade Union activities, 

1 have gene through the file* On record I find a copy of 
inquiry report dated 31st May r 2001. Although the workman 
has not challenged the contents of the inquiry report yet, 
the perusal of it shows that the domestic inquiry held was 
not fair and proper. Ir was completed hurriedly, the 
conclusions arrived at were without any basis. The claim of 
the. Management as made out in pam 3 of the Written 
Statement is baseless as the workman did admit the charges. 
The inquiry proceedings dearly contains the mention aboul 
it. In reply to the question of inquiry officer, the workman 
categorically stated that he does not admit the charges. 
Otherwise also the inquiry proceedings comprised of two 
hand written pages, the workman desired to engage Shri 
Amrh Lai as his defence representative. The inquiry began 
on 15th Sep, + 2001, on which day the charges were put to the 
workman which he denied. He was provided with Ihe list of 
six documents, but no list of witnesses was produced The 
inquiry proceedings were adjourned for 27th Sepl, 2001 On 
that day the workman is claimed to have filed a letter by 
which he denied the knowledge that to possess higher 
qual ificat ion was a di a-qual i fication far the post of Pfcon. He 
also claimed not to have cheated the Management and 
claimed to have done all in ignorance. He also claimed to 
have a family to support being the only male member. He 
also prayed for leniency in the matter. The inquiry officer 
wrongly claimed that the workman admitted the charges. In 
the words/writings of the inquiry officer, the workman had 
denied the charges- The conclusions arrived at by the inquiry 
officer were on no evidence, flimsy, manipulated. The inquiry 
held was therefore Improper and unfair 

The workman claimed that the Management gave a 
wrong interpretation to the recruitment criteria for the post 
of peon in the Bank more specifically the criteria with regard 
to the education. There is no dispute between the panics 
that at the time the workman was recruited, the education 
criteria for the post or peon was “should have passed 7th 
standard but should not have studied beyond 8 th standard. 
The workman has not denied that he. bad appeared in the 
matriculation examination and was placed to compartment 
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before the date of his Applying for the post of peon and 
before the date of his interview for the said post There is no 
allegation that he had added to hb qualification during the- 
period of his service. In para No. 3 of his Cl aim Petition he 
admitted that the Management had put the criteria as 
mtnimiDn qualification 7th standard pass with that he should 
not have studied beyond 8th standard. Annexure R-6 is on 
record which is a certificate issued fay the Head Mistress 
Govt. High School, Kinukghetra. it reads that as per the 
record of the School JaiKishan had studied in the 9th Class, 
in the said school, who bad appeared in foe lOb Class under 
Roll No. 323732 and was placed in compartment. 

The perusal of the file shows that the parties are not 
at variance with regard to the fret that the workman bad 
studied upto matriculation and in feet had appeared itt foe 
said examination but before from the day be had 
for the post of peon with the Management, in tapowe to 
the demand made fay the Management from foe employmtnt 
exchange; and that as per the qualification criteria only a 
candidate having passed 7th standard examination could 
apply for the post and in no case he should have studied 
after 8th standard; but in die present case foe workman 
had studied upto matric class but he submitted wrong 
particulars and claimed that he has passed 8th standard 
examination. The copy of the personal manual of foe 
workman, marked as Annexure R-l, is on re cord which reads 
font foe workman had studied upto 8th standard, in reply 
to the question whether he is studying for forther courses 
he categorically replied in negative. Thus he consciously 
gave his academic qualification as 8th pass. 

There is no doubt that foe workman had given his 
qualification as middle pass on the day be applied for the 
post and also appeared in the interview although he had 
appeared in the matriculation examination and wjis placed in 
compartment. The workman, therefore, withheld the facts 
from foe Management and had he disclosed the same he 
would not have been considered for appointment on foe 
post he was appointed. The fact, however, remains that fay 
appearing at foe matric exam and foiling, the workman had 
not added any qualification to his credit. Although his 
statement that he had not studied after 8th standard was a 
wrong statement but it could be out of ignorance since matric 
foil was as 8 th pass. There is no evidence in show that it was 
an intentional act of foe workman to suppress foe foots. His 
thinking that fay having appeared in’the matric exams he 
could not be considered more than having passsed an 8th 
standard, could also be the reason. This fact could be 
clarified in the inquiry which I have said was force and not 
proper. It is also a foot that by giving wrong statement about 
his qualifications he might have usurped the rights, of his 
co-contestants but by Jps action he did not cause In any 
loss economical or otherwise, io foe Management. There 
has come no evidence on record to show that during the 
period he served the Management, he committed any 


misconduct in the performance ofhis duties. It is his share ill 
luck that a co-worker named Nandi La) made a complaint 
against him foal foe workman has secured the employment 
liy misstating the foots to foe Management, otherwise they 
had do complaint about hit working. 

It ia a Iso on record that in. a similar case the 
Management while awarding the punishment to the 
worieman took a lenient view. It was in the case of in the 
matter of Farhad Ali, who was working as Peon in Bara 
Rolan branch of the Management Bank, Saharanpur District, 
U.P. and against whom also a aknilarallegstioii was lebdled. 
The Regional Manager (SR), acting as Disciplinary 
Authority punished the workman with stopage of two 
increments orvboth the accounts with cumulative affect, 
whereas in this case the Management awarded the 
punishment of dismissal from service, less realizing that 
the same action will go a long way to effect the Life of not 
ouily of the workman hut also his family. He was not 
involved in any criminal act. It may be his bona fide plea 
that a person who does not pass the matriculation exam is 
taken to be only middle pass. The Management has not 
been able lb show that tfie order passed in die Farhad Ali* 
case was challenged by the Management or it was 
overturned by the Competent Authority, In such situation 
the Management could not have followed double standard, 
one applying in the case of Farhad All and other in case of 
the workman even when both the workmen were guilty of 
same misconduct Even the numerous circulars placed on 
record and issued by the Management Bank show that the 
Management was considerate, to propose lenient 
punishment in such cases. 

Considering the facts and circumsamnces ofthe case 
I am of the opinion that the action of the Management of 
Bank of Baroda, in imposing the punishment of dismissal 
from service on Shri Jui Kishan, workman we.f 14th June, 
2002 was not just and legal. It was harsh and discriminatory. 
The misconduct proved against him did not deserve that 
disproportionate punishment The punishment is, 
therefore, modified and is substituted with the punishment 
of stoppage of his two increments with cumulative effect 
He will also not be entitled to appearjn the test to be held 
for promotion to the clerical cadre fora period of five year 
from the date ofhis regular appointment. His dismissal is 
set aside. He is treated to be in service as if there was no 
order of dismissal from service. However, since the 
misconduct is proved against die workman he will not be 
entitled to the back wages on the principle of no work no 
pay* The Management is directed to take back the woikrnaii 
in service within three months from the date this award, 
becomes enforceable. The reference is answered in these 
terms. Let a copy of this award be sent to the appropriate 
government for neccessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH* Presiding Officer 
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[K ^-J20]2/19J/2003-aflI^(^-I)] 
[TT. T*FH 2012/91/2fl02-3n^(*ft J) ] 
^ifT, 3^fKnrt 
New Delhi, the 26th May, 2008 

S.O, 1416,—In pursuant of Section 17 of the 
Industrial Disputes Act h 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 15/1998, 
17/2001,162/1998,67/1999* 10/2004 and 4/2006) of the 
Central Government Industrial Tribunal^um-Labour Court, 
Kanpur as shown in the Annexure* in the industrial dispute 
between the employers in relation to the management of 
Central Bank of India, Kanpur, Kshetriya Gram in Bank, 
Kshetriya Kisan Gramm Bank, UCO Bonk and State Bank 
of India and their workmen which was received by the 
Central Government on 23-5-2003, 

[No,M2012/4<W7-tR(^lI)] 
[No. L-I20i2/62^200MR<^0] 

[NO, H 2012/15S93-IR<B^j 
[N* U12Q12/l(E/9B-IR<BJ[)] 
[Nol 12012/193/2003dR(B-[)] 
[No. L-12012/91/2002-tR(B-B] 

RAJINDER KUMAR, Desk Officer 
AJSNEXURE 

BEFORE SRI RGSHUKLA, PRESIDING OFFICER 
CENTRAL GOVT* iNDUSITUALTMBUNALrCUM- 
LABQUR COURT, KANPUR 
Industrial Dispute Case Nos.:—1,35 of 98, 2.17 of 01 s 
3*162of 9S„ 4 h 67 of 99 h 5 JO of 04 5 6.4 of 06 
AWARD 

In the matter of dispute between 

I. Sh, Virendra Pal S/o Sh, Lochcbu Ram Mohalla 
Ah aria Tola P.tk Ujhani Distt. Badaun 

and 

The Regional Manager Central Bank of India, 88-B 
Civil Lines^ Bareilly 


Central Goverment Industrial Tribunal vide 
notification No. L-! 2012/40W/JR CB-N)dated 27-2-98 has 
referred the following dispute for adjudication to this 
Tribunal:— 

"Whether the action of the management of Central 
Bank of India in not giving the preference to 
Sh. Virendra Pa], Ex-Temporary Employee during the 
re-employment in the year 199] is legal and justified. 
If not to what relief the said workman is entilled?” 

A bare perusal of the above schedule of reference 
order would be indicative of the fact that primafacie it is 
outside the ambit and scope of Industrial Disputes Act, 
1947 h as defined under Section 2-A of the Industrial 
Disputes Act, 1947. Reference do not relate to the 
termination of the sendees of the so called workman. Even 
otherwise ifthe pleadings and evidence adduced by him is 
accepted to be true and it is presumed that the action of the 
management is neither legal nor justified in that situation 
ihe normal question which may arise would be as to from 
what date the concerned workman be granted relief Mere 
mention of the year is not sufficient for grant of relief to the 
so called employee unless specific date is mentioned in the 
schedule of reference order. As no specific date is 
mentioned in the schedule of reference order, the reference 
order is therefore, held to be vagueand bad in law. 

2. In view of above conclusion based on facts of the 
case, tribunal do not consider it to be a fit ease in which 
entire pleadings of the parties evidence oral and 
documentary should be dealt with in detail as in that event 
to the workman is not going to achieve any benefits, as 
claimed by him in his pleadings. 

3. Having once concluded that the case of the 
applicant Sri Virendra Kumar is not a case ofval id Industrial 
Disputes Act, it is held that ho is not entitled for any relief 
as claimed by him In pursuance the present reference made 
to this Tribunal. 

4. In ID Case No, 35 of 1998, award is recorded 
accordingly against the workman and in favour of the 
management of Central Bank of India. 

5. So far Industrial Dispute Case No. 17 of 2001 is 
concerned, the same is in between Sri Pracfeep Kr. Tripathi 
son of Sh. Ram Behari Tripathi C/o Kanpur KshetriyaGrarnin 
Bank Knrmchari Sangh, 2 Naveen Market, Kanpur and the 
Manager Kanpur Kshetriya Gramin Bank h SarvodayaNfig^r, 
Kanpur, in which Centra! Govern men! vid# notification 
No. L~I2012//62/2Q01 -IRj(B- l) dated 14-5-01 has made the 
following reference for adjudication to the Tribunal;— 

"Whether the action of the management. General 
Manager Kanpur Kshetriay Grange Bank Kanpur in 
terminating the services of^Sri Pradwp Kumar Tripathi 
w.e.f. 1-5-2000 Is justified? If not to what relief the 
workman is entitled to?* 1 
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6. Briefly stated facts of the use we that die applicant 
was engaged by the opposite party on 13-1-93. and 
continued to work without any break tall 3-3-2000when the 
opposite party abruptly stopped taking work from foe 
applicant without giving any orders in writing. It is also the 
case of the workmanthat the opposite party agam oigaged 
him btheir enployteKit on 294-2000and terminated him 
on 1-5-2000 without there being any orders in writing. It 
has also been pleaded by him that he had completed mop 
than240 days in the employment of the opposite party. He 
was being paid his wages through vouchers on day to day 
basis. On the bastsof above allegations it has been prayed 
that he be reinstated in the employment of the opposite 
party with continuity of service and with frill back wages. 

7. The claim of the applicant has been contested by 
the opppesite patty bank on a number of grounds that 
reference is not competent for being adjudicated as 
necessary party to the dispute; claimant is not a workman 
within the meaning of Sec. 2(s) of die Act; claimant was 
never appointed by the opposite party bank therefore 
question of terra barton of service in his case does trot 
arise. Claimant was never given regular pay and other 
benefits as are admissible to the regularly selected 
employees of the Bank; it has been admitted by the 
opposite party that die claimant on some occassion was 
engaged by the branch on need basis forwhich payments 
were made to hint; claimant had neverperfonued the regular 
and permanent work in the opposite party; officers ofthe 
opposite party bank who had engaged the services of the 
ckabumt wot not competent to make regular and permanent 
appointment of the claimant; c tenant had never completed 
240 days Of continuous service in the bank lastly it has 
been pleaded drat the c ten of the ctemuts devoid of 
merit and is liable to be rejected. 

8. After exchange Of pleadings between the parties 
both the contesting parties have filed oral as well as 
documentary evidences in support oftheirrespective claim 
and counterclaim. 

9. From the own pleadings and evidence of the 
claimant it stands established that he was engaged on 
casuaVddly rate basis to cater the need of the opposite 
party from time to time for which he was paid his wages. 

10 . In view of above, it will be seen if the workman 
has any right to claim reinstatement in die service of the 
opposite party. Admittedly the claimant was a dally rated 
worker in die employment of the opposite party. Now the 
controvcfsey involved in the case has finally been set at 
naught by the Hon'ble Supreme Court of India, in the 
leadin g case of Secretary State of Karnataka and others, 
Venus Smt Umn Devi and others wherein it has been held 
by the Honhte Supreme Court dial a daily wager or casual 
worker, temporary employee or ad hoc employee engaged 
n step gap arrangement has no right to claim employment. 
FTom this settled legal position die claim out cannot be 


allowed any kind of benefit as has been claimed by him as 
admittedly the claimant was a daily rated employee under 
the opposite party, therefore, his case cannot be termed to 
be a case of retrenchment. Since it is not a case of 
retrenchment, therefore, the c la bn am camotbe permitted 
for any protection granted in the Act Even otherwise it 
has not been claimed by him that be was engaged in the 
employment ofthe bank after following the regular selection 
process. It is also settled legal position that engagement/ 
appointoteMdehormgdKreQuitniettt rules, if made, cannot 
be held to be legal or valid inthe eye of law, From (his point 
of view also, the claimant cannot be allowed for any benefit 
what to say grant of reinstatement by this Tribunal. 
Consequently on the basis of above observations, it is 
held that the claimant is not entitled for his reinstatement 
or any other benefits claimed by him pursuant to the 
reference order. Accordingly reference ini. D. Case No. 17 
of2001 is decided against the claimant and in thvour ofthe 
management bank. 

I0A. In L D. Case "No. 162 ofl998 industrial dispute 
exists between Sh. Raj Kumar Shakya Sfo B.P. Shakya 426, 
W-21 Vasant Vihar, Kanpur and The Chairman, Kshetriya 
KisanGraminBank, Mainpori, whereby Central Govt MOL, 
New Delhi, Wdbactifirotfoft No. L-12012/155/9&TO{B-!I) 
dated 11 -8-98 has referred the industrial dispute for 
adjudication to the tribunal which is to the effect as to 
whether foe action of the management of Kshetriya Kisan 
Gramin Bank in terminating the services of Sri Raj Kumar 
Shakya from 30-6-83 is legal and justified? Tf not to what 
relief fo^ workman is entitled? It is the common ground of 
the contesting parties that the claimant Sri Raj Kumar 
Shakya was engaged by the opposite party bank m the 
year 1982 cm opening of a new branch at Chiteyan Branch 
on 15-9-82 as cleric-c unleash ter. Initially the applicant was 
paid ou daily wages but subsequently he was being paid 
his salary ou scale basis by the opposite party bank and 
during the course oftais employment the applicant used to 
sign the attendance register regularly. H has also been 
pleaded by the applicant that he continued to work 
continuously during the period 9-8-82 to 30-6*83. At this 
stage it may be observed by the tribunal that applicant has 
not been appointed by the Chairman of the Bank on 
15-9-82 as has been pleaded by him in pare 3 of his claim 
statement, by order in writing. The services ofthe applicant 
has been terminated by the opposite party w.e.t 30-6-83. 
Claimant has also pleaded breach of various provisions of 
the Industrial Disputes Act, 1947, on variety of grounds 
and it has been prayed by him on the strength of above 
facts that he be reinstated in foe service of the bonk with 
frill back wages and consequential benefits. 

11. The Claim of the claimant has been contested by 
the opposite party inter alia on tbe ground that the then 
Chatman of the bank engaged the claimant at Rs. 10/- per 
day as daily rated employee; that the claimant did not hold 
any regular or permanent post in the bank in any capacity 
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in any cadre; claimant had never worked on the post of 
ckrfcHcum-cashier in the bank; he was never given any ap* 
pointment letter as ca$hkr<um-clerk on daily rate basis or 
on ad Hoe basis; no appointment letter was ever issued to 
him by the opposite party; that on availability of some 
casual work the branch might have taken some work from 
the claimant on daily wage basis on the rate prevalent at 
the relevant time; in the end it has been admitted by the 
opposite party that his services as casual basis were 
disengaged by the bank w,e.f. 30-6-S3 and in view of the 
facts and circumstances of the case the action of the 
management is neither illegal nor unjust and the claim of 
claimant is liable to be rejected being devoid of merit, 

12+ After exchange of pleadings between the parties 
contesting parties adduced oral as well as documentary 
evidence in support of their claim and counter-claim, 

13. Heard the arguments of the contesting parties at 
length and have perused the records of the case, 

14 + Prom (he own pleadings and evidence of the 
opposite party it stands established that the claimant was 
engaged on daily basis at Rs. 10 per day and he was not 
paid his wages for Sundays and other holidays. On the 
contrary it has been pleaded by the claimant in his statement 
of claim that he was appointed by the then chairman of the 
bank for proposed branch to be opened on 15-9-S2. From 
(he documentary evidence it is found that the claimant has 
not filed any document showing that he was at any point 
of time was appointed by the then Chairman by order in 
writing. It is settled principle of law that the competent 
authority is supposed to perform his obligation in 
accordane with law and rules applicable for the time being. 
Even ifeompetent authority acts contravening the relevant 
rules or act otherwise, such acts of such authority will not 
confer any legal right in whose favour such act has been 
done. Therefore, even if it is presumed that the Chairman 
was -competent to make appintment in the opposite party 
bank and that the claimant has been engaged by him in the 
bank that will not make Claimant entitled for claiming 
reinstatement In the service of the bank in the garb of the 
provisions of Industrial Disputes Act, 1947, as it is now 
well settled legal position that any appointment made de 
boring recruitment rules by competent authority ignoring 
the merits of other similarly situated persons shall not 
confer any right to such appointee for claiming regular 
appointment in the service of their employer. The above 
settled legal position has recently been reiterated by the 
Hon*ble Supreme Court of India in a leading case Secretary, 
State of Karnataka Versus Uma Devi and others in which 
principle of law as enunicated by the Apex Court has been 
reaffirmed that a temporary, casual, daily rated or ad hoc 
appointee has no right to claim permanency of service in 
the public employment unless he has been subjected to 
regular selection process and has been found fit for the 
post. Mere completion or more than 240 days of continuous 
service in industrial employment would not entitle a 


workman to attain the benefits of the provisions of the 
Industrial Disputes Act, 1947, and in such circumstances 
his case cannot be covered within the purview of die 
provisions of the Industrial Disputes Act* 1947. h is a matter 
of common knowledge that now a days m each and every 
department of Government of India and Public Sector 
Undertakings covered by the provisions of the Act, are 
having their own recruitment rales. Even they are also 
having rales to cater the need on day-to-day basis and if 
any engagement on temporary basis, daily basis, casual 
basis or ad hoc basis is made in violation ofthe rules framed 
for engaging such employees in that event such employee 
or workman is not entitled even to hold temporary, casual, 
daily rated or ad hoc status under the employment of such 
department industry. 

i 

15, tn view of above discussions, it is held that the 
claimant being a daily wager employed by the opposite 
party bank is not entitled far any relief as claimed by him as 
his engagement by the bank either on regular basis as 
claimed by him or on daily wages as claimed by the opposite 
party has not been found in accordance with the recruitment 
rule$ H Even the provisions ofthe Industrial Disputes Act* 

1947, is nota Bible or Ramayana for the employees working 
in Industrial Segments of the country and the provisions 
of the same cannot be invoked unless it is pleaded and 
proved that the action of the management is in 
contravention of such and such provisions of service rules 
and the same is found pleaded and established that they 
are not akin to the provision* of the Industrial Deputes 
Act, 1947. It js also settled Legal position in Industrial/ 
Service Jurisprudence that the Courts/Industrial Tribunals 
or Service Tribunals should not be used as a measure for 
providing back door entry in the public employment to such 
persons who are not eligible far die post in accordance with 
the service rules or who had not been subjected to tegular 
selection process as it would be opposite to the provisions 
of Article 14 ofthe Constitution of India. In view of above, 
the claimant cannot be held entitled for any relief 

16, For the reasons discussed above, the claim of 
the applicant in Industrial Dispute Case No+162 of 9ft stands 
rejected and it is held that he is not cm it led for any reliefs 
claimed by him pursuant to the present reference order. 

17, In Industrial DisputeNo. 67 of99 p Central Govt M 
MOL h New Delhi, vide notification Mo. L-12012/102/98LR. 
B-Il dated 19*3-99 has referred the dispute for adjudication 
lo this tribunal which is to the effect as tq whether action 
ofthe Management of UCO Bank in terminating the service 
of Bri Sunit Dixit w,e.f 7-5-97 is legal and justified If not to 
what relief the said workman is entitled. The dispute is in 
between Sri Sun it Dixit C/o Sri B. P. Saxena426 W-2 Basant 
Vihaf Kanpur and The Regional Manager UCO Bank, 
Kapurthala Market AHganj Lucknow. 

17A, The claim as set up by the workman in short is 
that the opposite party offered him temporary employment 
at its LajpatNagar Branch, Kanpur on 12-2-94, where he 
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performed entire regular duties of a peon and he ww paid 
R$. 40/- per day as his wages by the opposite party. It has 
also been pleaded that duringthe periodofhb employment 
he was not paid any wages by the opposite party for 
Sundays and holidays. Some times payment of wages were 
paid to him through vouchers prepared in the name of fake 
persons. Instead of absorbing the services of the workman 
on permanent basis, opposite party terminated his services 
in breach of provisions of Industrial Disputes Act. Since 
there is gross violation of the provisions of Sec, 25F of LD. 
Act, 1947, therefore, he be reinstated in the service of the 
bank with fhjll back wages continuity of service and all 
consequential benefits. 

ML As against it, the claim of the workman has been 
contested fay the opposite party on a number of grounds 
uvteraJia alleging that the workman was never appointed 
by the opposite party bank in an capacity whatsoever, he 
was never paid any wages, no regular work of peon were 
ever taken by fo^epposite party from the workman, there 
never existed any relationship of employer and employee 
between the workman and the bank, claim of the workman 
is barred by previsions of sec< 2(ooKbb) of the Act, 
workman has never completed 240 days of service with the 
opposite party, he was never subjected to regular selection 
process claimant is not a workman within the meaning of 
the provisions of the Act, and lastly it has been pleaded 
that the claimant is not entitled for any relief as his claim is 
devoid of merit, therefore, claim of the wotkraan be rejected. 

t 

19. In view of findings recorded by the tribunal m 
para 14,15 and 16 of this award, the tribunal is not inclined 
to record separate findings in the instant case as the same 
would operate as findings in the instant case. Therefore in 
this case too it is held that the workman is not entitled for 
any relief as claimed by him and the reference is bound to 
be decided against the workman. Reference in LD, Case 
No. 67 of 99 is therefore, answered accordingly. 

20. I.D. Case No. 10 Of2004 is in between Anil Pal 
Singh sou of Devi Singh 179/7 outside Khanderav Gate 
Behind Babulal Factory Jhansi and The Dy. General 
ManagerjState Bank oflndia Zonal Office Mall Road Kanpur 
in which Central Govt Ministry of Labour, New Delhi vide 
notification No. 1^12012^3^003 (IRXB'I) dated 30-1-20^ 
has referred the dispute for adjudication to the effect as to 
whether the action of the management of Dy + General 
Manager, State Bank of India, Kanpur, in not giving 
employment to Sri Anil Pal Singh son of Sri Devi Singh 
even though he was in the panel of 1989 and he waited till 
1997 is justified 7 If not what relief he is entitled to ? 

21. From a bare perusal of the schedule of reference 
order it is quite obivious that reference order has not been 
happily worded and schedule of reference order is 
absolutely outside the scope and ambit of the provisions 
of Sec. 2-A of Industrial Disputes Act, 1947,thereforejtis 
quite impossible to adjudicate the matter on such issues 


which are not covered under the definition of Industrial 
Dispute. If it is so it would be totally fatile exercise on the 
port of the Tribunal to detail such matter in the body of the 
award which cannot be adjudicated upon* Even otherwise 
the claimant cannot lay his claim against the opp + party as 
be had never been appointed by the opposite party after 
bolding regular selection process, and mere finding place 
in foe panel workman would not ipso facto become entitle 
for seeking employment in the bank, as no legal right accrue 
in his favour. From this point of view he cannot be awarded 
any relief as claimed by him. Reference is accordingly 
decided against him and In favour of foe opposite party 
State Bon k of India, Kanpur. 

22 . l + D. Case No. 4 of2006 is in between Sri Manoj 
Kianar s/oof Sri Ramesh C hander bouse No. 32 Block No. 
61/2 Govind Nagar Kanpur and the Branch Manager State 
Bank of India I.E.L. Panki Kanpur in which Central Govt, 
MOL, New Delhi ridt notification No. L-12012/2^ 1/20 02/ 
IR(B-1) dated 19-8-02 has referred the dispute to this 
tribunal for adjudication which is to the effect Kya Shatdta 
frabandhak Bhartiyu State Bunk of India IELPanki Shakha 
Kanpur DwataKannkar Sri Manoj Kumar Atmaj Sri Ramedi 
Grander Ki Dinank 22-HW31 He Sewu Sampat Kiya jam 
Nyayochit Hai 7 Yadi Nahi to Sambandhit Karmkar Kis 
Atmtosh ke Haqdar Hai 7 

23. Workman in his claim petition has alleged that 
he was appointed fay the opposite party against vacancy 
iftIL vacant due to retirement of one SriDularey, Dolby cum 
sweeper at banks Panki Branch on 1-12-99 by the then 
branch manager on the application made by him seeking 
his appointment He continuously worked with the opposite 
party w>e + f, 1-12-99 to 21-10-2001. He also became entitled 
for regularisation according to the provisions of Bipartite 
Settlement after rendering 90 days of continuous service 
As a device of unfair labour practice he was being paid his 
wages through cheques which were accepted by the 
workman to retain his employment with foe opposite party. 
He was not shown any reason for termination of Kis 
employment by foe opposite party therefore the action of 
the bank is in violation of the provisions of Section 25F 
and25N of thel.D. Act In his pjace opposite party engaged 
another person to perform the same work which was being 
performed by the workman. It has also been pleaded that 
the action of the management bank in terminating the 
services of the workman is against the provisions of law 
and in violation of the provisions of Article 14,16 and 21 of 
foe Constitution of India. He also made a representation 
before foe bank on 23-10-01 requesting therein to reinstate 
him in the employment of the bank. Lastly it has been 
pleaded that the workman be reinstated in the service of 
foe bank and he be also paid his entire back wages and 
other attached benefits. 

24. On the contrary, foe claim of the workman has 
been contested by foe opposite parly on the ground that 
there never existed any relationship of employer and 
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employee between them and the workman, thus the 
reference is bad in law* Workman has never completed 240 
days of continuous service In 12 calendar months preceding 
the date of alleged termination, therefore, the provisions of 
sec, 25F of the Act are not applicable in the case of the 
petitioner, the petitioner was independant person/ 
roniractorfor specific job distinct and different from bank 
employee having no control of bank, not governed by 
service conditions of the the bank as applicable Do regular 
employee appointed through due process and even 
otherwise paragraph 16,9 of Desai Award has excluded 
casual or persons engaged to do job work. It has also been 
pleaded that the petitioner is intending to seek back door 
employment in contravention of set rules and procedure 
for recruitment m the bank which are made by recruitment 
board after identification of vacancies advertisement, 
written test and interview etc. it has been denied by the 
opposite party bank that it ever engaged or appointed the 
petitioner- On the basis of above pleadings it has been 
prayed that the claim of the petitioner suffers from merit 
and is therefore rejected In view of above and also in view 
of findings recorded by the tribunal in p^ra 14,15 and 16 of 
this award and further in view of admitted position of the 
case that the workman had never been paid his wages at 
par to those of regular employee of the bank as it is the 
own case of the petitioner that opposite party used to 
make payment through cheques, the tribunal do not 
consider it expedient to discuss oral as well as documentary 
evidence lead by the contesting parties as it would be 
futile exercise on the pan of the tribunal to record same 
foldings in in the instant case as they will operate as findings 
of the tribunal in the instant case. 

25 + Therefore, in view of above, it is held that the 
petitioner is not entitled for any relief as claimed by him in 
his statement of claim and is claim is also liable to be 
rejected on the ground that petitioner has failed to 
substantiate his claim that there existed relationship of 
master and servant between him and the opposite party 
everexisted. Thus he is held not entitle for the relief claimed 
by him and his claim is therefore decided against him and 
m favour of Ihe opposite party bank. 

R, G. SHUKLA* Presiding Officer 
27 H# P 2000 
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New Delhi, the 27th May, 2008 
S*0- 1417-—In pursuance of Section 17 of the 
Industrial Disputes Act, 3947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 25/2004 
of the Central Government Industrial Tribimal-nim-Laboiir 
Court, Guwahati as shown in the Annexure, in the industrial 
dispute between the management of Food Corporation of 
India, and their workmen received by the Central 
Government on 27-05-200B. 

[No. L-22Q1 2/1 12/2003-IK(CM-Il)] 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

IN THE CENTRALGOVT*INDUSTOIALTRIRUNAU 

CUM-LABOUR COURT, GUWAHATI* ASSAM 

Present: Sri H. A. Hazarika, 

Presiding officer, 

CGfT-cum-Labour Court* GuwahatL 
In the matter of an Industrial Dispulj between: 

The Management of F.CU Ulubari, Guwahati. 

The Joint. Secretary, F.C.I Workers Union, Kolkafa. 

Ref. Case No. 25 of 2004 
APPEARANCES 

For Ihe Management: Sri P. K. Roy, Advocate, 

Sri S.K. Chakrabarty* 
Advocate. 

For the Union : Sri A h Dasgupta, Advocate. 

Sri S. Chakrabatiy, Advocate. 
Date of Award: 1G-5-2G0S. 

AWARD 

1. The Government of India, Ministry of Labour, 
New Delhi vide its Notification No. L-22012/212/2003- 
1R(CM-11); dated 24-03-2004 referred this Industrial Dispute 
arose between the Management Food Corporation oflndia, 
and their workmen in exercise of power conferred byClause- 
(d) of Sub-Section fI) and Sub-Section (2 A) of Section 10 
of the Industrial Disputes Act, 1947 (34 of 1947) for 
adjudication on the basis of the following Schedule :— 

SCHEDULE 

"Whether the action of the management of FCI, 
Dimapurand Shilong for removing/shifting of PC] 
Departmental workers from the operational works at 
CWC Depot, Dimapur is legal and justified ? If not, 
to what relief the concerned workmen are entitled ?' h 

AND 

“Whether the notification of Govt of India* Ministry 
of Labour dated 29-G-1959 in respect of prohibition 
of contract labour system at f SD, FCI, Dimapur is 
applicable for CWC Depot, Dimapur where the FCI is 
using the depot for storage and slacking of food 
grains on hire. If so, to what relief the workmen 
concerned are entitled ?" 
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2. The matter was pending in the State Industrial 
Tribunal at Guwahati and on inception of this CGIT-cum- 
Labour Court as per procedure the proceeding (record) is 
transferred and (his CGIT-cum-Labour Court received (he 
same on 6-12-2004* On being appearances of both the 
parties, die matter is proceeded for adjudication and to 
pass Award here as per procedure, 

3. The case of the Food Corporation of India 
Workers Union in brief is that the labours of the Union 
used to do the works of tanking loading and unloading at 
40 storage depots of Food Corporation of India. The FCI 
had got some depots of their own and some are hired for 
procurement of food grains and distribution. Food 
Corporation of India use to procure, stone, distribution of 
foodgrains and has got hundred of food storage depot. 
One of such hired depot situated at Dimapur; Nagaland, 
which is owned by Central Warehousing Corporation, In 
this Depot the contract labourers were engaged on the 
basis of direct payment system. For revisions of wage 
structure a mutual discussion took place between the Union 
concerned and the management of the FCl and a settlement 
was arrived at on 24-5-1984, As per this settlement the 
separate wage structure and other benefits were given to 
the workers including the workmen working in the Dimapur, 
Central Warehousing Corporation. After the settlement 
the workers were benefited duo to system of direct payment. 
On 29-6-1989 the Govt, of India, on the strength of Section 
10(1) of the Contract Labour (Regulation and Abolition) 
Act, E97D issued a Notification whereby engagement of 
contract labourer in 56 different godowns of Food 
Corporation of India were prohibited. One of such depot 
Listed at serial No. 40 is at Dimapur While the deployment 
of contract labour in the godown oFC WC at Dimapur were 
prohibited the Food Corporation of India brought the 
workers engaged under direct payment system. 
Accordingly the workers working in CWC godown at 
Dimapur have been transferred to the own godown of FCL 
This being illegal action the union made an Industrial 
Dispute before the Regional Labour Commissioner (Central) 
but the dispute could not be settled and as a result of 
which, the matter Is referred before this Tribunal As system 
of Contract Labour is abolished the management should 
not continue to keep contract labours at CWC keeping of 
contract labour is as prohibited. Hence the action of 
Management is denied by Union is illegal and prayed to 
pass the award in favour of the Union. 

4. The caw of the management in brief is that the 
Food Corporation of India engaged permanent workers at 
CWC godown and thsir monthly wages were paid by FCl. 
At that initial stage the Food Corporation of India had nc 
godown of their own. But later on the Food Corporation of 
India commissioned the own godown having the capacity 
of 10,000 metric tones. As daily out put increased in the 
new godown and (here was difficulty in sending labour 
farce along with loaded trucks for unloading at CWC. 

*> 7 / <Sl/c8-2h 


Forin stance, Management was receiving 2669 of wagon 
during 2001-2002 which increased to 3632 numbers of 
wagon in2002-2003, Further the salary and incentive also 
increased to Rs. 53,87,516 from the tune of Rs, 21,34,265. 
As the transfer of workers from CWC to FCI being instance 
of service and while FCI own their own godown the gang 
of workers were transferred from CWC to FCI godown. 
The objection ageing the transfer is not maintainable. Such 
transfer does not require prior notice, Theretevanttransfer 
is rot change the service condition It is done as per 
standing orders The transfer is also not detrimental to the 
benefits with the workmen and they are benefited out of it. 
They cannot claim any other benefit under the law. The 
Management of FCl have not appointed any contract 
labourer any where in their establishments at Dimapur 
□gainst the Notification issued by the Govcrnioent of India 
on 29-6-1989 for abolition of contract labourer. The CWC 
appointed their own contract labourer for handling and 
transporting job In their own depot at Dimapur and after 
such appointment inform (he District Manager, Dimapur, 
The FCl only hired and used the CWC depot at Dimapur 
whjle they bad not their own godown but after construction 
of their own godown the FCl cannot engaged their labour 
at CWC godown. The Notification dated 29-6-89 prohibited 
employment of contract labour by the FCl in the various 
godown* and depots in the establishment of the FCI in 
India and not by the CWC in the establishment of the 
CWC. Apart from the storing by FCI, the CWC also storage 
In respect of other private parties and government 
organizations. The Notification issued by the Government 
of India dated 29-6-1989 does not put any restriction on 
the part of CWC and does not applicable to the CWC depot 
or Dimapur. The workmen of FCI who are regular workmen 
of (be FCI establishment cannot be aggrieved by such 
appointment made by the CWC That management has 
properly transferred the force of workmen, to their own 
godown of FCl, The management has not violated the 
Notification issued by the Government and prayed to 
answer the Schedule in their favour, 

5. Perused the documents submitted by the 
respective parties and their evidences. The FCI worker's 
Union examined Am arid Roy and Sri Dubl Chandra Natb. 
The Management examined Sri Aswan] Kr, Singh. The 
learned Advocate for the union cross-examined the witness 
of the management and the learned Advocate of (be union 
also cross-examined the management witness, 

6. Tb e brief contention of the evidence of UW.l Sri 
A mortal Roy that FCI who use to do (he work of 
procurement of fbodgraira and distribution of the same. 
One of such hired depots shifted at Dimapur, Nagaland 
owned by the Central Warehousing Corporation for loading 
and unloading of food grains There was a dispute as 
regards replacement of contract labour system by direct 
payment system and the dispute was settled on 24-5-1984 
by mutual discussion between the FCI workers' Union and 
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the Management of the FCt + Ext A is the copy of that 
settlement On 29-06-1989 the Government of India 
promulgated a Notification under Section 10{ 1) oT the 
Contract Labour (Regulation and Abolition) Act, 1979 and 
whereby the engagement of contract labour in 56 different 
godowns and depots of Food Corporation oflndia was 
prohibited. Food storage depots at Dimapur is one of such 
depot. According to that Notification the contract labour 
deployed at the godown at Dimapur is also prohibited. The 
engagement of contract labourer apparently illegal and in 
contravention of the Notification dated 29-06-1989. Earlier 
workers worked in the godown of CWC have been 
transferred lo lire godown of FCI, Against that illegal action 
they raised Industrial Dispute lodging complaint before 
the Regional Labour Commissioner, Guwahati on 9-9*2002 
In eross-exami nation, Sri Am aria! Roy said that be is the 
Vice President of the Union. He has not submitted any 
document and he is the Vice President of the Union 
concerned. He is authorized by the Union to depose in 
this matter but no authorization letter is submitted. FCI 
have engaged contract labour in CWC godwon but relating 
to that he has not submitted any documents* At the time of 
reference Case No. NTS-1 of 19B9 FCI had no godown of 
their own at Dimapur, He denied that the claim of the Union 
is baseless. W. W. 2 T Sri Dulat Chandra Nath deposed that 
be isa member of theFCJ workers’ Union since 1970. Their 
Union is covered throughout India. Amarlal Roy is (heir 
Vice President and he nAed to work throughout the N.E. 
Region, The relevant dispute was represented by Sri Amarlal 
Roy before ALC (C) H Silchar for conciliation. Amarlal Roy 
is also authorized by the Union to represent the Union and 
to take necessary step in this Tribunal. Prior to Amarlal 
Roy t Parusrain Suren was authorized by the Union to 
represent the Union before this Tribunal and duo to health 
condition as he unable to take necessary step, Amarlal 
Roy is faking their necessary step before this Tribunal. In 
Crts&-ex&rnmatinfi he said he has not submitted any letter 
that Amarlal Roy is one of the 9 Vice President of their 
Union, The letter received by AmariaJ Roy to represent the 
Union is not exhibited. 

7. The solitary witness of the FCI, Management Sri 
Asvriro Kumar Singh deposed that the whole gang of 
workmen who were working at hired depot of Central 
Warehousing Corporation at Dimapur has been transferred 
to the depot owned by the FCI at Dimapur for the 
administration/operational Interest of the FO- The Union 
made an Industrial Dispute before the Regional Labour 
Commissioner. Guwahati vide No. F.C.T, W,/RLC (GHTy 
2002/535 dated 09-09-2002. That the FCI transferred the 
workmen concerned from the FCI operational sites at the 
hired CWC owned godown or the newly constructed FCI 
godown without tak ing recourse to that Section-9-A of the 
Industrial Dispute Act, 1947. The transfer has changed the 
service of the workmen. But the claim of the Union is not 
maintainable as per purview of4tb Schedule of the industrial 
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Act. It is also raised by the workmen concerned that 
Management lias appointed a contractor at CWC Dimapon: 
Depot. The Union is not sure about their claim. The 
grievances made by the workers 1 Union Is not obtainable. 
This transfer does not require any prior notice, It is coveted 
under provision of the standing orders. The transfer 
benefited the workmen. The management of the FCI did 
not appoint any contra cl or anywhere m their eslabl ish me nt 
at Dimapur after the Notification issued by the Government 
of Indian Ministry of Labour, New Delhi dated 29-6-19S9 
The CWC ± Dimapur appointed their own contractor tor 
handling and transport job in their own depot at Dimapur 
and after such appointmenl informed the District Manager, 
FCL Dimapur vide Letter No. CW/JJMP/1 I&T/2002-2003/ 
407 dated 29-S-2002 that the said contractor would render 
handling works of labourers w.e.f. 2-9-2002 and accordingly 
requested the District Manager to discontinue the 
engagement of FCI handling labourers in the Central 
Warehousing, Dimapur. That by the notification dated 
29-6- 3 989 prohibited the FCI for engaging of contract labour 
at Dimapur. The workers engaged were brought under direct 
payment system in the regular establishment of the PCI, 
Since the FCI has constructed their own god own at 
Dtma.pur. The godowns being at Railway siding the 
concerned workmen were transferred to the newly 
constructed to their own godown at Dimapur to meet its 
administrative and operational requirement. That the 
transfer was made on justified ground. The CWC can 
appoint thier own contract labour and the prohibition notice 
cannot be made applicable to the C WC T Dimapur, In cross- 
examination the witness deposed that he was posted 
District Area Manager, FCI, Presently at District Office at 
Dimapur and he is working here since 7-6-2006, The FCI 
have got their won god own for storage of food and apart 
from that godown the FCI used to take other godown on 
occupancy basis from Central Warehousing Corporation 
and other private and State Government depots as and 
when required. The Government of India issued a 
Notification prohibiting of engagement of contract labourer 
in food storage depot nf FCI at Dimapur. The FCI have 
Constructed their own godowti. Their own employees used 
to do the work of loading and unloading in their own 
godown. The CWC godown at Dimapur can be used by 
some other organizations also. The labourers working in 
CWC godown arc not FCI workers or labourers. Before 
construction of FCt godown, the FCI workers were working 
in the CWC godown. After construction of their own 
godown all workers were transferred to their won godown 
for loading and unloading works. Ext. E series arc relating 
to che labour payment made by the FCI to CWC employees 
for handling FCI goods and CWC used to distribute ibe 
amount 1o the labourers. These labourers ore not exclusively 
working for FCI and they arc at liberty to work for other 
organizations or parties. CWC can engage the labourers 
for FCI goods. He is not aware whether the FCI goods are 
storage at CWC god own at Dhubrt and Goalpara, He also 
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not m«« IhatF^I hove food storage at Bongaigeon and 
JUwiqpara. The C WCmanageriient have ^Jpoirtnwtt their 
own contractor for handling and transporting job in their 
own depc* at Dimapw aid after sudinppotatmert informed 
the District Manager FC[^ Dimapur, vide letter No. CW/ 
DMP/HNT/2002-03/407 dfited29-8-2002 that said contrvtrr 
would render handling worics of labour w.e.C 2-9-09. 

$. It is pert inert to note here that thisRefirred matter 
has got two Schedules, The first is whether die action of 
the management of FC1, Dimapur and Shillong for shifting 
of FCi Departmental workers from the opentionnl wilts at 
CWC Depot, Dimapur is legal and justified; The second 
Schedule is whether tbe notification of Govemmertof India, 
Ministry of Labmadated 29-6-89 in respect ofpndubtdon of 
contract labour system at FSD, FCI, Dimapur is i?$&abk 
for CWC Depot, Dmnvur where the FCI is oatag the depot, 
for storage and stacking of food grains on hire. 

On careful scrutiny of the documents and evidence 
in the record I find the FCI used to hue the godowns under 
CWC on occupancy basis. The CWC godowns am not 
.only used by the FCI and it is used by tbe private parties 
and other organizations also. TbeCWCiweto take money 
from FCI dwing die period while they use to store the food 
grains ait their godown and for that the FCI use to pay 
money directly to the CWC. J also find the FCI has not 
e ngag e any contractor and It appears to me the loading 
and unloading is done by the labours of the Contractor of 
CWC. Under the above focts and circumstances, I find the 
laboures working at CWC godown am under the control 
and management of the CWC. As FCI has got their own 
godown they do not use the CWC godown at all times. 
Sometimes they use it and the wodts done by the labourcs 
of CWC. Under die above facts and circumstances, I find 
the Notification is not applicable toCWC even the godown 
is occasionally use by FCI on hire basis. 

9. lOn careful sstuimy of the evidence I find when 
the FO, |Dinroptir has constructed their own godown at 
Dimapuit they transferred the whole gang of workers 
working at CWC godown, Dimapur. It is found CWC 
godown is a hired godown and prior to die fa-own godown, 
FCI used to keep their winkers at CWC. I find the workers 
or the whole gong transferred to FCI own godown at 
Dimapur are economically or Other way not discriminated 
as such transfer is not detrimental to FCI workers. They are 
treated as per provision and procedure of the FCI 
department. The union could not show anything 
detrimental to the workmen due to this transfer. The FCI 
has got right to transfer their employees to the benefit and 
ftinctlonoftbe FCI. In my opinion there is no Illegal action 
made by the Management of FCI. On careful scrutiny I find 
rt one point in the written argument the Union also not 
stressed on this point or transfer and appears to me this 
point b abandoned by them. However, considering the 


evidence and documents in the record, I find the 
management has rightly transferred the FCI tmikera from 
the CWC godown to their own godown at Dimapur and it 
is legal and justified. 

10. As regards second put of the Schedule, on 
careful scrutiny of Notification which Is Ext C, I find die 
government under sub-Sect ion-1 of Section 10 of the 
Contract Labour (Regulation and Abolition) Act, 1 WO (37 
of 1970V the Central Government prohibits the employment 
of contract laboured in the godown and depot of FCI 
specified m the schedule annexed in the notification. On 
careftl scrutiny, I also find this Notification prohibits only 
the FCI for employment of contract labour in die godown 
and depots of the FCI. The FCI and CWC are two 
organizations. There is no direction about the 
irepleir* station of the notification by the CWC Hence, in 
my opinion clearly the notification Ext. C is not applicable 
in case of CWC. Further, there is no evidence of any 
agr e em ent that FCI appointed any contractor to engage 
labourers. A letter bearing No. CW/DMP/H&T/2002-03/ 
407 dated 29-S-2002, issued by CWC to FCI shows that 
CWC requested die FCI to withdrew their labourers from 
Central Warehousing C or poration Dimapur with effect from 
2-9-02. Considering nil evidences and documents in ihe 
record, 1 find t^ FCI has not violated the notice. The CWC 
go downs use by other organization also and as per 
evidence FCI do nor pay any hiring charge when CWC 
depot is not use by FCI for storage by them. It is found in 
cross examination that the labours working at CWC are not 
FCI labourers or workers. 

11. Under the above focts and circumstances the 
first part of the schedule as well as the second part of the 
schedule am decided against the FCI workers' Union. It is 
pertinent to note here that FCI has got their own godown 
where their labourers or employee are working. They used 
to hire the CWC godown which is of a different 
organization, CWC used to rent it out not only FCI but 
other organization also to store or any other purpose of 
goods. Hence, here il can not be accepted that FCI used 
contract labourers at CWC godown, Dimapur. The request 
made by CWC to discontinue the labourers of FC1 at CWC 
with effect from 2-9-02 clearly show that the FCI has not 
engaged any contractor at CWC. 

12 Under the above facts and circumstances I f*>d 
action of the management of FCI is not against the 
notification. Further, there is no evidence also that FCI 
have engaged contractor at CWC godown, Dimapur. In 
the result, both the parts of the schedule are decided 
against the Union. 

13. Prepare the award accordingly and send the same 
lo the government immediately. 

H. A. H AZARIKA, Presiding Officer 
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*l,OT 1418,—ifeilRl-f 1947 {1947 

"4ft 14) ^ MRT 17 “f* 4 n4y 

tfa 4 » «*»* GnWi afo; ^ Ptf$»d. 

o}|cj|fPm xf 4tilPl* 4l[4W>W3R *<1141614 

*C 2 , *H4I^ yVsMI 23/2007) TllWilftl?l 9><fll fc, 

^ ^ 26-5-2008 4>l HF5 ®ITI 

[*i ^-1201 l/99/2006-3Tlt j 

ll(®R! ^*ik, 

New Delhi, ihe 27(h May, 2006 

S.O. 1418.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
.Government hereby publishes (he award (Ref. No.23/2007) 
of the Central Government IndusTribunal-Cum-Labour 
CourtjNo. 2, Dhanbad as shown in the Anmexure, in the 
Industrial Dispute between the management of UCO Bank 
and their workmen, received by the Centra) Government on 
2WB-20Q8. 

[No. L-l 2011/99/20064R (B-II)) 
RAJ1NDER KUMAR, Desk Officer 


SCHEDULE 

11 Whether the action of the management of UGQ Bank 
Regional Office, Patna in denying the post of ALPMO 
In respect of Shri K. K, Jain, CJerfc-cum-Cashter as per 
the seniority is justified and legal ? If not, what relief 
the workman is entitled?" 

2. I nTh is reference a petition has been submitted on 
behalf of the workman side praying therein to pass a ‘No 
dispute' Award on the ground that the concerned work¬ 
man has expressed his reluctance to proceed with the hear¬ 
ing of the reference as he has got promotion to the officer 
grade from clerical cadre, The representative of the 
management raised no objection in view of the submission 
made by the representative of the workman. 

Perused the petition and heard both side . 

Since the concerned workman involved in the dis¬ 
pute is not willing to proceed with the hearing of this case 
as he has got promotion from clerical cadre to officer grade, 
] do not find any reason to drag ihe same for days to¬ 
gether. Under such circumstances, a 'No dispute'Award 
is passed in this case presuming non-existence of any 
industrial dispute between the parties. 

NAGENDRA KUMAR, Presiding Officer 
^1^.27^,2008 


ANNEXURE 

BEFORE THE CEN11WL GOVERNMBNT 
INDUSTRIAL TRIBUNAL 
(NO. 2) AT DHANBAD 

PRESENT 

Shii Nagendra Kumar, 

Presiding Officer 

In die matter of an Industrial Dispute under Section 10 
(l)(d)oflhcLD. Act, 1947 

Reference No, 25 of2007 

Parties: Employers in relation to the management of 
UCO Bank and iheir workman 


APPEARANCE*— 

On behalf of ihe : Shri. B,Prasad. State 

Workman Secretary 

UCO Bank Employees Asso¬ 
ciation. 


On behalf of the 
employ ere 

State: Jharkhand 


: Shri Anil Kr. Sinha 
Law Officer 

Industry; Banking. 


Dated, Dhanbad, the 7th May h 2008 


AWARD 


The Govt, of India, M inistry of Labour, in exercise of 
the powers conferred on them under Section lOOX^) of 
the 1+ D + Am, 1947 has referred the following dispute to ibis 
Tribunal for adjudication vide their order No+ L-l201 1/99/ 
2CD6-IR(B-JI) dated, the 1st May, 2007. 


M 1419,—aSlSJlPl* dfapHlH, IW7 (1947 

14) W17 =tl-sO*i -h^k ^Jlit ^ jh4 

7R ^ *t**6 sir snwKi ^ l*iR<e 

Sll*!ll<Wi f^TP^ +R<*K arfspiROtW 

412, #1 64/2006) ^ H*blft|{| -SMfl 

^I i# 26-5-2008 ^ 3JTVI pqj mi 

[U R?T-12011/45/2006-^ 3irc(*t-JI) j 

3flflS|qnO 

New Delhi, (lie 27lh May, 2008 

S.O. 1419,—In pursuance'of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Gentral 
Government hereby publisher the award (Ref. No.64/2006) 
of the Central Government Indus,Tribunal -Qim-Labour 
Q?urt,No + 2* Dhanbad as shown in the Aimexure, in the 
Industrial Dispute between the management of UCO Bank 
and their workmen* received by the Central Government on 
26-5-2008. 

[No. 1^1201 l/45/2006-IR(B-lI)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVOtNMEISTT 
INDUSTRIAL TMBYMAL 
(NO.2) AT DHANBAD 
PRESENT 

Shri Nagendra Kumar, 

Presiding Officer 

bi the matter of an Industrial Dispute under Section 10 
(1){d)0fLhcI.D. Act, 1947 



[«prn-w» 3091 


mm vnrro i4»200«9te 24, is>30 


3025 


■VwnMPVOtVf wJVVf 

PHteiBaflojwi hw^teilMiMmiwiwitqf 
UOOBnkndtiilrinrinH. 

: Shd B-Frtwed, State 

Seewtwy* 

tKX> Bank Employee s A wo- 
elation, 

:ShiiAJtflKi. Stithy 
vUvOllW 
htiifyt PffflWng. 

Dated, Dhanbad, the 7th May, 2008 

award 

TTie Govt. of Indih. Mktia&yof Uknr, inondwof 
tbe powers ccn&iTed on them under Section 10(1X4) 4 
the 1. D. Act, 1947 has Miaow) the Mowing d%wte to thu 
M for adjudication vide their order No. 1^12011/45/ 
200OHt(B-lI)4tfed, the 3rd October, 2006 

SCHEDULE 

“Whether the demand mih by the UCO Bank 
Employees A ranci etwo, Patna for TtgoltUtisaikrn of 
eervke^ShriAbhayKumiu, Pro-time employee by 
the management of UCO Bank is legal and 
Justified ?lfii0i 1 nthaitelkffhediq)wtamconcem5d 
entitled to 7* 

2. In this reference a petition has been submitted cm 
behalf of the workman side praying therein to pass a ‘No 
dispute’ Award on the pound d«r die dispute in question 
has been settled between (be parties and the concerned 
workman has been awarded relief Ihview of Such settle¬ 
ment- The representative of the management has agreed 
iq»n the wdrmisekMt nude on behalf of the workman aide, 
Perused the petitumand heard ho lb sides. 

Since the dispute in question has been settled and 
as prayer has been made to pass a ‘No dispute* Award in 
tbis case, t do not find any reason to drag on the insfsrt| 
reference case any more. Under such cirmmstaqcea, a 'No -- 
dispute* Award is passed in this reference presuming non- 
existence of any industrial dispute between tbe patties. 

NAGBNDRAKUMAR, Presiding Officer 

^ 27 200* 

W.ttt 1429,-dftlilfy* ftrtK affefrR, 1947 (1947 
14) ^ sm 17 ^ 41 iiHv ^hvk vate ts In. 

ttiAqqtalk <h 4 4»44>nJ^4ta etja-rt 
fiRg \ h m 4f ai ftq wm gfaft* ailWrt, 

^ "drtie (tM ii wi 310/2006) 4ft iwtftiti 

i .# nTsOfl ««ittmft27-os-wmiiwuaiMf i 

t^w»Hm-l20l2/2Sft/l9W-anf sir (4M>] 
R* qqt mta f 4iiBi>h siRnnft 
New Delhi, the 27lh May, 2008 
S.O, 1420,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 310/ 


2006) of Central Government Industrial Tribunal-Onii- 
Labour Court, Broakulam as shown in the Aitnexure, indie 
indmlriai diyule between the management ofFederal Bank 
Ltd., and their workmen, received by the Central 
Government on27-05-2008, 

[No. H2012/25(V1994-IR(B-J)] 
N. & BORA, Economic Officer 
AW4E301V 

iNIHBCXMltALGGWElINMBraiNDUSniAL . 

11WUNAUXM4AB0U^aHJia;EKNAKlJIAM 
PRESENT: fiUHF. LNbrtwt, 

B. A,LLB) Fu nding Officer 

(Wednesday the 19th day of March, 2008/29th Phalguna 
1929) 

Id), No, 310/20*4 

(L D, No. 496 of Labotf’Cenri, Emetailaui) 

Workman : V.J.Jayart, 

Vazheperarabfl House, 
Hhmakkan, 

Kodu-682026. 

By Adv. Sri Asbok' B. Shenoy. 
Management ; Tbe Chairman, 

M/s, Federal Bank Lid., 

Head Office, Ahraye-683102 

By Advocates M/k B. S. Krishnaa Associates 

This case caning up for final hearing on 14-03-2008, 
this Tribunal-com-Labour Court on 19-03-2008passed the 
fcHowing; 

AWARD 

This (a * mferouoe made muter Section 10 (1) (d) of 
Industrial Disputes Act, 1947. The reference is: 

“Whether the action of the management of 
M/s, Federal Bank Ltd, Always in terminating the sctykcs 
ofSii V.J.Jayaiv Casual Ijtboofw of their Emaknhm North 
Branch w.e.f. 18-04-94 on completion of 85 days service is 
justified. When the casual vacancy continues to be them f 
If not, to whet relief foe workman is entitled 7" 

2. The fet* of tbe case ia brief are as follows: 

The workman Sri. V.J. Jayan was employed with the 
mamgemenlbrnkasteotponry benkmen, Eipakulatn North 
Brandt on 19-10-93. He worked till 18-04-1994. Altogether 
be had wo tied 85 days under different spells. On 184)4-94 
be ww terminated Bom service. He was working in a regular 
vacancy of bankman. His juniors were retained while he 
was terminated from service. After his termination 
temporary and permanent bauds were taken in the vacancy 
of bankman. No notice of termination or compensation was 
given to tbe workman. Tbe tc/minition is illegal, against 
Saslry Award, Bipartite settlements end provisions of 
Industrial Deputed Act. The workman is entitled for re- 
instatetnent, reguiarisahon with full backwages, continuity 
of service and other consequential benefits. 


On behalf ofthe 


On behalf of the 
employers 

State:, 
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3. According to the management the workman was 
appointed as temporary tankman on daily wage basis Cor 
certain stipulated periods and he had worked for a total 
period of 85 days at different occasions from 19-10-1993 to 
18-04-1994. His appointment was mX against any permanent 
vacancy. He was not retrenched. At the end of the period 
of appointment be was relieved from doty. Therefore he is 
not entitled for a notice or retrenchment compensation. 
There is no violation of any of the provisions of Industrial 
Disputes Act, Sastry Award or Bipartite setdemenfo No 
juniors were retained when the workman was terminated 
from service. Applications were invited in 1994 lor the 
permanent post of bankmen and the workman loo had 
applied for the post. However he did not succeed in the 
interview* There is no illegality in not continuing him in 
service. He is neither entitled for reinstatement nor for 
regulamation nor for any other reliefs 

4. In the light of the above contentions the following 
points arise for consideration 

1. Is the termination lejpl? 

2 Is the workman entitled for reinstatement and 
regularisalion ? 

2 To what reliefs, if any, is the workman entitled? 

The evidence consists of the oral testimony of WW1 
and WW2 on the side of the workman and no evidence on 
Ibe side of management. WW2 is the Vice President of 
trade union who was examined in L D~ 269/2006, a similar 
case. A petition was filed by the workman before the State 
Labour Court, Emakulam on 0(2-09-200(2 with a prayer lo 
look into Ibe deposition of WW2 in I r D. 37^6 (ID/269/2006 
of this court) was allowed* 

5* Point No* 1 1 —The claim statement as well as the 
written statement contain the ad mission that the workman 
was appointed as temporary tankman at different spells. 
Bui according to the workman be was appointed against a 
permanent vacancy. While the management contends that 
he was engaged in leave vacancy and sometimes due to 
increase in work* 

“Temporary employee Is defined in Sastry Award 
in Para 50SC which is applicable to all banks and 
which was adopted in Bipartite Settlements.” 
It reads; 

“Temporary employee” means an employee who 
has been appointed for a limited period for work 
^ which is of an essentially temporary nature, or who 

is employed temporarily as an additional employee 
in connection with a temporary increase in work of 
a permanent nature*" 

In the subsequent Desai Award the definition was 
carried over and later in the 1st Bipartite Settlement dated 
19-16-1966 'temporary employee' was defined in Clause 
20.7 » follows:— 

'Temporary employee* will mean a workman who 
has been appointed for a limited period for work 


which is of an essentially temporary nature, or who 
h empoyed temporarily as an additional workman 
in connection with a temporary increase in work of 
a permanent nature and includes workman other 
than a permanent workman who is appointed in 
temporary vacancy caused by the absence of a 
particular permanent workman; 1 

It is relevant to note the nex| clause, 20.8: 

“A temporary workman may also be appointed to fill 
a permanent vacancy provided that such temporary 
appointment shall not exceed a period of 3 months during 
which the bank shall make arrangements for filling up the 
vacancy permanently.*. 

To the 1st Bipartite Settlement Federal Bank was not 
a patty. They became a parly to ihe 3rd Bipartite Settlement 
of 19T9 dated01-08-79. Clause 1 of that Bipartite Settlement 
reads as follows:— 

“In resperct of 49 banks listed in Schedule-I to 
this Memorandum of Settlement except State Bank 
of India, Indian Overseas Bank, State Bank of 
Saurasblra and Bank of Baioda, it is agreed that 
the provisions of the Sastry Award and of the 
Desat Award as modified by the Memorandum of 
Settlements dated 19th October, 1966, 12th 
October, 1970, 23rd July, 1971 and 3lh November. 
1973 referred to above shall govern the service 
conditions except to the extent that the same am 
modified by this settlement" 

6. The definition of ‘temporary employee' in 1st 
Bipartite Settlement is not altered or modified in 3rd Bipartite 
Settlement. Therefore the same definition contained in 
Sastiy Award and modified by the 1st Bipartite Settlements 
apply to Federal Bank and its employees, Either as per the 
provisions of Sastry Award or Bipartite Settlements* a 
temporary employee does not get a right to continue in 
employment* but are entitled to certain privileges like, to 
remain in service until juniors are retrenched on the 
principle of "last come first go* and preference in case of 
recruitment to permanent posts. As a matter of right a 
temporary employee cannot claim that he is entitled to 
continue in service or he should be regularized. As per 
Clause 20-8 of 1st Bipartite Settlement temporary 
appointment shall not exceed 3 months, within which period 
arrangement has to be made for regular appointment through 
recruitment. Though as per $-2 (s) of LD T Act even a 
temporary employee or a casual employee is a + wcrkman\ 
^ he does not get a right for permaneiicy p but" only a right 
u/s-25F of the Act for retrenchment notice and 
compensation provided he has worked continuously for a 
period of one year or 240 days prior to his termination So 
for as the workman is concerned, admittedly he worked 
only for 83 days in different spells and not continuously 
during fin year, much less prior to his termination. Therefore, 
he is not eligible for the benefit u/s-25F of LD. Act. 
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7.The learned counsel for the workman submits that 
the management is resorting to unfair labour practice by 
appointing a person on temporary basis at different spelts. 
The intention is to deny such person of the beneifis of a 
permanent employe He contends that the workman in 
* this case was appointed in a permanent vacancy and the 
vacancy continued even after his termination. There was 
no need to give artificial breaks duringbis service. Hence 
the intention of the bank was to deprive him of the benefits 
due to a permanent emp!oyee;Thc termination therefore is 
illegal 

& According to the bankthe workman was appointed 
not in n permanent vacancy hut in leave vacncies under 
different spells. WW1 is the workmen. According to him 
when he joined service one Hal and Krwhfianwere working 
in the bankas permanent tankmen (page 8-WW1). He says 
that even when Ihe above 2 permanent bartkmen were 
present the workman and similar other temporary bankmen 
were allotted work alternatively (page*8). He admits that 
the wort was not continuous but there were breaks in 
between for one week or less (page-9). He has no case that 
the permanent banknien were, at any time, transferred or 
promoted or bad superannuated or retrenched WW2 is 
vice President of trade union. He too does not say that 
either at the time when the workman had joined service oil 
19-10-1993, there was a permanent vacancy of b&nkmen in 
Enoakutam north branch or when he was relieved from duty 
on 18-04*1994. In para 6 of the written statement it is 
mentioned that as per notification inviting application for 
the post of bankmen the workman had applied on 
02-05-1994. This is subsequent to the termination of ihe 
service of workman on 18-04-1994. Assuming that Ihe 
notification was prior to his termination from serevice, still 
there is no evidence to show that the permanent vacancies 
notified included the vacancies in Ernakulam north branch 
also. There is no such evidence adduced by the workman. 
Whereas admittedly 2 persons (Rai and Krishnan) were 
working as permanent bankmen at the time the workman 
was in service. Workman admits that he was called for an 
interview and be had attended the interview, but he does 
not know who were the successful candidates (page 5 and 
6 ofWWl)* Therefore the contention of the workman that 
he was appointed against a permanent vacancy of a 
tankman in Emakulam north branch cannot be true, Equally 
there is no force in the contention that such a permanent 
vacancy continued even at the time of termination of his 
sendee on 18-04-1994. Hence the appointment of the 
workman could only be in leave vacancy or to meet the 
exigencies of workin the bank during 1993-94 on temporary 
basis. He admits that similar casual labourers were 
appointed and they were working in turn at different spells 
during 1993-94. The workman had worked altogether 85 
days within a period of & months^ The last speil of 
appointment was just for one day and after that day's work 
he was relieved. Thereafter he was not employed. There is 
provision in the first Bipartite Settlement dated 19-10-19% 


for appointment of temporary workmen for a period not 
exceeding 3 months and for further employment the bank 
has to make arrangement foi regular recruitment (Para 20.3 
of first Bipartite Settlement), 

9. Moreover, the Federal Bank Bulletin dated 
23-09-1987 (Pm 2) says that in the case of sub-staff, 
temporary appointment can be made only to a vacancy 
arising out of long absence/leave of permanent incumbent 
and pot in a vacancy caused by promotion, transfer, 
retirement, suspension, termination, dismissal, death, etc. 
h is also provided that as Ear as possible no temporary 
appointment shall be made during casual leave vacancies. 
In Para 3 it is stated that temporary apporntmet shall pot be 
given to a candidate for more than 35 days and ata litre not 
exceeding 10 days. Further paragraphs tn the Bulletin says 
that appointment order and relieving order shall be given 
to temporary employees, a panel of suitable persons shall 
be prepared and temporary appointments shall be made 
"only out of die panel, a register called "the Register for 
Temporary Appointments' shall be maintained, the names 
of persons, who Complete 35 days' service, shall be 
removed from the panel and they shall not be further 
engaged, etc. It is in compliance with the said clauses in 
the Bulletin as well as Para 20.8 of 1st Bipartite Settlement 
that workers are posted as temporary bankmen for a period 
not exceeding 85 days. The intention may be to avoid 
claims of temporary employees for regularization, So far as 
branches are concerned they are merely following the 
instructions in the Bulletin as well as the Bipartite 
Settlement, The unions are parties to the Bipartite 
Settlements and they are aware of the position of a 
temporary bankman and the manner of his appointment 
Stiirthe unions agreed to the terms in Para 20.8 of 1st 
Bipartite Settlement, according to which the temporary 
appointment shall not exceed 3 months. 

10. But the learned counsel for the workmen submits 
that the management is indulging in unfair labour practice 
in the matter of temporary appointments. Let me now refer 
to item No* 10 of Part I of Vlh Schedule to LD. Act which 
enumerates uitfatr labour practice* 

“to employ workmen as badlis, casuals or temporaries 
and to continue them as such for years, with the object of 
depriving them of the status and privifeges of permanent 
workmen.” 

The above provision clarifies that the practice of 
temporary appointment for several years Is to be treated as 
an unfair labour practice and not temporary appointments 
for shorter spells. However the learned counsel Ear the 
workman, relying on the decision of Madras High Court 
reported m K. Rajendram V. Dir(Petsl) Pro & Eqp* Cor, of 
India Limited, New Delhi and Am. 1995III-ULL (Suppl) 
240, argued that non-renewal of contract shall not be used 
as a weapon against the workman by the management in 
order to take him cut of the purriew of retrenchment u/s- 
2(qo) of 1.D* Act, In the reported case the petitioner in the 
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writ petition was appointed as messenger initially for 44 
days and thereafter for different spells with a break of one 
day. He continued Lo be so appointed for a period of 
3 years. Then he was terminated from service. However the 
post of messenger continued without filling it. It was held 
by the Madras. High Court that the intention of the 
management was to take the workman out of scope of 
retrenchment u/s^oo) of 1.D* Act. It i& further observed 
that S-3(oo) (bb) is to be strictly construed and if there is 
any bin! of victimization or exploitation of the workman the 
provision should be interpreted in favour of the workman. 
In the reported case, considering the factual position there, 
it was held that the termination amounted to retrenchment 
Ming within S-2{oo)ofI,D. Act and it was ait unfair Labour 
practice and therefore the petitioner in that case was entitled 
for the benefits u/s-25F of the Act. However, on facts, the 
case on hand differs from the reported case. The workman 
was appointed on 19-10-1993 and he had worked for 85 
days altogether till 18-04-1994 during a period of 6 months. > 
During the break periods many other temporary workers 
were engaged in the same post. This appointment of the 
workman cannot be treated as one felling within item No, 
10 of Vth Schedule of the LD. Ad, In order to bring it under 
item No, 10 the service should have been for a pretty long 
time. Whereas in the reported decision the same person 
was working for 3 years with a break of one day each and 
nobody else was appointed in his place during the breaks, 
After bis retrenchment the vacancy continued and nobody 
else was appointed. That is not the position in the present 
case. The workman had worked only for 85 days in leave 
vacancies during a period of 6 months at different spetls. 
Since his service was only fora short period no bad motive 
can be alleged for non-renewal of contract Hence there is 
no retrenchment u/s-2(oo) of LD, Act Therefore it cannot 
be said that there is any unfair labour practice. Two more 
decisions were cited by the learned counsel for the 
workman. But they differ on facts. MP Bk. Kaimachari Sangh 
V, Syndicate Bk and Anr. 199711I-LLJ, (Suppl)536 was a 
case in which a casual worker worked for more than 240 
days continuously during a period of one year. He had 
worked four years altogether. The other case is Bikki Ram 
Sfo.Sh. Laljl V. IheOP rr.Cmh-L,Cl T RohuH9961II-LL.J 
(SuppL) 1126. In that case the workman had worked for 
more than 240 days continuously during an year. Naturally 
he was entitled to the benefits u/s-25F of LD. Act, Thus, 
these two cases also differ from the instant case. The 
learned counsel had also referred to BaJbir Sing V\ 
Kurushetra Central Coop. Bank Ud and Ors. 19901 -L.LJ. 
443and D, H, Shrike and Ois. V.ZUIa Farishad, Yavatmal 
and Ors. 19901-L.L.J. 445. In both cases it is observed that 
since the provision u/s-2(oo) (bb) is like an exception to 
S'2(oo) strict construction of &-2(oo) (bb) should be 
adopted by courts and if there is any attempt by the 
management lo exploit an employee by not reneweing the 
contract, the provision should be interpreted in favour of 
the workman. But in the facts and ci/cumslances of the 


present case it cannot be said that the management has 
exploited the workman. He worked only for a period of 85 
days. The workman has not been able to show any motive 
for the management to terminate hb service. Thus no unfair 
labour practice is adopted by the management. 

11.1 have already mentioned that since the workman 
has not worked for a period of one year or 240 days 
continuously prior to termination he is not entitled for the 
benefits us-25 F of LD. Act- The question is, what other 
rights does he gel under Bipartite Settlement or under the 
provisions of Sasiry award or I.D. or LD. Act ? Tbe Bipartite 
Settlements do not speak of any right io continue as 
temporary workman or for regularization. A temporary' 
workman like any other candidate can apply for recruitment 
to a regular post-and if he is qualified he is to be preferred 
to the general candidate. That alone is provided iti the 
Bipartite Settlement. 

12. As per Para 522.4 of Sastry award a temporary 
workman is entitled for 14 days 5 notice for termination of 
service. The provision reads;— 

"The service ofan employee other than a permanent 
employee or probationer may be terminated, and 
he may leave service, after 14 days" notice, if such 
an employee leaves service without giving such 
notice he shall be liable for a week's pay (including 
al! allowances) 1 '. 

The learned counsel for the workman argues that 
whatever be the nature of appointment, whether for a defini to 
period ox for an indefinite period, the workman is entitled for 
14 days' notice before termination. But if this argument is 
accepted it will lead to an embarrassing position. ForejramplL\ 
the workman in ihis case was appointed initially for one day 
only. If the management wanted lo terminate his service 
after a day’s work he cannot be given a long notice of 
34 days and there is no occasion for giving such a long 
notice. Hence it follows that a temporary appointment or 
causal appointment shall be one for an indefinite period tn 
order to claim 14 days' notice, tn the instant case the 
appointment was not for an indefinite period, but for definite 
periods. The workman has no case that he was working 
continuously. He admits that he was appointed al differenl 
spdts with breaks and different persons were employed 
during such breaks, tf it is argued that indefinite period is 
purposely made definite by the management with ulterior 
motive of depriving the workman of certain benefits, then 
the further question would arise as lo how many of the 
workers similarly employed on temporary basis in the same 
leave vacancy or even in a permanent vacancy (but only 
One vacncy) should be given 14 days" notice to discontinue 
the service of all of them, However, the evidence go to show 
(hat die workman was appointed only for definite periods 
and it was done in accordance with Para 20-fi of 1st Bipartite 
Settlement and para 3 of Federal Bank Bulletin. Therefore 
Para 522.4 of Sastry award is noE applicable to the inslant 
case and the workman is not entitled for 14 day's notice. 
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13+ It was then submitted by the learned counsel for 
the workman that the workman is entitled to one months 
pay and allowances as per Para 524(1) of Sastry award. It 
reads: 

"Temporary employees who are engaged for 
indefinite periods shall be entitled to one month's 
pay and allowances. Where* however* temporary 
employees are engaged for definite periods which 
have been mentioned in their appointment letters* 
no compensation will be payable”. 

This provision also will not come to the help of the 
workman as he was engaged for definite period?- Such 
persons are not entitled for compensation as per the above 
clause. Thus the provisions’of S*stry award referred by 
the learned counsel for the workman are not appjk^lf to 
this case. 

14+It was then contended by the learned counsel for 
the workman that S. 25G and Hofl.D. Act are violated by 
the management. He says so because according to him, 
v^le the workman wes terminated his juniors were retained. 
Therefore* the rule of Tast coma first go 1 was not followed 
by the management in the matter of termination of service. 
It is to be noted that there was no vacancy of tankman in 
Emakulavn north branch during 1993-94. The recruitment 
made in 1994 not necessarily mean that there was vacancy 
In EmakuJam north branch. Applications were invited for 
vacancies that arose all over the branches of Federal Bank 
as per ihefttstructioits of Head Office. There is no evidence 
before this court to say that the workman was the first 
person to be appointed as temporary bankman in Emakulam 
north branch. There is equally no evidence to show that 
anyone of the temporary employees similarly appointed 
during 1993-94 was junior to him. There were similar 
temporary employee* who were relieved of their duties ai 
the end of their service period. The workmancouM examine 
one of them to prove that while the workman was retrenched 
his juniors were retained fn the bank, WW2 the union office 
bearer who must be aware of the appointments in the bank 
has not stated that any junior employee was retained while 
the workman was retrenched. Therefore, I am not able to 
find that there is any violation of S.25G of 1T> Act. 

15. It was then contended that S,25H of l.D. Act is 
violated. S.2SH reads; 

"Re-OTployment of retrenched workmen—Where 
any workmen are retrenched and the employer 
proposes to take into his employment any persons* 
he shall, in such manner as may be prescribed, give 
an opportunity to the retrenched workmen who are 
citizens of India to offer themselves for re- 
employment* and such retrenched workmen who 
offer themselves for re-employment shall have 
preference over other persons"* 

To attract this provision, first of all, the person 
claiming preference in recruitment should be a retrenched 
workman. 1 have already found that the ^airnant in this 


case is not a retrenched workman coming within S-2(oo) of 
ID- Act So S+35H has no application. That apart* ihe 
recruitment to fill vacancies of bankman was nude after 
tenuinatton of service of the jwrkman. According to Ihe 
management (See written statement) the workman had 
submitted an application in 1994 for recruitment to 
permanent post The workman says that he had applied for 
ihe permanent post of the bankman as per notification in 
May* 1994 and he had attended the interview. But be is not 
aware of the result. According to the management as per 
the recruitment successful candidates were taken* Thus 
the workman was given opportunity to apply and appear 
for the selection-to the permanent post of bankman* But he 
did not succeed. That ts not the fault of management. 
Therefore, I find that there is no violation of S.25H of UL 
Act 

Thus* none of the provisions of LD. Act* Bipartite 
Settlements or Sastri award are violated by the management: 
Point is answered accordingly, 

16 Point Nos, (2) & (3): 

In- view of the above findings it follows that (he 
workman is not entitled for reinstatement* regularisationor 
for backwages or for any other relief. 

In the result, an award is passed finding that the 
action of the management in terminating the service of 
Shrl V J. Jayan* Casual Labour* Emakulam North branch 
w.e.f. 18-04-94 is legal and justified and he is not entitled 
for any relief. The parties are directed to suffer their 
respective costs. 

The award will take effect one-month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant* transcribed and 
typed by her corrected and passed by me on this the 19th 
day of March, 2008, 

P. L NORBERT, Presiding Officer 
APreNWX 

Witnesses for the workman r— 

WW1 -01-01-2002-Sri. VJ.layan. 

WW2-06-084002 - Sri. M.P. Koshy (Evidence taken in 
ID-No,2694)6) 

Witness for the Management - Nil. 

Exhibits for the Workman - Nil. 

Exhibits for (he Management - Nil. 

^ ferfT, 27 2008 

WfcMt 1421-^ulni* OTf^PPT, 1947 (1947 

14 ) ^ mi 17 it arpm wsrc wi ^nt 

fa ^ asfa ■arcf ^ 

aiftrapr, ^ (4M W4MI41 /2006), ^ AWjlfl W 

i, ^ ^ir nft 27-05-08 ^ l 

[TOUT 120] 2/S5/2<tt4-3nt am (tf-1)] 
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New Delhi, the 27th May* 2008 

SX)* 1421*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publish Award {Ref No. 41/2006) 

of Centro! Government Indus trial Tribunal-Gum-Labour 
Court, Emakutam as shown in the Annexure, in the 
industrial dispute between the management of Lord Krishna 
Bant Ltd., and their workmen, received by the Central 
Government on 27-05-2008. 

[Na I^1201^85/2004*IR{B-1)] 
K S, BORA, Economic Officer 

ANNEXURE 
IN THECTMR4LCX>V^^ 
TWBUNAL^TIM-LA^ 

PRESENT: Shri P. L Noorterj, R, A, ILB P} Pi^dlng 
Officer 

(Wednesday, the 26th day of March, 2008/6th 
Chaitra 1930) 

LU41G006 

LD, 14/2004 ofUbour Court, Enukubm) 

Union The General Secretary, 

Lord Krishna Bank Employees 
Union, Nair Samajam Building, 
Cherxlamangalani, Pin-683 512. 

By Adv. Shri Ashok B. Shenoy. 

Management ; The Chairman, 

Lord Krishna Bank Ltd., 

Indian Express Building, 

Kaloor, Kochi-682 017, 

By Advocate Shri Saji Varghtse 

This case coming up for hearing on 19-03-2008, this 
TribunaL-cum-Labour Court on 26-03-2008 passed the 
following: 

AWARD 

This is a reference made under Seclion 10 (1) (d) of 
Industrial Disputes Act, 1947, The reference is:— 

“Whether the punishment of dismissal imposed to 
Mr. V. M. Ramakrishnan by the management of Lord 
Krishna Bank Ltd., is just, fair and correct? If not, to what 
relief Mr, V. M, Ramakrishnan is entitled to T 1 

2. The facts of the case in brief are as follows:— 

Shri V. M Ramakrishnan was a Deposit Collector of 
Dhanavardhana Savings Deposit at Chendamangalam 
btaodi of Lord Krishna Bank. While so, on 27-12^2001 
Assistant Manager of the bank white verifying entries in 
the daily collection statement with Dhanavaidhana Savings 
Deposit Account Collection Register, he found a sheets 
numbered as pages 37 and 38, tom away. The workman 
was questioned by him. The torn sheet was recovered from 
workman's handbag. He was placed under suspension, a 
charge shed was issued and an enquiry was ordered In 
the domestic enquiry the workman was found guilty of 
misappropriation of money and acting prejudicial to the 


interest of the bank and he was dismissed from service. 
That is challenged by the workman. 

3. According to the union which has espoused the 
cause of the workman Ihe enquiry is vitiated for violation 
of the principles of natural justice. The workman was denied 
opportunity to be defended by a lawyer despite the fact 
that the Frescniing Officer was a legally trained person 
and a Senior Officer of ihe bank, that the enquiry 
proceedings were in English, but the workman was unable 
to understand it as he is illiterate, that the documents on 
the management side were marked without proof, that the 
summoned documents were not produced by the 
management, that the documents tendered by the workman 
were not marked and lhat the Enquiry Officer was acting 
with a biased mind and in a discriminatory manner. The 
findings of the Enquiry Officer art perverse. The 
punishment imposed is illegal and excessive. The family 
background and the extenuating circumstances of the 
workman were uol considered by the Disciplinary Authority 
while imposing the punishment. The workman is without 
any job after suspension and the family is starving. ^ 

4. In the written statement the management contends 
that the Enquiry Officer conducted the enquiry complying 
with the principles of natural justice. The workman fully 
supported the enquiry. 1 Fe was represented by the Secretary 
of the union. List of witnesses and documents on the 
management side were furnished 10 the workman. The 
witness of management was examined in ihe presence of 
workman and defence representative. He was cross 
examined by the defence. The workman was given 
opportunity to adduce evidence- However the defence 
representative stated that the defence had no witness and 
no documents. Defence was given opportunity to submit 
argumenl notes* But even after 10 days no arguments note 
was submitted- On the basis of the evidence the Enquiry 
Officer found the workman guilty of the charges. 
Considering the seriousness of the offence the disciplinary 
authority imposed the punishment of di&missal. The 
punishment is commensurate with the gravity of 
misconduct. No objection was raised by the workman or 
his defence representative during enquiry regarding 
conduct of the enquiry in English or non production of 
original documents. The defence representative had cross 
examined the witness in English. The documents marked 
were attested copies of originals. The workman is not 
entitled to be re-instaled or punishment ttduced. 

5. In the light of ihe above contentions the following 
points arise for consideration ■:— 

L Is the enquiry proper 7 

2 Are the findings of Enquiry Officer correct ? 

3. To what relief, if any, the workman is entitled ? 

The evidence consists of the oral testimony of MW1 
and Ext. MI. Enquiry file nn the side of the management 
and no evidence on the side of defence. 
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6, Point No, 1 i—The validity of enquiry Is 

questioned on 6 grounds 

(1) The enquiry proceedings were in English. But the 
workman is illiterate and was not able to follow the 
proceedings. It has come out in evidence that the workman 
was a matriculate at the lime of enquiry. He was defended 
by defence representative, the Secretary of the union who 
was a graduate. MW1 has deposed before this court that 
at no point of time the defence had objected to the 
proceedings being conducted hi English, More over the 
management witnesses were cross examined by defence 
representative in English. There is no merit in the contention 
now that the enquiry proceedings were in English which 
had handicapped the workman. 

(2) The next grievance of the workman is that be was 
not allowed to be assisted by a lawyer in the enquiry. 
Though in the claim statement it is pleaded that the 
presenting officer was a law-graduate MW-1 does not admit 
it But he says that the presenting officer is a postgraduate. 
Unless the presenting officer was a legally trained person 
or am advocate the defence could not have made a request 
to take the assistance of the lawyer on defence side. No 
such provision enabling the workman to take the assistance 
of the lawyer is pointed out by the union. Hence there is no 
illegality in denying legal assistances by a practising lawyer. 

. (3) According to the union 6 documents were marked 
by the Enquiry Officer without proving them through 
competent witnesses. MW 1 says that the documents 
marked wvre attested copies. However no objection was 
raised by the defence at the time of enquiry regarding 
marking. Moreover copies of documents were already 
furnished to the workman, I find from Ext Mi Enquiry File 
that the documents marked were copies attested by the 
Branch Manager Having not raised any objection before 
the Enquiry Officer there is no merit in raising such an 
objection before this court The strict rule of evidence is 
not applicable to domestic enquiry and there is no illegality 
in marking attested copies, 

(4) Hie union submits that the original documents 
available with management were not produced by them. 
Had they produced them they would have proved the 
innocence of the workman. However no such request for 
production of original documents was made by the union 
at the time of Enquiry. Therefore tbe management was not 
bound to produce the originals. 

(5) The next contention of the union is that the 
documents tendered by the workman were not marked by 
the Enquiry Officer, But the proceedings of enquiry reveal 
that despite opportunity given to the workman to adduce 
evidence the defence representative submitted that the 
defence had neither witnesses nor documents. No 
documents were also produced. The contention of the 
union is without any basis, 

(6) ' The last contention of the union is that the 
Enquiry Officer acted with a biased mind and in a 


disciintina^ Other than the pleading in the claim 

statement no attempt was made to substantiate Ihe 
contention. It is not explained in what manner the Enquiry 
Officer was biased and what was the dtscrimiiiatoiy conduct 
of the Enquiry Officer. The allegation is baseless and 
warrants no consideration. 

(7) The enquiry proceedings show that ample 
opportunity was given to the workman in defending the 
charges. He was assisted by the Secretary of the union. Ail 
throughout the enquiry the workman and defence 
representative were present. The management witnesses 
were cross examined, Copies of documents and witness 
list were furnished to the defence. Mure than 10 days time 
ms given for submitting argument notes of the defence 
side. But no argument note was submitted. Thus the Enquiry 
Officer conducted Ihe enquiry folly complying with the 
principles of natural justice and following the procedure 
for enquiry. There is no illegality or impropriety in the 
conduct of enquiry and hence the point is found against 
the union, 

S> Point No, 1:—Tbe charge sheet levelled against 
the workman is contained at pages 1 and 2 of Ext. Ml. The 
charge is that the workman after collecting Rs. 1,000 bum 
account holder Sri K, R Biju on 24-12-2001 failed to remit 
it in bank on the due date of 26-12-2001. which was the 
next working day. On 27-12-2001 when the Assistant 
Manager Sri K> F. Samuel verified tbe entries in tbe daily 
collection statement with D.5.D. Account Collection 
Register he found a sheet of the register removed by 
trearing it. Since the workman was the only deposit 
collector he was questioned. Workman then took out the 
tom away sheet from his bag saying that i( was 
accidentally torn off. That sheet shown payment of 
Rs. 1,000 to Lhe workman by account holder Biju. Though 
tbe amount was entered in the collection pass hook issued 
to the customer the amount was not included in the D,S,D. 
daily collection statement and the amount was not remitted 
on 26-12-2001, Later the amount wars remitted by the 
workman. Hence the bank alleges misappropriation of 
money and doing an act prejudicial to Ihe interest of the 
bank. 

9. One witness was examined and 8 documents were 
marked on the side of the management toprove tbecharges,. 
Ext. MS is a letter of the workman addressed to the Manager 
of the branch. He admits the guilt in unequivocal terms, it 
is signed by ihe workman. However the suggestion of the 
union when MYrT was in box was that the letter was 
obtained by the branch manager by force. MWl denied it 
and said that it was a voluntary act The suggestion of the 
union is ao after thought- Ext MS is dated 28-12-2001. The 
charge sheet was given to the workman on 17-01-2002. He 
was asked to offer his explanation regarding the charges. 
But he did not submit any explanation. Had Ihe letter been 
written due to coercion he was free to say so at least by 
replying to the charges. He was placed under suspension 
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on 17-01-2002 itself. Hence there was no difficulty for him 
io take any stand he wanted after the charge sheet was 
issued. Therefore there is no merit in the contention that 
he had admitted the guilt due to force or threat. 


In the result* an award 1st passed holding that the 
findings of Enquiry Officer is fair and proper, but the 
punishment of dismissal is converted into one of discharge 
with superannuation benefits. 


10. ExL Ml (in Domestic Enquiry) is cash collection 
record in respect of DSD A/c No. 3242 of $rh K + S, Biju, 
An amount of &£, 1,000/- is seen collected on 24*12-2001. 
Ext. M3 is D.S.D. collection statement. Tht amount is not 
seen noted as collected on 24-12-2002 j n Ext. M3 + ExL 
M4-2 is D*S,D, Account Collection Register (Photostat 
copy of lorn away sheet) concerning the account of Sri 
Biju* Rs* IpOOO/- is seen collected on 24-12-2001, The 
amount collected on 24-12-2001 had to be remitted in hank 
M the next day on 25-12-2001. But that being a holiday 
the amount should have been deposited on the next 
working day on 26-12-2001. However the amount was 
not remitted. The matter was reported to Deputy General 
Manager by the Branch Manager by Ext, 5 on 27-12-2001 
The amount was remitted in the account of the customer 
by (he workman on 27-12-2001. Through Ext. M7 
withdrawal slip by debiting the account of the workman. 
The Assistant Manager Sri. K, F. Samuel was examined in 
the enquiry as the sole management witness (MW1) and 
he supported the charge against the workman. Apart from 
the records of the bank there is dear admission of the 
guilt in Ext. MS letter of the worker. There is no contra 
evidence. The findings of Enquiry Officer are therefore in 
order and there is no reason to interfere with it. 

11. Point No, 3 :—It was submitted by the learned 
counsel for the union that the workman was in service 
from 1975 to 26-07^2003 when he was dismissed from 
service. Hie worked about 28 years. His past is clean. He 
hails from a poor family background and he is the sole 
bread winner of the family, The amount involved is small, 
TKfcse circumstances should have been taken into 
consideration by the Disciplinary Authority while 
imposing a harsh punishment of dismissal from service* 
The learned counsel for the management argued that the 
small amount of money itiisapopropriated is not a 
mitigating circumstance. The misconduct i$ grave in 
nature, whatever be the amount However it is relevant to 
note that the workman Sri. Ramakriahnan was in service 
for long lime of 28 years as deposit collecior, There is no 
prior discipUanary action against him. The management 
has not doubted his integrity at any time prior to this 
incident or issued any memo to him on account of any 
lapses on his pari. He has rendered long and good service 
until the unfortunate incident occurred. It is seen from 
Ext. M5 letter of the Branch Manager to DXLM. that when 
the discrepancy was detected and workman was 
questioned he attempted to commit suicide in the bank 
itself by banging himself on fan. The timely intervention 
of officers of the bank saved him. He regrets for the 
incident After having spent long peiod in bank it is 
difficult for him to get another job at this old age. 
According to him he is jobless and his family is starving. 
Considering all these mitigating circumstances I think lhat 
the punishment imposed is excessive. I feel that the ends 
of justice will be served by converting dismissal into 
disdinijje with superannuation benefits. 


Dictated to the Personal Assistant, transcribed and 
typed by her corrected and passed by me on this the 26lh 
day of March, 2008. 

P r U NORBERT. Presiding Officer 

APPENDIX 

'Witness for the Management 

MW I—05-03-2O07 Shrl Pradap. 

Exhibits fbrthe Management 
Ml—Enquiry file. 

M 27 nt 2003 
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New Delhi* the 27tb May* 2008 

S.O, 1422. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14. of 1947), the tenlra) 
Government hereby publishes ihc Award (Ref, No. 07/1999) 
of Central Government Industrial Tribunal-cum-Lahour 
Court, Bangalore as shown in the Anncxurc, in Ihc 
industrial dispute between the management of South Central 
Railway, and their workmen, received by the Central 
Government on 27-05-2008. 


| No, 1.41012/177/199B-lR(B-l)] 
N, S.BQRA* Economic Officer 


ANNEXURE 

BEFORE TH E CENTRAL GO\ T ERNMENT 
INDUSTRIAL TRIBUN A! AUM-LABOIIR COURT, 
BANGALORE 

Dated iSthMay, 2008 

PRESENT 


Shii A. R. SIDD1QU1, Presiding Officer 
C.1LN*. 67/1999 


I Party 

Shri Abdula^ 

S/o- Abdulwaheb* 

Cf o. A. 1. Shideek, 
Advocate, Patil Galli + 
Hubli, 

Karnataka State 


11 Party 

The Chief Works Manager, 
Hubli Workshops, 

South Central Railway, 
Hubli, 

Karnataka State. 
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AWARD 

J. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Ad* 1947 has referred this dispute 
vide older No. L-41012/17WB-IR(B-I) dated 4th May 1999 
for adjudication on the following schedule : 

SCHEDULE 

“Whether the action ofthe Chief Works Manager, 
Workshopp South Central Railway, Hubli in 
dismissing the service of Shri Abdul Aziz A 
Stiaiksanadi, Welder is justified ? If not, to what 
relief the concerned workman is entitled to ? 

2. A charge sheet dated 13-03-1993 issued to the fiW 
party workman alleging his unauthorized absence for 161 
days between 01-01-1992 and 31-12*1992. A Domestic 
Enquiry was conducted and on the Endings of the enquiry 
Officer holding him guilty of misconduct of unauthorized 
absence, the Dicipltnary Authority imposed the penally of 
reduction to lower grade of pay of Rs. 990 in the scale of 
Es. 950-1500 fora period of36 months (NR) w,e r f r 1-03-1996. 
The first party being aggrieved by the said order appears 
lo have preferred an appeaJ and to his misfortune the 
appellate authority instead of allowing his appeal to set 
aside the above punishment order replaced the said order 
with a punishment of removal from service. The first party 
then appears lo have raised the dispute with the conciliation 
authority resulting into the present proceedings, 

3. The first party by way of his claim statement 
challenged, in the first instance, the enquiry proceedings 
as conducted against the principles of natural justice, the 
enquiry findings suffering from perversity and the 
punishment order as unjust and illegal. His main contention 
rather the stand taken by him in his claim statement was to 
the effect that on account of his ill health, suffering from a 
disease called 4 fits' he was forced to go on leave and 
submitted his leave letters with medical certificates for the 
leave period availed during the year 1992-93, Therefore, 
according to him his absence from duty was against the 
leave and on medical ground supported by medical' 
certificates Therefore, it cannot beheld to be unauthorized 
absence. 

4. Whereas, the management by its counter 
statement, came out with the case that the firs* party 
remained unauthorised^ absent from duty for the above 
said period without getting the leave sanctioned or without 
submitting any medical certificate from the Railway Doctors 
by whom he was supposed to take the treatment if he was 
suffering from any illness. The management also contended 
that the enquiry was conducted in accordance with the 
principJes of natural justice, findings suffered fom to 
perversily and that impugned punishment order passed 
by the appellate authority was legal and just keeping in 
view the gravity of the misconduct committed by the first 
parly. 

5. In the light of the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings this tribunal took up the said 

' question as Preliminary Issue. During the course of trial of 
the said issue the management examined the enquiry officer 


as MW1 and got marked 7 documents at Ex. Ml to M7, The 
first party did not evidenced on his behalf. After hearing 
the learned counsel for Ihe respective parties, this tribunal 
by order dated 9-0S-2OQ5 recorded a finding to the effect 
that enquiry held against the first party by the second 
party is not lair and proper. Thereafter, on merits of lbe 
case the management examined ils second witness as MW2 
said to have been working as a Assistant Workshop 
Manager, South Western Railway, Hubli by filling his 
affidavit. His statement in the affidavit relevant for die 
purpose is to the effect that the ftTst party during the year 
1992 remained urtauthorizedly absent from 1-01-1992 to 
31-12-1992 and that he isa habitual unauthorised absentee. 
Thereafter, be gave the details about the enquiry conducted 
against him and the impugned punishment order passed 
by the Disciplinary Authority as well as the Appellate 
Authority. In hie cross examination he denied the 
suggestion that his affidavit averments that the first party 
was a habitual absentee are false. Il was elicited that (he 
absence of the first party from duty in the year 1992 for 
about a period of 161 days was not continuous absence 
but in different periods and that charge sheet did not 
disclose the specific dates of his absence so also the counter 
statement filed by the management was silent on thati It 
was elicited that no separate notices were issued to the 
first party on each and every period of his absence 
whenever he resumed duty after the absence period. He 
admitted thai whenever he (the first parly) resumed dirty ■ 
he had produced medical certificate with leave letters on 
those occasions and those documents are not produced In 
the coun. He admitted that there is a provision under the 
Railway Rules for different kinds of leave enabling the 
workman to remain absent on leave even for a period of 
one year. Ht was unable to say if the first party has many 
days of leave to his credit in the year 1992, 

6. As against this the first party examined himself 
and got there* documents marked namely the copy of his 
application before the ALC, the Objection Statement filed 
by the management and the copy of the failure report made 
by the ALC In his cross examination his representation 
dated 25-04-1994 was marked at Ex, MS, in his cross 
examination it was elicited that he did not rqwet for duty 
for a period of 161 days from Mil-1992 to 31-12-1992 (it 
ought to have been between 1-01-1992 and 31-12-1992), 
The witness however* volunteered that he had gone on 
leave and stated that he had produced the documents 
before this tribunal for seeking the leave for the said period. 

It was elicited that he suffered from the fits disease 
throughout the year 1992. He admitted (hat as per the rules 
the railway employee most go to the railway Doctor if 
suffered from disease. He added lo say that he had gone to - 
the railway hospital but the doctor was not available. II 
was elicited that he had produced the documents for having 
suffered from the disease and for having taken treatment 
from the doctor during the year 1991, 

* 7. Now, therefore, in the light of the aforesaid oral 
and documentary evidence, learned counsel for the 
management vehemently contended that the charge of 
unauthorized absence from duty for a period of 161 days 
during the year 1992 has been very much substantiated by 
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the management in the light of the statement of MW2 and 
in the light of the very admissions made by the first party 
in that regard. He contended that though the first party 
claimed to have submitted leave applications and medical 
certificates on very occasion of his remaining absent from 
duty, no document as such was produced supporting his 
contention. Therefore when there is no record to suggest 
that he remained absent from duty as against the Leave, it is 
to be presumed that it was the absence from duty without 
getting the leave sanctioned and without due intimation to 
the authority concerned. Learned counsel further submitted 
if at all the first party suffered from any disease he was 
supposed to take the treatment from the doctors at railway 
hospitals and not from any private doctor. 

8, ’Whereas, learned counsel for the first party 
submitted that mainly because the first party did not lake 
the treatment from railway doctors, it cannot be said that 
he never suffered from any disease. He invited the attention 
of this tribunal to the statement of MW2 in his cross 
examination wherein in no uncertain terms he admitted that 
the first parly used lo produce private medical certificates 
with leave letters whenever he resumed the duly afler 
remaining absent from duty. Learned counsel further 
contended that the charge of unauthorized absence against 
the first party itself is very vague and unspecific as 
admitted by the said witness of the management itself. He 
contended that when the first party remained absent on 
different occasion* for a total period of 161 days in the 
year 1992* it was necessary for the management to come 
out with a specific case with specific periods shown in the 
charge sheet even if, no action was taken against the first 
party for his absence on each and every occasion, 

9, On going through the records one thing which 
emerges out very clearly rather a fact which is not disputed 
by both the parties is that the first party was remaining 
absent from duty for a period of 161 days on different 
occasions in the year 1992. The first, party though in his 
deposition before this tribunal slaled that he has got the 
documents of seeking leave and medical certificates but 
did not produce any one to support his said statement. 
Tlierefore, in the absence of any document or any copy of 
leave application being produced by the first parly much 
less the medical certificates, it is to be presumed that he 
remained absent from duty without prior intimation to the 
authority concerned and without getting his leave 
sanctionsHowever, here is the.oast where the 
management wj rness himself admits in hiscross examination 
that whenever the first party was resuming duly after 
remaining absent he was producing the private medical 
certificates with leave letters on those occasions. Therefore, 
having regard lo the said admission made by the 
management witness itself, it becomes very difficult to 
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appreciate the management s contention that the first part) 1 
was remaining absent front duty without gelling the leave 
sectioned or without producing the medical certificates. 1 l 
is interesting to nole (hat not a single document has been 
produced by the management before this tribunal except 
the self serving statement of MW2 in two sentences to say 
that absence of the first party was unauthorized- It was 
well argued for the first parly that even the charge shed 
issued against the firM party was veiy much vague not 
disclosing the specific periods of absence exeepl to say 
lhat the first party was remained absent from duty for a 
total period of 161 days between 01-01-1992 and 
31-12-1992, Therefore, taking into consideration the 
aforesaid statement of MW2, the fact that no documents 
were produced by I he management in support of the charge 
of misconducl levelled against the first party and not 
ignoring the fact thal the first party also did not produce 
any paper to suggest dial he remained absent from duty 
against the leave sanctioned and that he was producing 
medical certificates in support of his contemion that his 
leave was on medical ground. It appears to be a fit case 
where lenient view can lnr taken against the first parly by- 
restoring the very samu punishment which was imposed 
upon by the Disciplinary Authority with 40 pci cent of the 
back wages from the date of original punishment order til] 
the date of impugned punishment order passed by ihe 
Appellate Authority. He shall get 25 per cent of the back 
wages from the date of impugned punishment order till die 
date of hia reinstatement with ihe benefit of continuity of 
service during the aforesaid period and other consequential 
benefits. Hence the following Award : 

AWARD 

The first. party is hereby imposed with a 
punishment of penalty of reduction lo the 1 
ower grade on pay of Rs. 990 in the scale of 
Rs. 950- E 500 for a period of 36 months (NR) with 
effect from 0 14D -N96. 

The management is directed to reinstate: the first 
party into its services in the said grade and scale 
of pay wi th 40 per cen l o f f he back wages from t he 
date of original punishment order passed by the 
Disciplinary Authority till the dale of the 
impugned punishment order passed by the 
Appellate Authority. The management shall pay¬ 
back wages at the. rate of 25 percent from the dale 
of impugned punishment order till the date ofhis 
reinstatement with any consequential henefils for 
the period mentioned above. No costs. 

(Dictated to PA, transcribed by her, corrected and signed 
by me on 5 lh May 2008) 

A R. SIDDFQUk Presiding Officer 
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